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Tema Homepa 3 (209) / 2018: «YUenoBeyecKuit HOTEHINAT U
NpeKapusanusA 3aHATOCTH».

B npepcraBneHHOM 4UTATENIO BBIYCKE KYpHala « YpPOBEHb
JKIU3HM HaceleHUs permoHoB Poccum» mpuBeleHbl aHAMUTU-
YecKye M MeTOHOJNIOTMYecKue paboThl, NOCBSAIIEHHBbIE COBpe-
MEHHBIM 9KOHOMMYECKUM, COLMOTIOTNYeCKUM U pumocopckum
acriektaM (POpMMPOBAHMSA ¥ Pa3BUTHA HEYCTONYMBON 3aHATO-
ctu B Poccun u 3a pydesxom.

Py6puka «DKOHOMUYECKIE MCCIeOBAaHNUsA» IpefcTaB/IeHa
paboTami, TIOCBSIIEHHBIMI PACKPBITHIO peHOMEeHa IpeKapu3o-
BAHHOJ1 3aHATOCTH, OIIPefie/IeHNI0 MHCTPYMEHTOB 10 MUHUMMU-
3alMM ee OTPULATE/IbHBIX IOC/IENICTBUIL, a TAK)Ke OLIeHMBAHLIO
4e/10Be4eCKOro NOTEHIMala B POCCUIICKMX PerroHax.

B noppaspene atoit pyopukn «OeHOMEH IpeKapu3oBaHHOI
3aHATOCTU» IIPEfICTaB/IeH PSJL CTATell, C COLMaTbHO-9KOHOMUYe-
CKMX CTOPOH pacCMaTPMBAIOLIVX AAHHYIO IPOOIeMy 1 IyTu eé
peleHus.

B crarbe «I16Kas 3aHATOCTD: Iy Th K Xa0OCY VIV HOBast MOJie/b
YCTOMYMBOCTY PBIHKOB TPyAa?» M1.3.H., Ipodeccopa, 3acay>keH-
HOTO fieATens Hayku PO, 3aBenyromiero naboparopueit mpo6biem
YPOBHS M KauecTBa >KM3HM VIHCTUTYTa colManbHO-9KOHOMMYe- it
ckyx npo6sem HapopoHacenenusa PAH, r/TaBHOro Hay4HOTO COTPYAHMKA HAyYHOII IIKOIBI « YIIpaB/IeHNUe YeIoBe-
JecKnMM pecypcamm» Poccmiickoro skoHommdeckoro ynusepcutera uM. I.B. ITnexanosa B.H. bo6koBa, aBTop
IBITAeTCA OTBETUTD HA BOIIPOC, TPOK/IAIbIBACT M I'MOKas (HecTaHJapTHAsA) 3aHATOCTD Iy Th K I7100a/IbHOMY Xa-
ocy B cepe 3aHATOCTU WM K HOBOJ MOJIE/IN YCTOMYMBOCTY PIHKOB Tpy#a? B craTbe Ha mpyMepe POCCUIICKOI
9KOHOMUKY JAeTCS XapaKTePUCTUKA OOIIX V1 COBPEMEHHBIX OTHOIIEHNIT 3aHATOCTY B Pa3/INYHbIX €€ Ipouiax
U TIpeJyIaTaloTCs My Ty e€ peryIMpoBaHys B MHTepecaX TPY/a, KalluTasla U roCcylapcTBa.

B cratbe «IMOKOCTD = pekapu3alys uim rubKocTb + 6e3onacHocTb? [oTepsHHBIE rapaHTUM COLVIATBHO
6esonmacHOCTI» Ipodeccopa (aKyIbTeTa COLVOIOTUMN ¥ COLMAIbHOI MOMUTUKY [leOpelieHCKOTO yHUBepCuTe-
ta IOnuT Yo6a npoBeneH aHamm3 MOAXOA0B K HEYCTONYMBON 3aHATOCTHU € HO3UIVM POPMUPOBAHNA €€ IpeKa-
PM30BaHHBIX (OPM U OIIpeieIeHNsI HallpaB/IeHnil obecriedeHst 6e30IacHOCTH TPyAa.

B crarbe «ABTOMAaTH3a1Ms1 IPOLECCHOTO YIIPaBIeHNMA KaK MEXaHN3M COKpallleH!s HeyCTOMYMBOCTH 3aHA-
TOCTU HaceJIeHVs» J1.9.H., JOIIeHTa, Ipodeccopa AkafeMnu Tpyaa U conmanbHbix oTHomeHnit H.B. JlokTioxn-
HOIf, /1.9.H., IOLleHTa, B.H.C. LleHTpa cTparernyeckux uccaefoBanuii VIHCTUTYyTa MaTeMaTM4eCKIX MCCIIeoBa-
HUIT CIOKHBIX crcTeM MI'Y M. M.B. JlomoHOCOBa, foljeHTa Kadenpol GpuHAHCOBOI cTpaTeryyt MOCKOBCKOI
mKosbl 9KoHOMMUKM MIY mm. M.B. Jlomonocosa V.B. HoBMKOBOJI pacCMOTpEHBI BO3MOKHOCTY aBTOMAaTH3a-
LIVIJ TIPOLIECCHOTO YIIPaB/IeHN Ha IPeAIpUATUN KaK 9P PeKTUBHbI MHCTPYMEHT ITOBBILIEHNS IPO3PAYHOCTI
YIIpaBJIeHNUs, €70 OTKPBITOCTH, YTO COLIelICTBYeT CHIYDKEHIIO HEeYCTOMYMBOCTI 3aHATOCTM.

B cTatbe «AyTCOpCHUHI JOMAIIHEro Tpyfa B Poccyim: HeyCTONYMBOCTD 3aHATOCTU B CYOCTaHTUBHOI 9KO-
HOMMKe» K.9.H., CTaplIero mpenopasarens Kadeapsl YIpaBIeHUs YelloBedecKMMU pecypcamu Poccmitckoro
3KOHOMMYecKoro yHusepcutera uM. I.B. Inexanosa B.I. KBauesa paccMaTpuBaroTcst TeopeTndecKye IOAX0 bl
K OIIpefie/IeHII0 KaTeTOPUY «JOMALIHUI TPY/», BBIAE/IAIOTCA BB JOMAIIHETO TPy/a U UCTOYHUKY HOPMUPO-
BaHMA IPeKapM30BaHHBIX pOPM HaHHOTO BU/IA 3aHATOCTH.

B crarbe «CocTosiHNMe, MacIITAObI 1 HAIIPAB/ICHNA CHYDKEHNSA HEYCTOMNYMBON 3aHATOCTU TPYAALIVIXCA-MMU-
rpanToB B Poccum» k.3.H., foueHTa Kadenpsl YmpasnaeHus denoedeckumm pecypcamu GPIBOY BO «PIY
uM. ['B. ITnexanosa» VM.A. IllnyknHa aHammsupyercsa TeKyljasd MUTPalMOHHAsA CUTyauusa B Poccum B paspe-
3e TPYZOBOI MOOV/IBHOCTU HAace/IeHVs, pacCMaTPUBAIOTCS OCOOEHHOCT IIPaBOBOTO IOJIOXKEHMsI MHOCTPAH-
HBIX TpaXKfiaH U 1y 6e3 rpaxkancTa B Poccun. Taxoke IpUBOANTCA NPUOIM3NUTENbHAS OLEHKA YMCIEHHOCTI
HEYCTOMYMBO 3aHATHIX TPYAOBBIX MUTPAHTOB B Poccuy u mepcnekTus pasBUTUA HEYCTONYMBOIN 3aHATOCTHU
TAHHOII KaTeTOpUN U OIPefle/IAI0TCs IPMOPUTETHDIE HAIIPAB/IeHNA CHYDKEHNA HEeYCTOMYNBOII 3aHATOCTU TPY-
IAINXCA-MUTPAHTOB B Poccum.
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KOJIOHKA INrMABHOI'O PEAAKTOPA

B crarbe «[mOkme GOpMBI 3aHATOCTY KaK (PaKTOp HEYCTONYMBOCTY PhIHKA TpyAa Kasaxcrana» 1.9.H., mpo-
¢eccopa xadenpsr «Mapketnnr» Yausepcutera «Hapxos» (Pecniy6muka Kasaxcran) C.P. EcumkanoBoit npu-
BeJleHbI Pe3y/IbTaThl MCCIeOBAHNUA O CTPYKTYPHBIX COCTAB/LIOMMX TMOKMX GOPM 3aHATOCTI U IIPEIOKeHa
aBTOPCKasl TPAKTOBKA €€ POJOBOTO IPU3HAKA, B OCHOBY KOTOPOII IIOJIOXKEHO OTpaboTaHHOe pabodee BpeMsl.
YunTeIBasg OpMEeHTHPOBOYHbIE MACIITA0BI PACIIPOCTPAHEHNs TaKoil (opMbl 3aHATOCTY B KazaxcTaHe, BbICKa-
3aHO TIPeJIoNoXKeHNe 00 X HeTaTUBHOM B/IMAHNUY Ha (opMUpOBaHIe 1 PYHKIVOHMPOBaHMe PbIHKA TPyAa. B
cTaTbe NPEMIOXKeH Pl Mep 110 MUHMMUSALNN YTPO3, KOTOPbIe IPefiCTaB/IsIeT BBIHY)K/JeHHas ITMOKas 3aHATOCTD
Ha YCTOIYMBOCTD PBIHKA TPYZA.

Bo BTOpOM mozipaspiesie 9KOHOMIYECKON pyOpuky «HemoBedecKuit HOTEHIMAI POCCUIICKUX PETTIOHOB» Y-
OnuKyeTcs cTaThsl «emoBedecKuit MOTeHIMa/I HaCe/IeHNsT POCCUIICKVIX PeTMOHOB: YPOBEHb 1 AMHAMUKA pas-
BUTHA (4acTb BTOpas)» K.9.H., I.H.c. VICOITH PAH JI.A. MurpaHoBoI1, 1.3.H., 3aBefyIolieit JabopaTopueit mpo-
6em pacrpenenurenbHbix oTHolreHnit ICOITH PAH M.C. Tokcanb6aeBoii, B KOTOPOIt JaHbI TEOPETHYECKAsT U
MHCTPYMEHTA/IbHAsA MHTEPIPETALVYI OCHOBHBIX KOMIIOHEHT 4Ye/lI0BEYeCKOTrO MOTeHIMasa, 6a3upyoImuXcs Ha
€ro BOCIIPOU3BOJICTBEHHOI CTPYKType. B nx cocTas BK/MOUeHbI AeMorpadudecKkas COCTABIAIONIAsA, KOMIOHEH-
TBI 370POBbs U 00pPa30BaHNA HAaCeTIeHNs, COLMAIbHO-KY/IbTypHas KOMIIOHEHTA. [/I1 OLIeHKV YelI0BeYeCcKOro
MOTeHIIMasIa IPeNI0KEeHbl MHAMKATOPDI KaXKIOM 13 er0 KOMIIOHEHT, a TaK)Ke MeTOAIMKa KaK IIOKOMIIOHEHTHO-
ro, TaK ¥ KOMIIO3UTHOTO pacyéTa OLIeHOK C IIOMOIIbIO MH/IEKCHOTO MeTofia. Ha ocHOBe IOMy4eHHbIX OL€HOK
OIIpefie/ieH YPOBEHDb Pa3BUTHA 4€TI0BEYECKOTO MOTEHIIMA/Ia HaCe/IeHUA B PETMOHAX, YTO IIO3BOIUIO IPOBECTH
UX PaH)XIPOBaHNe 10 JAaHHOMY YPOBHIO U IPOAHA/IM3MPOBATDh HAIIPABJICHMN S €T0 MI3MEHEHNUI B IMHAMIKE, BbI-
sIBTIEHBI KOMIIOHEHTBI, KOTOPbIe CHIBHO U C/1ab0 BIMAIOT Ha KOMIIO3UTHbIE OLIEHKM, a TAKKe Cliel[uduKa TOro
B/IMISIHUA TI0 TPYIIIIaM PeTHMOHOB.

B crarbe «CounanbHele pakTOPbI MHHOBAI[MOHHOTO pa3Butus pernonos» JI.H. ViBanosoii-1lIBer; anammsu-
PYIOTCS OCHOBHBIE COIVIa/IbHbIe (DAKTOPBI, BIVAIONINE Ha NHHOBAIVIOHHOE Pa3BUTVE PETMOHOB. B cTaTbe maH
aHa/IM3 OCHOBHBIX COIMAIbHBIX (PAaKTOPOB B IUHAMUKe 3a oC/IegHe 10 1eT 1 oIlpesie/IeHbl OCHOBHBIE ITPO6iIe-
MBI, HETaTVBHO B/INAOIINE Ha MHHOBAL[VIOHHOE Pa3BUTHE PETVIOHOB.

Py6puka «Coryonornyeckue UCClefOBaHusI» HpefcTaBaeHa paboTaMi, MOCBSILIEHHBIMU COLMOIOTIYe-
CKJIM acIleKTaM IIpeKapu30BaHHOI 3aHATOCTMU.

B crarpe «IIpekapmsanusa — aTo He 6e3paboTuIia, IIYIBII» TOKTOpa (umocodun, mpodeccopa coLUono-
run Iletepa XeppMaHa IPOBOAUTCA BbIAB/IEHNE HESOCTATKOB CYILIECTBYIOLIE METOMOMIOTUN COLVONIOTUN U
NePCIEeKTHBbI aTbT€PHATMBHBIX HaIlpaBJIeHMII METOJOIOINM, ONpefieNiAeTCA MeTOJ, IpeKapu3alun B paMKax
MEeHSAIOIelICs 9KOHOMIYECKON (popMaIm.

B craTtbe «3ammura TpyOBBIX IIpaB B YCIOBUAX IepeXofa K YeTBEPTOI MIPOMBIIIZIEHHON PeBOIOLVN: Ty TH
IIPeOIOJIeHNs HeYCTOMYMBON 3aHATOCTM» HAYYHOTO COTPY[HMKA abopaTopun mpobaeM ypOBHA U KadecTBa
xusan VICOTTH PAH ML.A. FOpnHoit femaeTcst HONBITKA OLEHUTb BO3MOYKHOCTH MPOGCO3HBIX OpraHM3aLNil
10 COKPAILIEHNIO HEYCTONYMBON 3aHATOCTMH.

Py6puxa «Hay4nas >xm3Hb» IpefcTaB/eHa 0030pOM [IBYX MeX/YHapOJHBIX HAayYHBIX MepOIPUATMHIL:
XXVIII sxonommyeckuit popym B Kpunniie-3ppyit (Pecriy6mmxa Ilonbira) u 13-4 exxerogHas Me>XXayHapOoiHas
KoH(epeHIVA EBpOIeiicKoil ceT MOHUTOPUHTA PernoHaNbHBIX peIHKOB TpyAa (EN RLMM): «PasBurtue Ha-
BBIKOB B M3MEHAIOIIEMCS MUpe TPyZAa: KOHLETIINM, MI3MepeH U JaHHbIe, IPUMeHseMble Ha PerMOHa/IbHOM I
MeCTHOM YPOBHAX B MOHUTOPMHTIEe PBIHKOB Tpy/a B EBpone» (Benmmko6puranus, . kcerep).

Py6puxa «IIpaBuia o KOMIUIEKTHOCTM PYKOIVCelt U MX opopMIeHMe A MyOIMKanuy B XXypHae «Ypo-
BeHb XKV3HU Hace/leHNs pernoHoB Poccun» npencrasieHa TpeOOBaHNMAMM, KOTOPbIe YCTAHOBJICHBI B )KYpHasIe
IIPYU MTOATOTOBKE 11 0(POPM/ICHNIO CTATEI.

6 YPOBEHb XW3HWU HACEJIEHWA PETMOHOB POCCUM « Ne3 (209) 2018 + 96 * 5-6



QKOHOMUYECKHUE NCCINNTEOOBAHUA
deHOMeH npeKkapmM3oBaHHOWM 3aHATOCTHU
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AHHOTaums

lMybnukayusa nocssiweHa noucKy omeema Ha 80rpoc, npoKnadsbi-
gaem nu eubkasi (HecmaHOapmHas) 3aHImocmab Mymsb K enobarib-
HOMY Xaocy & cghepe 3aHSImMocmu unu K Hogol mModeru ycmouyu-
8ocmu pbIHKO8 mpyda?

O6mekm uccnedoeaHusi — paboOMHUKU, C2pynnuposaHHble o
yCro8USIM KOHMpPaKmMHbIX coarnaweHuli 8 nsgme npogpurnell 3aHs-
mocmu.

Mpedmem uccnedoeaHusi. Teopemudeckass CMOpPOHa ped-
Mema uccrnedosaHusi packpbigeaem mpyooeble OMHOWEHUS 8
cmaHdapmHol u HecmaHOapmHol ¢hopmax 3aHsmocmu. IOMnu-
puyeckasi cmopoHa npedmMema uccrie0o8aHusi xapakmepusyem
0cobeHHoCMU 3aHsImMocmu 8 8bI60pke paboMmHUKO8, KBOMUPOBaH-
HOU 10 nory, 8o3pacmy, npoxxusaHuro (Mo ghedeparibHbIM OKpy2am)
U nonoxeruro 8 cghepe mpyda, NpPonopyUoHanbHol eeHepasibHol
CcoB8OKynHocmu pabomHukos no daHHbIM Poccmama.

Uenwb uccnedosaHuss cocmoum 8 mom, 4mobbl Ha npumepe poc-
culickol 9KOHOMUKU oxapakmepu3soeams obujee u 0cobeHHoe co-
8PEMEHHbIX OMHOWEHUU 3aHIMOCMU 8 PasfuyHbIX ee NPoguIsaxX
u npednoxums Mnymu ee pezynuposaHusi 8 uHmepecax mpyoa,
Kanumarna u eocydapcmea.

OcHO8HbIe meopemuyecKue MoJIoKeHUs1 cmambU Packpbiea-
tom 6nazonpusimHble 803MOXHOCMU Q71 pocma u peanu3ayuu
mpyd08020 u npednpuHUMamernbCcKko2o nomexHyuana pabomHu-
Ko g8criedcmeue MosbieHUs 2ubKocmu 3aHsImocmu, xapakme-
pusyrom npobnembl, 803HUKarowue ecredcmaue nopoxoaemMbix
eto ympamoli pabomHukamu mpyd08bIX U coyuarnbHbIx 2apaHmud.
OCHOBHbIE 3MMUPUYECKUE MOMOXEeHUs cmambU Xapakmepu3ayom
npogpunu 3aHsIMbIx pabomHukos, OuhgepeHyUposaHHble 8 3a-
8ucUMOCMU Om coyemaHus cmaHOapmHbIX U HecmaHdapmHbIX
hopm ux 3aHsgmocmu.

Pe3ynbmambl uccrniedoeaHusi 8bipaxalomcsi 8 eblpabomke
npednoxeHuli Mo peanusayuu rooKUMensLHo20 nomeHyuana
2ubKoU 3aHAMOCMU U 02paHU4YeHUIo ee He2amusHbIX 3¢hghekmos.

KntouyeBble cnoBa: 3aHATOCTb; CTaHAAPTHas 3aHATOCTb; HECTaH-
[apTHas rmbkas 3aHATOCTb; NPOMUIN 3aHATOCTH; HEYCTONYMBOCTb
3aHSATOCTU; COLMONOrMYECKUIA ONpPoC; CTabUNbHOCTb U HecTabunb-
HOCTb 3aHATOCTM.

BOBKOV, VYACHESLAV NIKOLAYEVITCH

Doctor of Economics, Professor, Honoured Science Worker of the
Russian Federation, Head of the Laboratory of Problems of Living
Standards and Quality of Life at the Institute of Socioeconomic
Studies of Population, Russian Academy of Sciences, Chief
Research Worker of the Scientific School «<Human Resource
Management» at G V Plekhanov Russian University

of Economics

Email: bobkovvn@mail.ru

Abstract

The article deals with searching a reply to whether a flexible
(non-standart) employment leads to global chaos in the sphere of
employment or to a new model of the labour market stability

The Object of the Study: workers grouped together in five
employment structures according to the contract terms.

The Subject of the Study. The theoretic aspect of the subject
reveals the labour relations in standard and non-standard forms
of employment. The empiric aspect of the subject of the study
describes the peculiarities of employment in selecting workers
according to gender, age, residence (in federal okrugs) and status
in the sphere of labour, proportional general totality of workers
according to general totality of workers according for the Rosstat
data.

The Purpose of the Study is taking Russian economy as an
example to give common and specific characteristics of current
employment relations in various structures and suggest the ways
for regulating it in the interest of labour, capital and the state. The
main theoretic aspects of the article show favorable opportunities
for the growth and realizing the labour and business potential of
workers as a result of increasing the flexibility of employment.
Besides, they characterize the problems in consequence of the
fact of losing labour and social guarantees of workers.

The Main Empiric Aspects of the Article defines the structures of
employed workers, differentiated according to the combination of
standard and non-standard forms of their employment.

The Results of the Study are focused on working out proposals
for realizing the positive potential of flexible employment and
reducing its negative consequences.

Keywords: employment; standard employment; non-standard
flexible employment; employment structures; ups and downs
in employment; sociology survey; employment stability and
employment instability.

' TIy6mKanus IOAroToB/IeHa Ipyu GUHAHCOBOI moaaep>kKe Poccuiickoro HayuHoro dponza (PH®) B paMKax BbIOTHEHNU HAyIHO-
ro npoekra: «Heycroitunpas sanaTocTb B Poccuiickoit @efepannn: COCTOAHME U HAIIpaB/IeHUA CHIDKeHMA», Ne16-18-10140.

> B my6nuKaiym IpefcTaBIeH YITyOIeHH bl aHa/IN3 Pe3y/IbTaTOB UCCTeNOBAHNA, ONyOmMKoBaHHOTO B: bo6kos B.H., Ksaues B.T,
Hosukosa J1.B. HeycroitunBas sanATocTh B pernonax Poccuiickoit @efepanum: pesynibTaTbl COLMONTOTMYECKOTO MCCIE0BaHNA // KO-

HoMUKa pernoHa. 2018. Ne2. C. 366-379.
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3KOHOMUWYECKMUE UCCNEQOBAHUA. ®PEHOMEH NMPEKAPU30OBAHHOM 3AHATOCTU

BeegeHue

B coBpemeHHOIT 9KOHOMMKE PabOTHUKM CTAHO-
BATCS BCe 60/1ee MOOMIBHBIMU B MTPOCTPAHCTBEHHOM
U (QYHKIMOHATBHOM OTHOIIeHNUM. bbicTpoe pasBu-
Tie rMOKuX GOpM 3aHATOCTY COIPOBOXKAETCS 3HA-
YUTENbHBIM M3MEHEHNEM TPYHOBBIX OTHOIIEHMUIL.
3apyOe>xHble U POCCUIICKME Yy4eHble, HaunHas 90-x
rofoB XX CTO/METHA, IIUPOKO UCCAENYIOT HaHHYIO
po6IeMaTHKY.

3HAYNTENbHBI BKIaJ] B Pa3BUTHE ee KOHI[ENTY-
QIbHOV OCHOBBI U BIIVSTHUS Ha TPaHCPOPMAIUIO CO-
BpeMeHHBIX o0mjectB BHecnn bayman 3. [1], bex V.
[26], Bonraucku JI. u Kpamnemno 3. [8], Bocko JI.O.
[34], Kannebepr A. [30], Xenn P. [32], Xeppmanu
IT. [31], Craupuur I. [22], Cenner P. [33], MuxocT
B. n To6cu B. [35], [pummoy [I., [I>koncon M., Py-
6epu [x. n Keitzep A. [27] u mp. B xauecTBe ofHOIT
U3 HambosIee aKTyasbHO 3BYYaI[UX TeM 3a pybexxom
SBJIAETCS KOHILENIMA T.H. «0e30IacHOl IMOKOCTI»
(flexsecurity). Peub upaer o crparernsx, HalpasjeH-
HBIX Ha yCU/IeHne TMOKOCTI PbIHKA TPYZA, MOJEPHN-
3aIMI0 ero OpPTaHM3aALVM ¥ TPYLOBBIX OTHOLIEHMWIT,
CBA3AHHBIX C 0€30IaCHOCTBIO 1M COLIMAIBHONM 3aliy-
TOJ HaeMHBIX PaOOTHIKOB, paBHOBECHEM MEX/Y MX
POU3BOICTBEHHON ¥ YaCTHOI >KM3HDIO, BO3MOXK-
HOCTbIO 00y4eHMs 1 MepekBamuduKanmm B TedeHmne
BCell )KM3HY; IPUHSITIEM Mep 10 IIOMOIIY YsI3BYMBIM
U 00e310/IeHHBIM TpynIaM pPabOTHUKOB, MPUCYT-
CTBYIOIIMM Ha PbIHKAX TPYAA VTN VCIBITBIBAOIUM
TPYAHOCTM TIpU BXxOXjeHuyu Ha Hux [Kapramosa
M.B.[13], O 6ynyuem..[15], OnsbrIT...[16].

B Poccum B 90-X 1 HY/IEBBIX TOflax npeobaa-
JI VICCTIENOBAHMA, MOCBAILEHHbIe BIMAHNIO Ha 3a-
HATOCTb HayYHO-TEXHMYECKOTO MpOorpecca M HOBBIX
¢dbopm opraHmsanuy Tpyaa. AKIEHT B HUX Je/Iancs
Ha M3YYeHM!M HOBBIX OPTaHM3AIMOHHBIX GOpM 3a-
HATOCTH. JloCTaTOYHO ITy6OKOMY aHaIn3y IOfBep-
JINCH T.H. HOBBIe POPMBI 3aHATOCTH, HECTAHAAPTHAS
3aHATOCTD, I'MOKasi 3aHATOCTD U APYyIVe €€ aCHeKThl,
CBsI3aHHBIE C OBICTPBIM Pa3BUTMEM I'MOKOCTI pBIHKA
tpysa [[mmnenscon B., Kanemomnnks P.[9], Kame-
momHnkoB PJ.[12], Konocosa PII., Pasymona O.,
Jlypanuk M.B.[14], Cunsasckas O.B. [21].

ColnanpHO-9KOHOMIYECKasl — XapaKTepUCTUKa
COBPEMEHHOTO ITI006abHOrO KaIllUTaIM3Ma, HecTa-
OMIBbHBIX (GOPM 3aHATOCTY ¥ BBICOKOJ COLMATBHON
mnddepeHIMAnIN TOITOE BPeMs OCTaBanach B TEHU
T.H. «MEJHCTPYMa» B 3TOJ OO/IACTY MCC/IeTOBAHMI
9KOHOMVKM ¥ COLMONOrUM Tpyna. PaspaboTku, mo-
CBSILIIEHHBIE HAPYIIEHNIO KallMTa/IOM ¥ 006C/Ty>KIBa0-
I[VIM €70 MHTEPeChl POCCUIICKVM T.H. «T1OepaTbHbIM»
TOCYAapCTBOM, TPYAOBBIX U COLIMA/IbHBIX ITPaB paboT-
HUKOB, ObI/IM HeMHOTOUMCIeHHbIMI [busiokos I1.B,,
3; bo6kos B.H., 4; Bysranmun A.B., Konmranos A.JL.,
9; Cyberro AJI., 23 u pap ap.]. CoumanbHO-3KOHO-

MIYecKasg CTOPOHA IOCIEACTBMII [iiA pabOTHMKOB
PasBUTUA I'MOKOCTU PBIHKOB TPy/a IIMPOKO Havasa
IpMBJIEKaTb BHUMaHME POCCUIICKMX MCCIeflOBaTeel
¢ Hayaa Broporo gecartunetud XXI Beka. B sTor ne-
puof BK/IaJ B pa3paboTKy mpobieM TpanchopmManum
TPYAQ, @ TAKXKe POCCUIICKMX 0COOEHHOCTEN HeYCTO -
YMBOCTU 3aHATOCTU BHecnu: busiokos I1.B. [2], Be-
pentok O.B., Konocosa P.II., Pazymosa T.J. [5], Bo6-
koB B.H., Yepnbix E.A., Amues Y.T-O,Yepnbix E.A.
(6], TonenkoBa 3.T., Tonmuycosa 10.B. [11], Topikos
M.K., Tuxonosa [18], Cankosa JI.B. [19], Cunopnna
T.IO. [20], Tomenxo JK.T. [24], Illkaparan O.J. [25]
U pAx Ap.

bonpuioit mHTEpec K HECTaHAAPTHON 3aHATO-
CTU M IIMPOKMUII CIIEKTP paccMaTpUBAaEeMBbIX BOIIPO-
COB ABJIAETCS HE TONMbKO Pe3yIbTaTOM BOCIIONHEHNA
Ipo0eIoB ee OCMBIC/IEHNSA B IIPEeALIeCTBYONINI T1e-
puoj, HO ¥ OOYC/IOB/IeH 3HAYMTEIbHBIMU OCOOEH-
HOCTAMMU (POPMUPOBAHUA M PA3BUTUA POCCUIICKO-
rO pblHKa TpyJa M 3aHATOCTU. Poccmiickmii ppIHOK
Tpy#a GOpMUpPOBAICA B pe3yabraTe paspyLICHNA
CCCP u npofommKaeT UCIIBITBIBATh Ha cebe BIUsHME
OCTAaTOYHBIX ITOC/IENCTBUII IIJTAHOBOJ 9KOHOMUKU U
CO3HAaHMA JI0fiell, KOTopoe ObIIO el chopMUpoBa-
HO. VI3-3a 3TOr0 poccuiickmit ppIHOK Tpyha u cdepa
3aHATOCTM MMEIT MHOTO OCOOEHHOCTEN, OT/IMYal0-
VX X OT MEXaHU3MOB (PYHKLMOHMPOBAHUA PBIH-
KOB TPY/ja ¥ 3aHATOCTYU CTPaH, KOTOpbIE, B OT/INYNE
OT coBpeMeHHOII Poccun, passuBany pplHOYHbIE OT-
HOILIEHN IIPU IIepexofie OT MeHee K 6oJiee pPa3BUTBIM
COIMATbHO-3KOHOMMYECKUM (opMaLuaM (LMBUIN-
3aLuAM).

BcnepcrBue 6bICTpOro pasBUTHA HayYHO-TEXHU-
yeckoll pesomonun 4.0. 1 ee BIMAHNA Ha COfiepKa-
HIe U OPTaHM3ALMIO TPYZla ¥ 3aHATOCTH, HE JNOCTa-
TOYHBI [IJI1 TIOJIHOLIEHHOTO aHa/lN3a COBPEMEHHbBIX
dbopM 3aHATOCTM IIOKA3aTeNMuM M VHAMKATOPBI ee
U3MepeHNsA. ITO OTHOCUTCA K TeM U3 HUX, KOTOPbIE
IpefIoKeHbl MeXX/TyHapOJHON OpraHM3alueil Tpy-
Ia, HalpuMep, MHAUKATOPBHI «IOCTONHOTO TPYyHa»
[FOamn, 28; ILO, 29], a Takxe PoccraroM, ocobeHHo, B
JaCcTU XapaKTePUCTUKY 3aHATOCTU B HeOpMaTbHOM
cekTope sKoHOMUKM [Paboyas cuna...17] u fp.

B maHHOI cTaTbe NMpefCTaBIeHbl PE3YIbTAThI CO-
L[MOJIOTMYECKOTO AHa/IM3a, HallpaBJIeHHbIe Ha pac-
HIMpeHMe COIMONIOTMYeCKUX UCCeNOBAaHUIT 3aHATO-
CTU, TIPUMEHEHNE COLVONIOTMYECKUX MHIVKATOPOB
JUIA BBLAB/ICHNA IPYIIINPOBOK paOOTHMKOB 110 OTHO-
IIEHNIO K 3aHATOCTU, OPOPM/ICHHON Pa3INIHBIMU
TUIIAMJ KOHTPAKTHBIX OTHOLIEHMIA.

AKmyanvbHOCIY UCCIe008AHUS COCTONT B BBIAB-
JIEHVY 0COOEHHBIX IIPOO/IeM B pa3nIIHbIX IPOPUIIAX
3aHATOCTY B Ka4eCTBE OCHOBAHNUA /IS BBIPAOOTKU
nuddepeHIPOBaHHBIX TOAXO/I0B K ee PerynInpoBa-
HUIO B COBPEMEHHbIX YC/IOBUAX.
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Tunomesa npencTaBIeHHOTO MCCIEOBAHUA CO-
CTOMT B TOM, YTO I'PYIIVPOBKY PAOOTHIKOB 10 TUITY
KOHTPaKTHBIX OTHOLIEHUII, MO3BOJAKT BbBIABUTD
CylLIeCTBEHHbIE Pa3INuMA B UX 3aHATOCTY, 3HAYU-
Te/IbHbIe 0COOEHHOCTY B MX JleMOrpapuuecKnx, 9KOo-
HOMMYECKMX ¥ MOBEJeHYECKUX XapaKTepPUCTUKAX U
IpeIOKUTh Mephl, HallpaB/ieHHble Ha Peryl1npoBa-
HI€ 3aHATOCTIU.

Hayunas Hnoeéusna uccne006aHus COCTOUT B
TOM, 4TO €TO Pe3y/IbTaTbl MO3BOIAIT KOMIIEKCHO
OlLIeHMBaTh COLIMA/bHO-3KOHOMUYECKOE IIOI0XKEeHMe
PabOTHNKOB B 3aHATOCTY Ha OCHOBE OCOOEHHOCTEN
KOHTPaKTHBIX COITIAIIEHUII, YCTIOBMII Tpyfha, HeMo-
rpaduyecKux ¥ IOBeJeHYECKMX XapaKTePUCTUK U
pekoMeHfIoBaTh AuQdepeHIPOBaHHbIe MepPhI pery-
JIMPOBAHMA UX 3aHATOCTHU

1. Teopus

MexpynapopHas opranusauns tpysa (MOT) cBa-
3bIBaeT COBpPeMeHHble TpaHcdopmaym B cepe Tpy-
A C TaKVMMMY XapaKTepUCTUKAMI SKOHOMUKI 1 chepbl
TPpyia Kak «HeOpMajbHas 3KOHOMVKa», «HECTaH-
HapTHble (OPMBI TPYHa», PaCIpOCTpaHEHNe TMOKUX,
KPaTKOCPOYHBIX I IIePEXOIHBIX (POPM 3aHATOCTH, KOT-
fa paboTHUKM O6yAmyT BCE 60OMee MOOMIBHBIMU B IPO-
CTPAHCTBEHHOM ¥ (PYHKI[MIOHA/IbHOM OTHOIICHUL.

Im6xme GOpMBI 3aHATOCTY XapaKTEPU3YIOT POCT
pasHOOOpasys BO3MOXKHOCTeN it 6o/ee MOTHOTO
VICTIONIb30BAHNA CIIOCOOHOCTEN JTIofieil, UX YeloBe-
YeCKOro IOTEHIVaNa ¥ MPEeofoieHN sl OrpaHYeHNI
CTAHZIApPTHOI 3aHATOCTU. YpaneHHble (mepudepnii-
Hble) PBIHKM TPY[a MOTYT MUCIIOJIb30BAaTh BO3MOX-
HocTy pesomonyn 4.0 3a cyeT pacmmpeHus 6asbl
BAaKaHTHBIX Pab0YMX MeCT, a TaKKe IpPUBJIeYEHN
HNOAXOASAIMX COTPYAHUKOB C IOMOIIBIO [UCTAHLIN-
OHHOJI 3aHATOCTM, IOJK/IIOYAsCh K II00A/TBbHOI Iie-
IIOYKe CO3[JaHNs CTOMMOCTIL.

PocCT ClTIO>KHOCTY PBIHKOB TPY/a ¥ Pa3HOOOpasys
($hopM 3aHATOCTU CO3[jaeT NPEAIIOCUIKN /I TIOBBI-
meHns ee 9pPeKTUBHOCTY, Pa3BUTHA U Peann3anum
TPYZIOBOTO M TIPefIIPVHNMMATENbCKOTO IIOTEHIMAIa
PabOTHUKOB, POCTa IPOU3BOAMUTEIBHOCTU TPY/A;
MHOTOKPAaTHO YCHM/IMBAeT eCTEeCTBEHHDBI 4e/loBe-
YeCKMII MHTENIEKT A pOCTa CBSIBHOCTM PBHIHKOB
TPYZAQa, 9KOHOMUK U OOIeCTB, COXPaHEHM YIIpaB/Is-
eMOCTM COLIMONIPYPOJHBIX CMCTEM Ha BCeX YPOBHAX
NeATeTbHOCTY JIIOfIEI.

[TomoXXUTENMbHBIN TOTEHIMAT PAa3BUTHs TUOKOI
3aHATOCTY MOXKET OBITh peann30BaH IIPU CBOEBpe-
MEHHOM M3Y4eHNM JAHHOTO SBJI€HNSI, MOJlepHM3ALINN
CHCTeMbI 00pa30oBaHNs, TOATOTOBKI 1 IEPENOfITOTOB-
KU KaJIpOB, a[lalITal[}l HOPMATVBHO-IIPABOBOII 0a3bl.

B T0 >xe BpeMs B rmOKMx popMax 3aHATOCTH I10-
BBILIAIOTCS PUCKYM 3aMeHbl NPOYHBIX COIVAIbHBIX
ceTell, BBITEKAIONINX 13 CTAOM/IBHBIX TPYHAOBBIX OT-
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HOILIEH W1, Ha CUTYAL, B KOTOPBIX OT/e/bHbIE TNI[A
CTAQHOBSITCSL M3OMMPOBAHHBIMY, HEYBEPEHHBIMU U
OTYY)KAEHHBIMI. MeXAyHapO#Hasi OpraHM3arIs
TPyZia CBSI3BIBAET 3TO C «HepOPManbHOI SKOHOMU-
KOIl», «<HeCTaHZAPTHBIMM (OPMaMM TPYHa», KPATKO-
CPOYHBIMY, TepeXOfHbIMM (OpMaMM 3aHATOCTH,
IPOCTPAHCTBEHHON 1 QYHKIMOHAIBHO MOOMIbHO-
CTbIO paOOTHVKOB.

HecranpapTHas 3aHATOCTb BCE Gorblie mpuoo-
peTaeT XapaKTepUCTUKY HEYCTONYMBOM 3aHATOCTU
(precarity of employment), npossomeii ce6s Kak
6bIHYHOEHHAA 3AHAMOCMb, COIPOBOXKAIOIAACA
yTpaToii pabOTHMKOM CTaHIAPTHBIX TPYHOBBIX OT-
HOILEHNI1, OCHOBAaHHbBIX Ha 0€CCPOYHOM TPYHZOBOM
JIOTOBOpE C HOTHOI pabodeit Hefesieil M 3aMEeHOM UX
HeCTaH/IJapTHOJI 3aHATOCTBIO B (POPMATIbHOI MM Te-
HeBOJI 9KOHOMMKe (HedopMasbHas 3aHATOCTD), UIN
BPEMEHHOJI He3aHATOCTbIO. DJIeMEHTBl HeyCTONYN-
BOIl 3aHATOCTY BCE GOJIbIIe TIPOHNKAOT U B chepy
TPY/IOBBIX OTHOLIECHMII, PETyIMPYIOIUX CTaHAApPT-
HYIO 3aHATOCTb.

HeycroitunBas 3aHATOCTb MOPOXKAAET CTPECCO-
BbIE 11, lKe, TATO/IOTMYeCKIe TIPOLeCChl B IICUXMKE
JIofiel, BCIEACTBYE HU3KUX YPOBHA U KaueCTBa >KI3-
HY, C/Iep>KUBaHMA POXKHAEMOCTM, OTPOMHBIX Mac-
TabOB TPYAOBOI MUTPALIUN, STHO-KY/IbTYPHBIX, pe-
JINTUO3HBIX U APYTUX 6UAHULL HA HEYCMOIMUE0CHb
CIMPAHO06bIX 006ulecme U 6ceil cucmemvl MUPOEbIX
OmHOMmeHUil.

9To opiHa U3 NMPOOIEMHBIX 00/1acTeil COBpeMeH-
HBIX OOIeCTBEHHBIX OTHOIUEHMUI, 060CTpsAIoIasi-
CA BC/IEACTBME COBPEMEHHOJ HAay4YHO-TEXHIYECKOI
peBoTIOIVM, TI06AMM3aLNN BCEMUPHBIX CBA3ENl BO
BCeX O0MacTAX M MX UCIONb30BAaHUA B MHTEpecax
CTPAaHOBBIX ¥ MMPOBOTO KaIlMTaJIOB.

[TpoknappiBaet mu rnbkas (HecTaHAapTHas) 3a-
HATOCTD IIyTh K INI06ATBHOMY Xaocy B cdepe 3aH:A-
TOCTU MM K HOBOV MOJI€/IN YCTOMYMBOCTY PHIHKOB
Tpyna? IlpormBopeurBbie MHOTOOOpa3Hble B3au-
MocBA3K pesomouun 4.0. u pasButus chepsbl Tpyza
1 00111eCTBa B YCIOBMSIX KallMTaIMCTUIECKOI I7106a-
JIM3aLVM 3TO OTPOMHBI BBI3OB YenoBedecTBy. Ero
HIOCTIEfICTBYA BO MHOTOM OIIpefieNiAT Oyayliee.

2. MeToab! u AaHHbIE

[To crermanpHO pa3pabOTaHHOl aHKETe MPOBO-
AWICS OIPOC B MHTEpHeT HacesmeHus Poccun B BO3-
pacre ot 15 1o 72 net. Boibopka cocraBmma 1002 pe-
CIIOHJIEHTa U OblTa KBOTMPOBAHA II0 MOJTY, BO3PACTY,
PpEerMoHY IPOKMBAHMA U TIONOXKEHNIO Ha PbIHKE TPY-
Ia, M COOTBETCTBOBasa [eHepanbHOI COBOKYITHOCTH
TAHHOJ BO3PacTHOI IPyMIIbl HaceneHN: Poccuiickoit
Deneparun’.

' B paspaboTke aHKeTBI, OPTaHM3AIMY OIIPOCA I IePBIYHON
06paboTKe MOMYYeHHDBIX Pe3y/IbTaTOB IIPYHMMAJ Y4acTHe K.C.H.
B.I. Kpaues




3KOHOMMWYECKUE NCCNEQOBAHUA. DEHOMEH NPEKAPU30BAHHOW 3AHATOCTHU

Bpin mpoaHanM3MpoBaH OOLMIT MacCUB TeX pa-
OOTHMKOB 13 BBIOOPKI, KTO TPYAOYCTPOEH OpUIy-
a/IbHO M HEO(MIMATbHO O HANMYy M He IO HaitMy
(678 pecrioH/IeHTOB), COCTABUBILINX 67,7% OT 06111eT0
KO/INYEeCTBA ONPOLIEHHBIX. B 9Ty IPyIIly OTHeCeHbI
Te PeCIIOH/IEHTBI, KTO Ha BOIIPOC O CTaTyCe Ha PbIHKE
TPyAa BBIOPAI OTBETHI «TPYAOYCTPOEH O(UIIMATBHO
0 HaiiMy (B TOM 4YuC/Ie BPEMEHHO OTCYTCTBYeTe Ha
paboTe 13-3a 6071e3H, OTIyCKa) / «paboraro Ha ceOsi»
u «paboTalo 1o HarMy 6e3 opopmiieHns / Ha ce6s He-
ounmanpHo, 6€3 IPUANYECKOI PeruCTPaLiuL».

3ateM, ucciefyeMas rpynma 6bUia pasfiesieHa Ha
IATh IpoduIIeit, KOTOpble ObIIN cHOPMUPOBAHBI IO
TUITy KOHTPAKTHBIX OTHOLIEHWIT II0 Mepe BO3pacTa-
HYSI HEYCTOMYMBOCTY 3aHATOCTY IIPU IIepexofie K
npoduo ¢ 6onbuMM HoMepoM. K nepsomy npodu-
mo (Nel, 200 pecrioHieHTOB) OBUTM OTHECEHBI PabOT-
HUKJ CO CTaHAAPTHON 3aHATOCTHIO: O(UIIMATbHBIM
OpsAMBbIM GeCCPOYHBIM KOHTPAKTOM M PabGOTHMKM,
3aK/TIOYMBIIIE CPOYHBIE KOHTPAKTBI CO CTaXKeM OT 1
roga u 6osee, yJOBIeTBOPEHHbIE YC/IOBUAMY BBIIION-
HeHusA KOHTpakToB. [Ipodunb Ne2 (273 pecnonpgen-
Ta) COCTaBWIM PaOOTHMKM C TAKUMM XKe YCITOBUSAMMU
KOHTPAKTHBIX COIVIALIIEHNIT, HO HEY/{OBIeTBOPEHHbIE
ux BbIOMHeHMeM pabotomarensamu. K ITpodwuo
Ne3 (192 pecroHzmeHTa) ObUIM OTHECEHBI PAOOTHM-
K, uMemwIue obuiaabHble KOHTPAKTbI, OT/INYa-
Iolyecs OT CTAHJAPTHON 3aHATOCTM: paboTaromiye
10 CYOHOAPAAY, IO areHTCKOMY KOHTPAKTy, Ha yc-
noBMAX QUKTUBHOI camosaHsTocTy, u ap. Hedop-
MasibHO 3aHsThle paboTHMKM (102 pecnioHmeHTa) Ha
YCTIOBUSIX Heo(UIManbHOTO (T€HEBOrO) TPYHAOBOTO
JoroBopa ¢ paboropaTesieM MIN ABJAIOIINEC He 3a-
PerncTprpOBaHHBIMYU MHAVBIAYaTbHBIMY IIPEATIPHU-
HUMATesIMHI, ObUTY OTHeCeHbI K mpodumo Ne4. s
XapaKTePUCTUKI OCOOEHHOCTEI YC/IOBIIT 3aHATOCTI
IpefcTaBuUTeNell BCeX BbIIe Ha3BaHHBIX TPYII 13
4yca PabOTHUKOB C HU3KMMIY 3HAYEHVSIMU [JOXO-
JIOB OT 3aHATOCTU, COCTABIAABIINMMIU MeHee 2/3 Me-
IOVIaHHOTO JI0X0fia, 66U1 chopMupoBan mpoduab Ne5,
BK/IOUMBIINI 123 pecliOHfIeHTa.

JsHavanpHO IiepBasi rpyina paboTHUKOB ¢Gop-
MHPOBAIach U3 JIMI CO CTAHAAPTHON 3aHATOCTHIO
(Nel) ¢ BBICOKOII 3aIUIIIEHHOCTBIO TPYAOBBIM JIOTO-
BOPOM IIpaB U TAPAHTUI TPYAOYCTPOEHHBIX M Haf-
JeXallero cobmofeHns paboTofareneM yCIOBUIL
TpymoBoro porosopa (100% paborumkos). ITocrme-
pyromue rpynnsl (Ne2-4) ¢popMupoBanuch o mMepe
CHIVDKEHUS CTENIEHN 9TUX XaPaKTEPUCTUK 3aHATOCTI
U pOCTa HeCOOMIOeH sl TPYAOBBIX IIpaB MM Kpaii-
Hell YA3BMMOCTM B TPYHOBBIX OTHOIIEHVX, U He-
3HAYNUTENbHBIX MIM MHOTOYVC/IEHHBIX HapyIIeHNUI
YC/IOBUIT TPYIOBOrO HOroBopa. B rpymmax Ne 2-3
9TU XapaKTePUCTUKY COCTABIIAMN, COOTBETCTBEHHO,
80,2 n 74,7; 97,3 n 93,5; B rpymiie Ne4, BKIro4arouien

3aHATBHIX B HedOpPManbHON (TEHEBOII) SKOHOMUKE,
HeTaTVBHbIE 3HAYeHNUA WHAVKATOPOB M3HAYa/lIbHO
coctaBmsann 100%. 3HayeHUsT HeraTUBHBIX MHIMKA-
TOPOB B rpynmnax Ne2-4 mpeBbllllaii UX YPOBEHb B
1LIe7IOM TI0 BceM 3aHATHIM (41,0 n 38,0).

3. Mony4eHHbIe pe3ynkbTaThbl

IIpencTaBneHbl B paspese TpexX XapaKTePUCTUK
3aHaTocTu: 3.1. [eHjepHBIX, BO3PAaCcTHBIX U 00pa3o-
BaTeNbHbIX; 3.2. Ycnosuit Tpypa un 3.3 Cremenu He-
CTaOMIBHOCTY 3aHATOCTI.

3.1. Iendepnvte, 603pacmnvie

u o6pasosamenvhole XapaKmepucmuKu

pabomnuxos

OTM XapaKTepUCTUKM C YIETOM UX OCOOEHHO-
CTell B Pas/INMYHBIX NPOQUIAX 3aHATOCTU MOAPOO-
HO PacCMOTPEHBI B paHee ONYO/IMKOBAHHOI CTaTbe
[bobkos B.H., Ksaues B.I, Hosuxosa V.B. [7]]. B
[IAaHHOJ NyONMMKALMM Mbl JIMIIb HOJYEPKHEM, UTO
B T'€HJIEPHOM acrieKTe B mpogure Nel ycToiumBble
OTHOILIEHVSI 3aHATOCTM CIIOCOOCTBOBAMM 3HAYN-
TEeJIbHOMY IIpeoO/IalaHNI0 XKEHIIVH 110 CPaBHEHUIO
¢ my>xunHamu. Ilo Mepe pocTa HeyCTOMYMBOCTH 3a-
HATOCTY IIPY IIepeXofie OT 3aHATOCTY B mpoduie Nel
K npo¢umo Ne4 cOOTHOLIEHNe XKEHIIUH M MY>X4IMH
HOMEHSIOCh ¥ pabOTHMUKI-MY>KYMHBL CTa/IN 1IPeo6-
JafaTh HaJ pabOTHUIIAMM-XKEHIIUHAMI. JTO CBUJe-
TEIbCTBOBAJIO O TOM, YTO PUCK) HEYCTOMYMBOCTH 3a-
HATOCTY 6071b1IIe Opany Ha ce6si My)XKUUHBI, IIBITAsICh
peann3oBaTh €€ KPaTKOCPOYHbIE BBITOABL: OOJIBIIYIO
rMOKOCTb, BO3MOXXHOCTD JIOIIOTHUTEIBbHOI 3aHATO-
CTH, ¥ COOTBETCTBEHHO, JOIOMHUTENbHBIX JOXO/I0B
OT HECKO/IbKMX JMICTOYHMKOB 3aHATOCTH, IIOBBIIIIE-
HI€e JIOXONOB IpM HU3KOOIIAYMBAaeMOJ 3aHATOCTHU
3a cYeT HeyIIaThl Ha/JIOTOB ¥ CTPAXOBBIX IUIaTEXeN
B TEHEBOJl 9KOHOMUKe U psAfj Ap. JTO, 0COOEHHO,
BBIIBUIOCH B mpodumiie Ne5, chopmmupoBaHHOM U3
3aHATBIX B Npowax Nel-4 1o KpuTepuio HU3KOO-
I/TAYMBAEMOIl 3aHATOCTY, B KOTOPOM 3HAYMTEIbHO
npeo6majjany >KeHIIUHBL. B OTHOLIeHWM BO3pacT-
HOTO KPUTEPUA Cpefy 3aHATHIX BbIABWIACH TE€H/IEH-
ISl BO3PACTaHUA YAe/IbHOTO Beca Momogexn (15-29
7IeT) 1 UL, B Hanbomee TBOpYeCKMX Bo3pacrax (30-
49 neT) mpu mepexofie OT CTAHAAPTHON 3aHATOCTU
B npodumrsax Nel u Ne2 k HeCTaHIAPTHOI 3aHATOCTU
B npodumax Ne3 u Ne4. DTo MOXKeT O3HA4YaTh, YTO, C
OJIHOJI CTOPOHBI, MOJIOAEXM) TPYAHee «IIPOOUTHCA» B
npouIN CO CTAaHAAPTHON 3aHATOCTBIO, @, C IPYTON
CTOPOHBI, MOXKET XapaKTepU30BaTb MONOAEXb KaK
COIMATIbHO-AeMorpadpuyecKylo Ipynny paboTHHU-
KOB, Hanboee CKJIOHHBIX K PUCKY B Hajex/e Oomee
HIOJIHO peajn30BaTh CBOY CIIOCOOHOCTU B IMOKUX U
60s1ee HEyCTONYMBLIX HECTAaHIAPTHBIX (POpMax 3aH:-
tocti. CocTaB paboTHUKOB npodust Ne5 ¢ HU3K0O-
IJIaYVIBaeMOll 3aHATOCTBIO IIOKa3asl, 4YTO B Hell Oojee
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OPYIMX IpeNCTaBIeHbl MOJIOAEXDb M CTapliue BO3-
pacTHBbIe IPYNIBI PAaOOTHUKOB, YTO CBUJIETEIbCTBO-
BajIo, YTO HaMeXbl 3HAYMTE/IbHON MOIU 3aHSTONM
MOJIOIEXM) Ha IOMydeHye 6ojee BBICOKMX JIOXOHOB
B TMOKMX (HOpMax 3aHATOCTU He ONMPABIBIBAINCH U
OHa ABJIS/IACh OJfHOJ U3 HanboJsiee yA3BMMBIX KaTero-
puit paborHyKoB. O6pa3oBaTeIbHBII KPUTEPUIL pac-
npeneneHus pabOTHUKOB MO TPOGWIAM 3aHATOCTI
BBISIBMJI CHUDKEHME JIUL] C BBICHIMM MTPOdeCcCUOHab-
HBIM 00pa3oBaHMeM IMpU Hepexofie OT CTaHJAPTHOI
K HeCTaHJapTHBIM (opMaM 3aHATOCTH. ITO O3Ha-
4ajI0, C OFHOI CTOPOHBI, 3aMIHTEPECOBAHHOCTb pa-
6oTopareeil B 3aKpeIUIeH!Y BBICOKOOOPa30BaHHBIX
PabOTHMKOB B CTAaHJAPTHBIX POpMax 3aHATOCTH, a C

[PyTOii CTOPOHBI, BBIIBUJIO, YTO IIPY BO3MOXXHOCTH
BBIOOpA THIIA KOHTPAKTHBIX OTHOIIEHWIT, BBICOKO-
KBa/MUIMPOBaHHBIE PAabOTHUKYM MeHee LIIM Ha
PUCKY, CBsA3aHHBIE C IMOKMMY popMaMu 3aHATOCTH,
BCJIE[ICTBYE HEYPETYIMPOBAHHOCTY B MOC/IEAHUX UX
TPY/IOBBIX 11 COLMA/IbHBIX IIPaB.

3.2. Xapaxmepucmuxu ycnosuii mpyoa

pabomnuxos

YcnoBus TpyAa pabOTHMKOB M3Y4YaIuCh MO JIN-
TE/IbHOCTY MX paboueil Hefienu, 0 YPOBHIO OXO0B
OT 3aHATOCTY U JOCTYITY K MeXaHM3MaM COLMATbHOM
3aIUTBL

[To pnurenpHOCTU pabodeit Helenu pacIpepene-
HIIe pabOTHUKOB NpeficTaBIeHo B Tabmuie 1.

Tabmmua 1

ImutenbHOCTD paboyeil Helen B Yacax Ha OCHOBHOM MecTe pa6oTsI (% ot o61ero yicna
TPYAOYCTPOEHHBIX, 32 UCKTIOYEHIIEM OTKa3aBIINXCSA OTBEYATh Ha BOMPOC, N=628)

CKO/IbKO 4acoB B Heflenmio Bol paboTaeTe HAa OCHOBHOM MeCTe 3aHATOCTH?

meHee 9| 9-15 16-20 21-30 31-40 41-48 6omee 48
B nenom 1o TpyoycTpOEHHBIM 7,0 7,0 3,0 5,0 43,0 20,0 15,0
[Tpodms 1 7,0 3,5 3,0 5,5 53,0 23,0 5,0
[Ipodunb 2 4,8 7,0 1,8 3,7 44,0 20,1 18,7
[Tpoduns 3 3,2 7,0 3,7 4,3 34,8 23,0 24,0
ITpocumn 4 13,8 15,5 1,7 6,9 25,9 12,1 24,1

Kak oka3anocp, B I1€7IOM 110 BCEM TPYAOYCTPOEH-
HBIM caMasi 3HaYMTebHas ux foms (43%) paborana
B paMKax CTaHJapTHOI pabodyeit Hexemu — 31-40 ya-
coB. bonee tperu pecionpientoB (35%) paboranu 41
u 6oree gacoB. Menee 30 gyacoB pabotau 22% ompo-
IIeHHBIX.

[Tpodune Nel xapakTepm3oBancsi HAUOOIBIINM
VAeTbHBIM BeCOM paboTalolmMX B paMKaX CTaH-
mapTHOU paboueit Hememu — 31-40 vacoB (53,0%) u
HauMeHblIell foyelt paboTaBuux 41 u 6oree 4acos
(28,0%). Ymenbubliit Bec paboTaBumx MeHee 30 4acoB
coctapnan 19,0%. Tem He MeHee, B 3TOJ TpyIIIIe /iBe
HOATPYIIIB pabOTHMUKOB, cocTaBsBLIe 47%, nMe-
JIM YCJIOBMA TPYHa C YPE3MEPHON M HEeJOCTATOYHOM
3aHATOCTDIO, 3aK/IabIBAIOIIEl IPETIOChIIKY €€ He-
YCTOMYMBOCTHY, OCOOEHHO, B COYETAHMM C HU3KUM
YPOBHEM JIOXOZOB OT 3aHATOCTI.

ITo mepe nepexopa k npodumsam NeNe2-3 ¢ Hapa-
MIMBAaHMEM XapaKTePUCTUK HEYCTONYMBOCTY 3aHA-
TOCTM CHIDKA/IACh 0711 paOOTHMKOB CO CTAHAAPTHOI
pabouerl Hefenell, COCTaBIsABIIAS COOTBETCTBEHHO,
44,0% n 34,8%.

Hao6oport, pocmm pmony dpesMepHO 3aHATHIX
(38,8 n 47,0). Jomu HemOCTATOYHO 3aHATHIX PabOT-
HUMKOB COCTaBJIA/IM, COOTBETCTBEHHO, 17,3 m 18,2,
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YTO, IPUMEPHO, COOTBETCTBOBAIO 3HAYEHUIO 3TOTO
MHAUKaTopa y paboTHnkos IIpodua Nel ¢ nanbonee
BBIPQKEHHBIMI XapPAaKTEPUCTUKAMU CTAHJAPTHOI!
3aHATOCTU. OTIMYNTETHHON 0COOEHHOCTBIO 3aHATO-
CTV pabOTHUKOB, OTHeCeHHBIX K [Ipodumio Ne4 ¢ Te-
HEeBOJI 3aHATOCTBIO ABJIA/INCH 3HAYMTE/IbHO MEHbIIIAs
Io7st pabOTHUKOB CO CTaHAPTHOI paboyeit Hefemneit
(25,9%) n 3HaunTENBHO HOTEe BBICOKAs MO/ PaboT-
HUKOB C HETOCTATOUYHOM 3aHATOCThIO MeHee 30 yacoB
B HeMeN0, cocTapiAbmag 37,9%. XapaKTepUCTUKI
Ype3MepHOII 3aHATOCTY B 3TOJ TpyIIe pabOTHUKOB
coctaBmsinu 35,2%, 9TO OBIIO MEHbIIIe O Upe3-
MEpHO 3aHATHIX Y paOOTHNMKOB, OTHeCeHHBbIX K [Ipo-
dumro Ne2 u, ocobenno, k ITpodumro Ne3.

BeIABUTH pUUMHBL pabOTHI IO TpadyKy HEIOI-
HOTO pabouyero BpeMeHU OT/EebHO B KaKJOM IIPO-
(e 3aHATOCTYM He YHANIOCh 1M3-3a HEOCTATOYHON
IPefCTaBUTEIBHOCTY  KOJIMYECTBA PECIOHJIEHTOB
B KX/IOM U3 Ipo¢uiell 3aHATOCTH, II09TOMY 3TOT
aHa/M3 ObUI NPOBEfleH B I[eJIOM II0 BCEMY MacCHU-
BY BBIOOpPKM. BbIAB/IEHBI 4 IPYNIIBI IPUYNH PabOTHI
10 rpadMKy HEmojHOro pabodero BpeMeHu: 1) aTo
ycTpauBaet paboTHUKa U paboroparend — 57%; 2) o
OpUYMHAM, He 3aBUCSIINM OT paboTHMKA U paboTO-
matens — 21%; mo nHunatuBe paboromarens — 18%
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u 4) 10 3asBIeHNI0 paboTHMKa — 4%. VI3 mpuBeneH-
HBIX OTBETOB CJIEfiyeT, YTO B OONBIIMHCTBE CTydYaeB
rubkoe BpeMs pabOTHI ycTpanBaeT 00e CTOPOHBI TPY-
TOBbIX OTHOLEHNI. OHAKO, B CIy4asaX pasHOITACUIT
COKpalleHne pabodero BpeMeH! 110 NHUIMATHBE Pa-
6otomateneit (18%) 6oree yeM B 4 pasa IpeBbIIIAET
aHaJIOTMYHbIe MHULIMATYBBI pabOTHUKOB (4%).

PacnipefieneHne pabOTHMKOB IO YPOBHIO JOXOJIOB
OT 3aHATOCTY U LOCTYIY K MeXaHU3MaM COLMAJIb-
HOJl 3alIMTHI ITOAPOOHO OXapaKTepu30BaHO B paHee
ony6)11/[1<0BaHH017[ crarbe [bobkos B.H., Kaues B.T,
Hosuxosa M.B. [7]]. 3pech nuib mopyepKkHeM, 4TO
y paboTHUKOB Ipoduist Nel, Kot OMy4Yaouinx 10-
xozipl Hibke 10000 py6. B Mecsn', 6p1a HaMMeHbIIeH
(2,5%). Ins cpaBHeHuUs1, B LIeIOM O BBIOOPKe OIS
HU3KOJOXO/IHBIX pabOTHMKOB cocTaBysina 19,6% min
7,0% ot o61eit nx uncnenHoctu. Hioke, 4em npogu-
Ax NeNe2-4, 6bU1a U 10714 pabOTHUKOB, IOMTYYaBUINX
moxonbl MeHee 15000 py6. B Mecs (17,5%). Ito xa-
paxTepn3oBano 6ojee BHICOKYIO COLMAIbHYIO 3allll-
I[EHHOCTb pabOTHMKOB B ipodute Nel.

ITo mepe nepexopma B npodumn Ne2-4, ¢ Bo3pac-
TaHMEM HEYCTOMYMBOCTYM 3aHATOCTY, JOMA HU3KO-
ITOXOMHBIX PaOOTHMKOB pOCIa U cocTaBnana B IIpo-
¢dume Ne2 - 19,1% ( B T.4. Hmxe 10000 py6 — 8,1%),
a B [Ipodume Ne3 - 24,0% (B T.4. 10,7% Hmxe 10000
py06.). OTO CBMAETENTBCTBOBAIO O TOM, YTO BO3pac-
TaHMEe HEeYCTOMYMBOCTM 3aHATOCTU IPOABIAETCA B
YBEIMYEHUN [0/ HU3KOAOXOAHBIX pabOTHMKOB, 1,
0COOEHHO, B yBeMMYEHUN ROMM PAOOTHUKOB C JO-
XOfIlaMI1 OT 3aHATOCTYU HIDKE NMPOKUTOYHOIO MUHIU-
MyMa TpygocrnocobHoro Hacenenus. Ob6cmenoBaHme
BBIABWIO, 4TO B IIpodmme Ne4, KOTOpBIN cOCTaBIA-
10T He)OpMaIbHO 3aHATBIE paOOTHUKM C Hambomee
BBICOKOI1 IpeKapusanyen 3aHATOCTH, NO/A HU3KOO-
ITa4uMBaeMbIX PaOOTHUKOB (22,4%, B T.4. 6,9% HIKe
IIMTp) oxasanmach BbllIe, 4eM y paboTHUKOB B [Ipo-
¢wsax 1 u 2, HO HIDKe, 4eM Y paboTHMKOB [Tpodurs
Ne3 (24,0). B cBs3u ¢ 9TUM, MOXKHO TPERTIONIOXKUTH,
4To0 B [Tpodute Ne4, Haxozns1eMcs B TeHeBOII 9KOHO-
MIKe, y paboTopaTesneil, He IepeYNCIAIX IT0J0-
XOJHBIN HAJIOT ¥ CTPAXOBble IUIATEXM, 001mit GpoHp
BBIITAYEHHBIX 3apabOTHOI IUIATHI U JOXONOB SABJIA-
eTcs1 6oree BBICOKUM IIPUMEHUTENBHO K OVIHAKOBOI
YIC/IEHHOCTU 3aHATHIX, a €ro paclpefieneHne ABJA-
eTcsi 6olee paBHOMEPHBIM, IO cpaBHeHuto ¢ IIpo-
¢dumem Ne3, xapakTepusyolieM 4acTb (GOpManbHON
9KOHOMMKU C BBICOKMMM PMCKaMM HEYCTOMYMBOCTHU
3aHATOCTU. JTO, @ TAK)Ke MEHbIIAs O/ PAOOTHUKOB
C Ype3MEPHOI1 3aHATOCTBIO, ABJIAETCA CTUMYTIOM /IS
9acT pabOTHUKOB (POPMa/bHOI SKOHOMYKY C BBI-
COKMMU PUCKaMM HEYCTOMYMBOCTU 3aHATOCTU [IA
3aHATOCTU B «TE€HEBOI» 9KOHOMIMKE.

' IIpOXXMTOYHBIN MUHUMYM TPYHOCIOCOOHOTO HaCETeHNA B
3-m kB. 2016 1. cocranan 10678 py6. Janusie PoccraTa 3a 3-nmit
KB. 2016 T.

OrpaHndeHNs 1 HapyIlIeHeNs B JOCTYIe K MeXa-
HI3MaM COLMA/IbHONM 3alIMTHL: 3afiep>KKa 3apabor-
HOJI TIaTel 60/tee YeM Ha 5 pabouux jgHeit 6osee ofi-
HOTO pasa 3a Tofl, BBIXOJ II0 IIPOChOe PYKOBOZICTBA B
OTITYCK 3a CBOJI CYeT J/IMTEIbHOCTBIO OoJIee MecsIa,
MOCTOSIHHAsI WM BpeMeHHast paboTa 6e3 odopme-
HIIA TPY/IOBBIX OTHOLIEHMIT, HeO(pUI[MaIbHbIe BBITIIA-
ThI 9aCTY 3aPabOTHOII I/IAThI M3 HA/IMYHOI BBIPYUIKN
U HeOoOXOAMMOCTb BO3BpaTa YacTM BbIIIAYEHHON
3apabOTHOI IJIaThl, HeoITaTa 6OMbHUYHOTO JIMCTA U
OYepeHOr0 OTIYCKa MeHee BCero ObUIN CBOICTBEH-
HBI 17151 paboTHUKOB npoduisa Nel co cTaHmapTHOI
3aHATOCTBIO.

PacpocTpaHeHHOCTb HapyIIeHMi B 9TON 00a-
CTV 3HAYMTEJIbHO MaclITabOHee IMPOSBIIATIACH IO OT-
HOIICHMIO K paOOTHMKAM, 3aHATBIM B IIPOPuLax Ne2
u 3, u, ocoberno B IIpodue Ne4.

CaMOOIIeHKa CBOETr0 MAaTepPUATbHOTO MOTOXKeHIIS
Obla Hanboee OIArONPUATHOI Y pabOTHUKOB IIPO-
¢usa Nel. BonbIIMHCTBO U3 HUX OTHECIO cebst K 3 1
4 mosuuun 1kanel (84,0%), Mpu 9TOM [OJsI PECIIOH-
ICHTOB 4-0J1 MO3UIVM IIKa/Ibl ObIIa 3aMETHO BBIIIIE
(47,0%). 6% 13 HUX OTHeCIM cebsa K CaMOll BBICOKOIA,
IATON Kajie: «Mbl MOXKeM ce6e O3BO/MUTD MIPAKTHU-
YeCKM BCE: MPOAYKTHI NNUTAHMS, OIeXKAY, OBITOBYIO
TEXHUKY U 97IeKTPOHUKY, MAIINHY, KBAPTUPY, Aady».
VIx ponsa 6b1a 3HAUMTENTBHO BBINIE, YeM B APYTUX
npo¢unax 3anarocty. [lond paboTanuyx, Haxons-
IMXCS B KpajiHe HM3KUX MO3MIMAX II0 CaMOOIIEHKe
6marococrossays B [Tpodute Nel (nBe HIDKHME TTO3U-
uun), cocrasuia — 10,0%, 4TO 3HAUMTEIHHO HIKE TI0
CPaBHEHUIO C 3aHATHIMU B Apyrux npogmnax. [Toma-
raeM, 4TO Ha TaK}e CAaMOOLIEHKY ITOBJIVSI/IN He TOJb-
KO 6071ee BBICOKNE TOXO/IbI, ITOTy4aeMble B YCITOBUAX
CTAHIAPTHOI 3aHATOCTYU, HO U CTAOVIBHOCTD IIOJTY-
YaeMbIX JJOXOZIOB I BO3MOXXHOCTb JIOCTYIIA K COILIM-
QJIbHBIM I'ApAHTUAM OT 3aHATOCTIL.

PaborHuku ppyrux npoduieit ¢ 60mee BHICOKN-
MU PUCKaMIU HEYCTOMYMBOCTU 3aHATOCTY [aBalu
607ee CKpPOMHBIE CAMOOLIEHKY CBOETO MaTepyaibHO-
ro nonokeuus. K 3-eit u 4-oi1 mo3uIMM 1IKaJIbI ca-
MOOLIEHOK cebs1 otHecnu: B [Ipodune Ne2 — 77,7% , B
[Mpodmumne Ne3-75,5%, B IIpodue Ne4 — 73,5% paboT-
HuKoB. [Ipy aToM B mpodmrax Ne2 u Ne3 y paboTHu-
KOB IIpeo0/1afjajio MO3UIMOHMPOBaHNe Ha TPeTbell,
6oree HI3KOIL, IIKajie camooleHoK. Hao6opoT, momns
OLIEHMBIINX ce0s1 Ha HU3KVX ITO3UIVAX MIKAJIbI CAMO-
oleHoK (1 1 2) pocia o Mepe MOBBIIIEHNA PUCKOB
HEyCTOMYMBOCTY 3aHATOCTU. VIX yJe/nbHBIL Bec co-
cTaBu y pabotHukoB IIpoduma Ne2 — 21,3%, IIpo-
¢buna Ne3 - 22,4%, a y paborHukos [Ipodmmsa Ne4 —
24,5%. B nATYyI0 MO3UIMIO MIKa/Ibl CAMOOILIEHOK cebs
MOCTaBU/IN, COOTBETCTBEHHO, 1,0%, 2,1% n 2,0%, 4TO
3HAYNTE/IbHO HIDKE, YeM CAaMOOLIEHKY Ha 9TOI II03MU-
IIUY IIKaJIbl y paboTHUKOB B [Ipodume Nel.
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Bbobkoe B.H.

3.3. Cmenenv necmabunvHocmu 3anamocmu

XapakTepusoBanach MHAMKATOpPaMU BEPOATHO-
CTM YBOJIbHEHUSI C OCHOBHOTO MeCTa paboTbl U IONC-
Ka MeCTa HOBOJ OCHOBHOJI 3aHATOCT! U BO3MOKHO-
cTell mpyupabOTKa Ha TOIIOTHUTEIbHON pabore.

BepoATHOCTb YBONIbHEHNUA B I€JIOM 110 BBIOOpKe
MOBBIIIA/NIACh C YBEIMYEHNEM IPOFODKUTETbHOCTI
3aHATOCTH. OlLleHKa BEpOATHOCTY YBO/IbHEHUA y pa-
OOTHUKOB CO CTaHAPTHOI 3aHATOCTBIO, COCPEOTO-
4yeHHBIX B [Ipodmie Nel, ObpITa 3HAYMTEIBHO HIDKE,
4yeM B cpefgHeM IO MaccuBy. CpemHMe M BBICOKME
3HAYeHNUA BEPOATHOCTY YBOJAbHEHMA (3-5 mo3uuym)
B Iepuof, 10 rofa paboTsl coctaBun oT 1% mo 10%
C BO3pacTaHUeM II0C/Ie 6-TI MecsAIeB paboThl, KpoMe
nosuunu 5 (Hanbosee BBICOKAsA BEPOATHOCTD YBOJIb-
HEHUA).

B npyrux npoduiax 3aHATOCTI CpeiHNE I BBICO-
K1e OX1aHns (mosuuym 3-5) yBO/IIbHEHNUSA B IEPIOT,
o rozia paboThl cocTaBun: y paborHukos [Ipodu-
st Ne2 — ot 8,4% mo 14,7%, B [Ipodurne 3 - 9,4% no
19,8%. Y pabOTHUKOB «TeHEBO» 9KOHOMUKM B [Ipo-
¢ue 4 cpegHMe U BBICOKME OXUJIAaHMS YBOTbHEHN
B TeYeHUe IepBOro Tofia pabOThl COCTAB/IAIM — OT
3,9% no 15,7%, T.e. ObUIM HIDKe, 4eM Y pabOTHMKOB
($hopMaIbHON S5KOHOMMKI C BBICOKVIMY PUCKaMI ITpe-
Kapusanuu B mpogute Ne3. 9To Taxke ABJIANTOCH, HA
Halll B3IJIAAJ, OJHOI U3 IPUYMH 3aHATOCTYU B Heop-
Ma/IbHOI 9KOHOMIUKE.

B Ilpodune Ne5, B KOTOpOM ObUIM COCPEROTO-
YeHBbl HM3KOOIUIauMBaeMble paOOTHUKY, CpelHMe U
BBICOKII€ BEPOATHOCTU YBOJIbHEHNS B Te€4eHNeE Ilep-
BOTO rofia paboTsl cocTassm ot 8,7% 1o 21,4%, T.e.

B II€JIOM MMeny 6ojiee BBICOKYIO BEPOSTHOCTD, YTO
OBLIO CBSI3aHO, II0 BCENl BUVIMOCTH, KaK C HEY/JOB-
HeTBOpeHHOCTbIO caMMmn Pa6OTHI/IKaMI/I, TaK U C HE-
YﬂOBHeTBOpeHHOCTb}O p€3YHbTaTaMI/I X 3aHATOCTU
paboropaTensmu.

HOI/ICK prgOYCTQOGHHbIMI/I Qa6OTHI/IKaMI/I o0-

OOMTHUTENDbHBIX 3AHATOCTN M IOXOA4 Yallle BCEro CBU-
AE€TE/IbCTBOBA/I O HEYAOBJIETBOPEHHOCTU TEKYILIUM

mectoM pabotsl (Tabmuia 2). B uemom o Boibopke,
00bIIMHCTBO paboTHNUKOB (56,0%) He ImpeKpalamm
HOVICKY 3aHATOCTH, laXKe OYAYYN TPYAOYCTPOESHHBI-
MIL

[t paBOTHMKOB CO CTAH[JAPTHON 3aHATOCTBIO,
otHocsamuxcs K [Ipodumo Nel, ynenbHBIT Bec Tex,
KTO, OyIy4m 3aHATBHIM, IPOJO/DKA UCKATh paboTy,
Ob1T HanbojIee HU3KUM M COCTABII 35,5%.

Jnsa cpaBHeHUsd, y pabOTHMKOB, OTHOCSIVXCA
K TpodwiaM Ne2-3 5TOT MHAMKATOP COCTAB/IAN, CO-
OTBETCTBEHHO, 64,5% u 73,4%. Y pabOTHMUKOB «Te-
HeBOV» 9KOHOMUKM B IIpodme Ne4 ypenbHbIT Bec
IPOJO/DKAIOIINX MUCKAaTh PaboTy ObUT HIDKe, 4eM Y
paboTHuKoB mpodmas Ne3, naxopsamuxcs B dop-
MajIbHOJ 9KOHOMMKE C BBICOKMMU PUCKaMU IpeKa-
pU3aLMUM 3aHATOCTU U COCTABIAN 65,7%. DTO Takke
HaBOZIUT Ha MBIC/Ib O TOM, YTO BBICOKME PUCKM IIO-
Tepu paboTel (3apaboTka) y paboTHnkos IIpodumia
Ne3 mo6y»/anu 4acTh U3 HUX YXONUTDb B «TeHb». Y
HI3KOOIUIaYVMBaeMbIX paboTHMKoB IIpodmma Ne5
YZAeIbHBIN BeC MPOAO/DKAIINX MCKATh paboTy ObLI
COIOCTAaBMM C paboTHMKamu npodueir Ne2 1 Ned n
coCTaByAN 64,3%. DTO BIIONTHE OOBACHNMO UX Hey-
JIOBJIETBOPEHHOCTBIO 3apa0OTKOM.

Tabmma 2
ITouck paGoThI cpegyt TPYAOYCTPOEHHBIX (% OT YMcIa TPYROyCTpOeHHbIX N=678)
ITpomomxaeTte m1 Bol McKaTh cTaGMIBHYIO U YIOBIETBOPSAIOIYI0 Bac paboty, 6yayyun saHATbIM?
B nenom IIpoduns 1 | Ilpopuns 2 | IIpoduns 3 | Ipodpuns 4 | IIpoduns 5
IO TPYAOYCTPOEHHBIM
Ia 56,0 35,5 64,5 73,4 65,7 64,3
Her 44,0 64,5 35,5 26,6 34,3 35,7
BbIABUTD IPUYMHBI TOUCKA pabOTHI BO BpeMs 3akntovyeHue

3aHATOCTY B KOKIOM 13 Tpoduieit He mMpeacTaBis-
JIOCb BO3MOYKHBIM M3-3a UX HEJOCTATOYHBIX pa3Me-
POB BbIOOPKM B 3TOM acCIieKTe. B 11e/10M 3TV pranHbI
Jalle BCero ObUIM CBSI3aHBI C HaleXAaMm padoT-
HUKOB HaiTu 60/ee BBICOKYIO 3apabOTHYIO IJIaTy
(75%), mouckom mpupaboTKa (25%) nnu HecTabuUb-
HOCTBIO UMeIOIEerocst MecTa paboTsl (176%) [Bobkos
B.H., Ksaues B.I, Hosukosa I1.B., 7].
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1. ITpopuns Nel. XapaKTepuCTUKM 3aHATOCTYU
pabOTHUKOB 3TOr0 NMpO(UIA CYLIECTBEHHO OT/IM-
Ya/MuCh OT APYIUX Hpoduiei: OXBaT CTAHZAPTHOM
pabodeit Hefenell HamOOMbIIEN oMM PabOTHUKOB
(53,0%, B 11enmom 1o pabotHUKaM — 43,0%); HanMeHee
BBICOKVI€ YPOBHY HEIIOMHOM U Ype3MepHOI 3aHATO-
ctu (19% u 28%, B menom mo pabotHukam — 22,0 u
35,0%); 60/ee BBICOKMIT YPOBEHDb TPYLOBBIX JJOXO/IOB
(mons HammeHee ortadnBaembix (Hioke IIMTp.) co-
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crapysina 4,6%, o Bcem pabotHuKam — 8,8%), XOTs
B IIeJIOM pacIipefie/ieHNe UX II0 YPOBHIO TPYAOBBIX
TOXOJIOB HEe HOCWJIO KapAVHA/IbHBIX Pa3/IN4INil OT pa-
OOTHUKOB APYruUX npoduieil); HaUMEHBIINI Yelb-
HbII1 BeC pabOTHMKOB, UCIIBITHIBAIOIIX HAPYLIEHS
VX TIPaB U JOCTYIA K MeXaHM3MaM COLMa/IbHOM 3a-
IINTDI, XOTA U B YC/IOBUAX CTAHLAPTHON 3aHATOCTU
397IeMEeHTBI €€ HeYCTOIYMBOCTY TOXe VIMEJIVCh; Ooree
O/1aronpusiTHbIE CAMOOL[EHKY CBOETO MaTepuaibHO-
ro TONOKeHUs. BONMbIIMHCTBO paGOTHUKOB 9TOTO
npoduis oTHecno cebs K 3 1 4 MO3ULUY IIKAJIBI Ca-
MoOI1IeHOK (84,0%, B 11e110M 110 paboTHMKaM — 79,1%);
Hanbosee HU3Kasl BEPOATHOCTDb YBOIbHEHM TP 3a-
HATOCTH JI0 offHOTO rofia. CpemgHye U BBICOKME 3Ha-
YeHNS BEPOATHOCTY YBOJMbHeHUA (3-5 mosumnum) B
nepuop 1o roxa paboTsl coctaBuau ot 1% mo 10%,
B IIe/IOM I10 pabOTHUKAM — OT 5% j0 15%; Hanbonee
HU3KII yHE/MbHBIN BeC TeX, KTO, Oyay4nm 3aHATHIM,
IpOAO/IKAI MCKaThb paboTy (35,5%, B Lje7ioM 1o pa-
60THMKAM — 56%).

Heo6xoguMo Halti criocobsl obnerdenus Oa-
pbepOB BXOAa B 3TOT NMPOQWIb MYXXYNMH, MOJIOfe-
XU, NI Hanbosee aKTMBHOTO TPYZOBOTO BO3pacTa
(30 - 50 neT) myas TOTO, YTOOBI CETMEHT CTaHAAPTHOI
3aHATOCTY JIEMOHCTPUPOBA/N CBOM HECOMHEHHBIE
IpeMMYIIecTBa B YC/IOBUAX TeHJEPHOIO PaBEHCTBA
3aHATOCTU, a TaKXe I/ PabOTHMKOB BCEX BO3pac-
ToB. [IpefcTonT Tak)Ke OTBETUTD Ha BOIIPOC, SABJIACT-
C51JINL €TO CY>KeHHOE BOCIIPOM3BOACTBO Pe3y/IbTaToOM
HEJIOCTATKOB B YIIPaB/IeHNN 3aHATOCTBIO WIN O0Bb-
eKTUBHOW TeHfieHIIeN, 06ycn0B}1eHH0171 pasBuUTIEM
rnOKMx GopM 3aHATOCTU?

2. ITpopunp Ne2. PaGOTHMKOB, BXOISINX B 9TOT
npoduIb, OTINYANIO OT PAOOTHUKOB, COCTABIISIBIINX
npoduab Nel HapacTaHMe HEYCTONYMBOCTH 3aHATO-
CTH, 00YC/IOB/ICHHOE HapPYIIeHNAMY paboTOofaTe/sIMu
YCTIOBUII TPYHOBBIX HOTOBOPOB, MX HECOOTBETCTBU-
€M peaJIbHbIM TPYHOBBIM OTHOLIEHMAM M1, OOYC/IOB-
JICHHOVI 9TVIM, HeyHOBJIeTBOPEHHOCTBIO PAOOTHIKOB
CBOEIl 3aHATOCTHIO (HEJOCTATOYHYIO 3ALINUTY JOTrO-
BOPOM TPYHOBBIX IIPaB I HaJyIeXalee CoOMoIeHe
TeX IIpaBs, KOTOpble IIPeyCMOTPEHbI JOTOBOPOM, OT-
MeTwm 65,9% u 23,1%, B 1je7IoM 10 pabOTHUKAM 9T
MHIUKATOPBI cOCcTaBsmn 34% u 60%). X0oTs B 11e10M
HUKaK/X IPUMHOVMINAIBHBIX OTINYMIL OT YC/IOBMIA
3aHATOCTU PabOTHUKOB B mpocdute Nel 3pech He Ha-
6momanoce. B aToM mpodue HabMIO[AMOCH CHIDKe-
HUe [omM PabOTHMKOB, OXBAY€HHBIX CTAHIAPTHOI
paboueit Henerneit (44,0%, B 11e10M O pabOTHMKAM —
43,0%), poCT T’MOKOCTH 3aHATOCTH (ypOBHI/I HEIIO/THOM
VL Ype3MEPHOM 3aHATOCTHU cocTaBAmm 16,3% u 38,8%,
B 1Ie7IoM 10 paboTHMKaM — 22,0 u 35,0%); 6omnee BbI-
COKOE ITPeICTaBUTEeIbCTBO PAOOTHIKOB, OTYYaIOIIVX
HI3KNE TPYHOBbIe JOXOABI (9,6% moms pabOTHUKOB €
noxopmamu Hyoke [IM Tp., B 1[e7IoM 10 pabOTHMKaM —

8,8%); Hab/Moa/ICA POCT YAEIBHOTO Beca pabOTHUKOB,
VCTIBITHIBAIOII VX HAapyLIeH) VX IIPaB U IOCTYIIa K Me-
XaHM3MaM COLMAJIbHOM 3all[UThI, XOTsI 3HAYEHM STUX
VHJVKATOPOB HAaXOAVINCDh Ha 60/lee HU3KOM YPOBHE,
YeM B IIeJIOM II0 pabOTHMKaM (HeyIiaTa HajoroB U
CTPpaxoBbIX c60POB — 5,1%, HeommadeHHble OONMBHIY-
HbI€e JIUCTBI — 6,6%, HeOIIaYeHHbIe OTITyCKa — 5,5%, B
[[eJIOM TI0 PabOTHUKAM 3HAYEHUS STUX UHIUKATOPOB
cocraBwmm 12,0%, 15,0% u 15,6%); caMOOLIEHKI CBO-
€ro MaTepyabHOTO MOJIOKEHNA YXYAUIMINCD (K 3 11 4
MO3UIMM IITKA/IbI CAMOOLIEHOK ce0s oTHOCUIO 77,7%,
B I[EJIOM 10 paboTHMKaM — 79,1%); HabIIOmancss pocT
BEPOATHOCTH YBOJIbHEHNUA IPU 3aHATOCTU [0 OFHO-
ro ropia. CpefHue 1 BbICOKIE 3HAYEHMSI BEPOSITHOCT
yBOJIbHEeHUA (3-5 O3UIMM) B IIEPMOT, 1O TOfa paboThI
coctaBuu oT 8,4% mo 14,7%, B 1[e7IOM 110 pabOTHM-
KaM — oT 5% 1o 15%. OmHako Bce 3TH, Ka3amoch Obl,
He OYeHb 3HauMTeNIbHble TIOfIBVKKY B CTOPOHY pOCTa
VMHAMKATOPOB HEYCTOMYMBOCTY 3aHATOCTY BbIpaKa-
JIVCh B TOM, 4TO YZ€/IbHBIII BeC TeX, KTO, Oyydn 3aHs-
TBIM, IIPOOJDKAJI MCKAaTh pabOTy 3HAYMTENBHO BBIPOC
(64,5%, B 11enoM 1o paboTHMKaM — 56,0%). [To cpaBHe-
HUIO C paboTHMKaMy, cocTaBaBummu [Ipogums Nel
3TOT POCT COCTABMJI TIOYTH B [IBa pasa.

HeobxofuM0 OTBETUTh Ha BOMPOC, SBISETCS
7V pOCT MHAMKATOPOB HEYCTOMYMBOCTY 3aHATOCTHU
Yy pabOTHMKOB, COCTaBIAIOMNX Npoduab Ne2, pe-
3y/JIBTATOM POCTa TMOKOCTY 3aHATOCTHU, BC/IE[ICTBYE
MOMBITOK paboTofaresnelt BBECTU ee 97IeMEHThI TIpK
coxpaHeHUM (popMaTbHBIX TpeOOBaHWII CTaHJAPT-
Holt 3aHATOoCTH? IlnaToit 3a pacmmpeHue B 3TOM
npoduie HpeAcTaBUTENbCTBA MOJNIOJEXKY, /NIl B
Haubojiee aKTVBHOM TPYZOBOM BO3pacTe SIB/ISAETCS
COKpallleH)e YIe/lbHOrO Beca paboTalolmux B yCiIo-
BUAX CTaHJAPTHON paboueii Helenu, pocT I'’MOKOCTI
3aHATOCTHU, POCT y paboromareneil HEOOXOANMOCTHI
U BO3MOXKHOCTel1 oc/nabneHuss TpeboBaHWIT K TPy-
IOBOMY IOTOBOPY M BBITEKAIOIIMX M3 3TOTO pOCTa
TeKy4eCT! KaZpoB U MH[UKATOPOB HEYCTOINYNUBO-
ctu 3aHATOCTU. OT OTBETa HA 9TOT BOIIPOC 3aBUCAT
BO3MOXXHBIE TPaHC(HOPMAIY TPYOBOTO 3aKOHOMA-
TenbcTBa U Oypymmit 06pas [Ipodumsa Ne2.

3. IIpodunp Ne3. V3MeHeHNs B XapaKTepe 3aHs-
TOCTM PabOTHUKOB, OTHECEHHBIX K 9TOMY IPOUIIIO,
HOCAT IPMHLIVMINANbHBINA XapakTep. B oTimume or
PpabOTHUKOB, BXOAAMX B Ipodumy Ne1-2, k mpodu-
mo Ne3 oTHeceHBI paOOTHMKM T.H. HECTAHAPTHBIX
¢dbopm saHsATOCTH. DTO PabOTHUKY, MMetoe odu-
I[MajIbHble KOHTPAKThI, HO 3aHATbIe He Ha yC/IOBUAX
6eCCPOYHBIX TPYHOBBIX JJOTOBOPOB MJ/IV CPOYHBIX, HO
JUINTETIbHBIX KOHTPAKTOB, a HecTabuIbHO paboTa-
IolllJie B YCTIOBMAX AMCTAHLVIOHHON 3aHATOCTH, IIO
CyOIofpsny, 10 areHTCKOMY KOHTPAKTY, (PUKTUBHOI
CaMO3aHATOCTH, I'PAXKIaHCKO-IIPaBOBLIM JJOTOBOpPaM
U Ip. HOBBIM (pOpMaM 3aHATOCTH.
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OcHOBHbIE OTINYMS TOMOXKEHUsT PAbOTHUKOB
[Tpodmns Ne3 ot mpoduert NeNel 1 2 cocTOAT:

a) B pe3KOM YMEeHbIIIEHNU T0/U PAOOTHUKOB, Y KO-
TOPBIX TPYAOBOII JOTOBOP 0fecreunBaeT 3aluTy TPy-
TOBBIX ITPaB 1, IT0 OTHOILIEHMIO K KOTOPBIM, paboTopia-
Te/N HaJjIeXalum obpasom ero cobmopamm (1,8% u
2,4%, B 1IeIOM IO PaOOTHMKAM 3TU VHIUKATOPBI I10-
KasbIBa/M 3HaUeHNs 46,0% u 60,0%. Y pabOTHMKOB B
ITpodune Ne2 onu cocrasysimm 12,5% u 23,1%);

0) B 3HAUMTENBHOM COKpAIIEeHNUN L0/ PabOTHU-
KOB CO CTaHIaPTHOI IPOJIO/DKUTENBHOCTBIO pabodeit
HefleM ¥ MOBBIIIEHNY HAIPsKEHHOCTU 3aHATOCTH,
BBIPa)KEHHOII B 3aMETHOM yBe/IMIEHNM CBEPXHOpMa-
TUBHBIX 9acoB paboTsl (34,4% n 47,0%, B 11e/IOM 110
paboTHMKAM 3HauYeHUs] 9TUX MHIUKATOPOB COCTaB-
s 43,0% u 35,0%, y paborHukoB ITpoduma Ne2
onu 6b111 44,0% 1 38,8%).

IToxBozsA MTOrM XapaKTepUCTUKAM KOHTPAKTHBIX
COTJIAIIIeHNIL, YCTIOBMIL 3aHATOCTH U €€ HeCTaOM/IbHO-
CTI y pabOTHUKOB, OTHeceHHBIX K [Tpodumio Ne3, He-
00XO/IMMO MTOTYEPKHYTh, YTO CPefy HUX Habmofal-
ca Hambosee BBICOKUII YIe/IbHbBIN BeC pa6OTHI/IKOB,
MOyYalolUX HU3KME TPYHLOBbIE [OXOAbI, HIMPOKO
OBbIIV pacIIpOCTpaHeHbl HapYLIEHN VX IIpaB JOCTY-
Ia K MeXaHM3MaM COLMA/IbHON 3alMThI (HeyIiaTa
HAJIOTOB 1 CTPAXOBbIX COOPOB — 7,8%, HeoITaueHHbIE
OO/MpHNYHBIE TUCTHI — 9,4%, HeoIIadeHHble OTITY-
cka — 8,3%, B 11eIoM 10 pabOTHUKAM 3HAYEHVSI ITUX
MHAKKATOpOB cocTaBmsu 12,0%, 15,0% u 15,6%);
Habmoganuch Hambosmee HU3KME CaMOOLIEHKU CBO-
ero MaTepuanbHOro MomoKeHus (K 3 u 4 mo3uunn
LIIKaJIbl CAMOOLIEHOK ce6s1 OTHOCUIO 75,5%, B 11e710M
no paborHukaM - 79,1%); 6onee, 4eM B IpyIUX Ipo-
¢UIAX 3aHATOCTY, POC/IAa BEPOATHOCTDb YBOJIbHEHI
IIpU 3aHATOCTU 10 ofgHOro ropa. CpefiHue U BBICOKME
3HAYEeHNUA BEPOATHOCTY YBOJAbHeHUA (3-5 mo3uuym)
B mepuop fo roga pabotel coctaBmsu ot 9,4% o
19,8%, B 1enoM mo paboTHukam - ot 5% mo 15%.
Bce 3Tu mopBIOKKM B CTOPOHY pOCTa MHAMKATOPOB
HECTaOMIbHOCTH 3aHATOCTHU BBIPAXKAMICh B TOM, YTO
YAeNbHBIN BeC TeX, KTO, OyAy4uy 3aHATBIM, IPOJOT-
KaJ MCKaTh paboTy, 6bIT OUeHb BBICOK (73,4%, B Iie-
7I0M 110 paboTHMKaM — 56,0%).

Poccniickoe TpymoBoe 3aKOHOAIAaTEIbCTBO B Ha-
CTosillee BpeMs He HAcTPOeHO Ha 3¢ dekTuBHOE
perympoBaHue 3aHATOCTM B O(UINATbHO 0POpM-
JICHHBIX HeCTaHJapTHBIX (popMax 3aHATOCTU. AKTY-
aJIbHON 3ajiadell ABJIAETCA TpaHCPOpMalLuA TPYHO-
BOTO, IPaXJAHCKOTO M JJPYTOTr0O 3aKOHOZJATEeNbCTBa,
KOTOpasi MO3BOJIs/Ia ObI B YCTIOBUAX HECTAH/IAPTHON
U TMOKOV 3aHATOCTH, XapaKTePHOI I 3aHATOCTU
PpaboTHUKOB 3TOTO TpodusIs, 0becnednTh codmoe-
HIM€ UX TPYAOBBIX U COLMATIbHBIX NIPaB.

4. IIpo¢punp Ne4. PabOTHMKOB, BXOIAIINX B 3TOT
npo¢unb, obbvenuHsAer ¢ paborHmkamu IIpodu-
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nst Ne3 B GpopManbHOI 9KOHOMUKE TO, IYTO 0be 3Tn
TPYIIIbI 3aHATHI B HECTAHJAAPTHBIX HOBBIX (popmax
3aHATocTy. OTIMYMe COCTOUT B TOM, YTO pabOTHHU-
K1, obbennHenHble B [Ipodbunp No4, 3aHATH B He-
dbopmanbHOI (TeHEBOI) SKOHOMUKe. DTO M3HAYAIb-
HO O3HayaeT yleM/IeHNe UX OCHOBHBIX TPYJOBBIX I
COIIV/IBHBIX IIPaB ¥ 0OpeKaeT X Ha IpeKapu30BaH-
HYIO 3aHATOCTb. B 9T0J1 CBA3M HEOOXOAMMO OTBETUTD
Ha BOIIPOC, II0YeMY, HeCMOTpPsI Ha MHOTOYMC/IEHHbIE
Mepbl, IpMHMMaeMble OpraHaMI T'OCyJapCTBEHHOIO
U MYHULIMIIQJIBHOTO YNPaBJieHN:, 110 BBIBOAY 3TON
3aHATOCTY U3 «T€HU» OHA MPOJODKAET PacTm?

Ha nam B3y, 3To 00yC/IOBIEHO Kak pa3 pas-
BUTVEM HeCTaHJAPTHBIX QopM 3aHATOCTM (@ 3TO
OOBEKTMBHBIN IPOIECC), B KOTOPBIX TOCYAAPCTBO
He Hay4WIoch oOecrednBaTh TPYHOBBIE U COLMAIID-
Hble IIpaBa pPabOTHMKOB B (pOpMaIbHOI (JIeranbHOI)
9KOHOMIUKE B T.H. HOBBIX I'MOKIX hOpMax 3aHATOCTH.
Beimre 970 6bII0 TOKAa3aHO IPU XapaKTEPUCTHKE KO-
HOMMYECKOTO U COIVIAJIBHOTO MOOXKeHNsI paboTHNU-
KOB, OTHeCeHHbIX K [Ipodumro Ne3. B sTux ycrmoBusax
3aHATOCTb B TE€HEBOJ 9KOHOMUKE SIBJIAETCSA, XOTA U
BBIHY>K/IEHHOJI, HO Hepenko, 0oree IIpMBJIEKATeNb-
HOWI 1 paboTHUKa 1 paboroparensd. Pemenus pa-
OOTHMKA, CY/s IO pe3y/IbTaTaM OIpPOca PeCIOH/eH-
TOB, MOTYT OBITb MOTVBMPOBAHBI CTIE[YIOLIVIM.

Bo-nepBbIX, ycnoBus Tpysia y pabOTHUKOB, OTHe-
ceHHbIX K [Tpodumio Ne4, BeIpaskanuch B 6ojee HU3-
KoM ypoBHe 6enHocTH (9,07%, B 11€/IOM 10 3aHATHIM
9TOT MHAMKATOP COCTaBUII 8,76%, a y pabOTHUKOB B
ITpodune Ne3 ypoBenb 6eHOCTY OBUT HanboIEe BBI-
coknM — 12,56%). Yxon paboropmateneit B I[Ipodue
Ne4 ot ymaThl MOLOXOZHOTO Hajlora M CTPaXOBBIX
IJIaTeXXelt, H03BO/IsI 0becreynBarh paboTHUKAM 60-
JIee BBICOKME IOXOJBI V1 CHIDKATh O€JHOCTb.

Bo-BTOpBIX, ITMOKOCTb 3aHATOCTY Y paOOTHUKOB
9TOro mpo¢uIs MpOsAB/A/NACh He TOIBKO B 3HAYM-
TeIbHOM COKpallleHM) CTaHAAPTHON IPOJO/IKU-
TeTbHOCTU pa6oqe1?1 Hemenu (25,9%, B 11€JI0M 110 pa-
60THMKAM 5TOT VHJVKATOP COCTaBUII 43,0%), HO U
BBICOKOJ1 JJ07Ie pabOTHIMKOB C COKpallleHHOI pabodeit
ueneneit (37,9%, B 1[€IOM II0 3aHATHIM 3TOT VHIN-
KaTtop coctaBun 22,0%, a y paborHukos IIpodus
Ne3 — 18,2%. ITocnenuue 6osblle BBIHYX/JEHBI OBLIN
nepepabatbiBath (47,0%, a B IIpodume Ne3 — 36,2%).
Bupnmo, He cy4aiiHo, B cOCTaBe pabOTHIKOB 9TOTO
po¢uIs BBICOKOI 6bIIa 1O/ pabOTHUKOB € 001UM
U TIOJIHBIM CPETHUM 06pa30BaHI/IeM (18,6%, B 11€7TOM
110 pabOTHUKOB UX YZIe/IbHBIN Bec cocTaBu 7,5%, a B
[Tpodmme Ne3 — 4,7%). Takum 06pa3om, MOTOREKHAS
MJIa/jIIasi BO3pacTHas IPyIIa pabOTHMKOB Hallla B
TeHeBOI 9KOHOMMKe HUIIY /IS CBOeIl 3aHATOCTH, 110-
CKOJIBKY TMOKasl HeIlOTHas 3aHATOCTD [IO3BOJISIIA UM
IPOJO/DKATh y4eOy U peann3oBbIBaTh MIHbIE KI3HEH-
Hble IUTaHbl. He ciy4aiiHo, y/ie/IbHbIN BEC MONOLEXN
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B 9TOM npo¢uie 6611 Hanbosee BBICOKUM (28,4%, B
IIe/IOM 110 pabOTHMKAM 3TOT MHVIKATOP COCTABIIS
25,7%, a B IIpodune Ne3 - 27,1% (Tam To>xe GopMbI
3aHATOCTY OBLIY TUOKIMMU).

B-TpeTbux, BEpOSTHOCTh YBOIbHEHNS PabOTHU-
KOB B paccMarpuBaeMoM IIpodue Ne4 B Teuenme
IIepBOro roga paboTsl MMerna 6oee HM3KME 3HAYe-
HSI, TI0 CpaBHeHUIO0 ¢ paborHmkamu [Tpodumms Ne3
(ot 3,9 no 14,7%, B LeTOM 1O PabOTHUKAM 3TOT UH-
AMKATOp cocTaB/sin ot 5,0% o 15,0%, a y paboTHu-
k0B B [Ipoduie Ne3 — ero sHaueHue 6bUI0 3aMETHO
BbILIe — OT 9,4 10 19,8%). YaenbHbIit BeC pabOTHUKOB
[Tpodpuna Ne4, ymymux paboTy Ipu ee HATMUINUM,
ObI1 MeHblIle, 4eM Yy paboTHMKoB IIpodmia Ne3 (65%,
B LIeJIOM I10 paOOTHMKAM 3TOT UHVKATOP COCTABIIAI
56,0, a y pabotHukoB IIpoduns Ne3 oH umen ypaenb-
HBIIT BeC 73,4%).

5. IIpodune Ne5. PaccMoTpeHMe 3aHATOCTU B
3TOM Npo¢uIe TO3BOMNIIO BBISIBUTD HanbosIee CoLu-
a/IbHO YSI3BUMble IPYIIbI PAOOTHUKOB: YKEHIIMHEL,
MOJIOJIEXKb, /IN1] CTapIlell BO3PACTHON IPYTIIIbIL.

6. BoIABNIeHHbIE TPU3HAKM POCTa HEYCTONYIMBOI
3aHATOCTY, COPOBOXKAAIONIVIE POCT ee TMOKOCTH, X
0COOEHHOCTH B KOXJ0M 13 CHOPMUPOBAHHBIX IIPO-
¢uneit pabOTHMKOB, pasnuunsd B UX geMorpadude-

CKUX, BO3PACTHBIX, 00pa30BaTeNbHBIX U 9KOHOMIUe-
CKVIX XapaKTepUCTUKAX TpeOyeT MPUHATUA pelleHnI
II0 OTPAaHNYEHUIO HEYCTONYMBOM 3aHATOCTH, HEIO-
CPeACTBEHHO BMAIOLIEN Ha CTaOMIBHOCTH 0O6lie-
CTBEHHBIX CHCTEM.

OTBeT Ha BOIIPOC, TPOK/IAfIbIBAET /U 'OKas (He-
CTaHZIapTHAas) 3aHATOCTb MYTh K IJI06aIBHOMY Xa0oCy
B c(epe 3aHATOCTM WIM K HOBOV MOJEIN YCTONYNU-
BOCTM PBIHKOB TPyZa 3aBUCUT OT TOTO, CMOTYT JIA
B/IaCTh, OM3HeC, OOIjecTBeHHblE OOBENMHEHNS pa-
OOTHUKOB U OpraHM3AlUM TPAKIAHCKOTO 00IecTBa
UCIIONIb30BaTh MOMOXKUTENTbHOE BUsHME TMOKON 3a-
HATOCTY ¥ OTPAaHNYNUTD €€ OTpUIATe/IbHOE BANAHME?
[lna aTOro HeOOXOAUMO IMOBBICUTH YIPAB/IAEMOCTD
Pa3BUTHEM SKOHOMUKM ¥ OOIIeCTBa, KapAUHAIbHO
HepecTPOUTb CUCTEMY 0Opa3oBaHMs, IIOATOTOBKY U
MePENOATOTOBKY Kaf[poB, chopMMUPOBATH HOBbBIE Me-
XaHM3Mbl GUMHAHCOBO-KPENUTHOI U Ha/IOrOBO-010]-
>KETHOJI ITOJIMTUKV, HOBbIE MO/ COLMA/IbHOMN 3a-
IUTHI pAOOTHIKOB 11 HOBYI0 HOPMATVBHO-IIPAaBOBYIO
6a3y peryIMpoBaHusA PbIHKOB TPYAa U 3aHATOCTU B
YC/IOBUAX COBPEMEHHON 1 OyAyIINX HayYHO-TeXHM-
YEeCKMX PEBOIOLNIL, HAMITU a/leKBaTHbIE ITy TV TapMO-
HM3aL /Y COLMO-IIPUPOIHBIX CUCTEM.
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AHHOTaums

0O6bexkm uccnedoeaHusi. Cmpameausi «2ubkobesonacHocmu» u
Heycmouy4usasi 3aHIMoCcMkb.

lpedmem uccnedoeaHusi. U3yyeHue Heycmolqueol 3aHsmo-
cmu u cmpameeusi 2ubkux HecmaHOapmMHbIX ¢hopM 3aHssmocmu
(HC®3).

Lenb uccnedoeaHusi. XapakmepHble 4yepmbi « Cmpameeauu eub-
KO3aHsimocmu» U CcoyuarnbHO-3KOHOMUYECKoe erusiHue 2ubkou u
Heycmouy4uesol 3aHssmocmu 8 Esporie.

OcCHOBHbI€e MoJIoKEeHUsI cmambUu.

B c8s13u ¢ 9KOHOMUYECKUMU U coyuarbHbIMU 8bl308aMu Yemaepmoli
UHOycmpuarsHoU pesorroyuu U 211y60KUMU U3MEHEHUSIMU 8 MPouec-
cax Ha mpydosoM pbIHKe, PUCK omily4eHusi om pabomsi u coyuars-
HbIX 6riae, 0obbisaeMbix MpPydOOM, Ce200Hs HE OMHOCUMCS MOJIbLKO
K HU3KOKBarughuyuposaHHbIM Urnu YyepHopabodyum. Tak Kak 6espa-
6omuua cmana WuUpoKO pacrpocmpaHEHHbIM Sie/IeHUeM, OCHOBHas
napaduama pacripederieHusi coyuarnbHbix bnaz u Hamudue 6esornac-
HOCMU CcywecmeogaHusi, 0CHOBaHHOe Ha pasdenieHuu mpyda, makxe
rodsepeariocb oepoMHol yepose. lNpu nepexode K HOBOMY mbicsiyerne-
mutro, ¢ pacripocmpaHeHuem 2ubKux ghopM 3aHSmocmu, coyuarbHasi
6e30racHOCMb HapyweHa He MOJIbLKO M0 OMHOWEHUI0 K 6espabom-
HbIM, HO U K WUPOKUM CJI0SIM pabomaroujux.

Cmpameausi a2ubkobe3ornacHol 3aHAmocmu», HarpaeneHHasi Ha
npeodoneHue Kpusuca 3aHsmocmu 1990-x eodos, HarpaeneHHasi
Ha yseruyeHue 3aHsiImocmu 3a CY4EM UCMOMb308aHUST aKmuUBHbIX
UHCMpPYMeHmMo8 pbiHKa mpyda u 2ubkocmu mpyda, npu ycuneHuu
omeemcmeeHHOCMU 20cydapcmea 3a npedocmasieHue coyuars-
HbIX 2apaHmud, roxoxe, npoeasnunack. B nocnedHue 200bi 0OCHO8bI
coyuarbHoU 3auumsl mpydsiujuxcsi ocnabesarom, u ecé boree pac-
rpocmpaHEHHbIM sie7IeHUeM CMaHOBsIMCs rnpeKkapu3ayusi u Heycmou-
queasi 3aHsImocmb U HecmabusibHoCcmb 00x0008. B KOHEHHOM umoze
3MO 80rPOC MPasuUsIbHbIL: 2apaHMUpPO8amb COUUAIbHYIO 3aujuLeH-
Hocmb pPabomHUKO8 MOXHO MOJIbKO 3a CYEm COKpauwleHusi 2UbKux
¢hopM 3aHSIMOCMU Uu co30aHust U 2apaHmMuUpoBaHUsi HOBbIX GhopM
coyuarbHOU 3auUmal, 8MUChLIBAIOLLUXCS 8 YCrI08USI pbiHKa mpyda XXI
8eka, OuKmyeMbie YUGhpOoBbIM MUPOM.

KnioueBble cnoBa: HecTabubHOCTL; MOBKOCTb; FTMrOHOMMKA; CO-
umanbHas 6e30nacHoCTb.

Introduction

Technological modernisation dates back to the
beginning of the humanity. Today, on the verge of
the fourth industrial revolution, it seems that we are
facing greater challenges than the previous industrial
revolutions. As for long-term effects — regarding both
the economy and society - we have only been able
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Abstract

The Object of the Study: «Flexicurity Strategy» and Precarious
Employment.

The Subject of the Study: Profile the Precarious Employment
and the Strategy of flexible and non-standard forms of employment
(NSFE).

The Purpose of the Study: Identifying the characteristics of the
“Flexicurity strategy” and the social and economic Impact of the
flexible and precarious employment in Europa.

The Main Provisions of the Article:

Because of the economic and social challenges of the Fourth
Industrial Revolution and the profound changes in the labour
market processes, the risk of being excluded from work and
from social goods divided by work is no longer just among the
low-skilled, or manual workers today. As unemployment became
commonplace, the basic paradigm of the distribution of social
goods and the existence of existential security, based on the share
of work carried out, is also jeopardized. Following the turn of the
millennium, with the spread of flexible forms of employment, social
security has been damaged not only for the unemployed but also
for a wide range of workers.

The «Flexicurity strategy», designed to tackle the employment
crisis of the 1990s - aimed to increase employment by using
active labor market instruments and flexibility of work, while
strengthening state responsibility in providing social guarantees - it
seems to have failed. The pillars of social protection have been
weakening among workers in recent years, and the precariat
and precarious employment and income insecurity have become
more and more widely known phenomenon. After all, the question
is right: guaranteeing the social security of workers can only be
achieved through the reduction of flexible forms of employment or
the creation and guarantee of new forms of social security that
fit into the 21st century labor market conditions, dictated by the
digitized world.

Keywords: precarity; flexicurity; gig economy; social security.

to formulate assumptions and questions as to what a
society without work would be like, and what the role
of humans will be in a world where machines do all the
work, or whether humankind would succeed in using
technological modernisation to address the problems
of the growing population - that have been considered
fundamental for hundreds of years - or in other words,
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the five «Giant Evils»: want, disease, idleness, ignorance,
and squalor [Beveridge, 1942, 4], and thus significantly
improve peoples standards ofliving. Or quite the contrary:
whether - through the concentration of the tools of
modern technology (i.e. the means of production) and
due to the growing number of poor individuals that do
not have such means — previously unseen depths of social
inequalities and conflicts would emerge. [Brynjolfsson —
McAffee, 2014, 10; Schmidt, 2017, 48; Tegmark, 2018,
50] The answers are yet unknown, but we can clearly see
that the effects of fast-paced technological improvement
are inevitable and plenty of the problems to be solved
are already noticeable. Furthermore, the economic and
societal changes pose fundamental questions with regard
to the realm of work as well:

a.) After the civil and political liberties that were
established in the 18" and 19" centuries had been
hardened, «social rights» had also solidified as third-
generation human rights by the mid-20" century.
[Marshall 1965, 37] The system of social rights that
had worked as a pillar of the welfare states established
after the Second World War - and that came to
existence last, thus it is considered the weakest system
providing liberties - started to gradually decline
from the second half of the 1970s. The bastions of
social protection that concern working conditions -
that were claimed by the labour movements of the
19™ century - have undergone a gradual weakening
over the last few decades, and in certain cases,
their existence has become endangered as well (i.e.
the constant “deregulation” of labour rights, the
regulation of the labour market, the transformation
of the unemployment benefit system, but also the
continuous deterioration of other important fields —
accident, sickness, and old age - of social security)
[Esping-Andersen, 1999, 22; Ferrera et. al 2001, 24;
Bonoli, 2003, 7; Piketty, 2014, 46; Devlin, 2017, 16].

b.) The main paradigm of the distribution of social
goods, remuneration proportional to the amount of
work performed had been fundamentally questioned.
The distribution of goods being produced today is no
longer proportionate to the work performed, but to the
means of production possessed instead. [Beck 2009, 3;
Piketty 2014, 46; Csoba, 2017, 15; Schmidt, 2017, 48]

c.) «Decommodification» - the foundation
of universal social security - is replaced by
«recommodification» nowadays — which seems to be
supported almost unanimously, and in most European
countries, the provision of conditional welfare (that is
mainly dependent on some form of work) has become
common in the last ten years [Esping-Andersen,
1990, 20; 1996, 21; Hemerijck-Eichhorst, 2009, 29;
Hemerijck, 2013, 27];

d.) Yet, the boundaries of social security are
not to be drawn between «the employed» and «the
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unemployed». There is an increasing degree of
existential insecurity even among those who are
employed. The groups of the underemployed, people
with lower incomes, and those with insecure labour
and social conditions are constantly expanding
[Butterwege, 2007, 11; Standing, 2011, 49; Moreira-
Lodemel 2014, 39; Hemerijck, 2017, 28].

«Flexicurity» as a potential solution of labour
market imbalances

The long-established and, even today, widely
recognised definition of «<work» became widespread in
the 19" century, according to which, work is normally
performed by individuals referred to as employees, and
such work is carried out over a period of eight hours
per day. In addition, or perhaps, as a result, work is a
moral responsibility from a societal perspective, it is
the path to individual success, since work determines
one’s social status as well as defines the meaning of life.
The universal moral law of mandatory work applies
to the whole of society, including its various layers
and all of its memb Wacquant ers. [Csoba, 2015, 14;
Torok, 2014, 51]

On the other hand, the presence of the social
control aspect of work’s definition is severely
weakened if there is not enough work to do, if already
existing work is not carried out with the inclusion of
human resources, and if members of society are not
granted access to the most important condition for
the distribution of goods that determine one’s status:
work. [Wacquant, 2010, 53]

The large-scale unemployment resulting from the
economic and labour market changes of the nineties
conflicted with the universal rule of mandatory work
and severely challenged the welfare states established
after the Second World War that had been built upon
the principle of full employment, and called for the
creation of a new welfare model. One of the important
milestones in the reform process leading to the new
welfare model was the transformation of the old
welfare system that was based on insurance funds and
entitlement, and that mainly provided passive benefits;
as well as the proliferation of conditional welfare.
This last area included, for instance, the widespread
application of the highly criticised mandatory, unpaid
work [Offe, 2003, 43], and the promotion of means-
tested benefits. [Fiszbein-Schady, 2009, 25; Barbier,
2010, 1; Eleveld, 2014, 18]

Another significant element of this reform process
was the spread of flexible forms of employment - a
grand promise of the nineties. The term «flexicurity»
- a portmanteau of the words flexibility and (social)
security referred to a model that meant to guarantee
- through the extensive use of the instruments of
active labour market policies and flexible forms of
employment - the growth of employment, as well
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as — through increasing state responsibility - social
security. Around the millennium, - in order to further
the realisation of the «flexicurity» model - social
partners in certain member states of the European
Union agreed one after another to make the labour
market more flexible, and also expressed their demand
that the state should not reduce welfare spending.
The underlying assumption of the agreements was
that even though the strict employment protection
legislation reduces the number of dismissals, at
the same time it also hinders the transition from
unemployment to employment, and thus prevents the
inclusion of those excluded from the labour market
as well as the reduction of inactive social groups
—e.g. the unemployed or individuals receiving social
benefits [OECD, 1997, 41]. The «flexicurity» strategy
- announced in 2007 by the European Commission
- was a powerful way to thaw the «frozen landscape»
[Esping-Andersen, 1996, 21] of the previous welfare
model that was strictly regulated in order to guarantee
social rights, promising flexibility and social security
at the same time. The goal of the strategy was to
proliferate a number of active labour market policies
in order to expand employment as well as to activate
inactive groups of society. The idea behind the
extensive use of the effective instruments of active
labour market policies is to help individuals cope
with the rapid changes, to reduce the period of
unemployment, and to smoothen the process of re-
employment [Eichhorst, 2008, 17; Madsen, 2002, 35].

Considering the conclusions drawn from the use
of the «flexicurity» model in Denmark in the 1990s,
several potential risks of the model had already been
apparent at the time of the millennium, yet, this
did not affect the views of those who had become
disappointed with the old model and were absolutely
determined to reform it. The most prominent issues
concerning the application of the model were already
known back then: the «flexicurity» model has little
to offer to the uneducated, those who suffer from
medical conditions, and immigrants, and due to
pressure of activating programmes having to serve
as «indicators», organisers do not include the before
mentioned groups in these programmes, but they
accept the more advantaged individuals among the
unemployed instead. Essentially, the most advantaged
members of the unemployed will receive the best
opportunities to be activated. According to the
European Expert Group on Flexicurity [Flexicurity
Pathways 2007, 26], an essential condition for the
implementation and success of the flexicurity policy
is the supportive and fruitful conversation between
social partners and the state. [Viebrock - Clasen,
2009, 52] Since the millennium, however, there had
been fewer and fewer good examples of effective

conversation among European countries, hence the
chances of discussing social and economic interests
and making mutually beneficial agreements between
the parties had become lower and lower through the
years.

Following the millennium, it was not entitlement
(e.g.an individual had been formerly granted benefits)
any more that counted when the welfare benefits of the
unemployed were determined, but rather eligibility
(e.g. dependent on the participation in work). The
reputation of those receiving welfare benefits had
changed entirely as well. These individuals were no
longer considered victims of the changing economic
system or subjects of welfare compensation, nor the
subjects of social investment; instead, they became
«items of expenditure» that putaburden on the welfare
system and that inhibit economic growth. Instead of
receiving support from the community, they could
now only rely on their individual performance, and
in addition, insurance systems based on solidarity
saw a shift toward selective discretionary benefits and
benefits based on the principle of equivalence. Most
«out of work» benefits had become «in work» benefits,
and the definitions of work capacity and «suitable
work» had completely changed. Accountant mentality
started to dominate welfare services: investments (e.g.
welfare benefits and services) were initiated only
if they were profitable (i.e. receiving some kind of
service in exchange for the benefits).

Even though - according to the initial idea -
the «flexicurity strategy» would have reinforced the
European growth and employment strategy, which
intended to reduce unemployment, create more and
better jobs, and establish a new form of security for
employees that would guarantee them labour instead
of a particular job, and that would guarantee more and
better jobs by making employment flexible [COM,
2007, 13], one of the most important objectives, the
improvement of employees’ social security, has not
been met in the past 20 years. A study of the OECD
(2006) had pointed out said risks prior to the adoption
of the EU strategy, however this warning remained
ignored. Similarly, the disapproval of trade unions
and southern member states around the time of the
conception of the strategy was futile. They expressed
doubt whether dismantling social guarantees and
making the labour market flexible was the right
direction. They also objected that communication
depicted the opposite of the direction of the happenings
in reality. Some experts regarded the agreements
concerning the flexibility of working conditions as
the ultimate failure of trade unions. The trade unions
— due to the existence of the unemployment insurance
system that was generous to provide allowances and
was subventioned by the state, yet primarily belonged
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to trade unions - accepted the liberal employment
protection rules that allowed the relatively easy hiring
and dismissal of employees, thus, essentially the
suppression of labour rights [Butterwegge, 2015, 11].
In July 2007, when Portugal, one of the biggest
critics of flexible forms of employment, took over
presidency of the EU, large protests were organised in
Lisbon and Brussels against flexicurity as, according
to the protesters, the way the transformation of labour
market regulation in Europe was being realised went
against all EU recommendations. The situation was
further aggravated by the fact that the elements of
the EU’s social policy and employment strategy that
guaranteed social security had been weakened just
before the recession of 2008 [Barbier, 2012, 2; Mailand-
Arnholtz, 2015, 36]. Thus, with the repression of the
exemplary role of the EU model supporting a Social
Europe, the subordination of social and labour rights
to economic interests continued in the member states,
even after the recession. Emphasis was placed on
austerity in the realm of welfare benefits, as well as the
activation of inactive layers of society instead of the
guaranteeingofsocial security. Following therecession,
in autumn 2009, the president of the European
Commission proposed that a much stronger social
profile of the Lisbon Strategy should be established,
but according to some experts, this was only a tactical
move. There was no common consent, member states
could continue to choose from economic and social
indicators, and the only serious achievement was the
fact that social and employment-related issues were
included at all among the main objectives formulated
by the Commission [Barbier, 2012, 2; Bonoli, 2012, 8].
The framework of flexible employment
established as a result of the deregulation process
on the one hand created an opportunity to integrate
groups of the labour market that had not been able
to participate in labour or generate income on their
own during previous decades or that had been limited
in such endeavours (e.g. women, young entrants to
the labour market, people with disabilities). On the
other hand, the «flexicurity» strategy guaranteed the
possibility of employees breaking away from the limits
of the «<manufacturing industry» or leaving «conveyor
belts» and enabled them to freely shape their working
conditions depending on their circumstances and
needs (working from home, part-time work, self-
employment rather than being employed by someone
else, etc.) In the labour market that is being divided,
groups of society cannot equally enjoy the benefits
of the changed conditions of work. It is primarily
members of the youth, well-educated individuals,
and those who have excellent employability who can
benefit from the opportunities provided by a flexible
labour market since they are already more advantaged
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in the competition for jobs and income. Members of
peripheral groups of society, women, individuals
with lower education, and members of minorities
are «potential losers» in said competition, thus
they mainly experience the disadvantages resulting
from their less and less certain livelihood, as well as
the decline of their standard of living. In their case,
remedying precarious existence, or precarity, and
satisfying the job security needs of employees would
only be possible through strengthening the welfare
state’s intermediary role between capital and labour,
creating new forms of welfare redistribution in order
to lessen inequalities, and strengthening the legal
protection of employees.

According to the agreement that was reached when
the «flexicurity» strategy was introduced, the role of
labour market participants is to ensure flexibility and
to guarantee the best conditions for an increase in the
number of jobs. Providing social security, to those
who take part in the unregulated or the flexible labour
market as well, would be the responsibility of the state
[Vierbrock-Clasen, 2009, 52].

The model based on the coordination of the
market, the state, employment policy, and social
policy can only survive in the long term if participants
comply with the agreement. The «flexicurity» model
can only function if social rights (i.e. security) are
given at least as much attention as responsibilities
regarding flexible employment (i.e. flexibility). The
EU’s «flexicurity» strategy did in fact pay significant
attention to the importance of social security. «...The
EU needs to strengthen the European social models that
support social protection, social cohesion and solidarity.
Employees need enough security to properly plan their
lives and careers» [COM 2007, 13, p.6].

Social protection is a prominent element in
the exemplary Danish model to this day. During
the adoption of the model, however, labour rights
had been gradually weakened in most countries, so
that only the responsibilities had been kept. Thus,
the model is now heading toward a dead end, the
symptoms of which are already clearly noticeable.

Flexible employment and non-standard forms of
employment (NSF), and their economic and societal
effects

«Flexicurity», just like every buzzword and term
deemed politically useful, has become obsolete. In
recent years, it has been gradually replaced by the
term «Non-Standard Forms of Employment» (NSFE).
According to the ILO’s definition, it is an umbrella
term that includes forms of employment different
from traditional employment, ranging from fixed-
term and part-time employment to gig economy. It
is worth mentioning that, compared to «flexicurity»,
NSFE is a flexible form of employment that is missing
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the (social) security element. This is also noteworthy
because according to the 2015 analysis of the ILO,
NSFE is much more common among poorly educated
employees, who can be quickly trained and are easily

replaceable, than among employees with higher
education, who have stronger leverage, and where the
establishment of social security is not as challenging
as in the case of peripheral groups. [ILO, 2015, 32, p.4]

Table 1

The most common non-standard forms of employment (NSFE) today

Typical forms of
employment

Atypical forms of employment

the legal and organisational
framework of work

employment status

self-employment, false self-employment,
sole proprietorship,
community business, “crowdwork’, outwork,
simplified employment, temporary work, ,,gig economy”
work

daily timeframe of work 8 hours per day

part-time employment (4-6 hours per day), flexible work
arrangements

indefinite duration
employment

duration of employment
contract

fixed-term employment,
seasonal employment

place of work fixed workplace

telework (working from home or a coworking space),
temporary work,
different locations depending on instruction

Source: Author’s own work

The number of employees in NSFE is noticeably
high. According to an international study completed
in 2016, «throughout the world, more than 60 per cent
of employees, mainly women, participate in temporary,
part-time, or short-term jobs, for lower and lower
remuneration - and this trend further deepens global
income inequalities and poverty» [PRECARIR 2016,
47]. And according to the ILO, in 2017, 42 % of all
employees in the world were labelled susceptible to
losing their jobs, albeit a substantial number of them
live in developing/emerging countries. [ILO, 2018, 34,
p.1]

As for the description of NSFE employees’ risk
factors, the ILO pointed out the same elements
as the critics of «flexicurity» revealed around the
millennium. Employees do not have any influence in
shaping work conditions e.g. the provision of balance
between working time and free time, or work - life
balance, and the reduction of security and health risks;
furthermore, they hardly have any opportunities to
participate in training or the welfare services provided
by their workplaces, and their career prospects are
undeniably limited [ILO, 2017, 33].

NSF employment has transformed working
conditions in several ways — see Table 1.

The legal/organisational framework of work
has been changed. Most businesses today do not
follow the model of the factory — the organisation

characteristic of industrial society that employs a great
number of individuals. More and more small and
medium-sized enterprises, as well as sole proprietors
have started to emerge. The roles of employers and
employees today are nowhere near as clear-cut as they
used to be a few decades ago - think of the various
forms of self-employment ranging from individual,
(bogus) self-employment to community enterprises
(e.g. social cooperatives). Furthermore, in the last
five years, we have seen the rise of «clients» and
«freelancers», who can use online platforms to hire or
offer a variety of services. The two largest websites are
Amazons Mechanical Turk and Upwork. The former
has more than 500,000 registered freelancers from
more than 190 countries, and according to the latest
estimates, it employs ten million freelancers in 180
countries. This market is growing so quickly that it is
almost impossible to keep track of the exact number
of individuals working through these platforms all
over the world. According to McKinsey’s estimates,
by 2025, more than 540 million individuals will have
used such platforms. Also, the contribution of «gig
economy» to global GDP will be 2,7 trillion by 2025,
and meanwhile, it will have created the equivalent of
72 million full-time jobs [McKinsey, 2015, 38].

In this virtual labour market, where individual
workers - and in many cases, even workers and
employers — do not or cannot get to know each other,
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it is much more difficult to establish organisations that
can effectively serve the representation of interests
than in the case of workplaces where the same jobs
are carried out by large numbers of employees, or
in the case of industrial companies that employ
workers represented by trade unions or other labour
associations. Due to this fragmentation, trade unions
— which used to play a significant role in the fight for
labour and social rights — have become insignificant,
and other associations protecting labour rights, as well
as profession-based communities have been paralysed
or suppressed. Workers are left alone most of the
time — against the often well-organised and powerful
employers, and when it comes to the representation of
their interests, social dialogue is often impossible, and
there is barely any professional and legal protection
guaranteed.

The timeframes of work have changed as well.
Instead of performing 8 hours of work per day laid
down in an indefinite duration employment contract,
employees are working in more and more flexible
timeframes now. Regarding both contract durations
and daily work timeframes, there are substantial
changes occurring today. Employment law has
seen the rise of flexible work arrangements, there
is an increasing number of part-time employees -
especially among women - the range of seasonal
jobs is expanding, and most labour market entrants
enter the labour market on fixed-term contracts. It is
not uncommon today to work during the weekend —
think of employees working in the retail, catering, and
hospitality sectors, or areas connected to recreational
activities that might be enjoyed during weekends, or
seasonal work (e.g. construction, agriculture). The
laws concerning the protection of rest periods are
continuously loosening, and due to the availability
required by atypical forms of employment, the
boundaries between working time and free time are
slowly fading. The protection of the 8-hour work -
8-hour rest system is becoming as uncertain as prior
to the 18" century.

There have been significant changes regarding
the place of work as well in the recent period. One
of the characteristics of industrial society — besides
the separation of working time and free time — was
the separation of the workplace from home. The most
typical places of work in the industrial society were the
factory and the office. These provided safe and steady
working environments to the generations of today’s
parents and grandparents. In the 21 century, among a
significant percentage of employees, work is no longer
limited to a single physical location on the employer’s
premises. With the emergence of atypical and
temporary work, employees may work at a different
location every day; with the expansion of the service
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sector, clients homes become places of work; and
telework transforms workers” homes into workplaces
as well. The barriers built by industrial society between
the home and the workplace are now being abolished.
Mobile phones and the Internet have made it possible
to complete tasks from literally any location, and
even the concept of traditionally workplace-related,
physical co-workers has started to fade, since 21st-
century employees — due to the fact that they grew
up using computers, as «digital natives» — establish
their own, virtual communities with all of their
advantages and disadvantages. Personal living space,
relationship stability, trust, and mutual responsibility
all vanish in the virtual realm. In said virtual realm of
our fast-paced world, everything becomes practical,
temporary, consumable, and replaceable, concerning
human relationships as well. Stability and reciprocity,
crucial elements of the solidarity that guarantees the
protection of individual and community interests,
also disappear. Employers become susceptible to the
highly personalised manipulation by anonym systems.
To sum up the risks of NSFE-type employment, it
is worth noticing that employees - even if they choose
to participate in these new forms of employment —
are in many ways disadvantaged compared to those
who work in traditional forms of employment when
it comes to the satisfaction of their security needs.
They receive much lower incomes, but at the same
time they take more risks in their employment.
According to the ILO’s analysis, NSFE employees
earn 30-60% less in developing countries and 1-34%
less in developed countries compared to traditional
employees [ILO, 2015, 32, p.26]. Besides this
significant wage gap, they are granted no or little access
to social services (training, bonuses, benefits in kind,
healthcare services, etc.) by the company/employer,
they have limited labour rights (the right to bargain
collectively and the right to strike), and the stress
and sense of hopeless future they are experiencing
due to the special forms of employment indicates the
gradually lower extent of social protection they can
enjoy. A meta-analysis carried out at the turn of the
millennium already concluded that NSFE employees
clearly have significantly poorer mental health
indicators than individuals working in traditional
forms of employment [Bohle et al., 2001, 6, p.39].
According to Standing - who was the first
to perform a comprehensive analysis of the
phenomenon of uncertain employment, and who
refers to the concerned workforce as the «precariat»
- the appearance of existential insecurity is not due
to individual behavioural issues, but rather a product
of neoliberal economy, which greedily exploits the
defenceless employees [Standing, 2011, 49]. The
report of PRECARIR, an international research
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project studying the phenomenon, described the
created situation as having «a lack of proper labour,
security, protection, and rights», and according to the
report, in such conditions, wage dumping becomes
inevitable and the exploitation of employees is
gradually escalating [PRECARIR 2016, 47].

The deprivation and elimination of the privileges of
trade unions that guarantee the protection of employee
rights, the constant impairment of the employment
protection legislation, the weakening of welfare states’
social protection systems and the deliberate destruction
of their institutions, the complete deregulation of
the labour market, and finally the termination of the
welfare consensus between employer and employee
are all characteristic phenomena of both voluntary
and involuntary forms of NSFE-type employment
[Csoba, 2017, 15; Eber, 2017, 23]. Even though flexible
employment provides a great amount of freedom and
it offers undeniable advantages in the case of several
groups of employees, through its expansion, the social
guarantees (income sufficient for a livelihood, paid
sick leave, extensive healthcare services, guaranteed
elderly pension) previously connected to steady jobs
are disappearing.

The main problem does not seem to lie in the
flexibility of work, but rather in the lack of those
extensive strategies, rules of modern labour law,
and social security systems that, regardless of the
changed circumstances, are capable of guaranteeing
the protection, livelihood, and social security of
employees — even the most disadvantaged employees
of the labour market - while providing flexible
employment. Instead of aggravating social exclusion
and expanding the layer of the working poor, the
right objective would be to establish the framework of
«secure flexible employment» [Ferrera et al., 2001, 24,
p.120] where the welfare state could/would fulfil its
basic protective duties again.

The crisis of third generation liberties

Following the millennium, several new risks
have emerged due to the spread of atypical forms of
employment, the disintegration of the employment
protection system, the withdrawal of welfare
guarantees, and the elimination of social security.
The spread of digital employment has boosted the
expansion of segmented labour markets, which
contain the employment and livelihood insecurity,
while said labour markets are spreading the
paradigm of distribution based on wage labour that
is clearly dysfunctional in the era of technological
modernisation. Employees with atypical contracts
suffer the loss of rights and privileges in many areas,
such as reduced income, limitations in career, and the
unavailability of training opportunities, which hinders
productivity as well [Viebrock - Clasen, 2009, 52].

The expansion of groups deprived of social security
does not only bring social risks [Standing, 2011, 49],
but due to the decrease in production and purchasing
power, it could also hinder economic growth [OECD,
2016, 42; Codagnone - Abadie - Biagi 2016, 12; Devlin
2017, 16; Schmidt 2017, 48].

The intensifying critiques following the
millennium point out that only one pillar of the
Danish «flexicurity» model had been elaborated
during its adoption in national strategies, namely
«flexibility». With the gradual weakening of the
welfare state, the (social) security element was getting
less and less attention, and finally, social security
ceased to be an important element of the central range
of the transformed labour market strategies. Since
2008, the term «flexicurity» itself has become obsolete
as well. The reasons are rather complex:

= due to the spread of liberal values, which put
economic interests before social interests, and the
gradual withdrawal of the institutional guarantees
of the welfare state, flexible employment is no longer
accompanied by the welfare state’s promise of social
security. Current labour market reforms are not
followed by welfare reforms that adapt to the changing
circumstances and that secure participants’ social
rights;

» the ever weakening welfare state is less and
less capable of preventing the birth of a low-income
segment of the labour market («the working
poor», the underemployed) where social rights are
fundamentally violated;

= even though the «flexicurity» model can only be
successful if it is based on extensive social dialogue,
organisations representing employees are getting
weaker and weaker, and in most countries, the chances
of establishing social dialogue are becoming lower
and lower. There are no interest groups that would be
able to pressure the state or market participants into
the provision of third-generation rights that protect
employees and adapt to the changed labour market
conditions.

Conclusion

To sum up, we can state that the problem does
not lie in flexible or NSFE types of employment, as
tailoring working conditions to personal needs,
abolishing monotonous jobs and supporting creative
jobs that are not limited to physical location instead
can in fact have clear advantages. The main issue
is that during the expansion of flexible working
conditions, social security guarantees were not
strengthened. What is left of the mid-nineties’ promise
of «flexicurity» is the «flexibility» element only. There
are no widely accepted alternatives to the restoration
of social rights, and there is no social consensus
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regarding the replacement of the work paradigm with
an alternative paradigm guaranteeing social rights.
The definition of work continues to denote wage
labour, even though the possibility and necessity of
voluntary, socially useful activity is being discussed
more and more frequently. In such cases, work is not
performed to make a living but rather to help the

community and to enjoy the moral reward of their
work. Thus, the most important question nowadays is
how third-generation social rights can be guaranteed
- even regarding the future - in the age of accelerated
technological improvement, and how the increasing
gap between groups of society — the powerful vs. the
powerless — could be reduced.
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CMu 3aHSIMOCMU HaceseHusl.

KnioueBble cnoBa: HeyctonumBas 3aHATOCTb; MPOLECCHOE
ynpaeneHue; aBToMatTn3aLma NpoLEecCHOro ynpasneHus:; unudpo-
Bas 9KOHOMWUKa; paboune kapTel nepexoaa k Mnagyctpum 4.0.

1. BBegeHune

Bnusinve 1u¢poBBIX TEXHONMOIMIT HA IepCIeK-
TUBBl PasBUTHUS IPOU3BOJCTBA 1 OOIIeCTBA MOX-
HO pacCMaTpuBaTh KakK C IOJIOXKUTENTbHOI, TaK U C
OTpUIaTeIbHOI CTOPOH. [IpakTudecku 6esrpaHmd-
HOCTb TePPUTOPUATBHOTO OXBaTa MHGOPMAIMOH-
HBIMM CeTSIMM JlaeT BO3MOXKHOCTb OCYLIECTBJIATH
IesATeIbHOCTh B JTI0OOM MecTe U B H000€ Bpems,
IpUBJIEKaTh HEOOXOAMMBIX COTPYHMUKOB, He Orpa-
HUYMBASICh CBOMM TOPOJIOM, PErMOHOM, CTPAHOIL,
konTuHeHTOM |[Eurofound, 2017, 12, Rorunka, 2014,
17]. ®opmupoBaHme I7106aIPHOTO PbIHKA TpyAa
yCUIMBaeT KOHKYPEHIUIO ¥ MeXly paOOTHUKAMU U
MeXJy paboropaTensamu. B cBA3Y ¢ 9TUM CK/IaibIBa-
I0TCSI MHOTOYNMC/IeHHbIe GOPMBI IIpeKapusanum 3a-
HATOCTH, KOTIfja paOOTHUK COT/IAIIAeTCsl Ha 3aBefo-
MO HEeBBITOJIHbIE YCTIOBUSA TPY[AOBOIL IeATeIbHOCTH,
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Abstract

The Object of the Study. Precarity of employment.

The Subject of the Study. Automation of process management.
The Purpose of the Study. Studying the prospects of automation
of process management for reducing precarious employment

The Main Provisions of the Article. In the digitalization
environment process control automation at the enterprise
becomes an effective mechanism to increase the transparency
of management, its openness and at the same time contribute to
reducing the volatility of employment. Within the framework of the
article, the possibilities of automation of process management are
being considered in order to reduce the volatility of employment of
the population.

Keywords: unstable employment; process management;
automation process management; digital economy; work cards for
the transition to Industry 4.0.

TaK KakK JAPYTMX BapMaHTOB MCTOYHMKA JOXOMNOB Y
Hero Her [HeYCToﬁ[qMBOCTb 3aHATOCTN..., 2017,
5]. VIHCTpyMeHTBI ¥ Mepbl TOCYHApCTBEHHOTO pe-
TyIMPOBAaHMA TPYAOBBIX OTHOLIEHMII HE yCIEBAIOT
aIAIITPOBATHCS TTO]] PONUCXO/sLINe TpaHchopma-
uuu [HoBrkosa, 2017, 6]. YKecTkme Mepbl IpUBOJAT
K IOBBILIEHNIO TEHEBOWl 3aHATOCTY U OTPaHNYUBA-
10T BO3MOXXHOCTY 3aKOHHOTO IIpUBJIeYeHNUsI paboT-
HUKOB Ha IIPOM3BOZICTBA B KOMIIAHNUY APYTUX Peru-
OHOB WM CTPaH, KOTOpble MINYT Oojee JIOsTbHbIE
ycrnoBus. O6paTHasd cUTyanus IIOBBINIAET KOHKY-
PEHTOCIOCOOHOCTD PAaOOTHNKOB, HO YMEHBIIAET UX
COIIMAJIbHYIO 3aIIUTY ¥ MUHMMM3UPYeT BO3MOXKHBIE
rapaHTUM CO CTOpOHBI paboropmarensa [Eurofound,
2018, 12, MOT, 2013, 7]. Iloatomy Heob6xoguMMO
paspaboTaTh 1 BHEAPUTD Ha IPEAIIPUATIIX OIIpefe-
JIeHHbIe MeXaHM3MbI, KOTOPbIe II03BOJIS/IN ObI TIOBBI-

! ITy6nuKaryst mofroToBIeHa mpy GprHaHCOBOI MoAfepKe Poccuiickoro Hayunoro ¢pouga (PHD) B pamkax BbIIOTHEHNUS HAyIHO-
ro npoekra: «Heycroitunpas sanaTocTh B Poccuiickoit @efepannn: COCTOAHME U HAIIpaB/IeHNUA CHIDKeHMA», Ne16-18-10140.
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1IaTh MPO3PavYHOCTDh IPON3BOACTBEHHOTO Ipoliecca
U CHICTEMBI YIIpaBI€HUA.

BropbIM oTpuiaTeIbHBIM MOCTIENCTBIEM Pa3BU-
TS MH(OPMAIMOHHO-KOMMYHMKAIMIOHHBIX TeXHO-
JIOTWII AB/IAETCA I/I06anbHasA TeHJeHIuA oundpos-
K1 pabounx MecT 1 ux poborusanus mect [Greene,
Mamic, 2015, 14, Berger, Frey, 2016, 11, OECD, 2016,
16, Autor, 2015, 10], 4TO IPUBOANT K MaCCOBOMY CO-
KpaueHuio pabotHnkoB. HeycToiunBocts pabounx
MeCT ¥ HeICHOCTD IIePCIEeKTHB TaK)Ke AB/IAeTCA pakK-
TOPOM OINIMOPTYHUCTUYECKOTO IIOBEJEHN CO CTOPO-
HBI paboTopaTeneil. ITO B CBOIO OYepefb BIMAET Ha
POCT mpeKapu3oBaHHOI 3aHATOCTH. IlocTpoeHHBIE
KapThl nepexofia npepnpuATuii k Vugycrpun 4.0.
MOTYT COJ€/ICTBOBAaTh IVIAHOMEPHOCTM JIaHHBIX K3-
MeHEHMII U CHVDKEHUIO HeCAaHKIVIOHM POBaHHbIX JIeTi-
CTBUIA.

2. KapTa npombliwneHHocTU u Tpyaa 4.0.

LIndppoBusanys SKOHOMUKI IIPU YCIOBUN €€ pe-
TyIMPYeMOCT) IIOBBILIAET IIPOU3BOAUTENIBHOCTD I
Pe3yIbTaTMBHOCTD IPOU3BOACTBA, A TAKXE YPOBEHb
JKU3HM Hace/leHMs. Takoro IONOKUTeIbHOrO 3¢-
(dexTa MOXXHO JOOUTHCS TOMBKO B YC/IOBUSX pean-
3aluy CTpaTerny B3aVIMHOTO ycuteHus [[JaBeHmopr
T., Kepbu IIx., 2017, 2], korga ujeT IpogyKTUBHOE
B3aJMIMOJIETICTBME MEXAY MAIIMHAMU U 4e/IOBEKOM,
¢dbopmupyloLIee MOTOXUTEIbHBIN MY/TbTUIIINKATUB-
HbII 9 PeKT.

CrpaTerus B3aMHOTO YCWIEHMS MOXeT OBITH
IIOCTPOEHA IIyTeM peann3alny CIefyOIX HalIpaB-
JIEHUI1, OCYIeCTB/IsIeMbIX OTHENbHO 1 B KOMIITIEKCe:

= BBepX Ha IIyTH elle K 60/iee BBICOKOMY YPOBHIO
BOCHPUATUSA U Pa3BUTHA;

= B CTOPOHY, YTOOBI BOCIIO/Ib30BATHCS pOpMaMM
VHTEJUIEKTAa, HeIOCTYIIHBIMU /I MAlllVH;

= BHYTpPb IIpOLIeCCa aBTOMATM3ALUM, OTCIEXMU-
Bas pelIeHNs, KOTOPbIe IPMHMMAIOT KOMITBIOTEPHI, 1
KOPPEeKTUPYS UX;

= BIlepef Ha Iy TY CO3/IaHNsA MAIIVH C/IefYIOI[ero
TTOKOJIeHVST;

= pasBUTHE Y3KOJl YHUKAJIbHON CIlelyaNn3alnn
[dasenmnopr T., Kep6m [Ix., 2017, 2].

YuuTpIBas BO3MOXXHOCTH peann3aruy CTpaTerun
YCUIEHNs, COBpeMeHHbIe U OymyIvie TeHAeHIINN, A1
OLIEHK)I BO3MOYKHOCTI 3aMeHbI TPYZIOBBIX PeCypCcOB
KOMITBIOTEPHBIMU TEXHOJIOTMAMMU TIePCHEKTUBHBIM
SBNIsSIETCSl TIOCTpoeHne paboueit «KapTel mpombiii-
neHHOCTN U Tpy#Aa 4.0» (pucyHok). Vimes, Mopiens u
COCTaB/IeHNe JAHHBIX KapT ABJAETCS Pe3y/IbTaToOM
mpoekta «Pabora 2020 B NRW» («Arbeit 2020 in
NRW») [Igmetal, 2018, 15] - mpoekTa npodcow3oB
IG Metall NRW, NGG NRW, IG BCE Cesepuoro Peit-
Ha 1 DGB NRW. IIpoekT ¢puHaHCUPYeTCS COBMECTHO
Munucrepcrsom Tpypa CesepHoro Peitna-Bectda-

nvn u EBpomneiickum counmanbubiM Goupom (ESF).
IIpopgomxuTenbHOCTh IpoekTa: uionb 2015 1. — fe-
Kabpp 2019 r. B mpoexTe NPMHMMAIOT y4acTe OKOJIO
80 xommanuii CesepHoro PeitHa. B paMkax mpoekTa
OCYILIeCTB/IACTCA paspaboTKa 1 BHEPEHe Ty4Ilero
An3aitHa pabOoTbI, TEXHOJOTUI ¥ IPOMBIIUICHHOTO
PpasBUTHAL.

st paspaborku «KapTbl MpOMBIIITIEHHOCTH U
Tpyna 4.0» cos3faércsa rpyIa sKCIepToB U3 pyKOBO-
JuTenell Nofpase/IeHNIl JaHHbIX NPeIpUATAIL, He-
3aBJICMMBIX aHAJIMTHUKOB IIEPCIIEKTUBHBIX OTpacyeil
U BUJIOB JeATeNIbHOCTH, LleHTpalbHBIMM BOIIpOCaMy,
KOTOpBIe B IIpoliecce pa3pabOTKM IaHHBIX KapT CTa-
BATCA Nepef JaHHBIMY TPYNIIaMy, ¥ Ha KOTOpbIe MM
HEeOOXOIVIMO OTBETUTD, ABJISAIOTCH:

KoHTpommpyeT /iu 4e10BeK TEXHOIOT IO MM TeX-
HOJIOTYAI KOHTPONMUPYET JIIoferi?

Kaxkas posnb 1 Kakye IepCcleKTUBbI HaliMa CIeRy-
eT OXKUIATh?

Cospaercs nm usMeHseTcs paboTa?

YiydImarnTcsa Wi yXyAuaoTcsa pabodne Mecta?

Kakme cymecTByloT KBa/miQuKalMOHHBIE BO3-
MO>XXHOCTU?

Kaxne xomneTeHI[uM BOCTpeOOBaHbI?

YMeHBIIAIOTCS VU YBEINYMBAIOTCA paboune Ha-
TpysKu?

Cocrasinenne «KapTbl IpOMBILIIEHHOCTH 1 TPY-
fa 4.0» obecreunBaeT NPOYHYI0 OCHOBY /I OOIEro
IpefiCTaBIeHNs O chepax JAeATeIbHOCTH, HaJ| KOTO-
PBIMM HY>KHO paboTaTb, 00 MX IepCIeKTNBaX pa3Bu-
TUA.

[Tpu paspaboTtke «KapThl MPOMBINUIEHHOCTH U
Tpysa 4.0» MOTyT OBITb Y4TeHbI pa3JIN4YHbIe BOIIPO-
CBbl, HaIIpuMep:

» Kak 3ammaHupoBaHHbIE IIPOEKTHI OLM(POBKI
B/IMAIOT Ha CYLeCTBYIOIVE OV3HeC-eIVIHNIBI?

= [71e ¥ KaK MeHAIOTCA TpeOOBaHNA K KBa/IMpuKa-
LU JJ1 COTPYHUKOB?

» Yro HeoOXOAVMO M3MEHUTb B KaXAOM Om3-
Hec-TI0fjpa3/ieleHN M, IIOCKO/IbKY KOMITaHusA paspaba-
TBHIBAaeT HOBBbIE OM3HEC-MOJie/IN IOCPefICTBOM oLu-
poBKM?

» Kakue Ky/1bTypHbIe USMEHEHUs HeOOXOAVMBI B
Pa3HBIX NOApAa3[eNeHNsAX IJIA Y OBIETBOPEHMS CO-
BpEeMEHHBIX 1 Oy YIIX TpeOOBaHMIT?

Paspaborka «KapTbl NpOMBIIITIEHHOCT U TPY-
fa 4.0» 103BOJIAET 3apaHee BBIABUTD HAIPaBICHUA
TpaHcpopManuyu cepbl 3aHATOCTY, COKpAIIEHV
pabounx MecT, u3MeHeHMsI B TOTPEOHOCTAX pabdoT-
HVKOB OIpeJe/NeHHON KBalMuMKALMY ¥ HaBBIKOB.
OTKpBITOCTb [JaHHO MHQOPMALMU JJACT BO3MOXK-
HOCTb CKOOPAMHUPOBATb pabOTy OT/ENIOB KaJpoB,
a TaKKe HEeMOCPEeNCTBEHHO /I CaMUX PabOTHUKOB,
KOTOpPBbIE MOTYT BBICTPOUTb CBOM KapbepHBIE TPAEK-
TOPUY, CHM3UTD PUCKY IIOTEpU pabOTHI U He BOCTpe-
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0O0BAaHHOCTH, YTO B CBOI0 OYepenb IMO3BOMUT MMHU-
MIU3VPOBATb IPEKAPU30BAHHYIO 3aHATOCTD.

3. ABTOMaTM3aLUA NPOLECCHOro yrnpasneHus
BesrpaHn4Hblil pocT (yHKIMOHANMA IMpefIpu-
ATUI U UX COTPY[HUKOB IPMBOAAT K (peHOMeHy
«6e3rpaHMYHOCTY paboThl». [laHHYI0 COBpeMeH-
HYI0 IpobreMy nogHMMaT B goknajge EBpodonza
u MexpgyHaponHoi opranusauyu Ttpypa «Pabora

Padouas KapTa NpoMBIMIJIeHHOCTH H Tpyaa 4.0
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HOoCTU U Tpyzja 4.0» MOXeT CTaTh 6a3011 W BHeZpe-
HMA TaKOJ aBTOMAaTM3MPOBAHHOI CUCTEMBI IIPOLIeCC-
HOTO YIIpaBJIEHMA.

[TponeccHsblit moaxon — Hambosee [eiiCTBEH-
HBIII MeTof opraHusanuu 3¢p¢GeKTUBHON paboThI
KOMITaH/M, HauMHaA ¢ KOHLa 70-X TOZOB MPOIIOro
BeKa 110 HacTosmee BpeMA [/Ianpmay, 2015, 4]. CyTb
IIPOLIECCHOTO TOAXOfa — INpeACTaBlIeHue JiesATe/lb-
HOCTM OpraHM3aLMM KaK Habopa B3aMMOCBSI3aHHBIX
6nsHec-nporeccos [Penmn, Enndapos, 2013, 8], To
€CTb IIOC/NEeOBAaTEIbHOCTU MAEMICTBUI, HaIlpaBJIeH-
HBIX Ha [TOJTy4eHMe 33/JaHHOTO Pe3y/IbTaTa, IeHHOTO
mna opranusaunn [Porep, llyk, 2008, 9]. Crangapr
IT'OCT P MCO 9001-2001 ompepenser Impolecc-
HBII MOAXO[l K YIpPaBI€HUIO KaK «IeATeTbHOCTD,
UCIONIb3YIOIIasl PeCYpChl U yIpaBjsAeMas C ILIebIo
npeoOpa3oBaHMsl BXOMOB B BBIXOJBI, CO3[A0I[Ne
LIEHHOCTb, MOXXET PacCMaTpPUBATLCA KaK Ipoliecc.
YacTo BBIXOZ OFHOTrO Ipolecca ob6pasyeT Hemo-
cpencTBeHHO Bxof cnepyomero» [[OCT, 2001, 1].
IIpn saToM Mo cBOeMy cOfiep>KaHMIO PBIHOK Tpyfa
ABJIAETCS «CUCTEMOVI-TIPOLIECCOM», IOCKOIBKY B €T0
OCHOBeE IIPOIL[eCC «KYIIIN-TPOJaKI» pabodelt CUIbI,
a Tak)Ke ApYyTMe MPOLEeCChl, B pe3ynbTaTe KOTOPHIX
OH IIpeTeprieBaeT M3MEHEeHUs: BO3/IeICTBUSA CO CTO-
POHBI TOCYAApCTBa, IEPEMEHBI B CTPYKTYpe clipoca
Ha pabouyio cwry, popMUpoBaHUe TOM MINM VHON
uHboOpManuy o pelHKe TpyAa u T.A. [JIokTioxmHa,
3, 2011]. B maHHOI CBS3U MPOLIECCHBIN MOAXO] KaK
He/lb3s JTyulle MOAXOAUT [/ YIpaBIeHUA TPYHO-
BBIMJ OTHOIIEHMAMM Ha YPOBHE NPEeANPUATUA NN
OpraHu3aLun.

Otrnuyne aBTOMATU3MPOBAHHOTO IPOIECCHOTIO
YIIpaB/IeHNs 3aK/II0YAeTCS B COKPALeHNM U3JEePKeK
[pY BBITTOJTHEHMM OM3HeC-TIpoliecca 3a CYET MCKIIIO-
YeHMA y4acTA 4eloBeKa ¥ aBTOMaTU3aLMy TUIIOBBIX
3a/lay, HaIIpyUMep, OTIPaBKa IICeM I10 3/TeKTPOHHOI!
MOYTe, aBTOMATUIeCKOe POPMIUPOBAHNE TAKETOB [10-
KyYMEHTOB Ha OCHOBaHMM IIIa6JIOHOB, IIOCTAaBKa 3a/iad
VICTIOJTHATE/ISIM COITIACHO IUIAHY BBIIIOTTHEHMS paboT
" T.JI.

OCHOBHBIM NIPEMMYIECTBOM BHENPEHUS aBTO-
MaTU3MPOBAaHHOTO IIPOLIECCHOTO YIpaBleHusA Ha
NpeANpUATUAN SBAETCA COKpAllleHNe 3aTpart, B Cpefi-
HeM Ha 10-20 % aBTOMaTH3MPyEMOTro Ipoliecca.

IIpumMepoM IpOrpaMMHOIO IPOAYKTa, KOTOPBIN
MO3BOJISIET aBTOMATU3UPOBATh OM3HEC IMPOIIECCHI,
ABNAETCA  POCCUICKMII INPOrPaMMHbBI  IPOJYKT
ELMA (https://www.elma-bpm.ru/), Bxogsmuit B
peecTp pa3periéHHOro MpOrpaMMHOTO 0becredeH st
Muncssu Poccnm.

ELMA - sto HoOBeitmmit 1 9 PeKTUBHBI IPO-
OYKT, IpeJHa3HAYeHHbIl i1 KOMIaHUI, KOTOpble
XOTAT BHEIPUTD IIPOLIECCHBIN MOAXO/ K YIIPaBIE€HNIO,
pacronaratb afaiTUBHBIMU OM3HEC-TIPOIleCCaMI,

CIIOCOOHBIMU K HAaCTPOJKe ¥ ONTUMU3AINY, YTOOBI
COOTBETCTBOBATb VI3MEHAIONIVIMCS YCIOBUAM O13He-
ca, HOPMaTUBHBIM TPeOOBaHMAM 3aKOHOJATETbCTBA
U JaBleHUIO KOHKYpeHIuN. [JaHHasA aBTOMaTU3NpPO-
BaHHasA ClCTeMa YIIpaBJIeH)s TO3BO/AET IOCTPOUTD
3¢ dexTMBHOE B3aNMOIEIICTBYIE COTPYAHIKOB U KOH-
TPONMMPOBATh UX [IeATETbHOCTD C LIe/bI0 MOBBILIEHN
KauecTBa pabOTHI BCeil KOMITAaHUML.

ELMA cocroutr mn3 Habopa MPUIOKEHWIT s
yIIpaBJIeH!s KOMIIaHMeEl, KOTOpPble MOTYT OBITh IIPK-
obpeTeHbI 1 PYHKIMOHNPOBATH KaK OT/ie/IbHbIE IPU-
JIO>KeHM s, TaK ¥ BMECTe B eAVIHOM NH(POPMALIVIOHHOM
MIPOCTPAHCTBE.

1. ITpunoxenne «YpasneHne 6u3Hec-Iporecca-
MI» peanuayer koHuenuyio BPM (Business Process
Management), 4TO IIO3BOJSET CTPOUTb TUOKMeE
aJlalTMBHbIe MHPOPMALVOHHBIE CYCTEMBI; PeIlIeHNs,
CIIOCOOHBIE OIIePaTUBHO MEHATHCS BMECTE C Mi3MeHe-
HyeM 613HeC-IIPOL[eCCOB KOMITaHUML.

2. Ilpunoxenue «YmpaBleHME IT0Ka3aTeTIAMU»
MIO3BOJISIET peajau30BaTh B KOMIIAHMM TIPUHLIMIIBI
1[e/IeBOTO YINPaBeHNA ¥ BO3HArpaXkfieHus IO pe-
3ylbTataM TpyAa (MCIO/Ib30BaHME Lie/IeBbIX IOKa-
sateneit a¢pdexrusrHoctu (KII9, KPI)), n Hamagntp
OIlepaTVBHBIN KOHTPO/b 33 JOCTV>KEHEM ITTaHOBbIX
3Ha4YeHMII ToKa3aTesiell B paspese Liefell U CTpaTernn
pa3BUTHA KOMIaHUN.

3. Ilpunoxenne «YnpasjieHne MPOEKTaMMU» I10-
3BOJIA€T YIPOCTUTDL YyIpaBileHue IPOEeKTHON [es-
TeIbHOCTbIO B KOMIIaHUM, B TOM 4YMCJle YIIpaBJIeHNe
CTaHApPTHBIMU OM3HeC-TIpoLjeccaMy B paMKax IIpo-
€KTOB ¥ IIPOEKTHBIM OIO/[)KETOM.

4. Ilpunoxenne «BHyTpeHHMII mopTan». Bce
NpUIOKeHNA 0a3upyloTCs Ha ONHOM BHYTPEHHEM
HopTase, KOTOPbIil BKII0YaeT B ceOsA: OpraHM3alnoH-
HYI0O CTPYKTYpPy KOMIIaHUM, YIIpaBJIeHMEe 3afadaMI,
Ka/IeHIapb OOIeHN, IEHTY COOOIeHNIL.

CucremMa aBTOMAaTM3MPOBAHHOTO IIPOIIECCHOTO
YIIpaB/IeHNUs IIO3BONAET OPTaHM30BATH YIIpaBJIeHMe
IpoleccaMy B KOMIIAaHMM Ha OCHOBE METPUK U IIO-
KasaTeJieil, MICIIO/IHAEMBIX IIPOLECCOB U CBA3aTh BO-
€VIHO METPUKM IIPOLIECCOB, CTPATETMI0 KOMIIAHUM
U MOTMBALMIO IepcoHana. JJaHHasA cucrema fenaer
IIPO3paYHbIM BBHIIONHEHMA BCEX OIepaluil, 4TO, B
CBOIO OYepelb, AUCLUIUINHAPYET He TOIbKO paboT-
HJKOB, HO 1 paboTomaTeneit.

4. BoiBoAabl

CoBpemMeHHble MH(OPMALMIOHHBIE TEXHOIOTYN
coziepXat B cebe GOBIION PUCK OTPUIATEIBHOTO
BOS,I[CI?ICTB]/IH Ha COTPYJIHI/IKOB. HpI/I 9TOM [JAaHHBbIC
TeXHOJIOTMM IIO3BOJISIIOT CHenaTh 0Ooree mpo3pad-
HbIM U ITOHATHbBIM Hpouecc YHpaB}IeHI/IH, qyToO Hp]/[-
BOIUT, B CBOIO oqepe,ub, K COKpaH_IeHI/IIO OHHOPTYHI/[-
CTUYECKOIro n HerOCbeCCI/IOHa)'IbHOI‘O YHpaBHeHI/IH
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JlokmroxuHa H.B., Hosukoea U.B.

TPYHOBBIMU pecypcaMy, KOTOpble paclIMPAIOT Ipe-
KapU30BaHHYIO 3aHATOCTb. BHepeHMe 1 pa3BUTHE
COBpeMEHHBIX MH(POPMAIVIOHHBIX TEXHOJIOTMII B
CUCTEMY MEHE[[P)KMEHTA II03BOIUT He TOIbKO IOBbI-

cuThb 3G PEKTUBHOCTD HEATENbHOCTU OPraHU3alu,
HO U COBEpPIIEHCTBOBATh KOHTPOJIb CO CTOPOHBI TO-
CymapcTBa 3a COOMIOfieHNeM TPYAOBOTO 3aKOHOZA-
Te/IbCTBA.

Cnucok nutepatypbl

1. TOCT P MCO 9001-2001. Cucrempl MeHe>)KMEHTa Kade-
crBa. TpeboBanmsa. IIpuHAT nmocraHoBIeHreM loccTaHmapTa
P® or 15.08.2001 N 333-cT.

2. Jlokmioxuna H.B. ColmanbHO-3KOHOMUYECKIE OCHOBbI
POCCHUIICKOTO pbIHKA TpyZAa: Teopus U npakTtuka. M.: M3n-so
CTY, 2011. 268 c.

3. /Ianday FO.B. Teopuist IPOLIECCHOTO YIIPaB/IeHNs: MOHOTPa-
¢us / 10. B. Jlaupay, I.V. CraceBuu. M.: UHOPA-M, 2015.
118 c.

4. HeycTouMBOCTb 3aHATOCTH: MEXIYHApOIHBII U poc-
CHIICKMIT KOHTEKCThI Oynyiero cepsl Tpyna: MoHorpadus
/TrmaBHBIIT HAYYHBII PEfaKTOpP A.9.H., mpod. bobkos B.H. Pe-
MAKIMOHHBIN KowtekTuB: Anbxumenko O.H., KBaues B.I,
Konmaxkosa V.B., Jloktioxnua H.B., Memkos B.P., Hosukosa
V.B., Operos 10.I., Oguniosa E.B., IIaBnoBa B.B., lllnukun
M.A. M.: 3g-Bo PeanlIpunr, 2017.

5. Hosuxosa V.B. MeXIyHapOJHbBI ONIbBIT PEryIMpOBaHUS
cepsl sansTOCTN B MHGOPMALMOHHOM obuiecTBe. [ocymap-
CTBEHHOE yIpaBjleHne u pasputue Poccuu: BeIOOp npyopn-
tetoB. COOPHMK CTaTeil MEXJyHapOZHOI KOH(epeHI|-cec-
cun. Tom 2. M.: Msparensckuit oM «Haydnas 6ubmmnorexar,
2017.903 c. C. 550-558.

6. MexxyHapojHas OpraHu3aLus Tpgna. YcrortunBoe pasBu-
THe, TOCTOIHBIN TPYJ, M 3e/leHble paboune MecTa. MexxayHa-
ponHas koHpepeHLuA TPyAa, 102-51 ceccns, 2013 r. Jokmaz V.
JKenesa, 2013, 139 c.

7. Penun B.B., Enugpepos B.I. IIpoljeccHbII TTOAXON K YIIpaB-
nennto. Mopennposanue 6usHec-mpoueccos. M.: MauH, VBa-
HOB 1 Pepbep, 2013. 544 c.

8. Pomep M., Ilyx JI. Yuanurech BUEETb OM3HEC-IPOLIECCHI.
ITpakTyKa IOCTPOEHNUA KapT IIOTOKOB CO3JJAHMA L[eHHOCTH,
M.: Anprimaa busuec byke, 2008. 144 c.

9. Ossennopm T., Kepbu Ix. Bombliie, yeM aBTOMATM3aLINA.
Menemxment. Crparernn. HR: Jlyumee 3a 2017 rog./ Ilep. ¢
aur1. M.: Anpinaa [Tabaumiep, 2017. C. 175-190.

10. Autor, D.H. (2015) Why are there still so many jobs? The
history and future of workplace automation, The Journal of
Economic Perspectives, Vol. 29, No. 3, pp. 3-30.

11. Berger, T. and C. Frey (2016), Structural Transformation in
the OECD: Digitalisation, Deindustrialisation and the Future
of Work, OECD Social, Employment and Migration Working
Papers, No. 193, OECD Publishing, Paris.

12. Eurofound (2018), Overview of new forms of
employment - 2018 update, Publications Office of the
European Union, Luxembourg. 34 p.

13. Eurofound and the International Labour Office (2017),
Working anytime, anywhere: The effects on the world of work,
Publications Office of the European Union, Luxembourg, and
the International Labour Office, Geneva. 73 p.

14. Greene, Laura; Mamic, Ivanka (2015). The future of work:
Increasing reach through mobile technology / Laura Greene
and Ivanka Mamic; ILO DWT for East and South-East Asia
and the Pacific. - Bangkok: ILO, 2015. 47 p.

15. Igmetal http://www.igmetall-nrw.de/themen/industrielle-
arbeit-2020/unser-projekt-arbeit-2020/

16. OECD (2016) ICTS and Jobs: Complements or Substitutes?
The Effects of ICT Investment on Labour Demand by Skill and
by Industry in Selected OECD countries, forthcoming.

17. Rorunka, C., Kubicek, B. (2017) Job Demands in a Changing
world of work: Impact on Workers’ Health and Performance
and Implication for Research and Practice. Venna. Austia. 169 p.

YPOBEHb XXW3HWU HACENEHWUA PETMOHOB POCCUM + Ne3 (209) 2018 + 96 « 27-31

References

1. GOST R ISO 9001-2001. Sistemy menedzhmenta kachestva.
Trebovaniya. Prinyat postanovleniem Gosstandarta RF ot
15.08.2001 N 333-st

2. Loktyuhina N.V. Social'no-ekonomicheskie osnovy
rossijskogo rynka truda: teoriya i praktika. - M.: Izd-vo SGU,
2011. - 268 s.

3. Lyandau Yu.V. Teoriya processnogo upravleniya:
monografiya / Yu. V. Lyandau, D.I. Stasevich. - M.: INFRA-M,
2015.-118s.

4. Neustojchivost' zanyatosti: mezhdunarodnyj i rossijskij
konteksty budushchego sfery truda: Monografiya /Glavnyj
nauchnyj redaktor d.eh.n., prof. Bobkov V.N. Redakcionnyj
kollektiv: Al'himenko O.N., Kvachev V.G., Kolmakova LB,
Loktyuhina N.V,, Meshkov V.R., Novikova LV, Odegov
YU.G., Odincova E.V,, Pavlova V.V, SHichkin L.A. - M.: Izd-
vo RealPrint, 2017.

5. Novikova 1.V. Mezhdunarodnyj opyt regulirovaniya sfery
zanyatosti v informacionnom obshchestve. Gosudarstvennoe
upravlenie i razvitie Rossii: vybor prioritetov. Sbornik statej
mezhdunarodnoj konferenc-sessii. Tom 2. - M.: Izdatel'skij
dom «Nauchnaya biblioteka», 2017. - 903 s. — S. 550-558

6. Mezhdunarodnaya organizaciya truda. Ustojchivoe razvitie,
dostojnyj trud i zelenye rabochie mesta. Mezhdunarodnaya
konferenciya truda, 102-ya sessiya, 2013 g. Doklad V. Zheneva,
2013, 139s.

7. Repin V.V, Eliferov V.G. Processnyj podhod k upravleniyu.
Modelirovanie biznes-processov. - M.: Mann, Ivanov i Ferber,
2013.-544s.

8. Roter M., Shuk D. Uchites' videt' biznes-processy. Praktika
postroeniya kart potokov sozdaniya cennosti, M.: Al'pina
Biznes Buks, 2008. - 144 s.

9. Devenport T., Kerbi Dzh. Bol'she, chem avtomatizaciya.
Menedzhment. Strategii. HR: Luchshee za 2017 god./ Per. s
angl. - M.: Al'pina Pablisher, 2017. - S. 175-190.

10. Autor, D. H. (2015) Why are there still so many jobs? The
history and future of workplace automation, The Journal of
Economic Perspectives, Vol. 29, No. 3, pp. 3-30.

11. Berger, T. and C. Frey (2016), Structural Transformation in
the OECD: Digitalisation, Deindustrialisation and the Future
of Work, OECD Social, Employment and Migration Working
Papers, No. 193, OECD Publishing, Paris.

12. Eurofound (2018), Overview of new forms of employment
- 2018 update, Publications Office of the European Union,
Luxembourg. 34 p.

13. Eurofound and the International Labour Office (2017),
Working anytime, anywhere: The effects on the world of work,
Publications Office of the European Union, Luxembourg, and
the International Labour Office, Geneva. 73 p.;

14. Greene, Laura; Mamic, Ivanka (2015). The future of work:
Increasing reach through mobile technology / Laura Greene
and Ivanka Mamic; ILO DWT for East and South-East Asia
and the Pacific. - Bangkok: ILO, 2015. 47 p.

15. Igmetal http://www.igmetall-nrw.de/tEemen/industrielle-
arbeit-2020/unser-projekt-arbeit-2020/

16. OECD (2016) ICTS and Jobs: Complements or Substitutes?
The Effects of ICT Investment on Labour Demand by Skill and
by Industry in Selected OECD countries, forthcoming.

17. Rorunka, C., Kubicek, B. Job Demands in a Changing world
of work: Impact on Workers’ Health and Performance and
Implication for Research and Practice. Venna. Austia. 2017.
169 p.

31



AyTcopcuHr aomaluHero Tpyaa B Poccuu: HeycTonumBocTb
3aHATOCTU B CyOCTAaHTUBHOWU 3KOHOMMUKeE'

Outsorcing of the Domestic Work in Russia: Precarious Employment in Substantive

Economy?

MonyyeHo 29.08.2018  OpobpeHo 08.09.2018  Ony6nukosaHo 08.10.2018 YIK: 316.334.22

DOI: 10.24411/1999-9836-2018-10025

KBAYEB BAOUM rPUTOPbEBUY

KaHamAaT CoLMONOrMyeckmnx Hayk, ctapLumin npenogasaTernb
Kadeapbl ynpaBneHusi 4enoBeyeckummn pecypcamm Poccumckoro
9KOHOMUYECKOro yHuBepcuTeTa um. .B. NnexaHosa

Email: kvachevvg@mail.ru

AHHOTaums

HomawHuli mpyd sienssiemcs saxkHelwel cocmasnsouwel cospe-
MeHHOU HauyuoHaribHOU 9KOHOMUKU. [JomawHuli mpyd HanpasneH
Ha socrpou3godcmeo mpydo8oeo nomeHyuana pabomHuUKo8 cu-
namu domoxossticmea. Kak npasuno, domawHuli mpyd ebInosi-
HAemcs dneHamu 0omoxossiticmea, 00HaKo, 8 CO8PEMEHHbIX yC-
nosusx domoxossticmea 6cé vawe npubezarom K aymcopcuHay
domawHe2o mpyda, cmpeMsiCb 8biHeCcmu omaoeribHble OyHKUUU
o eocripou3sodcmey 3a ceou npedersl. Haubonee pacnpocmpa-
HEeHHbIM S68/151Iemcsi aymcopcuHea numaHusi, 3abombel o0 Oemsix,
merkux domawHux pabom. B pe3ynsmame aymcopcuHaa domMaui-
Heao mpyda 803HUKaem HOBbIl ceaMeHm pbiHka mpyda, Komopbil
OpueHMuUpPOo8aH Ha Crpoc Ha makue ycryau. 3aHamocmb 8 3Mom
ceemeHme KpaliHe nodeepxeHa puckam Heycmou4ueocmu, 4mo
8edem K CHUXEHUIO yPOBHSI XU3HU U 06pa3osaHuIo 3Ha4umesibHo-
20 ceKmopa meHeaol IKOHOMUKU.

06Bekm. AymcopcuHe domatwiHezo mpyda 8 Poccuu.

lpedmem. KoHKpemHble npakmuku U HarpaeneHusl aymcopCuH-
ea domawHeeo mpyda e Poccuu.

OcHoeHble meopemu4veckue rnosioxxeHusi cmamsu. K domaw-
Hemy mpydy omHocumcsi paboma, ebirnosHsaemas 8 doMauwHem
xossticmee unu 0nsi 0omawHezo xossalcmea unu 0OMalWHUX XO-
3aucms. K domawHemy mpydy omHocumcsi 8ecb criekmp 3aHsamud
no camoobecrneqyeHuro xusHedessimenbHocmu. KapOuHarbHble u3-
MeHeHus1 8 erobasnbHOU 9KOHOMUKe npugoosim K momy, 4mo 0o-
moxossticmea 8cé yawe NMpuHUMarom peweHuu ob aymcopcuHae
domawHeeo mpyda. AymcopcuHe OomawHeeo mpyda C MOYKU
3peHusi pbiHKka mpyda s18r19emcsi npeuMywecmeeHHo 2u2-9KOHO-
mukou (gig economy). [ue-3KOHOMUK nopoxdaem cghepy 3aHsmo-
cmu, 8 Komopou 3aKka34uK U UcronHumers pabomsi c8513b18aH0MCs
rnocpedcmeom oHnaliH-nnameopm unu npunoxerud. Jns amozo
muna 3aHsamocmu xapakmepHo 1ubo MoIHoe omcymcmeue KOH-
mpakmos, fubo 02paHU4eHHbIU Mo 8pemMeHU Unu Mo MnoIHome
3aHSIMOCMU KOHMpakm Jyepe3 azeHmemea, 00cmamoYHO pacrpo-
CcmpaHeHbl CKpbIMble OMHOWEeHUs! HaliMa, hukmueHas camosa-
HAMOCMb; XapakmepHbl Heycmou4yusble ycrosusi mpyda, 8 mom
yucne: onnama mpyoda, OCHo8aHHasi Ha ycmHol 002080peHHOCMU
u omcymcmeue docmyna K coyuarbHbIM 2apaHmusiM U K pearnu-
3ayuu mpydosbix rpas.

KnioueBble crnoBa: OOMalUHUI Tpyd, HEYCTOMYMBasi 3aHATOCTb,
HedopMarnbHasi 3aHATOCTb, MMr-aKOHOMMKA, NNaTopmMHas 3KOHO-
MUKa.
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B SKOHOMMKE U 3KOHOMMYECKON COLMOIOTUN
JOCTAaTOYHO Tpa]lI/IIlI/IOHHbIM ABJIACTCA pasneneHl/Ie
Ha «OOJIBIIYI0» 9KOHOMMKY — CHCTEMY XO3ACTBOBA-
HUA B MaCIHTa6aX 06H1€CTBa WIN eTO 3HAYUTETbHOM
YaCTnM M Ha 3KOHOMI/IKY ,ILOMOXO3$II71CTB&. Pa3HI/IIIa

KVACHEV V.G.

PhD in Sociology, Senior Lecturer at Department of Human
Resources Management, Plekhanov Russian University of
Economics

Email: kvachevvg@mail.ru

Abstract

Domestic labour is a very important part of national economy today.
Domestic labour is aimed on reproduction of the labour potential
of workers by efforts of a household. Usually domestic labour is
realized by members of a particular household. However, in up-to-
date economy households usually outsource particular functions
of domestic labour outside the household. The most widespread
is outsourcing of the domestic labour in the spheres of food
preparation, childcare and everyday household services. Domestic
labour outsourcing produces the whole segment of labour market
aimed at meeting this demand. Employment in this segment is
usually precarious and leads to decreasing living standards and
developing a considerable sector of shadow economy.

The Object of the Study. Outsourcing of the domestic labour in
Russia.

The Subject of the Study. Practices and directions of domestic
labour outsourcing in Russia.

The Main Provisions of the Article. Domestic labour consists of
work implemented in or for a household. Domestic labour presumes
a whole spectrum of life-sustaining activities. Cardinal changes in
global economy impel households to take decisions concerning
outsource domestic labour. Domestic labour outsourcing in terms
of labour market theory is a gig-economy. Gig-economy produces
a sphere of employment where a customer and a work performer
are connected throughout Internet platforms or apps. This type of
employment is characterized either by full absence of contracts
or by constrained terms of contracts; by disguised employment or
fictitious self-employment; be precarious working conditions such
as verbal agreement of remuneration and lack of access to social
guarantees and to labour rights protection.

Keywords: domestic labour; precarious employment; informal
employment; gig-economy; platform economy.

MEXXJy HUMI OTCBUIAET HaC K IPOTUBOIIOCTAB/IEHNIO
K. Ilomaubpy «popManbHOI» ¥ «CYOCTAaHTUBHOI»
skoHoMuK [Trade and Market in the Early Empires.
Economies in History and Theory, 1957, 24]. ITocnep-
HAsA, cormacHo ITomaHpn, OTHOCUTCA K BOCIIPON3BO]-
CTBY 3K3VCTEHIMATbHO HEOOXOMMBIX YCTIOBMIL CY-

! Tly6nukyercs npu puHaHCOBOI noanep>xke Poccuiickoro Hayunoro gouga (PH®). IIpoekt: «HeycToitunBas saHaTocTs B Poc-
curickoi Degepanym: COCTOSAHNE M HAIIPABJIeHUs CHIDKeHMA» Ne16-18-10140.
2 Published with support of Russian Scientific Foundation. Project “Precarious Employment in Russian Federation: current state and

reduction methods” Ne16-18-10140.
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Keayee B.T.

IIeCTBOBAHMA JOMOXO03:IICTBa. B poccmiickoit Hayke
QHAJIOTOM IOHATUA «CYOCTAHTUBHOM 3KOHOMUKII»
apnserca ucnonbsyemasa C.10. bapcykosoit koHIen-
M «JOMalTHell 9KOHOMMKe» — OCHOBaHHas Ha He-
(hopMaIbHBIX MHCTUTYIMOHATBHBIX HOPMaX 9KOHO-
MIKH ffoMoxo3:iicTB [bapcykosa, 2000, 2].

Kraccuvecknit aHanm3 9KOHOMMKM JIOMOXO3SI-
CTBa U €ro CyOCTaHTMBHOI 3KOHOMMUKM ObIT IIPOBe-
meH B pabore . Xappucona «[Tomutnyeckas sKo-
HOMMsI loMaliHeit pabots» [Harrison, 1973, 19, p.
46]. XappucoH pasfensieT B paMKax COBPEMEHHOI
9KOHOMUYECKOJ CUCTeMbI [Ba CIocoba IpOM3BOA-
CTBa, OT/IMYAIONIVECA ITapaMeTpaMI CTaJUIl JIBVKe-
HIIA IIPOAIYKTOB TPYAA: KalMTaIUCTUICKUI CII0co0
MPOU3BOJCTBA 1 JIOMOXO3SICTBO KaK CII0CO6 pou3-
BojcTBa. CormacHo XappuCoHY, 3TU CIIOCOOBI TPON3-
BOJZICTBAa He OT/IMYAIOTCA Ha CTafVy IPOV3BOJCTBA;
Ha CTafiuyl paclpefeNeHys [/ IepBOro crocoba
IIPOM3BOACTBA XapaKTepeH IPUHYAUTE/IbHBIN XapaK-
Tep, OIpe/esieMblil 001IeCTBEHHBIMU OTHOIIEHNS -
MM COOCTBEHHOCTH, [/IsI BTOPOTO — ZOOPOBOIBHBIN
XapakTep, HOCKOIbKY pacIpefieneHne mpuodaBoIHOro
IPOAYKTA OIIpefie/iieTCs IPYUBBIYKAMM, TPAJULIUAMA
BHYTPU [JOMOXO3SIIICTBA U JIMIIb OTYACTY OTHOIIe-
HUSIMK BJIACTHU; IS TIEPBOTO XapaKTepHa CBOOOMa
oOMeHa pesy/nbTaTaMi IIPOM3BOJCTBA, /I BTOPOTO
— OTCYTCTBUE OOMEHa, IIOCKOJIbKY BCE IPON3BeMIeH-
HOe B PaMKax 9TOro CIocoba IpOoM3BOACTBA HOTpe-
O71s1eTCSL BHYTPU JIOMOXO3AICTBA. TakuM o6pasom,
IOMOXO03SIICTBO KaK CIIOCO0 IIPOM3BOACTBA OT/ETEHO
OT KamuTanmaMa Kak CIoco6a IpousBOACTBA ABYMS
BaXHBIMI YepTaMU: B HeM HeT PbIHOYHOTO OOMEHa;
pacripefiefieHne pe3ynbTaTOB IPOM3BOLCTBA PEryu-
PYeTcs He OTHOLIEHVAMM COOCTBEHHOCTH, a Heop-
Ma/IbHBIMM B3a/IMOOTHOLIEHUAMN BHYTPU JIOMOXO-
3AJCTBA.

OpHako, Mo MHeHMIO XappMCOHa, JOMOXO3AI-
CTBO KaK CIoco0 MpOM3BOACTBA, HECMOTPsI Ha 3TU
OT/INYMSA, BK/IIOYEHO B KalMTAIUCTUYECKUI CIIO-
co6 IpOM3BOACTBA B KayeCTBe CPefCTBAa BOCIPON3-
BOJICTBa paboueil cumbl. B pamkax JoMoxo3siicTBa
IPOM3BOJCTBO HAIPABIeHO Ha IHOAAepXKaHye Oyo-
JIOTMYECKOTO ¥ COLMA/IbHOTO (PYHKLIMOHUPOBAHVA
YIEHOB JOMOXO03AJCTBA, B IIEPBYI0 OYepefb TeX, KTO
obecrieynBaeT €ro CpeAcTBaMM K CYIIeCTBOBAHNIO
- pabotHukos. Ilo cmoBam XappucoHa, BOCIHpOM3-
BOJICTBO PabOTHMKA MPOUCXOAUT 3a MpefieNiaMy Ka-
MUTATUCTUYECKON CUCTEMBI (B IOMOXO3SIICTBE), I7e
He JIeJICTBYIOT IPMHLMIIBI ¥ 3aKOHBI KalMTaIN3Ma.
Tem He MeHee, TPY[, KOTOPBIl CO3JaeT CTOMMOCTD,
noTpeb/IieMyl0 B [IOMOXO3SIICTBe, NPUCBANBACTCS
B paMKax KallMTajaM3Ma Kak criocoba BOCIPOU3BOJ-
CTBa. ITO MPOVCXOUT OFHOBPEMEHHO C IIPUCBOEHU-
eM TpyZila HaeMHOTO pabOTHIKA, IIOCKOJIBKY €TI0 TPYH
BO3MO)KEH TO/IBKO O/1arofiapsi BOCIIPOMU3BOACTBY €ro

YPOBEHb XXW3HWU HACENEHWA PETMOHOB POCCUM + Ne3 (209) 2018 + 96 « 32-37

TPYZOBOTO MOTeHIuana B gomoxossaiictse. C. Ilon
MOJYepKMBAeT, YTO, TaKUM OOpasoM, JOMAIIHMIT
TPY/Z ABIAETCA NPOU3BOAUTENIbHBIMU TPYAOM U Ta-
KUM K€ 3JIeMEHTOM COBPEMEHHOJ 3KOHOMMYECKOI!
CHUCTEMBI, KaK 1 HaeMHbIT Tpyy [Paul, 1978, 22, p.
198].

[domalHun Tpya: onpeaeneHve, BUabl

M NpeAnocChbINKn

[TompoOyeM HaiTM ompefeNeHNe TOMAILIHEMY
Tpyny. B ocHOBHOM omepaunoHanbHBIE OIIpefesie-
HUA [NOMAIIHEro TPyAa OCHOBAHBI HA OIpefeNeHnn,
npuaaTom MOT. Cormacio KomBennuu MOT «O
JIOCTOTHOM TPYy/ie HOMAIIHKUX PabOTHMKOB» (Ne189,
2011) [KouBenums Nel89 «O gOCTOHOM TpyZe Ho-
MalIHNX pabOTHUKOB», 2011, 9], k foMauIHEMY TPY-
Iy OTHOCUTCSI paboTa, BBIONHSAEMas B JOMAIIHEM
XO3SJICTBE WMIM [JI [OOMAIIHEro XO3sCTBA WU
TOMAIITHNX XO3AMCTB. [lpm 3TOM K JJOMaImIHMM pa-
60oTHnKaM KOHBEHIMS OTHOCKUT TOJIBKO TeX, KTO 3a-
HIUMAeTCs JOMAIIHUM TPYHOM PerysApHO U Ha IIPO-
(dheccroHanpHOI OCHOBE.

B 3apy0exxHoll HayKe MOHATVE JOMAIIHETO TPY-
[ia JaBHO CTa/IO NPUBBIYHBIM. VlccremoBaHusA B 3TON
00/1acTH, KaK IPaBUIO, TECHO CBSI3aHbI C TeH/[EPHBIMI
UCC/IeNOBaHMAMM, IOCKO/IbKY Yallle BCErO HeOoIUIadM-
BaeMbIM JJOMALIHNM TPYLOM B TOMOXO3AMCTBE 3aHM-
MAIOTCSI JKeHIIVHBI; @ TAKOKE C I3Y9eHMeM BIIVISTHIA Ka-
HNTanM3Ma Ha ceMblo. K Kmacciaecknm 3apyOesKHbIM
OCMBICTIEHIAM IOMAIIHETO TPYZa B 9TON MepCIeKTUBe
OTHOCATCA paboTHI yoke yroMnHaeMbIx . Xappuco-
Ha u I1. Cmnra, a Taxxe K. JIendu [Deplhy, 1980, 15],
C. XummensbseiitT [Himmelweit, 1989, 20] u ap.

B oTedyecTBeHHOII HayKe TeMa JOMAIIHEro TpyAa
B HACTOSIIINIT MOMEHT pa3pabaTbiBaeTCs JOCTATOU-
HO aKTUBHO. [IpuBeneM HECKONTbKO OIpefeneHuil
aroro noHATu:A. B.B. PagaeB ykasbiBaeT, 4ToO K HO-
MAIIHEeMy TPYAY OTHOCUTCS «BeCb CIIEKTp 3aH:A-
TUI TI0 CaMOOOeCIeYeHNI0 KM3HENEeATETbHOCTH. ..
YacTp 9TUX 3aHATUII COBEpIIAETCSA B JOMAaIllHEM
MIPOCTPAHCTBE, YacTb — 3a €ro IMpefenamu, HO I
HYXXJ JOMaIlHero xo3sicTsa» [Pamaes, 1997, 11, c.
65-66]. V3BecTHBIIT MccaenoBaTeNnb HeOpPMaIbHON
akoHoMmuku C.b. bapcykosa onpepesnseT foMalIHmit
TPYyJAa C/IefyoIuM 00pa3oM: «JOMAIIHUI TPYH, U B
9TOM €ro KapAVHaJIbHOE OT/INYME OT PBIHOYHOTO U
IPUHYAUTEIbHOTO TPYHAQA, HalleJIeH Ha IIPOM3BOf-
CTBO TOBApOB M YCIYI MCKIIOYNUTENIbHO IJIA BHY-
TpPEeHHero nmoTpebneHns gomovanues» [bapcykosa,
2003, 2]. B Poccun goMamiHeMy TPyAy B IIOCTIEIHME
mecATuneTus ObIIM MOCBAIEHBI HECKOIBKO SMIIN-
puveckux uccnemoBanuit [bamabanosa, 2005, 1]
[KnmuMmoBa, 2015, 8] [[Jamaesa, 2005, 5].

Mopenb, mpu KOTOPOIl HOMAIIHUIL TPYJ OCY-
IIECTB/ISIETCS. PETY/IAPHO M Ha NpodeccruoHanIbHOM
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OCHOBe JOMAILIIHUMM pabOTHUKaMH, OyzeT Hanboree
BOCTpeOOBaHa B JIOMOXO3SIICTBAX C BBICOKVM [O-
XOZIOM, KOTOpble MOTYT HO3BOJIUTH cebe HAaHMMAThb
JHOMAIIHKX PabOTHMKOB ¥, TaKMM 06pasom, mepe-
pacmpenenaTb BpeMs B O/Ib3y focyra. Mopenb, mpu
KOTOPOJT JOMAIIHNUI TPYZ OCYILIEeCTB/IAETCS HEpery-
JIIPHO M He Ha NMpOQeCcCUOHANTbHON OCHOBE OTHUM
VIV HECKOJIBKUMIY WIEHaMM JIOMOXO3SICTBa 6Gomee
XapaKTepHa IS TPAAVLIMOHHOIO JOMOXO3SICTBA, B
KOTOPOM JOMAIIHVM TPYOM 3aHMMAIOTCS >KEHIIN-
HBI ¥ OTYACTH JAETH, @ MY>XUMHBI pabOTAIOT; MU JKe
IIS1 JOMOXO3SJICTBA C He OYeHb BBICOKVM JJOXOZOM,
KOTOpOe He MOXXeT MO3BOINTL cebe HaHMMATb JO-
MaIIIHUX PabOTHUKOB.

Ceropusi, 6marofapst 17106a7bHBIM U3MEHEHVSIM
B 9KOHOMIKe, CUTyalys B cepe TOMALIHETO TPyAa
HavajIa Kap[iMHAIbHO U3MeHAThCA. K mpegmocsiikam
9TUX M3MEHEHMII OTHeCeM CJIefyIolye:

1. PasBuTme 5SKOHOMUKM OHJIANH-TIIAT(OPM,
KOTOpBbIe IIO3BOJIAIOT CBSA3aTh YAaCTHBIX JIUII, OKa-
3BIBAIOIINX MeJIKMe ObITOBBIE YC/ITYTM HAIPAMYIO C
HOTPeOUTENAMU U CBSA3aHHBIE C AUIKUTANU3ALMEN
nuBepcrdUKanys IPeIo>KeHNs Ha PbIHKE OBITOBBIX
YCIIYT, @ TaKoKe yZelleB/IeH/e CTOMMOCTHI STUX YCIIYT.
B mocnengnsasa Bpemsa TeMa IIaTGOPMHON 9KOHOMU-
kn (platform economy) cTaHOBMUTCS O4YeHb IIOITy-
JISIPHON cpeny 3apyOexxHbIX yccnenopateneil [Fabo,
Karanovic, Dukova, 2017, 17] [Farrell, Greig, 2017,
18] [Drahokoupil, Fabo, 2016, 16] [Kenney, Zysman,
2015, 21]. B poccuiickoit Hayke, K COXaJ/IeHNIO, TIOKa
9Ta MPAKTUKA OCTACTCA HEOCTATOYHO VICCIEIOBAH-
HOIL.

2. VInTeHcuduKaIsi HAEMHOTO TPYAA B 9KOHO-
MIKe (repepaboTKu), pacnpocTpaHeHue MHQO-TPy-
#a (CTIOXKHOTO TBOPYECKOTO TPY/A, IpPeIo/arar-
mero fe-GpakTo HEHOPMMPOBAHHBIN pabouMil eHb,
pabory B Hepabouee Bpemsa [Kpaues, IOpuna, 2017,
7]), BBIHY>XKIeHHas afjanTauus pabOTHUKOB K Tpe-
6oBanuaM pumkutanmusanyu [Hosukosa, 2016, 10],
IPUBOJAT K TOMY, 4TO paboTaroliye YWieHbl JOMOXO-
35JICTB HAYMHAIT PAacCMaTpUBATh JOMALIHUI TPYH
KaK 00peMeHNTebHYI0 0053aHHOCTD, Ha KOTOPYIO Y
HVIX HET HV BpeMeHM, HY CITT;

3. PacnpocTpaHeHMe COBpeMEHHOTO TUIIA HYK/Ie-
apHOIT CeMbl, B KOTOPOIT MY)XUVMHBI V1 KEHII[VHbI BbI-
HY>KJIeHbI paboTaTh B OAMHAKOBOI Mepe MHTEHCUB-
HO, B pe3y/IbTaTe Yero paspyuraeTcs TPaguLIOHHOe
HaTprapxajabHOe paclpefeneHre 00sA3aHHOCTeNl B
cdepe [OMAIIHETO TPYAR;

4. PocT nonynsAapHOCTM TOCYAapCTBEHHBIX YacT-
HBIX YC/TYT, 3aMeIalolX HEKOTOPbIe BIU/IbI JOMAII-
Heil paboThI (HaIIpyuMep sC/IN, AeTCKUE CaTIbl).

OTa CcUTyauysi IpUBOAUT K MOSIBIEHNIO TOMAII-
HETO TPYAa, KOTOPBIN IPefICTaB/IsAeT COO0II B CYLIHO-
CTU Ay TCOPCYHT pabOThI 110 MOJIeP>KaHMI0 6a30BBIX

HY>K]] 4/IeHOB JOMOXO3SJICTBA 3a €ro Ipefenbl, HO
IIPY 3TOM XapaKTep 9TOTO ayTCOPCHHIA He BBIXOJUT
3a IIpefie/ibl Hepery/sIpHOro oOpalleHys K ycryram
BHEITHMX HAaeMHBIX PAabOTHUKOB (B 3TOM CMBbIC/IE
AyTCOPCMHI JIOMAlllHeil pabOoThl SB/IAETCSA CKOpee
MIPOMEXYTOYHBIM MEXAY YIIOMAHYTBIMU JIBYMA MO-
fensamu). VIHBIMM cTOBaMy, JOMALIHMI TPYH YacTIY-
HO OCYIL[eCTB/IAETCS CU/IaMy Y/IeHOB JOMOXO0351ACTBa,
YaCTUYHO — pabOTHMKAMM, OKa3bIBAIOIIVIMY Me/IK/e
OBITOBBIE YC/TYTH, CTATyC KOTOPBIX (He perysipHOCTDb
U He NpOdeCcCHOHANbHBI XapaKTep) He II03BOJIA-
eT OTHEeCTV UX K JOMAaIlHuUM paboTHuKaM. TeM He
MeHee, B ayTCOPCUHIe JOMAIIHEro Tpyfa COXpaHs:-
€TCsl €T0 OCHOBHOII NPM3HAK — HAIPaBIeHHOCTb Ha
YZOBJIETBOPEHYE TIOTPEOHOCTEI YICHOB IOMOXO03sI-
CTBa. OTU M3MEHEHUA INI03BOJIAIOT TOBOPUTb O TOM,
r1o6asbHas TEHAEHUMsS ayTCOPCUHTA JIOMAIIHEro
TPYZia IPUBOAUT K Pa3MbITUIO TPAHUL] MEX/Y JOMO-
XO035ICTBOM U KallUTa/IMCTUYECKON SKOHOMMYECKOII
cucremol [Bittman, Matheson, Meagher, 1999, 13], x
BBIHOCY TO¥I pabOTBI, KOTOpast OTHOCKU/IACh MICK/TIOYN -
TEJIbHO K BHYTPEHHUM QYHKIMAM JOMOXO3ACTBA,
Ha pBIHOK.

Mo>XHO BBII€IUTb TPM acHeKTa JOMallHell pa-
60TbI, KOTOpBIE Yallle BCEr0 BBIHOCATCS Ha ayTCOp-
CMHT: 3a00Ta 0 JeTaAX, MUTaHMe U MelKas pabora 1o
nomy (ybopka, pemoHT u T.11.) [Raz-Yurovich, 2014,
23]. IIpu 3TOM Ba)KHO MOMHHUTB, YTO 3TU ACTIEKTHI
JIOMaIlIHel paboThl PeIKO BBIHOCATCS Ha ay TCOPCUHT
MIOJTHOCTDIO, ITOYTU BCerfja YaCTUYHO OHU BBINIO/IHA-
I0TCA CUJIaMU JOMOXO3AJCTBa, YaCTUYHO — CUJIAMU
HAeMHOTO TPy/ia 3a €ro Ipefle/laMu.

Kaknm o06pa3oM [OMOXO3AICTBA IPUXOAAT K
TOMY, 4YTOOBI 3aMelaTh TPYJ CBOUX YWIEHOB C IIOMO-
mpto ayTcopcunra? JI. Pas-IOposuy, ncnonbsys reo-
PUIO TPAHCAKI[MOHHBIX U3JIEPIKEK, TOKA3bIBAET, YTO,
CTaJIKMBASACD C 3a/layell B paMKaxX JJOMaIIHETo TPY/a,
JIOMOXO3SAJICTBO KaXK/IbIil Pa3 fieflaeT BBIOOP MEXAY
TeM, 4TOOBI BBIIIOTHUTD 3Ty pabOTy CBOMMU CHIa-
MM U TeM, 4TOObI 3aIUIaTUTDh JIEHbIU 3a 3Ty paboTy
win ycnyry (make-or-buy decision) [Raz-Yurovich,
2014, 23]. IIpu aToM K/moueBble QPYHKIVN, KOTOpPbIE
COOCTBEHHO M [IETIAIOT JJOMOXO3AJCTBO JOMOXO35Ii-
CTBOM, He MOTYT OBITb OT/JaHbI HA Ay TCOPCUHT — STU
GYHKIVM OIIpeNeNAIT IPAHNUIIBI JOMOXO3AMCTBA.

CoBpeMeHHbIE 3KOHOMUYECKIE PEATIUY TUKTYIOT
[IOMOXO3SJICTBaM, OCOOEHHO B KPYIIHBIX TOPOJaX,
YaCTUYHOE M3MEHEHMEe TPAJMIMOHHBIX CTpPaTerui
CyOCTaHTMBHON 9KOHOMUKM. Cpeny 3TUX HOBBIX
CTpaTernii HaeMHbIN JIOMAlIHUI TPYJ, 3aHMMAeT He
IIOCTIefIHEE MECTO, IIOCKO/IbKY I103BOJIAET IOMEPIKM-
BaTbh BOCIIPOM3BOJICTBO TPY/I0BOTO IIOTEHIIMAIA YJIe-
HOB JIOMOXO3SJICTBA C Y4E€TOM HOBBIX TpeOOBaHMI
3KOHOMUKHU. CerofHsA B POCCUIICKMX CEMBAX IIPaK-
TUKA ayTCOPCUHTIA JOMAIHETO TPYyJa IOKa TONbKO
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Habupaet cuy. [To 6onblelt 9acTu 9TO OTHOCUTCS
K KPYIIHBIM TOPOJaM, B KOTOPBIX PUTM >KU3HMU Tpe-
OyeT 60Jee OTHOTO BOBJ/ICYEHVSI B 3aHATOCTI MaK-
CHMAaJIBHOTO 4MC/Ia YIEHOB JOMOXO03siicTBa. OFHAKO
pasBuTye [UQPOBBIX TEXHOMOTHIT PAHO VM/IN HO3[JHO
IpuBesieT K 60jIee MIPOKOMY PACIPOCTPAHEHNUIO Ta-
KUX IPAKTHUK.

HaemHbIN gomawHum Tpya — cbopma

HeyCTOMYMBOW 3aHATOCTHU

HaemHbpllI mOMamHMII TPyJ paccCMaTpUBaEeTCA
MOT xax ¢opma yA3BUMOTO TPYAQ, IOCKOIbKY Ta-
Kiie paOOTHMKY TMIIEHBI PsAfA TPASUIIVIOHHBIX COLIM-
QIbHBIX U 3KOHOMMYECKMX TapaHTuil [[ocToitHbIit
TPYZ /1 JOMAIIHNX PabOTHUKOB. YeTBepThIil HYHKT
HOBECTKM IHA. MexryHapoaHas KoH(epeHIus Tpy-
ma, 2011, 6]. OgHako, Ha HaIll B3IVISM, HAEMHBIN JO-
MAIIHUI TPYA, U, B 0COOEHHOCTY, HaeMHBbII TOMAIl-
HUI TPYZ, Ha YCIOBMAX ay TCOPCHUHTA IOANAAET IIOf
MIOHATHME HEYCTONYMBOM 3aHATOCTHU. K XapaKTepHbIM
yepTaM HeYCTOIYMBON 3aHATOCTU OTHOCATCA [Bo6-
KOB, Bepentok, 2013, 4, c. 45]:

1. OrpaHuYeHHBII CPOK KOHTpaKTa (KOHTPAKT
Ha (PUKCMPOBAHHBIA CPOK, KOHTPAKT Ha KOPOTKMI
CPOK, BpPEMEHHDIII, Ce30HHDII, IIOJEHHBIN U CIyYali-
HBII TPYH);

2. HeycroiiunBas mpupopa TPyHZOBOTO B3aVMO-
OTHOMIEeHNsI (MHOTOCTOPOHHME U CKPBIThIE OTHOIIE-
HUsl HaliMa, QUKTUMBHasA (JI0)KHAsI) CaMO3aHITOCTD,
CYOIIOApAMBI U aTeHTCKUE KOHTPAKTBI).

3. HeycrorrumBble ycmoBusA TpyAa (HU3Kas 3apa-
60THas 11aTa; cmabast 3alUIEHHOCTb OT IpeKpalle-
HIsA TPYZIOBBIX OTHOIIEHMII; OTCYTCTBUE JOCTYINA K
MeXaHM3MaM COLIMANbHOI 3alMThL U O/1araM, Tpain-
LIMOHHO aCCOLMMUPYIOIIMMCA CO CTaHJAPTHOM 3aHA-
TOCTbI0; OTCYTCTBME VIJIM OTPAaHNYEHME JOCTYIIA JI/IA
PabOTHMKOB K peau3aluu CBOMX IIpaB Ha pabouem
MecTe).

Bce ot mapameTpbl NpUCYTCTBYIOT IPU TPaju-
LVOHHOM Ha€MHOM JOMAIlIHEM TPYJi€ U yCUIMBAIOT-
Cs B TOM CITy4ae, eC/i pedb MeT 00 ayTCOpPCUHTe J0-
MalIHero Tpyza. Kak BUgHO, ayTCOPCUHT IOMaIlHETO
TPyZla C TOYKM 3peHUs pbIHKA TPyZa ABIAETCA Ipe-
MMYILECTBEHHO TIUI-9KOHOMUKOI (gig reconomy).
IUr-3KOHOMMKY MO>KHO OIIPeie/INTh KaK cepy 3aH:-
TOCTHU, B KOTOPOIT 3aKa34YMK U UCIIOTHUTENb PAbOTHI
CBSI3BIBAIOTCS TIOCPENCTBOM OHJIAH-IaTHOPM MK
npunoxenre [De Sefano, 2016, 14]. Vcnonmuutenn
MPENCTABSIOT c0007t GU3MIECKUX UL UK IOPU-
AMYeCKUX JINII, IOJMb3YIOUVXCA IaTgopMaMu Iyt
MOJCKa K/IMEHTOB. B mepBoM ciydae, Kak IpaBUIIO,
peyb MIET O TApaHTUPOBAHHON TE€HEBOJ 3aHATOCTH,
MIOCKOJIbKY 3aKa34MK ¥ MHAVBUAYa/lIbHbIN MCIOTHU-
Telb He 3aK/II0YaloT TPYAOBOI morosop (oH Oymer
CBSI3aH CO CJTUIIKOM OONBIIVMM TPaHCAKI[MOHHBIMU
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U3JIep>KKaMI1), TO9TOMY TaKOi TPyA OyAeT HaXOAUTh-
ca B cdepe TeHeBOI SKOHOMMKI. Bo BTopom crydae,
¢upMbl MOTYT paboTaTh Kak 110 TPYAOBOMY 3aKOHO-
JlaTeTbCTBY, TaK ¥ B 0OXOJ €ro, 3aK/Ioyas IpakiaH-
CKO-IIpPaBOBbIe JOTOBOPHI MM BOOOIIE BbIIIIAYMBAs
3apIUIaTy Ha OCHOBaHMM HeOPMasIbHOII JOTOBOPEH-
HOCTHU. B mo6oM crmydae, puck HeyCTONYMBON 3aHA-
TOCTM JUIsl TeX, KTO 3aHAT B IMI-9KOHOMUKe (IIIat-
($OpMHOIT 9KOHOMIKE) YPe3BBIYATHO BE/MK, TaK KaK
CPefiCTBa rOCYApCTBEHHOTO KOHTPOJIA M PerynImpo-
BaHMA Pa3BUTHI 12060, a MPENMYIIeCTBa 10 COKpa-
I[EHNIO N3JiepKeK oueHb Bemki. CaMa apXmUTeKTypa
11 POBBIX TEXHOMOTMII B 3TOI cdepe ¢ UX KOHTPO-
JeM, JIeTYyMaHU3UPOBAHHBIM pPAcyeToM, UTHOPUPO-
BaHME COLMAIBHO-TPYJOBONM COCTABANLIEN PbIHKA
TPYZia, MOTYT OBITH YIpo30J /I 671arocOoCTOSHIMA
Hacenenus [Aloisi, 2016, 12].

PaccMoTpuM  OCHOBHBIE, CaMble IIOIY/IIPHbIE
1atopMbl, KOTOpble B Poccyn npenocTaBiAamwoT yc-
JIyTY TI0 @y TCOPCUHTY JOMAIIHETO TPY/a.

ITnranwue. [TnaTdopMbI-arperaTopsl o OCTaBKe
rotoBoit ensl («Uber Eats», «unekc.Ena») xapakre-
PU3YIOTCS KpaiiHe HeYCTONYMBBIMMI YCIOBUSAMU TPY-
na. Kypbepsl, MaccoBO Ha 3THX ITaTopMax, pabora-
10T 6€3 TPY/IOBBIX JOTOBOPOB, YTO Jie/laeT OTHOLICHA
HajiMa CKPBITHIMMI U HeouIanbHpIMI. TaKKe y HUX
OTCYTCTBYIOT OCHOBHBIE TPY/[OBbIE TaPAHTHUIL.

ITnardpopmbl 1Mo pocTaBKe NONyPabpUKATOB C
pelienTaMu st IpUrotosieHns Ha gomy («Ilaptus
ensl», «Elementaree») mpemcraBisiior coboit 6ornee
OmMsKye K CTaHAApTHBIM (popMaM 3aHATOCTU pa-
6oune Mecra. OfHaKoO, Cyid MO NPENTOXKEHNAM Ba-
KaHCUIT B OTKPBITOM JOCTYIIe B MHTEPHETE, B PAMKax
3TUX IWIATGOPM PACIpPOCTPAHEHDbl YaCTUYHASA 3aHA-
TOCTH, TIOHEJieNIbHAsA OIUIaTa TPY/a, MCIIOIb30BaHIMe
JIMYHBIX MaTepUaNbHBIX CPEACTB i paboTsl (Ha-
IpyuMep, OT Kypbepa TpebyeTcs Haaudue ITMYHOTO
aBTOMOOW/IA 1 cMapT(OHA) U IPYTIe HEYCTOIMBbIe
YCTIOBMA TPY/A.

3a6ota o gerax. CepBNCH NPEACTAaBIAIT CO-
6011 11aTOpMBI-arperaTopbl YaCTHBIX OO'bSABIICHMI
WM OOBAB/IEHMII areHTCTB JOMAIIHEro IepcoHana
(«YouDo», «Ilomorarens»). B mepBom ciaydae pedb
UJeT O IIOTHOCTBIO TEHEBON CaMO3aHATOCTH; BO
BTOPOM — O 3aeMHOM Tpyfie. B oboux crydasax pu-
CKJf HEYCTOIYMBON 3aHATOCTYU JHOCTATOYHO BBICOKIA,
IIOCKOJIbKY, KaK IIPaBMJIO, CBA3aHBI C OTCYTCTBUEM
TPYZOBBIX JOTOBOPOB, CKPBITOII 3aHATOCTBIO, OTCYT-
CTBUEM IapaHTMII 11O YC/IOBUAM TPY/a.

Menkasa pa6ora mo gomy. Cepsuchl («Profi.ru»,
«YouDo») paboTaloT o TOMy e IPUHIUITY, YTO 1
1aTOpMBI-arperaTopsl, Ipearawlue yCayry 1o
HOMCKY JOMallHero nepconana. IIpum sTom Menkas
paboTa 1o oMy daile Bcero ObIBaeT He NEePUOAM-
9ecKoif, OT caydas K crydaro. Takxe Te, KTO IIpefo-
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CTaB/IAeT TOJOOHBIE YCTYTH, Yalle BCETO CBA3AHbI
He C areHTCTBAMM, HO ABJIAITCA (PaKTHIECKN CaMo-
3aHATBHIMU. PUCK HeyCTOINYMBOI 3aHATOCTU B 9TOM
ClIydae BeMK, T.K. pab0Ta B OrpaHNYEHHOM 0ObeMe
OCYILECTB/IAETCA 10 MHAMBUJYaTbHONM JOTOBOPEH-
HOCTIL.

HecMoTps Ha HEKOTOPBIE PA3IN4IMsA B 3TUX TUIIAX
HAeMHOTO JOMAIIHETO TPY/Ja Ha ayTCOPCUHTE, Y HUX
ecTb 0011I1e YepThl, OTPaKAIoIe PYCKY HeYCTONYN-
BOJI 3aHATOCTH:

1. JIns aTOro THIA 3aHATOCTHM XapaKTePHO 160
MIO/THOe OTCYTCTBYME KOHTPAaKTOB (TPYZIOBBIX VIV
I'TIX) m160 orpaHMYeHHBI 10 BpeMeHY WY 110 OJI-
HOTE 3aHATOCTU KOHTPAKT 9epe3 areHTCTBA;

2. JlocTaTO49HO pacIpOCTPaHEHbI CKPBITHIE OTHO-
IIeHNA HaliMa, QUKTUBHASA CAMO3aHATOCTD;

3. XapaKTepHbl HEYCTONYMBbIE YC/IOBUA TPYAA,
B TOM 4YICJ/IE: OIJIaTa TPY/a, OCHOBaHHAsA Ha YCTHOII

JIOTOBOPEHHOCT! WM Ha Tapudax, GpopMupyembIx
CIIPOCOM Yepe3 3/IeKTPOHHbIE IIATPOPMBI; OTCYT-
CTBME JOCTYIA K COLMA/JbHBIM TFapaHTNAM U K pea-
NM3aLMA TPYAOBBIX IIPAaB B CUJTY OTCYTCTBI IIPaBO-
BOT0 0()OPM/ICHNS TPYHLOBBIX OTHOLIEHUIL.

JlomamrHmii Tpys Ha ayTCOpPCHMHTe HY>KIAeTCsA B
perymMpoBaHuUM IS TOTO, YTOOBI 0OecIedYnTdh 3a-
HATBIX B 3TOM cdepe BCeMM IpeUMYIECTBaMU 3a-
HATOCTY B (POPMaIbHON 9KOHOMMKe. [ocymapcTBy
HeoOXOIMO Ha 3aKOHOZATe/TbHOM YpOBHE pa3pabo-
TaTh NIPaBOBOE obecredeHe 3TOTo BU/ja 3aHATOCTH.
HeycToitunBOCTb 3aHATOCTU B 0O/TACTI Ay TCOPCUHTA
JIOMAIlIHeTO TPyAa 4YpeBaTa HEraTVBHBIMU IIOCTIEf-
CTBMAMU KaK J/Isi pabOTHMKA, TaK U I 9KOHOMU-
KI1, TIOCKOJIBKY CHYDKAeT YPOBEHb 11 Ka4eCTBO JKI3HM,
IPUBOAVT K Pa3pacTaHUIO TEHEBOTro U HedopMasb-
HOTO CEKTOPOB, CTAaBUT IOl yTPO3y 6€30I1aCHOCTD U
3[I0pOBbe HaCe/lIeHN.

Cnucok nutepatypbl

1. Bana6anosa E.C. JloMamsmit TPy Kak CUMBOJ TeHAEpa 1
Brnactu // Coumonornyeckue mccnenopanus. 2005. Ne 6. C.
109-120.

2. bapcykosa C.JO. HedopmanbHass 9KOHOMMKA ¥ ceTeBasd
opraHusauus npocrpancTsa B Poccun // Mup Poccun. 2000.
Nel. Cc.52-68.

3. bapcykosa C.JO. CyuHoCTb U QYHKINMM JOMAIIHEN 9KOHO-
MK, CIIOCOOBI M3MepeHus JoMaliHero Tpyaa // Counonorn-
yeckne uccnemoBanms. 2003. Ne 12. C. 21-31.

4. Bobxos B.H., Bepeoiox O.B. HeycroituuBas 3aHATOCTb KaK
COBpPEMEHHAs MUCC/IeJOBaTe/IbcKasd KaTeropus // YpoBeHb
JKM3HI HaceleHMs pernoHoB Poccum. 2013. Ne6.

5. Hadaesa T.M. KT0 BBIHOCUT MYCOP WJIV TAPA/JOKCBI TeH/ep-
HOro pasjienienns Tpyga // Conyonorndyeckue UCCIef0BaHmA.
2005. Ne 6. C.120-126.

6. [locToHbI TPYZ, A/ JOMAIIHMX paboTHuKOB. YeTBepTHIit
IYHKT TOBECTKY [HA. MeXIyHapoiHas KOHpepeHINs TPyAa,
100-st ceccmst 2011 1. [DmexrponHsiit pecypc]. URL: https://
www.ilo.org/wcmsp5/groups/public/---ed_norm/---relconf/
documents/meetingdocument/wems_153609.pdf (Hdara 06-
paienns - 25.08.2018).

7. Keaues B.Il, FOouna M.A. Vinpyctpus 4.0: mopaxeHue pa-
60Tbl mu nobena TBopueckoro Tpyxa? // TocymapcTBeHHOE
ylpasieHue. NeKTPOHHbI BecTHUK. 2017. Ne64. C. 140-158.
8. Knumosa C.B. CoBpeMeHHble HAIIpAaBIEHNUA MCCIEOBa-
HUSA CEMBM B 3KOHOMIMYecKou commonornm //in Social and
economic problems of modern society : materials of the V
international scientific conference on June 1-2, 2015. - Prague
: Védecko vydavatelské centrum «Sociosféra-CZ». — 140 p
C.28-33.

9. Kousennus Ne189 «O mocToitHOM Tpy/ie ZOMAIIHKX paboT-
HUKOB». [InekrponHsiit pecypc]. URL: https://www.ilo.org/
wcmsp5/groups/public/@ed_norm/@normes/documents/
normativeinstrument/wcms_c189_ruhtm ([lata obparenns
-20.08.2018)

10. Hosuxosa V.B. Tnbkast 3aHATOCTb KakK ¢opma peanmsa-
LVUM CIIOCOOHOCTY K TPYAY «MH(POPMALMOHHOTO YeTOBeKa»
/] Bectank CaMapCKOTro rocyjapCTBEHHOIO SKOHOMMIYECKOTO
yuusepcutera. 2016. Ne 2 (136). C. 70-76.

11. Paoaes B.B. Yenoek B momaiiHeM xo3siictse // Coumosno-
rudyeckue uccnegoBanus. 1997. Ne 4, C. 64-72.

12. Aloisi A. COMMODITIZED WORKERS: CASE STUDY
RESEARCH ON LABOR LAW ISSUES ARISING FROM A

References

1. Balabanova E.S. Domashnij trud kak simvol gendera i vlasti
/1 Sociologicheskie issledovaniya. 2005. Ne 6. S. 109-120.

2. Barsukova S.Yu. Neformal naya e'konomika i setevaya
organizaciya prostranstva v Rossii // Mir Rossii. 2000. Nel.
Ss.52-68.

3.Barsukova S.Yu. Sushhnost' i funkcii domashnej e konomiki,
sposoby' izmereniya domashnego truda // Sociologicheskie
issledovaniya. 2003. Ne 12. S. 21-31.

4. Bobkov V.N., Veredyuk O.V. Neustojchivaya zanyatost' kak
sovremennaya issledovatel ' skaya kategoriya // Uroven' zhizni
naseleniya regionov Rossii. 2013. Ne6.

5. Dadaeva T.M. Kto vy nosit musor ili paradoksy" gendernogo
razdeleniya truda // Sociologicheskie issledovaniya. 2005. Ne
6. S.120-126.

6. Dostojny'j trud dlya domashnix rabotnikov. Chetverty"j
punkt povestki dnya. Mezhdunarodnaya konferenciya truda,
100-ya sessiya 2011 g. [E'lektronny'j resurs]. URL: https://
www.ilo.org/wcmsp5/groups/public/---ed_norm/---relconf/
documents/meetingdocument/wcms_153609.pdf (Data
obrashheniya - 25.08.2018).

7. Kvachev V.G., Yudina M.A. Industriya 4.0: porazhenie
raboty" ili pobeda tvorcheskogo truda? // Gosudarstvennoe
upravlenie. E'lektronny'j vestnik. 2017. Ne64. S. 140-158.

8. Klimova S.V. Sovremenny'e napravleniya issledovaniya
sem'i v e'konomicheskoj sociologii //in Social and economic
problems of modern society : materials of the V international
scientific conference on June 1-2, 2015. — Prague : Védecko
vydavatelské centrum «Sociosféra-CZ». - 140 p S.28-33.

9. Konvenciya Nel89 «O dostojnom trude domashnix
rabotnikov». [E'lektronny'j resurs]. URL: https://www.
ilo.org/wcmsp5/groups/public/@ed_norm/@normes/
documents/normativeinstrument/wcms_c189_ru.htm (Data
obrashheniya - 20.08.2018)

10. Novikova I.V. Gibkaya zanyatost' kak forma realizacii
sposobnosti k trudu «informacionnogo cheloveka» //
Vestnik Samarskogo gosudarstvennogo e'konomicheskogo
universiteta. 2016. Ne 2 (136). S. 70-76.

11. Radaev V.V. Chelovek v domashnem xozyajstve //
Sociologicheskie issledovaniya. 1997. Ne 4. S. 64-72.

12. Aloisi A. COMMODITIZED WORKERS: CASE STUDY
RESEARCH ON LABOR LAW ISSUES ARISING FROM A
SET OF “ON-DEMAND/GIG ECONOMY” PLATFORMS //
Comparative Labor Law&Policy Journal, Vol. 37, No. 3, 2016.

36 YPOBEHb XXW3HWU HACEJIEHWA PETMOHOB POCCUM « Ne3 (209) 2018 « 96 « 32-37



Keayee B.T.

SET OF “ON-DEMAND/GIG ECONOMY” PLATFORMS //
Comparative Labor Law&Policy Journal, Vol. 37, No. 3, 2016.
Pp. 653-690.

13. Bittman, M., Matheson, G., & Meagher, G. THE
CHANGING BOUNDARY BETWEEN HOME AND
MARKET: AUSTRALIAN TRENDS IN OUTSOURCING
DOMESTIC LABOUR // Work, Employment and Society.
1999. 13(2), 249-273.

14. De Sefano, V. The rise of the "just-in-time workforce" : on-
demand work, crowdwork and labour protection in the "gig-
economy" / Valerio De Stefano ; International Labour Office,
Inclusive Labour Markets, Labour Relations and Workin;

Conditions Branch. - Geneva: ILO, 2016 Conditions of wor

and employment series; No. 71. [9nexrponsslit pecypc]. URL:
https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---
protrav/---travail/documents/publication/wcms_443267.pdf
(Tara obpamenns - 23.08.2018).

15. Delphy C. The Main Enemy // Feminist Issues. Summer
1980. Pp. 23-40.

16. Drahokoupil J., Fabo B. The Platform Economy and the
Disruption of the Employment Relationship (July 14, 2016).
ETUI Research Paper - Policy Brief 5/2016. [9nexTpoHHBDII
pecypc]. URL: https://ssrn.com/abstract=2809517 (Ilata 06-
paienns — 20.08.2018)

17. Fabo B, Karanovic J., Dukova K. In search of an adequate
European policy response to the platform economy //
European Review of Labour and Research. 2017. Vol 23, Issue
2, pp.- 163 - 175.

18. Farrell D., Greig F. The Online Platform Economy: Has
Growth Peaked? (15.10.2017) [9nexTponHsiit pecypc]. URL:
https://ssrn.com/abstract=2911194 F)IaTa obpaieHnss -
20.08.2018)

19. Harrison J. The political economy of housework / Bulletin
of the Conference of Socialist Economists, 1973. 46

20. Himmelweit S. Domestic Labour / In Eatwell J., Milgate
M., Newman P. (eds) Social Economics. The New Palgrave.
Palgrave Macmillan, London, 1989.

21. Kenney M., Zysman J. Choosing a Future in the Platform
Economy: The Implications and Consequences of Digital
Platforms // Kauffman Foundation New Entrepreneurial
Growth Conference, Discussion Paper Amelia Island Florida -
June 18/19, 2015. [9nexrponnsiit pecypc]. URL: http://www.
brie.berkeley.edu/wp-content/uploads/2015/02/PlatformEco
nomy2DistributeJune21.pdf (Jara obpamenns — 20.08.2018)

22. Paul S. Domestic labour and Marx’s theory of value /
Feminism and Materialism (RLE Feminist Theory): Women
and Modes of Production. NY: Routledge and Kegan Paul,
1978.

23. Raz-Yurovich L. A Transaction Cost Approach to
Outsourcing by Households // Population and Development
Review. Vol. 40, No. 2 (JUNE 2014), pp. 293-309. KouBen-
st Ne189 «O [oCTONHOM TpyAe [OMAUIHMX pPabOTHU-
KOB». [InmexTpoHHblit pecypc]. URL: https://www.ilo.org/
wcmsp5/groups/public/@ed_norm/@normes/documents/
normativeinstrument/wcms_c189_ru.htm ([lata obparenus
-20.08.2018)

24. Trade and Market in the Early Empires. Economies in
History and Theory / ed. by Polaniy K., Arensberg C.M.,
Pearson H.W. Chicago: Henry Regnery Company, 1957. C.
243-245.

Pp. 653-690.
13. Bittman, M., Matheson, G., & Meagher, G. THE
CHANGING BOUNDARY BETWEEN HOME AND
MARKET: AUSTRALIAN TRENDS IN OUTSOURCING
DOMESTIC LABOUR // Work, Employment and Society.
1999. 13(2), 249-273.
14. De Sefano, V. The rise of the "just-in-time workforce" : on-
demand work, crowdwork and labour protection in the "gig-
economy" / Valerio De Stefano ; International Labour Office,
Inclusive Labour Markets, Labour Relations and Workin
Conditions Branch. - Geneva: ILO, 2016 Conditions of wor
and employment series; No. 71. [9nexrponHusiit pecypc]. URL:
https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---
rotrav/---travail/documents/publication/wcms_443267.pdf
Iata o6palenns - 23.08.2018%.
15. Delphy C. The Main Enemy // Feminist Issues. Summer
1980. Pp. 23-40.
16. Drahokoupil J., Fabo B. The Platform Economy and the
Disruption of the Employment Relationship (July 14, 2016).
ETUI Research Paper - Policy Brief 5/2016. [9nexTpoHHbII
pecypc]. URL: https://ssrn.com/abstract=2809517 (Jlata 06-
paenns — 20.08.2018)
17. Fabo B, Karanovic J., Dukova K. In search of an adequate
European policy response to the platform economy //
European Review of Labour and Research. 2017. Vol 23, Issue
2, pp. 163 - 175.
18. Farrell D., Greig F. The Online Platform Economy: Has
Growth Peaked? (15.10.2017) [9nexTponHsiit pecypc]. URL:
https://ssrn.com/abstract=2911194 F)IaTa obpameHust -
20.08.2018)
19. Harrison J. The political economy of housework / Bulletin
of the Conference of Socialist Economists, 1973. 46
20. Himmelweit S. Domestic Labour / In Eatwell J., Milgate
M., Newman P. (eds) Social Economics. The New Palgrave.
Palgrave Macmillan, London, 1989.
21. Kenney M., Zysman J. Choosing a Future in the Platform
Economy: The Implications and Consequences of Digital
Platforms // Kauffman Foundation New Entrepreneurial
Growth Conference, Discussion Paper Amelia Island Florida -
June 18/19, 2015. [Onexrponnsit pecypc]. URL: http://www.
brie.berkeley.edu/wp-content/uploads/2015/02/PlatformEco
nomy2DistributeJune21.pdf (Jara obpamenns — 20.08.2018)
22. Paul S. Domestic labour and Marx’s theory of value /
Feminism and Materialism (RLE Feminist Theory): Women
and Modes of Production. NY: Routledge and Kegan Paul,
1978.
23. Raz-Yurovich L. A Transaction Cost Approach to
Outsourcing by Households // Population and Development
Review. Vol. 40, No. 2 (JUNE 2014), pp. 293-309. KouBen-
mua Nel89 «O pmocroitHOM Tpyhe [OMALIHKX paboTHu-
KOB». [OnexrponHblit pecypc]. URL: https://www.ilo.org/
wcemsp5/groups/public/@ed_norm/@normes/documents/
normativeinstrument/wcms_c189_ru.htm ([lata obpamuienus
-20.08.2018)
24. Trade and Market in the Early Empires. Economies in
History and Theory / ed. by Polaniy K., Arensberg C.M.,
Pearson H.W. Chicago: Henry Regnery Company, 1957. C.
243-245.

YPOBEHb XXW3HWU HACENEHWA PETMOHOB POCCUM + Ne3 (209) 2018 + 96 « 32-37 37



CocTtosiHue, MacluTabbl U HanpaBNEeHUA CHUKEHUSA
HEeyCTOM4YMBOWN 3aHATOCTU TPyAAwWMXCcA-MurpaHToB B Poccun’

The Present State, Scope and Priorities in Reducing Precarious Employment of

Labour Migrants in Russia
MonyyeHo 03.09.2018  Opobpeno 08.09.2018

Ony6nukosaHo 08.10.2018  YIK: 314.748

DOI: 10.24411/1999-9836-2018-10026

LUMYKUH UTOPb ANIEKCEEBUY

KaHAMOaT 3KOHOMUYECKUX HayK, AOLEHT kadeapbl
YnpasneHusi yenoseyeckumu pecypcamu ®re0y BO
«PJVY um. IB. MNMnexaHosa»

Email: shichkinia@mail.ru

AHHOTaums

06BLexkm. Heycmoliyusasi 3aHSImocmb mMpPyoo8bIX MuU2paHmMos 8
Poccuu.

lpedmem uccnedoeaHusi. CocmosiHue u macwmabbl Heycmou-
yueol 3aHamocmu 8 Poccuu, a makxe coyuarnbHO-3KOHOMUYe-
cKue Mepbl Orisi M08bIWEHUST YPOBHS 3auulyeHHOCMU mpydosbix
rpae u coyuarbHbIX 2apaHmull UHOCMPaHHbIX epaxoaH.
CodepxxaHue cmambu. B cmambe aHanusupyemcsi mekyujasi
MugpayuoHHas cumyayus 8 Poccuu e paspese mpydosol Moburib-
Hocmu HaceneHusi. Paccmampusatomcesi o0cobeHHocmu npasogoz0
MOMIOXeHUs1 UHOCmpaHHbIX 2paxdaH u nuy, 6e3 epaxdaHcmea &
Poccuu. Aemop daem npubnusumernbHyt0 OUEHKY HYUCIeHHOCmU
Heycmou4ugo 3aHsImbIX mpydoebix MuepaHmos & Poccuu u nep-
criekmue pazsumusi Heycmou4yusol 3aHsimocmu OaHHOU Kame-
2opuu. Ob603Ha4yeHb! MPUOPUMEMHbIe HArMpPaeneHus CHUXEeHUs
Heycmou4ugsoU 3aHamocmu mpyosiuuxcsi-muepaHmos 8 Poccuu.
Lenb. OyeHka macwmabos u nepcriekmus pa3gumusi Heycmou-
queol 3aHsimocmu mpydosbix MugpaHmos 8 Poccuu Ons paspa-
60MKU OCHOBHbIX HarpasneHull Mo8bIWeHUs yPO8HS 3alULEeHHO-
cmu ux mpydo8bIx rpas u coyuarnbHbiX 2apaHmud.

KntoueBble croBa: HeycTo4MBas 3aHATOCTb; Npekapu3aLus; My-
rpaumsi HaceneHwsi; TPyOoBble MATPAHTLI; HENeranbHas MUrpauus;
VHOCTpaHHble rpaxxaaHe u nuua 6es rpaxaaHcTBa; NaTeHT Ha pa-
60oTy; coumanbHble rapaHTum; TpyOoBble NpaBa.

1. BBegeHue

HeycroliunBasg 3aHATOCTb CTAHOBUTCA HEOTDH-
eMJ/IEeMBIM aTpuOyTOM M COBPEMEHHBIM TPEH/IOM CO-
LUMa/IbHO-TPYLOBBIX OoTHOoMEeHNIT B Poccun. ITpudem
TaHHBI (PEeHOMEH Yallle BCero 3aTparnBaeT COIMab-
HO yA3BMMbI€e I'PYTINIbI HACE/IEHNH, B YIC/Ie KOTOPBIX
TPY[ALIMECA-MUTPAHTBl 3aHMMAIOT 3HAYUTEIbHYIO
pomo [Goldring, 2009, 2].

B nenax BHIABIEHNA NPU3HAKOB HEYCTOMYMBON
3aHATOCTY CPeJVl UHOCTPAHHBIX paOOTHNKOB B paM-
Kax Hay4yHoro npoekra «HeycToltunBas 3aHATOCTD B
Poccniickort @enepanun: coCTOsAHME U HallpaBIeHN
CHIDKEHMA», Ne16-18-10140 ipu nopgeprxke Poccnii-
ckoro HayyHoro ¢onga (PH®) nposegeHo momncko-
BO€ JCCIE[IOBAHNE CPely TPYAAIMXCA-MUTPAHTOB,
a TaKoKe 3KCIEPTHBI OIPOC Cpefy BeAyIIMX pOC-
CUJCKMX YYEHBIX U TOCYLAPCTBEHHBIX Cy>Kalux. B
pesynbraTe NPOBENEHHBIX JMCC/IEOBAHMII YCTAHOB-
JIEHO, YTO, HECMOTPs Ha MO3UTYUBHbIE TpaHCHOpMa-
UM MUTPALIMOHHOTO 3aKOHOJATeNbCTBa, B Poccunm

SHICHKIN, IA

PhD (Economics), Associate Professor at the Human Resource
Management Department, Plekhanov Russian University of
Economics

Email: shichkinia@mail.ru

Abstract

The Object of the Study. Precarious employment among labour
migrants in Russia.

Subject of the Study. The present state and scope of precarious
employment in Russia, as well as socio-economic measures to
enhance labour rights protection and social benefits for foreign
citizens.

The Main Provisions of the Study. The author studies the current
migration situation in Russia in the context of labour mobility. Legal
status of foreign citizens and stateless persons in Russia are
considered. An estimate of the number of labour migrants engaged
to precarious employment as well as their future prospects are
analyzed. Priority measures for reducing precarious employment
of migrant workers in Russia are given.

Purpose. Evaluation of the scale and prospects of precarious
employment among labour migrants in Russia in order to develop
the primary measures for increasing protection of their labour
rights and social guarantees.

Keywords: precarious employment; precarity; labour migration;
migrant workers; illegal migration; foreign citizens and stateless
persons; a patent for work; social benefits; labour rights.

HO-IIPe)KHEMY He obecredyeHbl IVBUIN30BaHHbIE
yCclnoBUA [ TPyAa UM COLMATBHON 3allMThl MHO-
CTpaHHOI paboyert CU/IbI, AeTePMUHUPYS BBICOKMIT
YPOBEHDb HEYCTOMYMBOCTY 3aHATOCTU JAHHON KaTe-
ropuu [bo6xkos, 2017, 4].

K nanbornee pacnpocTpaHeHHbIM 9/IeMEHTaM He-
YCTOMYMBOCTU 3aHATOCTU TPYAALIUXCA-MUTPAHTOB
OTHOCATCS:

- OTCyTCTBMe (MCTeYeHue CPOKOB [eVICTBYS)
TPYZIOBBIX COIJIALIIEHMIT ¥ Ppa3pelInTesIbHON OKY-
MeHTallM! Ha IIPaBO OCYILeCTB/IeHUA TPYHOBOIl fie-
ATEIbHOCTY;

- HeoOOCHOBAaHHO 3aHIJDKEHHas oOIUIaTa TPYAa,
3aJlep)KKM M HEBBIIUIATHI 3apabOTHOII IIAThI, IOCO-
(708

— BbICOKas (Oosee 12 4acoB B ieHb) MPOTOIDKI-
TETILHOCTh paboyero BpeMeHN, B TOM 4NC/Ie HeollIa-
4yBaeMas CBepXypo4Has paboTa;

- Heymiata paboTopaTesieM HaJOTOBBIX ILIaTe-
>Kel U COLMaIbHbIX B3HOCOB;

! CraTbs y6MuKyeTCs Impy MOfAep>KKe rpanTa Poccuiickoro HayuHoro donpa (PH®) «HeycroitunBas 3aHATOCTb B Poccuiickoir

Depepanyum: COCTOSHNUE Y HAIIPABJIEHUA CHIDKeHn, Ne 16-18-10140»
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- HeodopmeHre pabOTORATENSIMU CTPAXOBBIX
HOJIIICOB A/ TPYAAIMXCA-MUTPAHTOB;

- paboTa ¢ BBICOKMM PHUCKOM TpaBMaTU3Ma I
BpeJHBIMU JJI 3T0POBbsI YCIOBVAMU TPYA;

— HecoOmofieHIe TEXHUKM 6€30IIaCHOCTI U Hapy-
HLIeHVe IIPABIJI OXPAHBI TPY/a;

- U3DBATHE Y MHOCTPAHHBIX PAOOTHMKOB JOKY-
MEHTOB;

— TPYy/0BO€ pabCTBO, IPUHYANTENbHAST IKCIITya-
TalVsA, HACWIMe Y arpeccusi CO CTOPOHBI paborora-
TeJs.

KimtoueBbIMM pakTOpaMy HeyCTONYMBOCTH 3aH-
TOCTU TPYHOBBIX MUTPAaHTOB B Poccum BbICTymaioT:
HECOBEPIIEHCTBO MUTPAIMOHHOTO 3aKOHOJATeNIb-
CTBA; CJIOKHOCTD 0(pOPMIIEHN ST PasdpeLInTeNbHO 0-
KyMEHTaluy I BpeMEHHOTO IPOXKMBAHMS U OCY-
IeCTB/ICHVS TPYLOBOII JeATeIbHOCTI; KOPPYILNA B
Ipolecce MpefoCTaB/leHNs TOCYAAPCTBEHHDIX YCIyT
B cepe Murpaumm; XumniiHas HeoOecreueHHOCTb,
OTpaHMYEHHBII JOCTYII K YC/TyraM 3[JpaBOOXpaHeHNs
1 00pa3oBaHNsA; OTCYTCTBUE CUCTEMbI IEHCHOHHOTO
obecrieyeHns TPYAALIMXCA-MUTPAHTOB I JP.

JelicTBylollee MUTPALMIOHHOE 3aKOHOMATe/Ib-
CTBO pacCMaTpuMBaeT MHOCTPAHHBIX PaOOTHUKOB
KaK BPeMEHHBII TPyJOBOIl MOTEHLMATI, I IO3TOMY
He COAEepXXUT Mep, HallpaBJIeHHBIX Ha COLMAIbHYIO
afalTalyio TPYJOBBIX MUTPAHTOB U YWIEHOB UX Ce-
Meli. DTO IPUBOIUT K UX U3OJLALUK OT O0IIeCcTBa 1
BOBJIEUEHNIO B HE3aKOHHYIO HEATENbHOCTb. TaKMM
o6pa3oM, B IOC/IeHUE TOIbI BO3PACTaeT aKTyaslb-
HOCTD IIpO0/IeMbl HEYCTOMYMBOCTI 3aHATOCTH Cpe-
IV TpPyAAmuxcsa-murpantos B Poccum [Bo6xos,
2017, 4].

2. CocTosiHMe 1 MacLuTabbl HEYCTOMYNBOW

3aHAaTocTn B Poccun

OduinanbHble [aHHBIE, KOTOPBHIMU O00/IafaloT
npo¢uUIbHBIE TOCYAApCTBEHHBIE OpTaHbl, He [AI0T
JIOCTOBEPHOTO IIPEACTaBIeHMs O MaclITabax Hey-
CTOVYMBON 3aHATOCTU Cpelyl TPYLOBBIX MUTPAHTOB
B Poccun [Bobkov, 2016, 1]. OgHako mombITaeMcs
OLICHUTb NPUONIN3NUTETBHYI0 YUCIEHHOCTb HAHHON
KaTeropuy Ha OCHOBE MIMEIOMIMXCA CTAaTUCTUIECKNUX
CBeJIeHNII, a TAK)Ke COLMONIOTMYECKUX U 9KCIIEPTHBIX
OILIEHOK.

HeycroitunBocTh 3aHATOCTM MUTPAaHTOB B Poc-
CHM B HaMOOJIbIIeN CTeIIeHN IPOosBIAeTCA B Hedop-
MasrbHOM ceKTope sKoHoMmmku [[laBmoBa, 2017, 11].
CormacHo HalllM OIlEHKaM ¥ pe3y/nbTaTaM 9KCIepT-
HOTO OIIpOcCa CpefM BeAYIINX POCCUIICKMX Y4eHBIX
U TOCYIapCTBEHHBIX C/Y>KalllMX, YMCIEHHOCTb He-
3aKOHHBIX TPYHOBBIX MUTPAHTOB U «TPY[OBBIX MU-
TPaHTOB C HEyPEryIMpOBaHHBIM CTaTyCOM», 3aHATBIX
Ha TeppuTopun Poccun Bapbupyer OT 2 10 5 MJIH 4eTl,
YTO CTAaTUCTUYECKM MOATBEP)KHAeTCA He COOTBET-
CTBMEM YUCIEHHOCTM TpeObiBaomux B Poccuio Ha
paboTy c morneil BBIZAHHON Pa3pelInTe/IbHON JOKY-
MEHTallMM ¥ YBENOMJIEHMII O IPUBIECYEHUN U WC-
I0/Ib30BAHNM THOCTPAHHBIX IpakaH (Tabmmua 1).

B 2016 r. B Poccuro npu6s110 4,3 MITH MHOCTpaH-
HBIX TPaXKMIaH ¥ /I 0e3 TpaKHAaHCTBA, yKa3aBIIUX
paboTy B KadecTBe IielM Bbe3za. IIpy aToM Kommye-
CTBO OOPMJICHHBIX MUTPAHTAaMM ITATEHTOB U pas-
pelreHuit Ha pabory - 1,66 miH. B Teuenne 2017 r.
C IefbIo TpymoycTpolicTBa B Poccuto mpubsiio 4,85
MJIH MHOCTPAHHBIX I'PX/JaH 1 1L 6€3 rpaxk/JaHCTBa
[OTmenpHBIE MOKa3aTeMV MUTPALVIOHHON CUTYaLuu

Tabnuua 1

CaepreH1:A 00 OT/IeTBHBIX MOKA3aTe/AX MHOCTPAHHOI TPYROBOIi Murpanuu B Poccun

Od¢opmineno paspeunrenuit Ha pa6ory 2018 r., 2017 1. 2016 .
SIHBapb-UIOHDb
(K 3HAYEHUIO
ATIIIT)
59 353 (-16%) 148 326 149 013
BTOM | BpIcOKOKBamMUIMPOBAaHHBIM CIIEI[MaTNCTAM 12 893 (+3%) 26 531 26 995
qncie
KBanudnuumpoBaHHBIM CllelyanucTaM 9433 (+12%) 14 775
OdopmreHo maTeHTOB 966 487 (+2%) 1682622 1510378
YncneHHOCTh MHOCTPAHHBIX TPXXJaH U /Il 6e3 2676 500 (+8%) 4 854 004 4284181
TPOXIAHCTBA, BbeXaBIINX Ha Teppuropuio PP ¢ nembio
TPYHOYCTpPOICTBA
Ocy11ecTBIeHO ITOCTAHOBOK MHOCTPAHHBIX rpakiaH u | 8216 812 (+17%) 15710 227 14 337 084
71y 6e3 rpaXX/JaHCTBA Ha MUTPALIVIOHHBI y4eT

*Cocmasneno Ha ocrose 0annvix [1asHozo ynpasneHus no eonpocam muepavuu npu MBJ] Poccuu
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3KOHOMMWYECKUE NCCNEQOBAHUA. DEHOMEH NPEKAPU30BAHHOW 3AHATOCTHU

B Poccmiickoit @epepannn, 2018, 10]. Komuuecto
o OpMIEHHBIX MUTPAHTAaMI IIATEHTOB U paspelre-
HMit Ha pabory — 1,83 MJIH, YTO COCTABMIO BCErO
38% ot 4mca MHOCTpaHLeB, NprobbIBIINX B Poccuio
C ILIeNbI0 OCYIIECTBIEHNA TPYHLOBO HeATETbHOCTI.
AHanornyHas AMHaMMKa HaOMIOaeTCsl ¥ B IIePBOM
nomyrogyy 2018 1. Tak Ha 2,67 MJIH MHOCTPaHHBIX
rpaXaH 1 uL 6e3 rpaKAaHCTBa, YKA3aBIIUX B Ka-
4ecTBe L[e/I Bbe3a pabory, pakTudeckn opopmie-
HO 1,03 M/TH paspelmnTebHbIX JOKyMeHTOB [CraTu-
CTUYECKME CBefleHMA IO MUTPAllIOHHONM CUTyalUH,
2018, 14]. Takum o6pas3om, CBbIlIe 3 MITH UHOCTpPAH-
HBIX TpaXpaH ¥ nun 6e3 rpaxkpaHcTsa B Poccunm
oduManbHO He TPYAOYCTPONINCE.

Kpome TOro, 4mcio HejmeranabHO 3aHATON pado-
Yell CUIIbI OTIO/MHAETCA U 332 CYET MUTPAHTOB, IMEIO-
I[VX TATEHTBI ¥ paspelleHys Ha paboTy, HO He IMelo-
IIMX TPYAOBBIX/TPaKAaHCKO-IIPAaBOBBIX IOTOBOPOB.
Taknx B 2017 1. HACUNTBHIBATIOCH CBBINIE 1 MJIH Yer.,
0 4eM CBMJIETEIbCTBYET HU3Kas O YBeOMICHNUI
O MNpUBIEYEHMM I JCIOIb30BaHMM MHOCTPAaHHBIX
TpaXKfIaH, KOTOpasl COCTaB/IAET YyTh OOJee IOIOBU-
HBI OT 00111er0 00'beMa BBIJAaHHOI Pa3pelInTenbHON
TOKYMEHTallM Ha IIPaBO OCYILeCTB/IEHNU TPYLOBOII
TeATeNbHOCTH. 55% MWUIPAHTOB, NEPBUYHO JIETalIN-
30BaBILINXCS HA PbIHKE TPY/IA, MMenu HepopMaibHbIe
OTHOIIIEHMS CO CBOMMM paboropaTenamu (Kak opu-
OVYeCcKUMM, TaK U usudeckumu muamu). V3 850
TBIC. TpaXK/IaH cTpaH — wieHoB EADC, npe6bIBaBInx
C 1enplo «pabora Mo HaMy», 6onee 60% paboramu
HedopmanbHo [IlocTtaBHus, 2017, 12].

YuuThiBasd He3aKOHHYIO 3aHATOCTb MHOCTPaH-
1eB, Bbe3XKawiux B Poccuro ¢ yacTHpIMU (OTCYT-
CTByeT IIpaBO Ha OCYIIEeCTBJIeHNE TPYHOBON [esd-
TeIbHOCTU) LesAMU (CBbIIE 2 M/IH 4Yell. €XKErOHO),
a Tak)Ke MUTPAHTOB, HAPYIIUBIINX CPOKM ITpeObIBa-
HUA B CTpaHe U IPOAO/DKAIOMINX paboTaTh, TO IO-
Jy4aeM NPUMEPHO [O 5 MJIH TPYLOBBIX MUI'PAHTOB
B HeOpPMa/IbHOM CEKTOpe, Ybsl 3aHATOCTb Xapak-
TE€pU3yeTCsl BBICOKON CTeNeHbI0 IpeKapusauum. B
JaHHOM CJTy4ae 3a paMKaMU IIPaBOBOTO II0/IA OO/Ib-
IIMHCTBO MHOCTPAaHHBIX PAOOTHMKOB HAXO[ATCS B
KpailHe YA3BMMOM IIOJIOKE€HUU, BCIENCTBME OTCYT-
CTBUSA Y HEKOTOPBIX MHOCTPAHHBIX TPAKAaH TNYHBIX
TOKYMEHTOB, Pa3pellnTe/IbHOM JOKYMeHTaluu, TPy-
IOBBIX coIlalleHnit. B HedopManbHOM ceKTope Ha-
61107110 TC MHOTOYC/IEHHBIE CTyYayl HEBBIIIIAT YN
3HAYNTE/IbHON 3aJIep>KKM 3apabOTHOIT IJIaThI, II0CO-
Omit, KOPOTKOIL MM Ype3MepHOI IPOJO/KUTEIbHO-
cTy pabouero BpeMeH), HapyLIeHN s IIPaBII OXPaHbI
TPYZAQ, TPYAOBOTO pabCTBa, HACU/INS U arpecCum Co
CTOPOHBI paboTomaTeNA.

B poccuiickux peanuaAx Haau4ye TPYAOBOTO UIN
IpaKZAHCKO-IIPaBOBOTO JIOTOBOPA He TapaHTHUPYeT
MUTPAaHTaM IOTHOCTBIO 3aKOHHBIX TPYAOBBIX OT-

HOIIIGHMIT, @ B HEKOTOPBIX C/Iy4asx He VMeeT I0pu-
[IMYeCKON CUIBI, IIOCKOTbKY paboTopaTenp He MH-
¢dopmupyet o Hem I'YBM MB]I Poccun u He craBut
MUTPAHTOB Ha YY€T B HAJIOTOBBIX OpraHax, IO9TOMY
la)Ke 9TU KaTeTOpUY TPYHAOBBIX MUTPAHTOB 3a4acTYI0
HONAJAl0T IOfi KPUTEPUM HEYCTONYMBON 3aHATO-
ctu. IIpoBeieHHOE TTOMCKOBOE MCCIEIOBaHME CPen
TPYASALVXCA-MUTPAHTOB B TaKUX KPYIHENIINX pe-
TMOHAX-PEeNMUIMEHTaX NHOCTPAHHO! pabouert Cubl
Kak I. MockBa 1 MockoBckas o6mactb (cBbie 40%
BBIJJAHHONM Pa3peluTe/IbHOM JOKyMeHTanuu B 2017
I.) YCTAaHOBWJIO, YTO MeHee II0JIOBUHBI OIPOLIEHHBIX
TPYASALVXCA-MUTPAHTOB OXBAa4eHbI OQUIMa/TbHBI-
MU NIPSIMBIMY TPY[IOBBIMMU COIVIAIIEHUSAMU, & OKOJIO
TPeTV MHOCTPAHHBIX PAOOTHUKOB 3aHATHI €3 HaMM-
4Jis IeVICTBYIOLIETo 0TOBOPA MM IMEIOT HeOpULIU-
anbHOe (TeHeBOe) coIIallieHye. 3HaYuTeabHasd O
OIIPOIIEHHBIX TPYAAIMXCA-MUTPAHTOB BBIpasuia
HEYIOB/IETBOPEHHOCTb OTCYTCTBUEM COLMAIbHBIX
rapaHTHit B BUJE OIIaYMBAE€MBIX OOMTBHUYHBIX M-
ctoB (53,2%), eXKEeromHbIX OIIAYMBaEMbIX OTITYCKOB
(57,4%), a Tax>ke B3HOCOB paboTofare/s B rocyaap-
CTBEeHHbIe BHeOIoKeTHBIE oI (75,1%).

BricokokBanmmuIipoBaHHble ¥ KBamuuIpo-
BaHHBIE CIIEIVAVCTBI XapaKTepPU3YIOTCS BBICOKOI
(93%) ymoBIEeTBOPEHHOCTBIO COOCTBEHHON 3aHATO-
CTBIO 1 YPOBHEM 00eCHedyeHNs COLMATbHBIX rapaH-
tiit B Poccun. OnHako ux gons He npesbimaeT 2,5%
B 00111eM 00beMe BbITaHHOI B 2017 I. paspemnTens-
HOVI JoKyMeHTaluu. Takum o6paszom, o npubmmsnu-
TE/IbHBIM OlleHKaM YMCTIEHHOCTb HEYCTOYMBO 3aH-
TBIX IHOCTPAHHBIX TPX/JaH U JINI] 0e3 TpaXk/JaHCTBa
B Poccunm B HacTos1ee BpeMsi BapblpyeT B iManaso-
He 5,5-7 MJIH. 4eJl.

B cooTBeTCTBMM C TONTy4eHHBIMM YBeJOM/ICHMS-
MM O IIPUBJICYEHNN 1 VICIIOIb30BAHUY MHOCTPAHHBIX
TPaKZaH, a TaKXe pe3y/IbTaTaMy COILVOIOTNYeCKO-
TO U 9KCIIEPTHOTO MCCIIEIOBAHUI YCTAHOBJIEHO, YTO
K OCHOBHBIM BUaM 3KOHOMMYECKON [I€ATETbHOCTH,
I7ie B HaMOOJbLIell CTeNeH) NPOSsB/ISeTCS HeYCTOl-
YMBOCTb 3aHATOCTU TPYHOBBIX MUTPaHTOB B Poccun
OTHOCATCSI CTPOUTEBCTBO; MIPOM3BOACTBO TOBAPOB
HIOBCEJHEBHOTO CIIPOCa; OBITOBOE OOCTY>XMBaHUe,
JKKX; obujectBeHHOE nuTaHMe; obpabarbiBaloLiye
IIPOM3BOJICTBA; ONITOBAs ¥ PO3HIYHAs TOPTOBJIS; pe-
MOHT aBTOTPAHCIIOPTHBIX CPENCTB; CENbCKOe I Jiec-
HOe X035ICTBO.

3. NepcnekTuBbI pa3BUTUA HEYCTONYNBOM

3aHATOCTU TPYAOBLIX MUrpaHToB B Poccuun

OcHoBbIBasAICh Ha TeHmeHOuax 2015-2018 rr., B
KpaTKocpo4Hoit nepcrektyse fo 2020 r. B Poccun
OXKUMIAETCA YBENMYEHME 4YUCIEHHOCTU TPYLOBBIX
MurpanToB Ha 300-500 Teic. 9en B rof. OCHOBHBIMU
OpUYMHAMY MHTEHCU(DUKALUY BHEIIHUX MUTPALIN-
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OHHBIX HOTOKOB B Poccmiickyio ®epepanuio 6yayT
SIBJIATBCSA CUIPHOE MUTPAlMOHHOE HPUTSDKEHUE U
6€3B130BbIII pexum co MHormmu crpanamu CHI,
BBICOKas MOTPEOHOCTh B HAéMHOM TPY/e Majloro 1
cpenHero O6m3Heca, OTHOCUTEIBHO BBICOKIE 3apaboT-
Hble I1athl [Kykcosa, 2017, 7]. BenencrBue ycroian-
BO BBICOKOI POX/IA€MOCT TeHJEHLNs YBe/IMYeHNs
o0beMa 1 MHTeHCUBHOCTY Murpaunn B Poccuiickyro
Qepepanuio rpaxjaH U3 TaKUX rocyapcTs Kak Ka-
3axcraH, Kmprusus, Ysbekucran, TapKukucraH B
cpegHecpouHOII (1o 2024 I.) mepcrekTuse OyAeT mpo-
JO/DKAThCA, U yCUIuBaTbes [Bracosa, 2017, 5].

B T0 >xe BpeMsA CHMIKeHME TEMIIOB COIMAaNTbHO-3-
KOHOMMYECKOTO Pa3BUTVSI, HECTAOM/IbHAST CUTYALIVs
Ha (MHAHCOBBIX PBIHKAX, COKpalljeHre paboTomare-
JISIMU 3apabOTHBIX IUIAT U pabodmx MecT, MajieHue
YPOBHA JOXO[0B TpaKAaH B Poccuit B COBOKYITHOCTI

ABJSIIOTCA  OTTAJIKMBAIMM (PAKTOPOM, KOTOPBIi
HETaTMBHO B/IVsIET Ha CPABHUTEIBHO 00eCIedeHHYIO
yacTh MurpanTos [CankoBa, 2016, 13]. Hexoropas
9acTh TPY/IOBBIX MUTPAHTOB B pe3y/bTaTe YXy/lie-
HVISI MaTePUaIbHOTO MONOXKEHVSI Y IIOTEPYU TOXOIO0B
OyzeT 6O BBIE3XKATh B CTPAHBI CBOETO ITOCTOSH-
HOTO IIPOXKMBAaHMA, OO CTapaTbcsi KOMIEHCUPO-
BaTb ITOTEPY CBOVX JIOXO/IOB YKIIOHEHUEM OT YIIIaThI
aBAHCOBBIX IUIATEXeil 110 IMATEHTY, MO0 IOTHBIM
yxonoM «B TeHb» [HeTepe6ckmit, 2017, 9].

XapakTepusys TeKylljee IOTOXKeHNe U IePCIeK-
TUBBI 3aHATOCTM B Poccun, B XOfie MPOBENEHHOTO
oIpoca TPYAAILMECS-MUTPAHTbl PasfeMINCh BO
MHEHMAX, IIPU 9TOM OOJIBIIVHCTBO OLIyIaeT cebs
He3allMIeHHBIMI ¥ HeyBepeHHBbIMI B Oymy1ieit 3a-
HATOCTY NIPY COXPAHEHMN TEKYLIMX YCIOBMII TpyZAa
(pucyHoK 1).

Jo/m TpyaoBBIX MHTPAHTOB, %0
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@ ycToluHEO, 4 a0COMITHO VEEepeH(a) B HONToBpeMeHHO 33aHATOCTH B JAHHOH
OpraHH3anHE/ CTAOHIBHOCTH coOCTEeHHOTO DH3Heca
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pabotomTenem B Oy aymem

[l OIITY IITAHD cedd TOMHOCTRED He3aNHIMEAHEBIM, pﬁGOTﬂﬂﬁT&Hb MOMET YVEOIHTE MEHA B
TEO0OH MOMEHT H He BHIONHHTE CBOH O0A3ATENBECTEA B MOMHOM O0BeMe

= CVIIEeCTBYET PHCK 33KPBITHA OPraHH3aNHH-paboTomaTens/cobcTBeEHOro OH3HeC, IOTEpH

JOXOMHOIO 3aHATHA.

P NCYHOK 1. OI.[CHKa TPYJOBBIMY MUTPAHTAMMU COOCTBEHHOTO MOTOKEHN I IIEPpCIEKTUB 6YI[YIIICI7[ 3aHA-
TocTu B Poccun (pCSYJIbTaTI)I COIMOIOTNYECKOTO ]/ICCHCI[OBaHI/HI)

Poccuiickomy pBIHKY Tpyha Py COXPaHEHUM Cy-
LIeCTBYIOLEl HbIHE MOJE/V IIPVB/IEYEH MHOCTPaH-
HOIT pabodvell CUIbI, HOIYCKAIOLEl CYIeCTBOBAaHNE
3HAYMTEIPHOTO CETMEHTA HEPETMCTPUPYEMOI 3aHATO-
CTU MUTPAHTOB, IPO3UT AeOPMAIVA €Tr0 CTPYKTYPBI,
merpajfilalyiad TPY[OBBIX OTHOLIEHWMII, IIMPOKOE pac-
IIpOCTpaHeHNe NPaKTYK JVICKPUMUHALMY Y 9KCIUTya-
tauun pabotHnkos [Ksaues, 2017, 6]. Ilpu peanusa-
LM TACCUBHOTO, MHEPLIVIOHHOTO CLieHapUsl pa3BUTUA
MUTPallIOHHBIX INIPOLIECCOB HapALy C POCTOM JIONN
TPyAAMXCA-MUrpanToB K 2020 1. mpousonper yse-
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JMYeHye MacIITabOB HEYCTOYMBOI 3aHATOCTH CPefy
MHOCTPAHHBIX PAOOTHUKOB /10 7-8 MJIH YerL.

Hanportus, B pesynbraTe BbIpaOOTKM M OCY-
LIECTB/IEHNA KOMIUIEKCA TOCYJapCTBEHHBIX Mep II0
CHIVDKEHMIO HEYCTOVMYMBOM 3aHATOCTU TPYHAAIINX-
cs-mMurpatoB B Poccum OymyT cO3maHBI yCTIOBUS
JUIS BBIXOfJa MUTPAHTOB 13 He(hOPMaIbHOTO CEKTOpa
VI CTUMY/IMPOBAHMA UX JIETAJIbHOM 3aHATOCTH, KOTO-
pbie K 2024 1. IpMBeRyT K COKPAIEHNIO YMC/IEHHO-
CTU HEYCTOMYMBO 3aHATBIX TPYAALIMXCA-MUTPAHTOB
10 2-3 MJIH 4YeJl.
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3KOHOMUWYECKMUE UCCNEQOBAHUA. ®PEHOMEH NMPEKAPU30OBAHHOM 3AHATOCTU
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32KOHOE O METTEIEE
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TPYIOERIX MITPEHTOE H
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PasEute: ERGpPRcTpVETVPH I18
OHESEHHA COTEHCTEHA 3EHATOCTH
TPVIOERM METPEETIM

YrayGaerse coTpyIEETecTEa Pocoom

0 EOIPOCEN METPEIEE E PAMERX
HETSTPEIHONERE 0B THESEE

Pucynox 2. IIpuoputeTHble HapaB/IeHNA CHIDKEHNA HEYCTOMYMBOI 3aHATOCTH CPefy MHOCTPAHHbBIX
TPYAOBBIX MUTPAHTOB B Poccun

4. NMpropuTeTHble HaNPaBNeHUA CHUXeHUs
HeyCTONYMBON 3aHATOCTU TPYAALLNXCA-
mMurpaHToB B Poccum

Bricokast 3HaUMMOCTD PO6TIEMbI HEYCTONYMBOI
3aHATOCTU CPeAu TPYAOBBIX MUTPAHTOB B Poccum
TpebyeT peanusaluy pAna MPUOPUTETHBIX HAIIPaB-
neHuit (PUCYHOK 2).

B pamkax 0603HaueHHBIX BbIIIe HAIPaBIeHMUI
CHVDKEHMA HEYCTOMYMBOV 3aHATOCTY TPYHLOBBIX MU-
rpaHToB B Poccuu menecoo6paseH KOMIIEKC CIefy-
IOLUX MEP:

— YIIpOIIEHMe IPOLEYP MOTYIE€HNUSA JOKYMEHTOB
Ha BpeMeHHOe IpeObIBaHMe U MOCTOAHHOE IIPOXKN-
BaHue B Poccuu;

— nmubepanu3anyA MpaBUI MUTPAIIMIOHHOTO yde-
Ta U TOpAAKA IOMyYeHUS PA3pPelIUTeNbHON [OKY-
MEHTAlM Ha MPABO OCYLIECTBIEHUA TPYHLOBOM Jie-
ATENTbHOCTH;

- xopmduKaiyms HOPMATMBHO-IIPABOBOTO 00e-
CIeYeHMsA MUTPALVIOHHBIX IIPOIECCOB B paMKaX KO-

JleKca 3aKOHOB O MUTPALINN;

— BBeJIeHIMe IIPOTPeCCUBHOI IIK/Ibl HATIOTO06/T0-
JKEeHM JI7I Hepe3nieHToB PD;

- 3aKmodeHne B pamkax EA9C forosopa o mnen-
CHOHHOM 00eCIIe4eHnN TPYAAIINXCA-MUTPAHTOB;

— BHeJIpeHMe MIPAKTHUKM OPTaHM30BaHHOTO HAbO-
pa MHOCTPAHHBIX pAaOOTHMUKOB B CTPAHAX MX IIPONUC-
XOXKIEHS;

- mepexop K 6ojee rMOKMM ¥ PasHOOOPa3HBIM
dbopmaM 3aHATOCTM, B TOM YNUC/IE K 3AKTIOYEHUIO
JIOTITOCPOYHBIX KOHTPAKTOB C TPYHZOBBIMU MUTpPAH-
TaMU Ha 2 TOfia C IIPOJI/IEHNEM;

— BBeJleHUE KO/MMYEeCTBEHHBIX OTpaHMYEeHUI Ha
YJC/I0 MHOCTPAHHBIX I'PaXK/IaH, KOTOPbIE MOTYT ObITh
IOCTaB/IeHbl Ha MUTPAILIOHHBIN y4eT II0 OJHOMY
azipecy;

— IpUHSATIE HOPMATUBHO-IIPABOBBIX AKTOB, 00e-
CIIEYVBAOLINX YCIOBUA JyIA COLMATBHO-OBITOBOI
aflalTaluy TPYAOBBIX MUTpaHTOB [KykcoBa, 2017, 8];

- pa3paboTKa Ha 3aKOHOJATETbHOM YPOBHE Me-
XaHM3Ma OCYIIeCTB/IEHNs 0053aTe/IbHbIX PacueTOB C
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MHOCTPAaHHBIMU PAaOOTHUKAMU HOCPENCTBOM IIepe-
4ICIeHnst 3apaboTHOI TUIAThl HA OAHKOBCKIE CUETa,
OTKPBITbIEe B KpeIUTHBIX opranusanuax Poccuiickoin
Denepanuny;

— IIpPOBEJIeHNE Pa30BOJ MMMUTPALIVIOHHO aMHM-
CTUU C LIe/IbIO JIETaJM3ALMM TPYAOBBIX MUTPAHTOB C
HEYpEeTyNMPOBAHHBIM CTaTyCOM VM HE3aKOHHBIX MU-
IPaHTOB;

— yCUIeHVe Mep YTO/TOBHO OTBETCTBEHHOCTH 3a
HE3aKOHHOE IlepeceyeHye rocyJapCTBEHHON TpaHu-
ubl Poccmiickoit Pefepanyy 1 HapylleHue e€ 3aKo-
HOJIaTeTbCTBA;

— yBelM4eHNue KOMN4ecTBa IIPOBEepoOK paboTona-
TeJiell, UCIIOMb3YIOMVX TPY/, MHOCTPaHHBIX IPaXKJaH
Ha IpefMeT COOMI0IEeHNS TeXHNKM 0€30IIacHOCTH, a
TaK)Ke MOBBILIeHNe pa3Mepa MTpadHbIX CAHKIMIT 32
HapyIleHe YCIOBUIL OXpaHbl TPYAa;

- TOBBbIIIEHNe pa3Mepa WTpPadHBIX CAHKIUIA,
BMeHsIeMBIX pabOTOfaTe/IsIM 3a MCIO/Ib30BaHNE TPY-
Iia HeJlleTaTbHbIX pAaOOTHIKOB;

— peryrspHoe IpoBefeHVNe MHPOPMALVOHHBIX
KaMIIaHUI B CpeCTBaxX MaccoBoil uHbopMaiuuy,
Pas3bACHAIINX YC/IOBUA JIETaTbHOTO Bbe3fa, Ipe-
ObIBaHMA U TPyHOycTpolicTBa B Poccuy;

— ycuyIeHue KOHTPOJIA Hafl paboTOfaTe/ IsIMM B Ya-
CTU COOMIONEHNA VIMU TPYAOBOTO 3aKOHO/IATe/IbCTBA;

— TOCYIapCTBEHHOE COMIeJICTBME B COLMA/Ib-
HO-OBITOBOJ aflalTAlVM TPYAAILLMXCA-MUTPAHTOB U
YJIEHOB UX CeMeil, B TOM 4lC/le TIOMOIIb B pelIeHNN
JKVINIHBIX Tpo0JIeM, pa3MelleHue JieTell B yIpeK-
IEHMSIX MOIIKOTBHOTO M IIKOJBHOTO OOpa3soBaHMA,
MHQPOPMAIMOHHO-KOHCY/IbTaTYBHAA IOJIePIKKa;

— IOBBbIIIEHME POAM JUIUIOMATUYECKUX Be-
TOMCTB, OVACIIOP U 3eM/ISTIeCTB B PelleHnN mpobieM
TpyAAIUXCcA-Murpanros [bo6xos, 2017, 3];

— aKTUBU3ALMA AEATETBHOCTUA POCCUIICKUX NTPO-
(cO030B IO BOBJIEYEHNIO B CBOM PS/IbI TPYHLOBBIX

MUTPAHTOB, a TAaKXKe pasBUTHE CIIeLMaTN3MPOBAH-
HBIX NPOQCOI30B TPYHAOBBIX MUIPAHTOB C Ie/IbIO
KOOPAVHAINY IPaBO3AIUTHON JeATe/IbHOCTI POC-
CUIICKUX PO CO030B 1 PO COI030B CTPAH UCXOAA
MUTPAHTOB;

— yIpollleHle MUTPAIIOHHBIX IPOILeflyp B paM-
kax EBpasuiickoro skonommyaeckoro corsa (EAIC);

— OTKPBITVE MUTPALMOHHBIX (YHKIMOHATIBHBIX
LIEHTPOB B PeTMOHAX-PELUINEeHTaX UHOCTPAHHON
pabouert cubl;

- paclypeHne IepeyHs 3/IeKTPOHHBIX CePBUCOB,
JOCTYIHBIX JyIs1 BepU(UIIMPOBAHHBIX TPYOBBIX MU-
TPAaHTOB, IPEJOCTAB/IAEMBIX Ha ITATGOpMe IopTana
FOCY/JapCTBEHHBIX ¥ MYHUIUIIATBHBIX YCYT.

Heo6x0oa1Mo perynspHO COBEpLIEHCTBOBATh U
BHOCUTD IIONIPaBKU B POCCUIICKOE TPY/IOBOE, HAJIO-
roBO€ ¥ TPaX/JAaHCKOE 3aKOHOJATeIbCTBO C I[e/IbI0
3aIIMTBI TPY/IOBBIX U COL[MA/IBHBIX IIPaB POCCUIICKUX
U 3apyOeXHBIX paOOTHUKOB. DTU U3MEHEHM JIOTK-
HBI CTUMY/IMPOBATh paboTofaTeNnell K CO3/[laHNI0 HO-
BBIX Pab04MX MeCT U K 3aK/IIOYEHUIO C PaOOTHMKAMU
ouIMaNTbHBIX TPYAOBBIX COITAIICHNIT B YCIOBUAX
00BEKTMBHOTO PacIpoCTpaHeHus TMOKNX GopMm 3a-
HATocTy. [IprBeiéHHbIe MepBI O/DKHBI CIIOCOOCTBO-
BaTh BBIBOJY TPYHOBBIX MUIPAHTOB M3 «TEHU» He-
(dopManbHOI 3aHATOCTH, BBIIIATAM OQUIMATbHON
3apIUIaThl U OCYIECTB/ICHNIO OTYVIC/IEHWIT 110 005-
3aTe/IbHOMY COLMaNbHOMY cTpaxoBaHmio [IlInyxuH,
2017, 15].

ITpn peanmsanuym aKTUBHOI TOCYHAapCTBEHHOI
HO/INTYIKY, HAIIPABJIeHHOJ Ha CHYDKEHe HeyCTONYN-
BOJI 3aHATOCTY TPYAOBBIX MUTPAHTOB, POCCUIICKIE
TpaKiaHe MO/DKHBI OLIYIATh HPUOPUTETHYIO 3a60-
Ty TOCyiapcTBa 1 paboropaTerneil 06 UX 3aHATOCTU
¥l TIOBBIIIEHNM YPOBHA Xu3HU. Hemonyctumo perre-
Hyle TIpo0JIeM MUTPAHTOB IOCPECTBOM YILeM/IeHVS
VHTEPeCOB MECTHOTO HaCeIeHN .
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AHHOTaums

O6bexkm. [ubkue ¢hopMbl 3aHSTMocmu Ha pbiHke mpyda Kasax-
cmaHa.

lpedmem. [ubkas 3aHAMOCMb Kak ¢hakmop Heycmouldyusocmu
PpbiHKa mpyoda.

Uenb pabomel. BbisisrieHue enusiHUsi 2ubKUx ¢hopM 3aHsmocmu
Ha ycmou4yusocmb pbiHKa mpyda 8 KasaxcmaHe.

OcHoeHble nonoxeHuss cmambu. [posedeHb! uccriedosaHusi 0
CMpPyKmMypHbIX cocmasnsitouux 2ubkux gpopm 3aHssmocmu u rnpeo-
JI0)XeHa asmopckasi mpakmoska eé podogozo fpusHaka, 8 0CHO8Y
Komopol rnonoxeHo ompabomaHHoe paboyee 8peMsi. Ydumbigasi
OpUeHMUpPOBOYHbIe Macwmabbl pacrpocmpaHeHusi makou ¢hop-
Mbl 3aHsImocmu 8 KasaxcmaHe, ebicKkasaHo rnpedrnonoxeHue ob
UX He2amueHOM 6MUsIHUU Ha (hOPMUPOBaHUE U (hyHKUUOHUPOBa-
Hue pbiHKa mpyda. Ha ocHose nposedeHHO20 aHanu3a rnpakmuku
rnpednoxeH pssid0 mep Mo MUHUMU3AuUU y2po3, Komopble rnpeod-
cmaerisiem 8biHy0eHHasi 2ubkasi 3aHImocmb Ha ycmolyugocmb
pbiHKa mpyoda.

KnioueBble crnioBa: rubkas 3aHATOCTb; YCTOMUYMBOCTb pbiHKA TPY-
[a; paboyee BpeMmsi; CamMo3aHsATOe HaceneHue; coumarbHbii nop-
Tpert.

1. BBeaeHue

[mo6anusanyoHHble MIPOLECCHI, MIPOMCXOAALINE
B COBPEMEHHOM MIpe, TeXHIYEeCKUII IIporpecc CBs-
3aHHDIN, B IEpPBYI0 OdYepelib, C YCUIMBAIOMIMMCA
pasBuTeM MH(GOPMAIVOHHO-KOMMYHIKALIVIOHHBIX
TEXHOJIOTUI1, OO'bEKTUBHO OOYCTaBIUBAIOT IOsBIIE-
HIIe HOBBIX, HeTPAINI[MOHHBIX (POPM 3aHATOCTU Ha
HACTOsIIIeM 3Talle S3KOHOMUYecKoro pa3sutus. Oco-
00 1IMpOKOe pasBUTUE NOTYYWIN TUOKMe (HOPMBI
3aHATOCTH, IOJ KOTOPBIMM, B CaMOM 00001IeHHOM
BUJie, IIOHVMAETCs IPOLeCC BOBJIEYeHMsI PabOTHU-
KOB K TPY[OBOI [eATETbHOCTM C YCIOBMUAMM, OT-
JMYAIMVMICA OT YCTAHOB/IEHHBIX TOCYZAPCTBOM
cTaHAapToOB. MaciuTabbl pacpoCTpaHeHMs TMOKOI
3aHATOCTY, KaK IIOKA3bIBAIOT pPe3y/IbTaTbhl pas3ind-
HBIX JICCTIEIOBAHUI U CTaTUCTUYECKVE MaTepUaslbl,
CBUJETENIbCTBYIOT O HAMETVBIIEICS TeHJEeHIUN pac-
IIVPEHNs JAHHOTO SIBJIEHN B IIOCTIeIHNe ToabI B Pe-
criy6nuke Kasaxcras. B 9Toit cBA3K IpeacTaB/seTCs
BeCbMa AKTYa/JbHBIM IIPOBEJEHUE JICCIEfOBAHNU O
CTPYKTYPHBIX COCTAB/IAIONINX INOKNX POPM 3aHATO-
CTH C y4eTOM CHeIUVKY CTPAHBI U VX IO3UTVBHOM
¥ HETaTVBHOM BO3IeVICTBUY Ha CTAaHOBJIEHVIE HAIVIO-
Ha/IbHOTO PbIHKA TPY/a.
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Abstract

The Object of the Study. Flexible forms of employment in the
labour market of Kazakhstan.

The Subject of the Study. Flexible employment as a factor of
labour market instability.

The Purpose of the Study. Revealing the impact of flexible forms
of employment on stability of the labour market in Kazakhstan.
The Main Provisions of the Article. Studies on the structural
components of flexible forms of employment have been carried
out, and an author's interpretation of its generic feature has been
proposed based on the number of working hours actually worked.
The approximate scope of this form of employment in Kazakhstan,
has been given. It is suggested that it has a negative impact
on the formation and functioning of the labour market. Based
on conducted analysis of the practice, a number of measures
have been proposed to minimize the threats of forced flexible
employment to stability of the labour market.

Keywords: flexible employment; stability of the labour market;
work time; self-employed population; a social portrait.

2. XapakTepHble 0cCO6eHHOCTU rMBGKnx cpopm

3aHATOCTH

Ha mpotspkeHUM NOCTEIHUX HeCATUIETUI Trb-
Kue CI)OPMI:)I 3aHATOCTU ABIANNCH HpeHMeTOM uc-
CTIeOBaHMIT 3apyOEXXHBIX VM OTEYeCTBEHHBIX 9KOHO-
muctoB [Beck U, 2000, 14; Craugunr I, 2014, 11; B.
bob6kos, 2017., 6, C.7, 1; Bo6kos B.H., Bepentok O.B.,
Komocosa PII, Pasymosa T.O, 2014, 2; Kynekees
JK.A., 2016, 6]. Ilpu atom obparaer Ha cebst BHM-
MaHIE aKTUBMU3anmAa TaKNX I/ICCHeI[OBaHI/II‘/‘I JIMEHHO B
nocnenHue roapl. [Togo6Has arHaMuKa 06ycIoBIeHa
yCUIeHeM T7I00a/IM3alIOHHBIX [IPOL[eCCOB, IIPOVIC-
XOfAIIMX B MUPOBOM IPOCTPAHCTBE, NIEPEXONOM OT
I/IHI[YCTPI/IEITII)HOI‘O O6m€CTBa K I/IHHOBaLU/IOHHOMY,
OypHBIM pa3BuUTHEM LM(PPOBOI SKOHOMUKY U JAPY-
TVIMII KAaYeCTBEHHBIMIU W3MEHEHUSIMU B pa3BI/ITI/II/I
CaMOro o01ecTBa.

Bcé sto HPI/IBO,I[I/[T K peBO)’IIO]_U/IOHHI)IM nsme-
HEHUSAM B opraﬂmsaul/n/[ COBpeMeHHOﬂ 3aHATOCTN:
MeHseTCsI e€ CTPYKTypa, COKpalaloTcs pabodne
MeCTa B TpaI[I/H_U/IOHHbIX CeKTOan 39KOHOMUKMU, CO3-
JAalTCA HOBbIE€ B MHHOBAaIIMOHHBIX ccl)epax, pe>1<1/1—
MbI pr,ua CTAaHOBATCA 60Hee FI/I6KI/IMI/I, paSBI/IBa—
I0TCS IMCTAHLMOHHBIE PAbOTHI, COKPAILIAETCS OIS

45
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HAeMHOTO TPY/a, PacUIMPsETCS CaMO3aHATOCTb U
npyrue ¢popmsl opranusanuu tpyaa [booxos B.H.,
2017, 6, c. 8].

Hapspy ¢ rubkoit 3aHATOCTBIO MOSBWINCH APY-
rre GopMbl 3aHATOCTM (HecTaHZapTHas, Hedop-
MaJjIbHasi, HEYCTONYMBAs U T.IL.), KOTOpPbIe TECHO B3a-
MIMOCBSI3aHBI MEXZy CO00i1, HO 11, B TO K€ BpeMsl, 110
OT/Ie/IbHBIM KPUTEPUSAM OTINYAITCA APYT OT Apyra.
Ha arToit ocHOBe BO3HMKAaeT 0ObeKTMBHAsI HEOOXO-
IVMOCTD BBIIE/IEHNsT «POJIOBBIX» MPU3HAKOB, MPU-
CYLIMX MMEHHO TMOKuM GopMaM 3aHATOCTH. Takum
KpUTepueM, Ha OCHOBE KOTOPOTO MOXKHO Pasjinmyarh
BBIIIeyKa3aHHble (OPMbI 3aHATOCTH, SABJISETCA, HA
HalI B3I/IAMI, pabodee BpeMsi, oTpaboTaHHOE paboT-
HVMKOM, OT/IMYAIOI[eecsi OT YCTAHOB/IEHHBIX B TOI
WIM MHOW CTpaHe WU OTPAC/U CTAaHIAPTOB €ro MPo-
IO/DKUTENIBHOCTH. [IpyrMu CTTOBaMi, UMEHHO OTpa-
6otaHHOe paboyee BpeMsl SIBISIETCS OCHOBHBIM Me-
pwioMm ru6koit 3aHsaTocTu. [Ipndem, peus B JaHHOM
Clly4ae MJeT KaK O MEHbIIEN, TaK U 6onblIei po-
IO/DKUTEIBHOCTU Pabouero BpeMeH! 110 CPaBHEHWIO
C JAHHBIMM CTAH/[APTaAMIA.

Ha npakrtuke k ru6kum hopmam 3aHATOCTH OT-
HOCHAT:

® 3aHATOCTD, CBS3AHHYIO C TMOKUMM peXXUMaMM
pabouero BpemeHU;

® CAMOCTOSITE/TbHBIX PAOOTHINKOB U TIOMOTAOIINX
UM YJIEHOB CEMbIL;

® 3aHATOCTDH HA paboTax ¢ HECTAHTAPTHBIMU pa-
60ouMMM MeCTaMy U OpraHM3aIyei TPynAa;

= HaJIOMHDI TPYZ;

= pabOTHMKOB TI0 BHI30BAM;

= BaXTOBO-3KCIEAUINOHHYI0 popMy paboTh;

® 3aQHATOCTD 110 HECTAHJAPTHBIM OPTaHM3AIMOH-
HBIM (popMaMm;

» BpeMEHHbIX PaOOTHIKOB;

= Ce30HHBIX PaOOTHUKOB.

Kak BupHO, B JaHHOM C/y4ae K VICCTIEYeMBIM
dbopmaM 3aHATOCTH, HAPSAY C APYTMMM, OTHECEHDI
ruOKme peXxuMbl pabovero BpeMeHU, a TAKXKe Bax-
TOBO-9KCIIEUIIIOHHDIT MeTo paboTbl. Ha mepBsiit
B3I/IsA]], IOCTAHOBKA JJAHHOTO BOIPOCA BIIOJTHE MIpa-
BOMEpHa, IIOCKO/IbKY TaKue PeXVMbl IpemycMa-
TPUBAIOT IMpOBefeHne paboT B MEPUOIbI BPEMEHM,
OT/IMYHBIX OT OOIenpuHATHIX. OTHAKO TPU TOM
HEeOOXOAVIMO Y4YMUTHIBATD, YTO B HMOJOOHBIX CIydasx
YCTQHAaBNIMBAETCsI TaK Ha3bIBaeMBIil CYMMUpPOBaH-
HbBIII y4eT pabouero BpeMeHM ¥ Y4eTHBIN IEePUOL,
B IpefieNiax KOTOPOTO NO/KHA OBITh COOMIOfieHa B
CpefiHeM YCTAHOBJIEHHAs Ui JJaHHOM KaTeropuu
HOpPMaJibHasl MPOJOKUTETBHOCTD Paboyero Bpeme-
HI. VIMeHHO Tak TpakTyeTcsi paboTa B pexxume rub-
Koro paboyero Bpemenn B TpynoBom kogekce Pecrry-
6mmkn Kasaxcran [Tpymosoit kxopexkc Pecry6mukn
Kasaxcran, 2015, 12, C. 2-58.].

CrefoBaTe/IbHO, IPU TaKMUX PEXMMAX COXpaHI-
eTcsl IIPeyCMOTPeHHasd 3aKOHOZIATe/IbCTBOM HOPMa
pabodero BpeMeHM. AHAJIOTMYHOE TpeOOBaHME CO-
XpaHseTCs U TIIPY Pasfie/ieHny eXXeIHEeBHOI paboTh
i pabodeil CMeHbI Ha YacTy, IPeSyCMOTPEHHOI
IeVICTBYIOLIMM TPYAOBBIM 3aKOHOZATeIbcTBOM. Ha
3TOJ OCHOBE MO>KHO IIPEIIO/IOXKUTD, 4TO JAHHOE 00-
CTOATENIbCTBO He JlaeT OCHOBAHMIL, Ha HAll B3I,
OTHOCUTH 3aHITOCTD, CBSI3aHHYIO C TMOKUMM PeXN-
MaMmy paboyero BpeMeH) ¥ BaXTOBO-3KCIIEAMUIIMOH-
HYI0 popMy paboThI K I'MOKUM popMaM 3aHATOCTH.

Bornee pasnoo6pasHbie GopMbl TMOKOM 3aHATO-
CTM PacHpOCTPaHEHbl B MH[YCTPUATbHO-PA3BUTHIX
crpanax EBpomnsl. K HUM, B 4aCTHOCTH, OTHOCSTCS:

= pasfenenne paboThl;

= Hy/IeBble TPY/OBbIe KOHTPAKTbI;

» He3HAYNMTeTbHAs 3aHATOCTb (MMHHU-paboTa 1
MUu-paboTa);

= bpuanc;

= TesrepaboTa;

® XOJTECKIHT;

= pabOTHMKY 11O BBI3OBY;

= 3aeMHbII TpyA U Apyrue [Jlenbkuna O.5., 2012,
7, ¢.30].

Bce BbluienepeunicieHHbie BUAbl rMOkux ¢opm
3aHATOCTH, KaK BU/JHO, IPeIyCMaTPUBAIOT, KaK Ipa-
BIJIO, COKPAIEHHBINI 00beM pabodyero BpeMeHU II0
CPaBHEHUIO C HOPMA/bHON IPOJO/IKUTETbHOCTHIO
pabouero BpemeHu. [I09TOMY MpaKTUYECKN BCE BBI-
meyKasaHHble GOPMbI MOXXHO OTHECTH K 3aHATOCTH
C HETIOJTHBIM pabovMM BpeMeHeM.

B pasBuBamomuxcsA CTpaHax, K 4MCTy KOTOPBIX
cnepyer otHecTn u Pecrry6bnmky KasaxcraH, oTaens-
Hble 13 BBIIIENePeYVCIeHHbIX (OPM YaCTUYHOM
3aHATOCTHU (Hy/IeBble TPY/OBble KOHTPAKTBI, XOATe-
CKMHT U JIpyT¥e) He HAIUIY IIMPOKOTO MpUMEHEHM
U3-32 0COOEHHOCTEN HAIVIOHAIbHOTO TPYLOBOTO 3a-
KOHOJIaTeIbCTBA U €r0 HAIle/IeHHOCTU Ha IpUMeHe-
HIe paboTomaTe/AMM, 0 BO3MOXXHOCTY, HOPMaJlb-
HOJl IPOJO/DKUTENbHOCTU pabodero Bpemenu. Ilo
TpynoBomy komekcy Pecnybnuku Kasaxcran Hop-
MaJIbHas IPOJO/DKUTEIbHOCTD paboyero BpeMeH! He
[lo/DKHa TpeBbImaTh 40 yacoB B Hemeno. OpHOBpe-
MEHHO C 3TVM JJaHHBIM 3aKOHOJIaTeTbHBIM aKTOM /IS
OT/Ie/IbHBIX KaTeropuili pabOTHNUKOB YCTAHOBJIEHA
COKpallleHHas INPOJO/DKUTEbHOCTh pabodero Bpe-
MEeHM, 2 UMEHHO:

®» /11 paOOTHMKOB B BO3pacTe OT LIECTHAIATH
710 BOCEMHA/IL[ATH JIeT — He 60s1ee 36 YacoB B HEJIEIIO:

= 111 pabOTHMKOB, 3aHATHIX Ha TAXKENbIX pabo-
Tax, paboTax ¢ BpegHBIMM U (M/111) OTIACHBIMU YCIIO-
BUAMM TPYJa — He 6oriee 36 4acOB B HefleTIO:

» pabOTHMKaM-MHBaIUjaM IIePBOil 1 BTOPOIL
rpyni — He 6osee 36 yacos B Hefento [ TpymoBoit Ko-
nekc Pecriy6rmuku Kasaxcran, 2015, 12, . 34.].
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CnenoBarenbHO, B JaHHOM CTy4ae MO>KHO YTBep-
XJaTh, 4To B Pecny6mmke KasaxcraH HopMasbHas
IPOJO/DKUTEIBHOCTD pabodell Hefenu 3aKOHOMA-
TeJIbHO YCTAHOBJIEHA B Ipefienax 36-40 yacoB B He-
memo. K orMedeHHOMY criefiyeT 06aBUTD, YTO fieil-
CTByIOlllee B CTpaHe TPYHOBOE 3aKOHONATETbCTBO
paspelraeT B KOJUIEKTUBHBIX I TPYZIOBBIX JOTOBOpax
YCTaHAB/IMBAaTh MEHBIIYIO NMPONO/LKUTENIBHOCTD pa-
604ero BpeMeH) C OIUIATON KaK 32 HOPMA/bHYIO eé
IpOJO/DKUTENbHOCTb. OfHAaKO, TaKasd MpaKTMKa pe-
Ty/IMpOBaHMA pabodero BpeMeH!, B OT/INYME OT psfia
3aIIa/JHOEBPOIENICKUX CTPaH, TaK M He IOIyduaa
KaKoro-nmbo pacrnpoctpanenusi. B ®epmepatusHoit
Pecniy6nuke Tepmanuy, Hanpumep, 1o feiiCTBYIOLIe-
My 3aKOHOJATE/IbCTBY MaKCUMajbHas IPOJO/DKN-
TE/IbHOCTDb pabodell Hefle/lV YCTAaHOB/IEHA B pa3Mepe
48 yacoB B HefeNIO, @ paboyast Hefle/A COCTAB/IACT C
HOHeJebHIKA 110 CYy060TY. B TO ke Bpems B pamKax
HeVICTBYIOLINX B CTPaHe OTPAC/IeBBIX TapU(HBIX CO-
IJIAIIeHNI, 3aK/II0YaeMbIX MeXy Ipodco3aMn u
IpefICTaBUTEIAMM PabOTOfIaTesIell, paspelleHo ycTa-
HaB/IMBaTh MEHBIIYIO IPOJO/DKATENBHOCTD pabode-
ro BpeMeHU. B paMKax Takoro nopsgKa KpymnHeimmin
npodcoros lepmanuu «IG Metall», 06 beguHsIONNIT B
CBOUX pARaX pabOTHNKOB IPeAIPUATUI Pas3TIIHbIX
cep 9KOHOMIYECKOIT AeATeTbHOCTU (MeTa/ITyprus,
TOPIrOB/IA, CTPOUTENbCTBO, AOOBIYA IIONIE3HBIX VIC-
KOIIAeMBIX U T.II.), JOOWMJICA YCTaHOBJIEHVS IPOJOII-
JKUTETTBHOCTY paboyeit Heflen B Ipefieniax ot 35 1o
38 yacoB (B 3aBUCUMOCTM OT OTPAC/IeBOI IPUHAJ-
nexxHocty npepnpuAtii). [Ouunanbueii cait IG
METALL, 17]. B Peciy6nuke KasaxcraH Takoe pery-
NMpoBaHue pabodyero BpeMeHM B OTPAC/IEBBIX COITIA-
HIEHMAX 3aKOHOJATe/IbHO He IPeSyCMOTPEHO.

ITpn mccnepoBaHUM KIacCUPUKALVOHHBIX IIPU-
3HaKOB TMOKMX (OpPM 3aHATOCTM BAKHO MMETb B
BUJly HECKO/IbKO HEMaJIOB&KHBIX OOCTOSTE/IbCTB.
Bo-nepBBIX, CefyeT y4uTHIBaTh, YTO IMOKas 3aHA-
TOCTb MOXKET MeTb KaK CBOOOIHO 130 paHHBIIl, TaK U
BBIHY>K/IEHHBI1 Xapakrep. K npumepy, paboropnarenn
UMeeT IIpaBO IIpM HeXBaTKe (PMHAHCOBBIX CPENCTB
YCTaHaBMBAaTh AJIA BCEX WM OTHEMbHBIX KaTeropuii
PabOTHUKOB PeX)M HEIIOJTHOTO pabodero BpeMeHM.
B aTOoM ciy4yae Mbl MMeeM BBIHY>K/IEHHBIN XapaKTep
rn6koit 3auATOCTU. C IPYrOil CTOPOHBI, >KEHIIVHBI,
UMeIolLie HeCOBEPUIEHHONETHUX JeTell, HepegKo
CTPeMATCS HOMYyYUTb pabOTY € COKpAIleHHBIM PeXXI-
MOM pabodero BpeMeHN. 3/1eChb IMeeT MeCTO IMEHHO
cBOOOJIHO M30PaHHBIN XapaKTep HEeIOMTHON 3aHATO-
ctu. K Takoit kareropuu pabOTHIKOB MOXHO TaKKe
oTHecTu (puraHcepoB (B Ka3aXCTaHCKOM TPYHO-
BOM 3aKOHOJIaTe/IbCTBE TaKas 3aHATOCTb OTHECEeHa
K «IMCTaHIJMOHHOI paboTe»), YaCTHBIX a/IBOKATOB,
XYHO>KHUKOB, PaOOTHIMKOB, 3aHATBHIX PEMOHTOM JIeT-
KOBBIX aBTOMOOMIEN U T.I. AHAJOTMYHas KapTMHA
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MOXKET CK/IQZIbIBATbCA M IO APYIMM BMJAM I'MOKUX
dbopM 3aHATOCTH.

Bo BTOpBIX, OT/ie/IbHbIE BUBI NCCTIERyeMOit Gop-
MBI 3aHATOCTY, HAIpUMep, 3aeMHBIII TPYA B Bue
ayTCOpCMHIA 1 ayTcTadPyHra, MOTYT MPUMEHATHCS
C UCIIO/Ib30BaHMEM KaK HOPMAJIbHOMN, TaK M COKpa-
I[EHHON IPOJO/DKUTENbHOCT pabOdero BpeMeHM.
B arom cnyuae k rmbkum popmaM MOKeT OBITb OT-
HeceHa TOJIbKO 3aHATOCTD, IIPeyCMaTPUBAOIAA VIC-
H0/Ib30BaHVe HECTAHIAPTHON IIPOLO/KUTETbHOCTH
pabodero BpeMeHN.

Hakonen, B TperTbux, Kmaccupukanuss ruo-
KMX (OpPM JO/DKHA YYUTBIBATh CHELMUKY KK/ Oi
CTpaHBl B YaCTM OTHECEHVS TeX WIM MHBIX C/IOEB
KaTeropmii pabOTHMKOB K 3aHATOMY HacCe/leHUIO.
[IpumenntenvHo K Pecrybnmke Kasaxcran Takoir
0COOEHHOCTDIO ABJIAETCA Ha/MM4Me TaK Ha3bIBaeMo-
rO CaMOCTOATENIbHO 3aHATOro HaceneHus. [Ipu stom
eCTb BCe OCHOBAHMS IIOJIaraTh, 4TO IPAKTNYECKU
BCE CAMOCTOATE/NIbHO 3aHATBbIE PAOOTAIOT B YCTTOBMAX
rMOKOI 3aHATOCTIL.

3. PesynbTaTthl aMnupuMyeckoro aHanusa

OMIUPUYECKOI OCHOBON JaHHOTO MCCIeJOBAHNA
ABWINCD C/lefyomye 6a3pl JaHHBIX.

1. Cratuctnueckue nanusle Komurera no craru-
cTuke MuHuctepcTBa skoHOMuKM Pecry6muku Ka-
3aXCTaH O COCTOAHMM PbIHKA TPYJa U 3aHATOCTH.

2. Mogenupyemsoie onenkn MOT o cocrosHun
PBIHKA TPyZa M 3aHATOCTH 110 CTPAaHAM MUpa.

3. Pe3ynbTaThl COLMOMOTNYECKNX MCCIENOBAHNIA,
npoBefeHHbIX «lleHTpoM MccmenoBaHMil TPUKIAf-
HOJI 9KOHOMMKI» B paMKax NpoeKkTa «CouyanbHbIi
IIPOEKT CaMO3aHATOTO Hace/leHUsA B I0KHBIX PeTu-
oHax Pecny6rmuku Kasaxcran». Coumonormdeckie
[laHHbIE JOIOIHIIN CTaTUCTUYECKYI0 MH(OPMAIINIO
0 cocTostHUM rnbKoli 3aHATOCTM B Kazaxcrane u no-
3BOJIVIIV IIOJTYYUTD OLIEHKY PECIOHJEHTOB 00 UX I0-
JIOKeHNN B Cpepe PbIHKA CAMO3aHATBIX.

CraTuctideckue faHHbIe CBUJIETEbCTBYIOT O TOM,
YTO /IO CAMO3aHATBIX OT 9KOHOMUYECKU aKTUBHOTO
HacerleHMA B KasaxcraHe MMeeT TeHEHLINIO K CHYDKe-
HIIO, KaK ¥ BO MHOTUX CTpaHax mupa. Ecin naHHbII
nokasatenb B Kaszaxcrane B 2010 rogy coctasut 33%,
TOo B 2017 ropmy e€ moma cHmMsmaach o 25,3%. Ecmu
CpaBHMBATh C OPYTMMM CTpaHaMMy, TO, HallpuMep, B
Typuun monsa camosanaATbeix B 2010 rogy cocraBmia
39%, a B 2017 romy - 28,5%, B Iperjun cOOTBETCTBEHHO
35,7% u 26,3%, a B Ilonmpme — 23% u 17,3% [Status
in employment - ILO modelled estimates, 2018, 18].
[Topo6Has AMHAMMKA, KaK IIPefCTaB/IAeTCS, CBA3aHa
C IPOBOJVMOJ TOCYJaPCTBaMM AKTMBHOM IOUTUKON
IO PeryIMpoBaHMIO PbIHKA TPYZAA, B OCHOBE KOTOPOI
JIeKaT CO3/IaHVie HOBBIX PabOYNX MECT, IepelIOArOTOB-
Ka pabOTHUKOB I PYTYE MepBbIL.
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[lna BbissBIeHUsT (AKTOPOB, CIOCOOCTBYIOMINX
Pa3sBUTHUIO CaMO3aHATOro HaceneHusa B Kasaxcrane,
VMHTEPECHBIM NPENCTaBIAETCA OIpee/ieHNe COLu-
a7IbHOTO MOPTpeTa NAaHHOI TPYIIIEI 3aHATHIX. C 9TOM
nenblo B 2017 1. «IleHTpOM mMCCIefoBaHNIT TPUKIIAJ-
HOJl 9KOHOMMKI» OBUIM IPOBEJEHBI COLMONOIMYE-
CKI€ JICC/IeIOBaHMsA B paMKax IpoekTa «Coluab-
HBII IPOEKT CAaMO3aHATOIO HacCeNeHMS B IOXKHBIX
pernonax Pecniy6nuku Kasaxcran».

OO6BEKTOM [aHHOTO MCCIESOBAHVS BBICTYIATIO
CaMO3aHATOe HacelleHMe cTapiie 18 jieT, mpoXXuBao-
1iee B TOPOJICKON U CENbCKOV MeCTHOCTU AJIMaTUH-
ckoit, Kambsuickoit, Kspimoppunckoit, FOsxHo-Ka-
3axcraHckoit obmacteit. O6BeM BBIOOPKM — ObLT
paccunTas ¢ yuetoM 95% HoBepUTETbHON BEPOATHO-
¢t 1 coctaBu 2803 4em. Pe3ynbTaThl MccefoBaHmsA
ObUIM TIOTy4eHBI Ha OCHOBE JICIIO/Ib30BAHNUA MeTOfia
oIpoca (IMYHOTO VIHTEpPBbIO) U HpOBefeHMs POKyC
TPYIIIOBBIX JUCKYCCUIL C IPeACTaBUTENAMH LIeNeBON
aymmnropun [Kynekees JK. n ap., 2016, 9]. Pesynbrars
JIAaHHBIX MCCIIeJoOBaHmUiI moka3anu, 4To 40% camosa-
HATBIX paboTaIoT B cepe ycyr (B OCHOBHOM TOPTOB-
JISL VI YACTHBIN 13B03) U 38% — B CENTbCKOM XO3SIICTBE.

IIpoBenennble MccnefoBaHMsA MOKa3bIBAIOT, 4TO
B 3aBYICIMOCTH OT BJ/Ia JeATeIbHOCTH CaMO3aHAThIX
MOXXHO pa3[eUTb Ha 4YeTblpe KPYIHbIE CErMEHTbI
pBIHKA. B cTpyKType maHHOTO pbIHKA Ipeobmajfjaior
TaK HasblBaeMble «MHVBNJyaIbHbIe» CaMO3aHATHIE,
paboTarorine Ha cebs 6e3 MCIONMb30BaHNS HAeMHBIX
pabOTHNUKOB, UX o1 cocTaBseT 35%. Hemamyio
TOMI0 PBIHKA 3aHMMAIOT «BpeMeHHble PabOTHUKI»,
KOTOpBIe IepeOMBAIOTCA CTyYallHBIMI 3apaboTKaMu
(22%). CermeHT «paboTopmaTeneil» MMeeT HaeMHbIX
PabOTHUKOB, KOTOPbIe B OCHOBHOM PabOTAIOT B Celb-
CKOM XO34JICTBe, UX oA cocTaBnAeT 21%. Cregyer
TaK)XXe BBIIE/IUTb CETMEHT PabOTAIUX HA JIMYHOM
MOABOPbE U MCIIOIB3YIOLE IPOAYKIMIO /I TMYHO-
ro nonb3oBanys n npopaxu (18%) [Kynexees XK. n
mp., 2016, 9, c. 167].

Kak moka3pIBaloT pe3ynbTaThl MCCIEfOBaHUA,
6oree TpeTU NAHHOTO PbIHKA COCTAB/IAIOT CaMo3a-
HATBIe, paboraromue Ha cebs 6e3 MCHIONTb30BAHNA
HaeMHBIX pabOTHIKOB.

Ecnu B3Th BO3pacTHOI (HaKTOP, TO UCCTIENOBA-
HIA TIOKa3bIBalOT, YTO IOYTY IMOJIOBMHA M3 IIOKOJIE-
HuA Y 1 Z BpIOpanu B KauecTBe CBOEI AesATeTbHOCTI
cdepy ycyr, a moau B Bodpacte 55-64 3aHATHI B OC-
HOBHOM B CETbCKOM Xo3siicTBe. IIpn atom cpenne-
MECAYHBIN NOXOR y 54% CaMO3aHATBIX COCTABIIAET
ot 30 teIc 1o 100 TBIC TEHTE, 4TO B 1,5-5,0 pas HIDKe
cpepnHelt 3apaboTHOI IIaThl 1o Kazaxcrany, KoTopas
coctaBua B 2017 1. 149663 Tenre.

Ha Bompoc «3apeructrpuposansl i Ber oduru-
anbHO? Ecnu Het, TO TOTOBBI 1 Bbl 3aperucTpupo-
BaTb CBOIO JIeATETbHOCTH?» 42,5% OMPOIIEHHbIX OT-

BETW/IN, YTO OHM 3apeructpuposaHnsl kak VII, 14,5%
— KaK KPeCThsIHCKOe XO03SIICTBO, 4% - paboTanu 1mo
nareHry, 19,5% — 3aperncTpupyrTcs Korna-Hubynb,
Korga OyZyT CO3JaHbl HOpMasbHbIE ycnoBusA, 9,4%
- coOMparTCcs perncTpupoBarbes, 8,5% He cobupa-
F0TCSI PETUCTPUPOBATHCS U He BUMAAT B 9TOM HEOOXO-
numoctu [Kynekees XK. u ap. 2016, 9, c. 102.]. Takum
obpasom, 6oree TpeTH OMPOIIEHHBIX CAMO3AHITHIX
B 2017 r. obuimanbHO He ObUTH 3aPETUCTPUPOBAHBI.

Ecnu cuurarp, 9TO BHIOOPKA penpe3eHTaTHBHAS
U pe3y/nbTaTbl UCCIEJOBaHNUA PACHPOCTPaHATh Ha
reHepaIbHYI0 COBOKYIIHOCTb, TO ClIeflyeT NpeAIona-
raTh, 4To 39% camo3aHsaToro HaceneHus Kasaxcrana
B HaCToOsIIIlee BpeMs He 3apeTrucTpUpoBaHbl. V3 aToro
BBITEKaeT, YTO JaHHas YacTb HaceleHUs He yIIadu-
BAIOT HAJIOTU U COIMaIbHbIE OTUYNC/IEHNs], HE CO3/1a-
IOT TIEHCUOHHBIE HAKOIIJIEHWsI, He TTOBBIIIAIOT CBOIO
KBa/IMUKALHIO.

Kpome Toro, wmccmemoBaHusl MOKas3bIBAIOT, YTO
6orbiire 50% CaMO3aHATHIX, Yallle BCETO, TPeICTABII-
I0T CBOIO c(epy AeATeIbBHOCTY KaK BBIHY)X/JCHHYIO 3a-
HATOCTD, KOTOpast 00YC/IOB/IEHa OTCYTCTBUEM BBIOOpA.

PesynbraThl BbIIIENPUBEIEHHBIX MapKeTUHIO-
BBIX JCCIE[JOBAaHMII pbIHKA CaMO3aHATBIX IOATBEp-
JKIAIOTCS TaHHBIMYU OQUUManbHOM cratucTukm. K
IpUMepy, pacdyeTbl IMOKas3aaM, YTO Y/e/NbHBIN Bec
CaMOCTOATENIbHO 3aHATHIX B ropogax B 2017 rogy B
00111€el1 YMCIIEHHOCTI 3aHATOTO HACEe/IeHUsA COCTABIII
15,6% npotus 18,0% B 2013 romy. B To Xe BpemsA
TAaHHBIN IIOKa3aTe/lb, XapaKTepU3YOMINII CenbCcKoe
Hacenenme cHusmiuaca B 2017 r. no 36,3% c 45,6% B
2013 1. [9KoHOMMYECKas aKTUBHOCTD HaceneHus Ka-
3axcraHa, 2017, 13, c. 105].

Hammm cBoe noaTBepKaeHNe 1 BbIBOZIbI aBTOPOB
IIPOBEJIEHHOTO MCCTIefIOBaHM s B OTHOIIEHNM BU/IOB 3a-
HATOCTY JJAHHOJI Kateropyuy paboTHUKOB (Tabmmia 1).

CTaTUCTUYeCKNe TaHHble TO3BOJISIOT OIeHUTh
00pa3oBaTe/IbHBIN YPOBEHD UCCIEYeMOI KaTeropumu
PabOTHUKOB 10 CPAaBHEHUIO C 3aHATBHIMM IO HAaIMy
(Tabnuma 2).

Kak BugHO M3 JaHHBIX TaOMMIBI 2, 3a aHAIN3U-
pyeMblil Iepuof Cpefyl CaMO3aHATBIX pacTeT oA
JIMIL] C BBICIIMM 00pa3oBaHueM, 4YTO 00'beKTUBHO 06-
YC/IOB/IEHO POCTOM 00111e00pa3oBaTe/IbHOTO YPOBHS
BCET0 Hace/IeHNs, MMPOKUM pacIpocTpaHeHeM He-
TOCYHApCTBEHHBIX BY30B, KOTOpOe jenaeT JOCTYI-
HBIM IO/Ty4YeHUe TAaKoro oOpasoBaHUA M JPYIUMU
npu4yrHamu. Bmecre ¢ TeM, obparaeT Ha ce0s1 BHU-
MaHMe TOT GaKT, 4TO O/ CAMO3AHATBIX CO CPEIHUM
o0Opa3oBaHyeM IIOYTH B 3 pa3a Bblllle, YeM Y HaeMHbBIX
PabOTHUKOB U MIMeeT TeH/ICHLIMIO K POCTY.

TaxuM 06pa3oM, caMOCTOATE/IBHO 3aHATOE Hace-
JieHJe TIPefiCTaB/AeT NOCTATOYHO KPYIIHYIO TPYIITy
pabOTHUKOB, 3aHATBHIX, KaK NPaBUIO, HEKBaIUPM-
LIIPOBaHHBIM TPY/IOM, C HM3KOJ 3apab0THOII II/1aToN
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Tab6mmma 1
Jlonst CaMOCTOATENbHO 3aHATHIX Pa0OTHUKOB IO BUIAM 9KOHOMIYECKOIT IeATETbHOCTI

Buj s3xoHOMIYECKOI AesATeTbHOCTI 2013 r. 2017 r.
Bcero 100,0 100,0

B TOM 4HCJIE:

Cenbckoe, 1eCHOE U pBIOHOE XO3SIICTBO 51,6 38,6
OnToBas 1 PO3HUYHASI TOPrOBJISL, PEMOHT aBTOMOOWIIEN I MOTOLIMKITOB 26,2 31,2
VIToro 1o nepe4yncieHHbIM BUIaM [I€ATEIbHOCTI 77,8 69,8

*Paccuumaro asmopom no ucmouHuxy [IxoHomuueckas axmusrnocmy Hacenenus Kazaxcmana, 13, c. 34-35]

Tab6nuira 2
CpaBHI/ITeJII)Ha}I XapaKTEepUCTUKA YPOBHA 06pa3013a1-u/m HAa€MHbIX pa60THI/IKOB !
¥ CAaMO3aHATOI0 HaceleHnsa B % K urory
Bungbr 2013 . 2017 1.
o6pasosanis HaemHbie Camo3aHsATbIE Haemnubie Camo3aHsTbIE
paboTHMKHM paboTHMKM
Briciee 36,9 15,9 43,2 20,8
HesakonueHHoe BrpiciIee 4,0 4,0 2,0 2,0
Cpentee npodeccruoHanpbHOe 34,0 30,0 38,5 36,2
HauanpHoe npodeccronanbHoe 7,3 91 5,5 5,2
O6buee cpennee 17,9 39,5 12,3 35,1
Bcero 100,0 100,0 100,0 100,0

*Paccuumaro asmopom no ucmounuxy [Sansmocmo 6 Kasaxcmane, 3, c. 23-24].

U HEyCTONYMBOV 3aHATOCThIO. [Io MHeHMI0 Mexny-
HApOJHOJ OpraHM3aLuyu TPYAa Takue pPabOTHUKU
BIIOJIHE MOTYT OBITb OTHECEHBI K 0e3pabOTHBIM I,
CIIeflOBaTe/IbHO, JaHHAasA KaTeropus pabOTHUKOB IIpU
OIIpefie/IeHHBIX 0OCTOSATENTbCTBAX MOXKET OKa3bIBaTh
HeraTMBHOE JiaBjIeHIe Ha PhIHOK Tpyna Kaszaxcrana.
CrefiyeT OTMETUTD, YTO B TaHHOM C/Ty4yae pedub UJeT
0 BBIHY>K/I€HHOJI CAMO3aHATOCTI.

CyliecTByeT yCTOM4YMBOEe MHEHNe, YTO TMOKue
GOpMBI  3aHATOCTU CHOCOOCTBYIOT YCTONYMBOCTH
PBIHKOB TPyZia Ha OCHOBE 3allyCKa MeXaHM3MOB Ca-
MOPETY/IMPOBaHMs 9KOHOMMKM, afalTaluy pabor-
HVKOB K M3MEHEHVI0 5KOHOMUYECKOil cuTyanuu. B
pesy/bTaTe OHY NPUBOAAT K CHIDKEHUIO Oe3paboTu-
IIbI, MOBBILICHNIO >KM3HEHHOTO YPOBHS HaCeJeHMs
[A6cansmosa C.I., JKupnosa [LJ1., 15]

K mpeummymiecTBam rubkmx ¢GopM 3aHATOCTH
OT/ie/IbHbIE ABTOPbI OTHOCAT TAKXKe BO3MOXXHOCTU
3¢ (eKTUBHOTO MCIIONB30BAHMA TPYHA SKEHIIVH,
HEHCUOHEPOB U JIIOfieil IPeAIIeHCOHHOTO BO3PacTa,
paboTaomMX CTYIEHTOB U APYIUX KaTeropumil Hace-
nenns. [Crpebkos [1.0., IlleBuyk A.B. 2010, 10, c. 45].
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Ha mnepBsii B3DIA#, IHOJOOHOE YTBEpXKAeHMUE
BIIOJIHE COOTBETCTBYET PeasbHOMY IIOIOXKEHUIO JIeTl.
B sKoHOMMYeCKOIT TUTepaType OTMeYaeTcsl, 4TO pas-
BUTHE I'MOKMUX POPM 3aHATOCTY CBUJIETEIBCTBYIOT O
3aIlyCKe MeXaHM3Ma CaMOPeTyIMPOBaHNsI 9KOHOMU-
KU U QfjaliTally Hace/IeHNs K M3MEHSIOLIelics Cpefie
[Kosnosa O.A., Kapmakynosa A.B., 2013, 5, c. 15].

Takoe yTBepx/eHue ObIO ObI NPaBOMEpPHO B
CIy4asx, KOIZla pedb MAeT O CBOOOAHO M3OpaHHOI
3aHATOCTYM M HE3HAYMTETbHBIX MacIiTabax JaHHOTO
ABNIeHNs. B peasbHOCTH Xe, cuTyauus C IMOKMMU
¢dbopmamn 3aHATOCTH, HanpuMep, B Pecrry6nuke Ka-
3aXCTaH, jjajieka OT coBeplieHHOI. Ha Haur B3IAf,
B OCHOBE TaKoll (POPMBI JIKUT VIMEHHO BBIHY)X/EH-
Has 3aHATOCTb. KazaxcTaHckas CTaTMCTMKA He JjaeT
BO3MOXKHOCTYM TOYHO OIIEHUTH MacIITaObl I'MOKOI
3aHATOCTYM, OJfHAKO WMEIOIMeCcs] CTaTUCTUYeCcK1e
MaTepuaIbl O3BOJIIIOT PACCUNTATh OPUEHTUPOBOY-
Hble TapaMeTPbl JAHHOTO SIB/ICHVI.

Bpliie oTMedanoch, YTO XapaKTEepPHON YepToit
rMOKMX OpM 3aHATOCTU ABNACTCA PAKTUIECKN OT-
paboraHHOe pabodee BpeMsi, OT/IMYAIOIIEECS OT HOP-
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MaJIbHOM €ero IIPpONO/IKUTENDbHOCTH, YCTaHOB)'IeHHO]Z
3aKOHOJATECIbCTBOM. Pacuersr CBUAETENTbCTBYIOT O
TOM, YTO B II€JIOM Y,E[G}'II)HI)I]?I BEC pa6OTHI/IKOB, 3aHA-

TBIX C MEHbILIeT MV OOTIbILIElT TPOTOIKUTETBHOCTHIO
pabodyero BpeMeHM OT CTAHIAPTHOI, COCTABJISIOT
OKOJIO TPETH BCETro 3aHATOro HaceneHus (tabmuia 3).

Tabmuna 3

Hons pabOTHUKOB, 3aHATHIX C MEHBLIEN WK OO/bIIIEll MPOJO/LKUTETHHOCTHIO Pa60uero BpeMeHN Mo
CpaBHEHHUIO CO cTaHAapTHOI B Peciy6nmmnke Kasaxcran B 2012-2017 rr.
B % K 0011l YMCTIEeHHOCTN 3aHATHIX

Top b1 2012 | 2013 | 2014 | 2015 | 2016 | 2017
YienbHbIit BeC pabOTHUKOB, OTPabOTABIINX MeHee 36 4acoB B Hefenmo | 13,2 11,2 11,0 10,3 7,7 8,6
VrenpHbII BeC pabOTHUKOB, oTpaboTaBiux 6omee 36-40 4acos B 16,2 16,3 22,6 | 242 | 239 | 228
HeJeNIo

VToro ynenbHbIil Bec pabOTHUKOB € rOKuMM (pOpMaMM 3aHATOCTH 29,4 27,5 33,6 345 | 31,6 | 314

*Paccuumano no ucmouHukam [IxoHomuueckas akmusHocmo HaceneHus Kasaxcmana, 13, c. 123;3, ¢. 124]

[lanHble, puBeneHHble B Tabmuie 3, 6bUM TO-
JIy4eHbl Ha OCHOBe aHamm3a OQUIMATbHON CTa-
TUCTUYECKOI OTYETHOCTH, 4YTO OOyC/IOBIMBAeT
HEOOXOIVMMOCTb MPOBEIEHNA COOTBETCTBYIOIUX
KOMMEHTapyeB II0 OTHE/NbHBIM II0Ka3aTesiM. B yact-
HOCTH, oOpaiaeT Ha ce0s1 BHMMaHKe TOT GaKT, YTO
0 JaHHBIM CTATUCTUKMU O60mee 29% HaeMHBIX paboT-
HUKOB B 2017 1. 66110 3aHSITO Ha PAbOTAX C PEKNMOM
pabodero BpeMeHV, OT/IMYHOTO OT CTAHAAPTHOTO.
Kpowme Toro, uro B 2017 1. 60/mee 57% caMO3aHATBIX
ObUIM 3aHATHI Ha paboTax co CTaHAAPTHBIM (36-40
4acoB B HeMIEII0) PeXXMMOM pabodero BpeMmenu. Ecin
JKe JIOYCTUTb, YTO BC€ OHM OTHOCATCA K JIMIAM C
rMOKOJT 3aHATOCTBIO, TO Y/EIbHBIN BeC pabOTHUKOB
C MeHbIleil Wiu OOJbllell MPOSOIKUTETBHOCTHIO
pabodero BpeMeHM OT cTaHpapTHo#, B 2017 romy
cocTaBuI 46,4% OT 06IIeil YMCIEHHOCTU 3aHAThIX B
CTpaHe.

Hapsapgy ¢ mosuTMBHBIMM MOMEHTaMM IIVPOKOE
pasButue rub6kux GopM 3aHATOCTY (0COOEHHO, BBI-
HY>KJIeHHOJ1) HeceT B cebe MHOXeCTBO yrpo3. B Hau-
6ornee 06001[eHHOM Bl TaKue yrpo3bl IPefCTaB-
JIEHBI TPYIIIION MCCefoBaTeneli u3 EBpormerickoro
LeHTpa UCCIefOBAHNI TPyAa 1 3aHATOCTH. K Takum
yrposam (mmpo6enam) OTHECEHBI:

= IpO6esIBI B 3aINTE 3aHATOCTH;

= IpO6eIBI B COLMA/IBHOI 3aLNTE;

= IpOOEIBI B IPEACTABUTENBCTBE;

= Ipo6e/bl K KOHTPOJIE 3a COOMofieHeM HOPM
[Grimshaw D., Johnson M., Rubery J. Keizer A.
2016, 16].

W x0T maHHbIe YyIpO3bl IPEACTABIEHbl B OTHO-
LIEHUM HEYCTOMYMBOM 3aHATOCTM, OHM B IIOTHON
Mepe OTHOCATCA U K rubkuM eé popmam. B meiictBu-
TebHOCTY, B KaszaxcTaHe MMEIOTCS OIpefie/leHHbIe
Ipo6/IeMBl C YCTAaHOB/ICHVEM MUHVIMA/IbHOM OIIIaThI

TPYAa, IPOO/DKUTEIBHOCTI Paboyero AHs, BbINIA-
TbI 110 OOTIBHUYHBIM, B PETY/IMPOBAHUY OIUIATHI TPY-
fia ¥ TOCYapCTBEHHOI KOMIIEHCALINN U JAP.

Crenyer Takxe 0oOpaTuTbh BHUMaHUe Ha TO 00-
CTOATENIbCTBO, YTO I'MOKasA 3aHATOCTb B HBIHEIIHMUX
eé ¢opmax mposiBnenns B Pecnybnmke Kasaxcran
Cepbe3sHO MPOTUBOPEUYNT paspaboTaHHO MexXayHa-
poxHoIt opraumsaiuy Tpyaa KoHuenunn focToitHo-
O TPy/a, KOTOpasi, KaK M3BEeCTHO, 6a3upyeTcs Ha pe-
anM3alnuy YeThIpeX TIABHBIX CTPATETMIECKIX IIeTTelt:

" IIpeTBOpEeHNe B >KM3Hb OCHOBOIIO/MATAIOI[NX
npas B chepe TPy/a;

®» pacimpeHne BO3MOKHOCTel 3aHATOCTH U I10-
JIydeHMsI JOXOMIa;

®» COBEPIIEHCTBOBAHME CUCTEMbI COL[MAIBHON 3a-
HIUTBI

= yKpelleHMe couuaabHoro amanora [Kosmos
MN.K, 2014, 4, c. 65].

Vicxons n3 cnokmpiiericst npaktuku B Kasaxcra-
He, MOXKHO TIPEIONIOXNUTb, YTO aOCOMIOTHOE OOMb-
IIMHCTBO 3aHATHIX TMOKUMY GopMamMy Tpyza JIMIIIe-
HBI BOBMO>KHOCTY COO/TIOieHNsI IIpaB B cdepe Tpyfa,
BKJIIOYasl TIOJIy4eHNe JOCTOVHOTO HOXOa MU COOT-
BETCTBYIOIIEN COLManbHOI 3auuThl. OfHOBPEMEHHO
C 9TUM He IPUXOJUTCS TOBOPUTD 06 YKPeIIeHN! CO-
[IMa7IbHOTO [Ma/Iora, IIOCKOJIbKY TaKue pabOTHMKIL,
KaK IMPaBUIO, pa3001eHbI U He UMEIOT OO'beKTUBHBIX
BO3MOXXHOCTeJ1 CO3/jaBaTh COOTBETCTBYIOLINE IIPEf-
CTaBUTEIbHbIE OPTAHBI.

EcTb Tak)Ke OCHOBAaHMA T10/1aTraTh, YTO MACIITAObI
BBIHY)X/IeHHOIT 3aHsTOCTH B KazaxcraHe B rmOKux eé
dbopmax MOXKeT 0Ka3aTh CEpPbe3HOE HEraTMBHOE BO3-
[lefiCTBMe Ha YCTOMYMBOCTb (PYHKI[MOHMPOBAHIIS
pbIHKa TpyAa.

OCHOBBIBAsSICh Ha OTIBITE PA3BUTHIX CTPAH U TIOJI-
ilep>KuBasi B3IVLSIZIBI YUEHBIX [0 PelIeHNI0 MpobieM,
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EcumaHoea C.P.

CBSI3aHHBIX C TMOKON 3aHATOCTHIO, MOXKHO IPELJIO-
JKUTD CJIEAYIOIINE MEPBI IO IPEOJIOJIEHNIO €€ Hera-
TUBHBIX ITOCJIECTBUIA:

= [IPpEAYCMOTPETb B TPYAOBOM 3aKOHOJATENb-
CTBE JIeraJM3alio BCeX BUAOB I'MOKOI 3aHATOCTMU,
OCHOBAHHOI Ha CBOOOIHOM PaCHOPSDKEHUN CBOMMMU
CIIOCOOHOCTAMM K TPYAY, BoIOOpe npodeccun 1 poza
TesITeIbHOCTH;

= IPOBOAMUTDH CUCTEMATUYECKNUIT MOHUTOPUHI U
UICC/IelOBaHM MacIITab0B BBIHYXX/ICHHO 3aHATO-
CTU, OCHOBAHHOI Ha TMOKMX eé popMax C LeIbI0 BbI-
ABJICHN BO3MOXXHBIX YTPO3 Ha (PYHKL[MOHNPOBaHMe
CJIOKMBILETOCA PhIHKA TPYAQ;

= pa3paboTaTh rOCYAAPCTBEHHYIO IPOrPaMMY I10
o0ecIeyeHNI0 CaMO3aHATBIX K TIOJTHON U IPOYKTUB-
HOV 3aHATOCTY C COOTIOfIEHIIEM TIPUHIIUIIOB KOHIIETI-
LMY JOCTOMHOIO TPY/A.

4. BoiBoabl
PasButne rm6kux Gopm 3aHATOCTM Ha COBpe-
MEHHOM 3TaIll€e 3KOHOMMYECKOTrO paSBI/ITI/IH HOCHUT,

0€e3yC/IOBHO, OOBEKTMBHBI ¥ 3aKOHOMEPHBIN Xa-
paKkTep U MMeeT PAL HECOMHEHHBIX IPEUMYILECTB.
Tak, mpu cBo601HO N36paHHOT 3aHATOCT CEPHE3HO
BO3PACTAOT BO3MOXHOCTM [JIS CaMOpeanu3alun
VHVBUYYMa, C OfHOI CTOPOHBI, 1 A/l paboropa-
Tejell ¢ TOYKM 3peHUs NOBbIeHNS 3¢ (PeKTUBHO-
CTU NIPOU3BOACTBA Ha OCHOBE CHIDKEHMA 3aTpaT Ha
OITaTy TPyZa B cebecTOMMOCTI IpoRyKuun (pador,
yciIyT), ¢ Apyroii. B To e BpeMs rinbkas 3aHATOCTbD,
B OCHOBE KOTOPOJ /IeXKAaT BBIHY)X/IJCHHbIE (POPMBI
HOpUBJIEYEHNUA K TPYAY, CO3[AeT CEPhE3HYH yTPO-
3y (YHKIMOHMPOBAHUIO M CTAOMIM3alNMM pPbIHKA
Tpy#a. Ha 3Toii ocHOBe BO3HMKaeT OObeKTHBHAA
HEeOOXOAMMOCTD JIeTalM3alNU BCeX BUHOB IMOKOI
3aHATOCTH, OCHOBAaHHON Ha TPYJNOBOM 3aKOHOJA-
TElIbCTBE U NPOBEJieHMsI MOTHOMACIITAOHBIX Map-
KETVHIOBBIX MCC/IENOBAHUII PBIHKA BBIHY>K/I€HHO
3aHATBIX PAa0OTHMKOB (BK/IIOYas CaMO3aHATBIX) C
IeTbI0 OTIpefleNIeHNs MacIITab0B TaHHOTO AB/IEHMNA
U BBIPaOOTKM TOCYZApCTBEHHON IOMUTUKM B JIaH-
HOM HaIlpaBJICHUI.
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lMpedmem. CouyuasbHble hakmopbl UHHO8AUUOHHO20 pa3gumusi
peauoHos

Lenb. AHanu3 0CHOBHbIX COYUasbHbIX (haKmopos, eusOWUX Ha
UHHOBaUUOHHOE pa3sumue peauoHo8.

OcHoO8HbIe NMonoXeHusl. BaxHeliwum ycroguemM UHHOBAUUOHHO-
20 passumusi pe2uoHo8 sierisiemcsi aghghekmueHoe yrpaensouee
so3delicmeue Ha 8CH0 COBOKYINMHOCMb roka3amersel, HarpaeseH-
HbIX Ha MosbllWeHUe hyHKUUOHUPOBaHUSI UHHO8AUUOHHOU 3KOHO-
Muku. K cambIiM 3Ha4uUMbIM U 8aXXHbIM ¢hakmopam, e/usiouUuM
Ha UHHOBaUUOHHOE pa3sumue pesuoH08, OMHOCSM coyuaribHble
hakmopbi, KOMOpble MeCHO Cesi3aHbl C MPagosbIMU, MouMuUYye-
CKUMU, 3KOHOMUYeCcKUMU chakmopamu. B cmambe OaH aHanu3
OCHOBHbIX coyuarnbHbIX hakmopos e duHamuke 3a rnocnedHue 10
niem u onpedenieHbl 0CHOBHbIE MPobeMbl, He2amugHo enusiouue
Ha UHHOBaUUOHHOE pa3eumue PeauoHO8.

KntoueBble cnoBa: counanbHble (baKTOpr; WHHOBaALMOHHOE pas-
BUTKE; MoKasaTenn MHHOBaUMOHHOIO pa3BuUTUA PErMoHOB.

1. BBeaeHue

Peanmsanua rocynapcTBEHHON MHHOBAIVIOHHON
HO/INTYIKY, IPEX/Je BCEero, HallpapjieHa Ha 3¢ peKTus-
Hoe (PYHKIMOHVMPOBaHNe IIeTIOCTHOI HAI[MIOHA/IbHO
VHHOBALVIOHHOV CHUCTEMBI, KOTOpPasl BK/IIOYAeT KakK
(denepanpHyI0, TaK ¥ pervOHATbHbIE MHHOBAI[VOH-
Hble CUCTeMBbI. VIHHOBaIIMOHHOE pasBUTHE PETMOHOB
UJET B OCHOBHOM 3a CYET BHYTPEHHETO MHHOBALIN-
OHHOTO IoTeHIana 1 3 PeKTUBHOTO PefepanbHOro
YIPABJIAOLIETO BO3AENCTBIA. BHyTpeHHMIT MHHOBA-
L[MIOHHBIII IIOTEHI[MA/ 3aBUCUT OT MHO>KeCTBa PaKTo-
POB, KOTOpbIe MOTYT KaK CIIOCOOCTBOBATb Pa3BUTIIO
PpEernoHaIbHOV MHHOBALVIOHHOV CUCTEMBI, TaK U 3a-
MeJIATh TEeMITbl MHHOBALVIOHHOTO pa3BUTUA. Takke
Ha MHHOBAIIMIOHHOE Pa3BUTIE PETMOHOB CYIIeCTBEH-
HO€ BJIVSIHME OKa3blBAeT M B3aMMOJENCTBUE ITUX
¢akTopoB. MHOTHE y4eHbIe U CIeIVaMTNCThI KITacCU-
¢unupyoT Bce GaKTOPHI IO ONpeie/IeHHbIM IIPI3HAa-
kaM [Emenbsnos 10.C., 2011, 4; OdunmanbHblii cait

IVANOVA-SHVETS, LN

Associate Professor of the Department of Human Resource
Management, Ph.D (econ.), Plekhanov Russian University of
Economics

Email: ivanova_|_n@mail.ru

Abstract

The Object of the Study. Innovative development of regions

The Subject of the Study. Social factors of innovative development
of regions

The Purpose of the Study. Analysis of the main social factors
affecting the innovative development of the regions.

The main Provisions of the Article. The most important
condition for the innovative development of the regions is the
effective management impact on the entire set of indicators
aimed at improving the functioning of the innovative economy.
The most significant and important factors affecting the innovative
development of the regions include social factors that are closely
related to legal, political and economic factors. The article analyzes
the main social factors in the dynamics over the past 10 years and
identifies the main problems that negatively affect the innovative
development of the regions.

Keywords: social factors; innovative development; indicators of
innovative development of regions.

Poccrara, 9; Craructnyeckuit c6opumk, 2017, 10]
U TPYHIMPYIOT IO COOTBETCTBYIOLIMM O/I0KaM, HO
B I[JIOM MOXKHO BBIJIe/INTD CIIEAyIONIye: ITO/IUTIYe-
CKIe, 9KOHOMIYECKIIe, IIPaBOBbIe, TEXHONIOTMYECKNE,
COLMaJIbHbIE U OPTraHNM3AIVIOHHO-YIIpaB/IeHYeCKUe.
HexoTopble mpemjaraloT M JApyrue COOTHOLICHVSA
(akTOpOB, HO OHM OTIMYAIOTCH OT MepPeuNCIeHHBIX
JIVIIID JeTanu3alen.

B maHHOM MCC/IEHOBaHNM PacCMaTPUBAIOTCA CO-
IuaabHble PaKTOPBI, KaK OHM U3 Hanbosee 3HAYNU-
MBIX JUISI IHHOBALIMIOHHOTO Pa3BUTUA. 31eChb CTOUT
BBIJIE/INTD, YTO B JAHHOM JICC/IEIOBAHNN TIOf] COLIU-
IbHBIMU (PAaKTOpaMM ITOHMMAIOTCA TI00ble COCTaB-
JISIOIIVe B OKPY>KEHNI 4Ye/IOBeKa, KOTOPBbIe BIIVISIOT
Ha ero IOBeJieHMe, B3aMOOTHOLIEHVS, 3J0POBbeE.
JluHaMuKa colmanbHbIX (GAaKTOPOB OKa3bIBaeT HAl-
6ornee cyllecTBeHHOe B/VISHNE M Ha Ipyrue ¢GakTo-
pBl. VIX aHanmmM3 MOXKeT IMOMOYb OIpEeNeIUTb IIPO-
671eMbl TOPMO>KEHMsI VHHOBAIVIOHHBIX IIPOIECCOB

! CraTpa moproros/ieHa npu ¢uHaHCOBOI noagepxke PODI B pamkax HayyHoro mpoekra Ne 18-010-00986 A «VccnepoBaHie
MHCTUTYIMOHA/IBHBIX YCIOBUI I OPraHM3aIMIOHHO-9KOHOMIYECKX MEXaHM3MOB IIPEOJ0/IeHNl MTHHOBALMOHHOTO TOPMOYKEHMS Ha pe-

TMOHA/IbHOM JI MyHUIIMIIQJIbHOM YPOBH:AX» (2018-2020 rr.).
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3KOHOMUYECKUE UCCNEAOBAHUS. YEJIOBEYECKWUI NOTEHLUWAJ POCCUNCKNX PEFMOHOB

B permoHax u ONpenennTb Hanbosiee 3HAYMMBblE Ha-
IIpaBIeHNA IIPEONO/IEHNIA VMTHHOBALIMOHHOI'O pa3Bu-
TN Ha peTMOHA/IbHOM YPOBHE.

2. XapakTepucTmka OCHOBHbIX COLManbHbIX
daKkTOpOB, BNUAIOLWNX HA MHHOBALMOHHOE
pa3BuUTHE PEerMoHoB

J1s1 onpeneneHns MHHOBAIMIOHHOTO IOTEHIINA-
Jla PETMOHOB pa3pabOTaHbl MHTErpa/ibHbIe ITOKa3a-
TeM MHHOBALMOHHOTO Pa3BUTNs, MHOTME 13 KOTO-
PBIX PacCUMTBIBAIOTCS SKCIEPTHBIM ITyTeM, TaK Kak
YeTKUX CTaTUCTUYECKUX JAHHBIX HET M IIOY4YUTb
UX MOXKHO TOBKO METOJOM OIIPOCa VIIN AHKETUPO-
BaHMsA, YTO MHOIZA 3aTPYAHAET UX IpMMEHeHMe Ha
IpaKTUKe ¥ TOPMO3UT OIpefie/ieHNe OCHOBHBIX 3a-
KOHOMEPHOCTeI! 1 pa3paboTKy IPOTHO30B Pa3BUTHUA.

K aT0711 rpymniie OTHOCATCA U HEKOTOPbIE COLMATIb-
Hble (PaKTOPbL. Bee 11X MOXHO pasfie/MThb Ha Te, KOTO-
Ppble MOXKHO ITOJTyYUTb M3 CTATUCTUIECKUX OTIETOB I
Te, KOTOPbIe MOXKHO IOTYYUTDb TOJIBKO ITyTeM 00ciIe-
IOBaHMNA, YYUTHIBAsA, YTO 11O JAHHBIM (akTOpaMm He
BCeT/ja IPEeACTaB/IA/NIACh BO3SMOXXHOCTD OIIEPUPOBATD
OIHMM CTaTUCTMYECKMM IIOKa3aTe/IeM.

K rpymne comnyanbHbix GpakTopoB, KOTOPBIM Oy-
TeT yhe/leHO BHIMAHME B JaHHOM UCCIeIOBaHNM, OT-
HECEeHbI CIeflyIoIye:

= [lemorpaguaeckiie U3MeHeHNS;

= CTpyKTypa 1 Ka4eCTBO paboueil CUIbL;

= JI3MeHeHue CTPYKTYPHI JOXOJOB;

= CoumasnbHas MOOMIIbHOCTD;

= YpoBeHb KBaMdukanny, obueodpasoBarenb-
HOJI 11 PO eCCHOHATBHOI TIOATOTOBKIL.

OKOHOMMYECKUII TIOTEHLIMA ¥ MHHOBALMIOHHOE
Pa3BUTIE PETYIOHOB BO MHOTOM 3aBJCAT OT eMOrpa-
¢dudecknx mporueccos. B HacTosImee BpeMs BoOIpo-
caMm femorpadun yzensaeTcs 601blIoe BHMMaHNe Kak
B I[eJIOM B CTPaHe, TaK ¥ Ha PerMOHA/IbHBIX YPOBHAX
[Kapmmpropmesa A.A., Yepkecoa 3.10., 2016, 8].
9TO COCO6CTBOBAIO TOMY, YTO COITIACHO JAHHBIM
Poccrara, BriepBbie ¢ 1990-x ropos, B 2013 romy 6611
3a(PUKCMPOBAH eCTEeCTBEHHBIN IPUPOCT HACENeHNA.
JI/1s1 VHHOBALIMOHHOTO Pa3BUTUA HanbosIee BXKHYIO
POJIb UTPAIOT TaKye MIOKa3aTeN, KaK JOJL JINL TPYZO-
CrIocoOHOro Bo3dpacra u KoagpduiyeHT gemorpadu-
YeCKOJl Harpy3Ki. B 11e/10M, 41CcTIeHHOCTDb HaceNeHs
B TPYHOCIIOCOOHOM BO3pacTe COKparmaach Ha 6,3%
3a mepuop 2005-2016 rr. [Odunmanpueiit cainit Poc-
crara, 9]. Ilpu 3TOM CcaMbIMu 67IarONPUATHBIMU pe-
TMOHAaMU, B KOTOPBIX CUTYyalusA He N3MEHUIACh WIN
HAOJIIOIAIOTCSI  HeCYIIeCTBEHHbIE IOIOKUTEIbHbIE
u3MeHeHMs okaszanuch Pecny6mmkn CeBepo-Kaskas-
ckoro ¢epnepanbHOro okpyra: [larectas, Vurymerns,
a Taoke TromeHckas o6mactb. Camoe 60/bIIIOE CHU-
JKeHUe ToKa3are/s Hab/IIoflaloch B TAKUX PErMOHaX,
kak: CaxammHckas o6macts (9,7%), Pecrrybnmka As-

tait (9,1%), Pecrry6rmmxa Komu (9,5%). Cnoxxusiuas-
CsI CUTYaLs SIB/ISIETCS CYIeCTBEHHBIM IIPEIATCTBIU-
€M COIMATbHO-9KOHOMIYECKOTO 1 MHHOBAI[MOHHOTO
PasBUTHS KaK PETMOHOB, TaK 1 cTpaHbl. OueHb BaXK-
HBIM ITOKa3aTeIeM COCTOSAHMUS MHHOBAIIMOHHOTO T10-
TeHIWa/Ia SAB/IAeTCA Ko3puumeHT aemorpadudye-
CKOJT HarpysKi, TakK KaK 13-3a CTApeHNUsI HacelleHIs
yBeINYMBACTCA JOJA PacXofoB Ha colmanbHOe 00e-
CIieyeHe, CUCTEMY 3[[paBOOXpaHeHIs], CO3/jaeTCs Ie-
duiut paboueit cunbl. 3a mepuog ¢ 2005 o 2016 rT. B
11e/IOM TI0 CTPaHe YVC/IeHHOCTD JIUL HeTPYHOCIOC00-
HOTO BO3pacTa yBenu4nuaach Ha 175 yenosex Ha 1000
Ye/I0BEeK TPYHOCIocoOHOro Bospacrta. Hanbonbimmit
K09 PuLMeHT jeMorpaduyecKoil Harpy3ky Habmo-
maetcst B TBepckoit obmactu (840 wen.), ITckoBckoit
obmactu (842 ven.), Kuposckoit obnactu (867 uern.),
Kypranckoit obnactu (914 yen.), Pecniybnuxe Anrait
(857 yen.). Camble OGMarompusiTHble MOKa3aTeNn I10
feMorpaduuecKoil HarpysKe B CEBEpPHBIX PErMOHax:
Mypmanckoit obnactu (674 yen.), Xantel-MaHcnit-
ckoM AO (608 uen.), SImamo-Henenxom AO (536
yes1.) u B Yykorckom AO (582 gern.) [Kapmuproanesa
A.A., Yepkecopa 3.10., 2016, 8]. [Ins MHHOBALMOH-
HOTO Pas3BUTHS, e TpeOyeTcsi [JOCTATOYHO BBICO-
KNIl YpOBEHb COBPEMEHHOTO 0Opa3oBaHMs, YMeHIEe
aIATITUPOBAThCA K M3MEHSIOI[MMCS TEXHOMOTMYe-
CKMM, COLIMATbHBIM ¥ 3KOHOMUYECKVM YCIOBUAM
HOBBIIIIEHNE TeMorpaduIecKoil Harpy3Ky OKa3bIBaeT
HEeTaTUBHOE BIVAHIE.

Pabouast cuma sB/IsSETCS OCHOBHBIM (DaKTOpPOM
MHHOBAIIVIOHHOTO Pa3BUTHsI, KOTOPBII B HanOOIb-
HIEN CTEMEeHM JO/DKEH JUHAMMYHO UM KadeCTBEHHO
y4acTBOBAaTh B MHHOBALMOHHBIX IPe0OpasoBaHSIX.
[ToaTomMy pedpb JO/DKHA UATH HE O JOCTATOYHOM KO-
NINYIEeCTBEHHOM COCTaBe 1 CTPYKTYpe paboduert Cuibl,
XOTS 9TO U OYEeHb BA)XKHO, a UMEHHO 0 GopMupoBa-
HUM ¥ Pa3BUTUM KaYeCTBEHHBIX CBOVICTB PabOTHM-
KoB. Vcronb3oBaHue Takoil pabodeit CHUIBI JIOK-
HO COIPOBOX/IaTbCSl IOCTOSIHHBIM BO3JelICTBUEM
CO CTOPOHBI PA3/IMYHBIX COIVATBHBIX MHCTUTYTOB
[Acranenko M.C., Huknrckas E.@., 2017, 1; Bo6xos
B.H., Jonrymnu H.K,, 2017, 2]. Baxxnerimyro pomnb B
9TOM UTPAIOT BHEIIHVE PaKTOPbI, KOTOPbIE XapaKTe-
PU3YIOT COCTOSIHVE U I3MEeHEeHMe BHEIIHell CPefIbl CO-
BPEMEHHOII OopraHusanuy (IpaBoBble, SKOHOMMYe-
ckue, nomutrdeckue). OHM ONpeensioT MeXaHU3M
B3aJIMOJIEVICTBUSA Pa3NINYHBIX COLMATbHBIX IPYHI B
Ipoliecce MPOoM3BOACTBA. T (PaKTOPBI, Haxke ecin
Yl TIPVHATHI ¥ perJlaMeHTHPOBaHbI Ha (efiepasbHOM
YPOBHe, IIpeTepIIeBAIOT Cepbe3Hble M3MEHeHNs Ha
pernoHanbHbIX ypoBHAX. OT TOro, Kak OHUM TpPaHC-
MMPYIOTCS M (QYHKIMOHMPYIOT B PEruoHax, OyAayT
3aBMCETh M KadyeCTBEHHBbIE CBOJCTBA PabOTHMKOB
VHHOBAIVIOHHOJ1 HanIpaBIeHHOCTN. CaMbIM BaXKHBIM
¢dakTopaM B MHHOBAIL[MIOHHOM pa3BUTUM PErvoHa
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UNeaHoesa-Llleey JI1.H.

C TOYKM 3peHMsI KauecTBa pabodeil CUIbI SBJISETCS
YJC/IEHHOCTb TE€PCOHANA, 3aHATOTO HAyYHBIMM JIC-
clefoBaHMsAMN 1 paspaboTkamu (Tabmuma 1).
YuuteiBas, uyro B LenoM no Poccun, gonsa pa-
OOTHMKOB, 3aHATBIX HAyYHBIMM MUCCIEJOBAHNAMMU
u paspaboTkamMy U TaK HMYTOXHO Mana (1,21% B
2005 1.), emte u 3a nepuog 2005-2016 rr. oHa CHIMKA-
nmach Ha 0,21%. [Tanabie TabmuLbl 1 TO3BOIAIOT Cle-
JIaTb BBIBOJ], UTO, C OIHOJ CTOPOHBI, STOT IIOKa3aTe/b
He mpeBbinaet 2% (caMblit BBICOKMIT B TIOMEHCKOIT

obmactu - 2,03%), ¢ Ipyroil CTOPOHBI, IPOAB/IAETCS
[IO-PasHOMY: B OJHUX PETMOHAX OH HE3HaYMTEe/IbHO
pacreT B aGCOIOTHOM BBIPaXKEHU N, HO MEHSIETCSI TIO]]
B/IMSIHMEM M3MEHEHUS YIC/IEHHOCTY 3aHAThIX. B 1e-
JIOM MO>KHO KOHCTATIPOBaTh, UTO IO 3TUM IIOKa3are-
JIAM MBI CEPbE3HO OTCTAeM OT PAa3BUTBIX CTPAH MUPA,
I7ie 3TOT MoKa3aTenb JoXoauT 1o 30%.

B pasHoil cTeneHn, HO JOCTAaTOYHO CEpbe3HO, Ha
MHHOBAILIMIOHHOE Pa3BUTIeE, KaK CTPAHbI, TaK I PeTH-
OHa, B/IMAIOT U BHYTpeHHMe PaKTOPbI OpraHU3aIN,

Tabmmua 1

YucneHHOCTD ePCOHANA, 3aHATOT0 HAYYHBIMY MICCTIEOBAaHMAMH U paspaborkamu no ®egepanrbHbIM
okpyraM P® u otfieTbHBIM pernoHam (JenoBex)

DepepanbHble OKPYTa U PErMOHDI 2005 rop, Hons or cpep- 2016 rop, Hona or
HEerogo0Boil CpeHerofoBoil
YICTIEHHOCTI YMCIEHHOCTH
3aHATHIX (%) 3aHATHIX (%)
LlenTpanbHbIit GefepanbHbIil OKPYT 408330 2,22 372293 1,75
Benropopckas 067 1289 0,19 1717 0,22
Bpsiackast 061 1927 0,31 630 0,12
Tynbckas o671 9959 1,29 4237 0,57
CeBepo-3anafHblil pefepaabHbIL OKPYT 104752 1,55 95118 1,31
JlennHrpasicKas oo 6388 0,86 7247 0,88
ApxaHrenbckas o071 1496 0,26 1094 0,21
IOsxHbBIIT pepepanbHbll OKPYT 28875 0,47 28011 0,37
AcTpaxaHckast 067 1621 0,36 692 0,14
Kpacnopapckunit kpait 7000 0,31 7532 0,29
Cesepo-KaBkasckuii ¢efiepaabHBIL OKPYT 5655 0,19 7655 0,20
Pecny611m<a MurymeTtnsa 23 0,03 326 0,20
CraBpomnonbcKuit Kpai 1734 0,14 2537 0,20
[TpuBomxcknit pepepaabHbIL OKPYT 140592 0,97 104304 0,73
Pecrry6ika Mapwuit On 1011 0,30 281 0,09
Openbyprckas o671. 919 0,09 1404 0,15
Ypanbckuit GpefepanbHbIil OKPYT 49670 0,81 46437 0,73
CaeppoBcKas 061 25076 1,19 22180 1,05
TromeHcKas o671 5488 0,29 8789 0,40
Cubupckuit GpefepanbHbIil OKPYT 60986 0,68 55281 0,62
Omckast 061 9367 0,99 4779 0,52
Tomckast 067 8229 1,76 9922 2,03
JJanpHeBOCTOUHBIN (DefepaIbHBIIL OKPYT 14347 0,43 JaHHbIE -
He TyOINKYITCS

XabapoBcKuit Kpait 1536 0,21 1813 0,26
Amypckas o011 890 0,20 667 0,16
Bcero: Poccniickaa ®epepannsa 813 207 1,21 722291 1,00

Hcmounuxk: [Cmamucmuueckuti cooprux 10, 2017].
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K KOTOPBIM MO>XHO OTHECTV: IPUHIUIBI GOPMUPO-
BaHMA KaJpOBOI ITOMMTUKY Y TIPUHATHE KAZPOBBIX
PpelLlIeHnit, COCTOSIHNE CUCTeMbI yIIpaB/IeHN s OpTraHu-
3anuen n e€ epcoHala, e/ieBble YCTAaHOBKM MEHE] -
JKMEHTA, CIUCTeMa MOTMBALMM M CTUMY/IMPOBAHNA,
MIPUBEP>KEHHOCTDh MEHePKMEHTA IIPYHIMIIAM Pa3BU-
s ¥ uHHOBaumoHHOCTU [LlenTp Crparermyeckux
paspaboTok, 3].

A MHHOBALMOHHOV 3KOHOMMUKM XapakTep-
HBIM SBJIAETCS M3MEHEeHMe CTPYKTYpbl JOXOJOB B
CTOPOHY MHHOBAIVIOHHOTO IPeAIIpPUHUMATE/IbCTBA.
ITockonbKy HEBO3MOXXHO BBIJEUTb TaKie II0Ka3a-
TENM 1O JJAHHBIM OQPUIIMATbHON CTATUCTUKU, MOXK-
HO OIIEPMPOBATh TONBKO OOIIMMU JJAHHBIMU II0 JIO-
XOflaM OT TPEAIPUHMMATENTbCKON JesATeTbHOCTI B
o01eit cTpyKType foxomoB. B nenom, mo Poccunm 3a
nepuop ¢ 2005 o 2016 rT. [OXOABI OT IpeIpUHIIMA-
TEJIbCKOI [esTeIbHOCTY COKPAaTUIUCh Ha 3,6%. ITo
CUTHa/M3MpyeT o mnpobneMax B cepe IMpenrpyHU-
MaTe/IbCTBA, KOTOPble HEOOXOMMMO pellaTh Kak Ha
(deneparbHOM, TaK U Ha pervOHaTbHOM YpoBH:AX. Ha
¢denepanbHOM YpOBHE HEOOXOAMMO IepeCcMaTPUBATh
IIpaBOBble ¥ SKOHOMUYECKME HOPMBI, CTUMY/IMPYs
POCT TIpeIIPUMHUMATENbCKOI JIeATeTbHOCTY, KOTO-
pble OKXXYT IO/IOKNUTEIbHOE BIMSHME Y Ha Peruo-
H/IbHYI0 TIOIMTUKY B 3TOM BOIpoOce. AHaIM3Upys
TaHHBIE IO perMoHaM, MOXXHO OTMETUTh, YTO IIpU
CHIDKEHMM OXOJI0B OT MpeIpUHIMATeTbCKON Jes-
TETBHOCTY IIOYTH IO BCEM PeTMOHaM (3a MCKIIIoYe-
HreM Pecriy6mux Jarecran, Bypsartum, 3abaiikanb-
CKOTO Kpas), HaOMIOfAI0TCA OYeHb CYIleCTBEHHbIE
cHiKeHusa (Hampumep, JVIBaHoBckas, Kamykckas
obmactu — mo4Ty B 2 pasa, B pecrybnuke Kapemns,
HoBocnbupckoit obmactu — moutu B 4 pasa), a BO
MHOTUX PEeruMoHax 3TU IOKa3aTeayu MPaKTUIeCK He
usMeHmmch (Amypckas, Maraganckas, Brmagumump-
ckas obmactyu, Kpacnomapckmit kpait) [Odunnmans-
HbIiT caitT Poccrarta, 9]. CnegoBarenbHO, MOXKHO Cle-
JIaTh BBIBOJI, YTO IIPEAIIPUHMMATE/TbCKAsA aKTUBHOCTD
M OMarONpUSATHBIN NPeNIPUHUMATENbCKII KIMMAT
3aBUCUT, B OCHOBHOM, OT JIEVICTBUI PETMOHAIbHbIX
OpPraHOB BJIACTHU, OT MX CIOCOOHOCTU CTUMYIUPO-
BaTb U TOJJIEPXKUBATh IPeNIPUHNMATENbCKYIO aK-
TUBHOCTD.

[og coumanbHOl MOOUIBHOCTHIO MOHMMAIOT
M3MEHEeHMSI MHAMBY/IOM WMJIV TPYIIION COLMAIbHON
MO3UIIMYM B COLMAJILHOM IPOCTPAHCTBE, KOTOpas
IpeJronaraeT CoIjManbHble MepeMelleHNs, COIpo-
BOXX/JJAIOLIMeCs 3MEHEHMEM COLVA/ZbHOTO CTaTyca.
CormanbHass MOOMIBHOCTD SIBIISIETCS Ba>KHEMIINM
MHCTPYMEHTOM aHa/aM3a AWHAMUKM COLMATbHBIX
nmapaMeTpoB. B HacTosIee BpeMs CyLecTBYeT psf
KIaccuuKanmii ColyanbHBIX TPYIN U BUAOB CO-
[[MATbHON MOOUIBHOCTU. B pamMKax laHHOTO MCCe-
TOBaHUA BaXXHO OTMETUTH M3MEHEeHMe COIVaNIbHON

MO3MLIMY IO TaKOMY IlapaMeTpy, KaK M3MeHeHMe
YWCIEHHOCTY HaceleHUs C JeHEeXKHBIMU I0XOfa-
MU HIDKE NPOXXUTOYHOTO MMHUMYMa. 1lo maHHBIM
CTaTUCTUKY, 3a nepuog 2005-2016 IT. YMCIEHHOCTD
Hace/IeHNs C [NeHEeKHBIMU JOXOHaMI HIDKe ITPOXKU-
TOYHOTO MUHMMYMa COKpaTuaach Ha 4,4 % 1 cocTas-
nsgeT 13,4%. 3To JOCTAaTOYHO BBICOKMII IOKa3aTesb
IJIsL CTpaHbl, KOTOpas Halle/leHa Ha MHHOBAIMOH-
HBIIT IPOpPHIB. [Ipy 9TOM 3TOT MOKa3aTenb MO perno-
HaM kosebnercsa ot 7,4% - 7,5% (Smano-Henenxkuii
AO n Pecny6nmmka TatapcTaH COOTBETCTBEHHO) 1O
32% B pecny6nuke Vurymerus u 31,2 % B pecmy-
6muke Kammbikus [Odunmanbubiii caitt Poccrara,
9]. Takas cuTyanus KpajiHe HeTaTMBHO B/IMseT Ha
VHHOBALIIOHHOE Pa3BUTHE, TaK KaK HeJOCTaToyY-
HOCTb VIMYILECTBEHHBIX I[eHHOCTel, (PMHAHCOBBIX
BO3MOXXHOCTEN, Pa3BUTUA IPUBOAUT HE TONBKO K
HEBOCIIPUMMYMBOCTU K MHHOBAIMAM, HO U K COLIU-
aNbHOI Jlerpazanuy oo1ecTa.

CrieniamucTbl B paMKax COI[MATbHOM MOOUIb-
HOCTY BBIAENAIT CTPYKTYPHYIO MOOVIBHOCTD, KO-
TOpas XapaKTepu3yeTcs M3MEHEeHUAMHN B CTPYKType
9KOHOMUKM (MCUE3HOBEHMEe WM COKpallleHle OT-
llebHBIX oTpacieit u npodeccnit). Takas MoOMIb-
HOCTb XapaKTepHa JI/Is1 THHOBAI[MIOHHOJ 9KOHOMUKI,
U B IIpoljecce pa3BUTUA OYAYT HPOUCXOAUTD Cepbes-
Hble CTPYKTYpPHbIE CABUIK. YKe 3a repuop ¢ 2005 mo
2016 rr. TaKue M3MeHeHNs IPOM3OLUIN. TaK, Hampu-
Mep, B CETTbCKOM XO3SIJICTBE YMCIEHHOCTDb 3aHSATBIX
COKparuiach Ha 2126 ThIC.Yell., @ B CTPOUTEILCTBE,
HA00OPOT, YNMCIEHHOCTb 3aHATBIX YBEINYMIACh Ha
1245 TpIC. YeJL., B ONITOBOV ¥ PO3HUYHOI TOPTOBJIE Ha
2595, 1 toic.yen.[O¢punyanbubiii caitt Poccrara, 9].

3a nocnegHue 10 1eT IpOM30OLIIN Cepbe3Hble 13-
MEHeHNUs U B CTPYKTYpe pabodeii cuibl 1o 0611e06-
pasoBaTeNnbHOI ¥ MPOdeCcCHOHATbHON MOATOTOBKE.
Taxme maMeHeHMsI 00OYCIOB/IeHbI OBV He MHHOBA-
LIMOHHBIMM TIPOLIeCCaMI, a CTPYKTYPHBIMU C/IBUTA-
MU B 9KOHOMIKe 11 B cucteMe obpasoBanus. Camble
cepbé3Hble M3MeHeHNA IIPOM3OUIIN B YMCIEHHOCTH
BBIITYCKHUKOB — KBaMM(UIMpPOBaHHBIX paboumx u
cnyxamux (tabmuma 2). B gaHHOM cmydae C/IoXKHO
BBIIE/INTD OTZE/NbHbIE PETMOHDI, OTINYAIOINecs Ju-
HaMUKOJI TIOATOTOBKM CHElVaNCTOB pa3HbIX YpPOB-
Heil, TIPOC/IeXMBaeTcsl 00Ias 3aKOHOMEPHOCTD II0
BCEM peroHaM.

OcHoBHas 3ajladya MHHOBALMIOHHOTO Pa3BUTUSA
3aKJII0YaeTCs B 00ecrieyeHn OTpeOHOCTY B KBa/IU-
(GUIVPOBAHHBIX CIIEIMATNCTAX PA3IMYHOTO YPOBHSI.
C opHoit cTroponsl, Poccusa pacnonaraer orpoMHBIM
VMHTE/UIEKTYa/IbHbIM KallUTaJOM U II0 4MCIIEHHOCTY
Y CTPYKTYpe CIIocCOOHa 00eCcneYnTh MHHOBAI[MIOHHO®
pa3BuUTHe, HO 3TOT IOTEHI[MAJI VICIIONb3yeTCs HeJo-
CTaTO4YHO 3¢ (HEeKTUBHO, YTO MPUBOANUT K MUTPALIUN
BBICOKOKBa/MM(UIVPOBAHHBIX CIIEIMATNCTOB, OCO-
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Tabmmiga 2
YncieHHOCTD BBINTYCKHIKOB IO YPOBHAM 00pa3oBaHms B Poccun (Tbic.yern.)
YpoBHU 06pa3oBanusa 2005 r. 2016 r.
Brpimyck kxBanmuuuupoBaHHBIX pabOYMX U CTy>KalX 702,5 198,6
BrInyck crienyaniucToB CpeHEro 3peHa 684,4 469,1
Beimyck 6akanaBpoB, CIeanucToB, MarucTPOB 1151,7 1161,1
Boinyck acnupaHToB 33561 25992

Hcemounux: [Cmamucmuueckuii cooprux, 10, 2017].

0eHHO B Tex 00/IaCTAX, KOTOpbIe ABJISAIOTCA CaMBIMU
BAXHBIMI JJI Pa3BUTHUA MIHHOBALMIOHHO 5 KOHOMM-
KI1 — €CTeCTBEeHHOHAYYHOII, TeXHITYeCKOI1, MHpOopMa-
nyonHou, MeguuuHckoit [Yudina T.N., Osadchaya
G.Y,, Lescova I.V., Dolgorukova .V, Kireev E.Y., 2015,
14]. Tax>ke MHOTME CITEIIVIa/IUCTDI ¥ 9KCIEPTHI OTMe-
YaloT C1a0yI0 MHTerpaiuio oOpasoBaHMs C HAYKOIL,
YTO HEraTMBHO BIUAET Ha IIPOBeJeHe IIPUK/IaIHbIX
MICCTIeNIOBAHMIT, KOTOPBIE MOTYT OBITh IOKOMOTUBAMMU
uHHOBanonHoro passutus [Cysoposa E.IO. 2017,
11; ®upcosa A.A., Makaposa E.JL, 2017, 12]. B He-
KOTOPBIX PErMoHax HaOMIOJAI0TCS MOTOXKUTE/IbHbIE
Pes3ynIbTaThl, Iie PyHKIMOHNPYIOT BeAYIIVie YHUBEP-
curetsl (Tomckas o6macts, MockBa, Peciy6mka Ta-
TapCTaH).

Ocoboe BHMMaHME Ha pETMOHATBHOM YpPOBHE
HeoOXOIVMO YZIe/ATD IOBBIIIEHNIO KBaMN(UKAIVIN,
nepeoOyueHNI0 pabodeit CUIBL. 3a MOCTeJHIE TOIbI
CUTYalMs CYLeCTBEHHO He M3MeHmnacb. Herartus-
HBIM sfABJICHMEM MOXKHO CUMTaTb HEeJOCTAaTOYHOe
BHUMaHMe OM3Heca K BOIPOCAM IOBBILNIEHNS KBa-
muuKanuu 1 o0ydeHns CBoero nepconana. busxec
3TM PacXofbl OTHOCUT K M3JepXKKaM Ha pabodyro
CWIy, ¥ B HENPOCTbIX 3KOHOMMYECKUX YC/IOBIVAX
cTapaeTca 3KOHOMUTD. Il0/IOXKNTEIbHBIM IIArOM B
9TOM HaIlpaBlIeHMM OBUIO ObI IpUMEHEHMEe MeXa-
HIU3Ma TOCYHApCTBEHHOIO YacTHOTO IIAPTHEPCTBA.
IIpaBurenbctso PO B IIporpaMMe s3KOHOMUYECKO-
ro passurtya Ha nepuop no 2020 roga BbIfeNAET ro-
CYlapCTBEHHO-YaCTHOE IIAPTHEPCTBO KaK OCHOBY
PasBUTHSA SKOHOMVKU B LIEJIOM, TaK ¥ 00pa3oBaHMA
Ha BCeX YPOBHAX B yacTHOCTK [3axapos H.H., Yep-
maunes B.IL., Tpounna M.B., 2015, 5; ViccnegoBanmne
ArenrcrBa CrpaTtermyeckux uHunmarus, 2016, 6].
B perronax ObUIM NPUHATHI perMOHaIbHBIE HOP-
MaTVBHO-IIPABOBbIe AKTbI II0 TOCYAAapPCTBEHHOMY
JacTHOMY IHapTHepcTBY: 3akoH Cankt-Iletep6bypra
oT 25.12.2006 Ne 627-100 «O6 yuactum Canxt-Ile-
TepOypra B TOCYJapCTBEHHO-YacCTHBIX IIapTHep-
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cTBax», 3akoH MockoBckoit obmactu ot 22.06. 2013
Ne 64/2013-0O3 «O6 y4actum MOCKOBCKOII 06mactu
B TOCYHZAPCTBEHHO-YAaCTHOM HAapTHEPCTBe», 3aKOH
Owmckoit obmactu ot 25.12.2014 Ne 1698-0O3 «O ro-
CYAapCTBEHHO-9aCTHOM IapTHepcTBe B OMCKOIT 06-
nmacTu», 3akoH IIpumopckoro kpas ot 04.02.2015 Ne
548-K3 «O6 yuactun [IpnMopcKoro Kpas B IpoeKTax
rOCY[JapCTBEHHO-YaCTHOTO IIApTHEpPCTBa»...n fp. B
cdepe 06pa3oBaHNA Ha PETMOHA/IBHOM YPOBHE IIOKa
peanusyercst TOIbKO 9 IPOEKTOB TOCYLAPCTBEHHOIO
YaCTHOTO MapTHEPCTBA, HO OHM 3aTParuBalOT TOJMb-
KO c(epy HOLUIKOTBHOTO ¥ IIKOTBHOIO 00pa3oBaHNA
[MccnenoBanne ArentctBa CrparernyecKux MHULN-
aTuB 6, 2016; Acconmanusa «lentp passutusa I'dIl»
7, 2016; Egorov E.V,, Romanova N.V,, Tsalikova V.V,
Mishakin T.S., 2014, 13]. VMcnons30BaHue 3TOro MH-
CTPyMeHTa A Hpo(deccHOHaTbHOrO OOydYeHus u
MePENOATOTOBKY MMeo ObI 60MblIoe 3HAYEHME IS
MOBBIIIEHVST KauecTBa paboyeit CUITbl Ha peTMOHAb-
HOM YPOBHE.

3. 3aknioueHue

Bompocsl 9 peKTMBHOCTM MHHOBAIL[MOHHOTO
Ppa3BUTNA PETrMOHOB HAIIPAMYIO 3aBUCAT OT BbIAB-
JeHHbIX (aKTOpOB M TeHAeHIuIL. VlccregoBaHue
COIMaIbHbBIX (l)aKTOpOB, BINAKOINX Ha WMWHHOBA-
LIVMOHHOE pa3BUTNE PETMOHOB ITO3BOJIUT HAXOAUTb
Hanbosiee cyuiecTBeHHbIe (HaKTOPbl 9P HeKTUBHOTO
(byHKLU/[OHI/IpOBaHI/I}I VHHOBALIVIOHHbIX pPE€rnoHaib-
HbIX CUCTEM, OIPENE/INTb MX MHCTUTYLMOHAJ/IbHbIE
YyC10BMA MHHOBALIMOHHOTO Pa3BUTNA, OLEHUTDb pe-
AKIINIO PETMOHA/IPHBIX CUCTEM Ha MHTETPALIMMOHHOE
BO3JIEJICTBIE COLMANbHBIX (PAKTOPOB MHHOBAIVOH-
HOT'O pa3BUTNA. Bmecre ¢ TEM, CTOUT IIOHMMATh, YTO
4yeM 6OJIblle COLMaIbHBIX (PAKTOPOB U COLMATbHBIX
CTPYKTYP 3a/je/ICTBOBAHO B IIPOUCXOAALIMX 3MEHE-
HIAX, 9€M MEHbIIIE€ BHUMAaHINA UM YAEIA€TCA CO CTO-
pOHBI defepanbHBIX M PETMOHAIBHBIX BIACTENl, TeM
CTIOXKHee U IO7Iblile OHY OYZyT IIPOJO/IKATHCA.
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AHHOTauunA

0O6BLexkm. Hemosedyeckuli momeHyuasn HaceneHusi

lpedmem. YposeHb U OuHaMuKa pal3sumusi YerI08e4YeCK020 o-
meHyuana HacerneHusi cybbekmos PQ.

Uenb. BbisieneHue pasnuyul 8 pa3gumuu 4e/108e4eCKo20 MomeH-
yuana HacerneHusi cybbekmog P® u 803MoxxHOCMeU UxX CoKpauje-
HUS.

OcHo8HbIe nosoxeHusi. Yenoseyeckuli momeHyuasn u e2o pas-
sumue paccMompeHbl 8 cmambe OOHOBPEMEHHO KaK Uernb U
Kak cpedcmeo obuwiecmseHHO20 Mpoepecca, ompaxaruwue pac-
wupeHue 803MoXHocmell Yyernoseka, 8 moM yucre e2o co3uda-
meribHbIX (PecypCHbIX) 803MoxXHocmel. [aHbl meopemuyeckas
U UHCMpyMeHmarsbHasi UHmeprnpemauyusi OCHO8HbIX KOMITOHEHM
4esio8e4yecko20 rnomeHyuana, 6asupyrowuxcs Ha e2o 8ocrpous-
8o0cmeeHHoU cmpykmype. B ux cocmas ekrnodeHbl demoepachu-
Yyeckasi cocmaernsowasi, KOMnoHeHmMb! 300poebsi U obpazosaHusi
HacerneHusi, coyuanbHO-KyibmypHasi KOMIoHeHma. s oyeHKu
4esio8e4ecko20 nomeHyuana rnpednoxeHsbl UHOUKamMopb! Kaxool
U3 €20 KOMIMOHEeHM, a makxe Memoouka Kak MoKOMIMOHEHMHO20,
mak u KOMIMo3UumHOo&20 (8 COBOKYMHOCMU 10 8CEM KOMITOHeHmam)
pacdema OUEHOK C MoMOWbio UHOeKCHO20 memoda. Oma memo-
Ouka peasnusoseaHa 6 paspese scex cybbekmos P®, no daHHbIM
Poccmama 3a 2010 2. u 2015 e. Ha ocHoge rony4yeHHbIX oue-
HOK oripedesieH ypo8eHb pa3sumusi Ye/I08e4eCKo20 rnomeHyuarna
HacerneHusi 8 peauoHax, Ymo 0380J1UI0 POBECMU UX PaHXUpPO-
g8aHue Mo 0aHHOMY ypPOBHIO U MpoaHanu3uposams HarnpaeneHus
€20 usMeHeHul 8 QuHamuKe. BbisigrieHbl KOMIIOHEHMbI, KOmMopble
CunbHO U criabo enusiom Ha KOMMO3UMHbIE OUEHKU, a makxe
crieyughuka 3moz2o erusiHUsI fo epynnam peauoHos. OnpedereHo,
4Ymo ocmaernsiem xenamb Jly4we20 cocmosiHue demozpaghuye-
CKOU KOMIMOHEHMbl, @ makxXe KOMMNOHEeHMbI 300p08bsi, OCObEH-
HO 8 CeBepHbIX pesUuoHax, OMIUYaKOUUXCS CIIOXHBIMU MPUPO0-
HO-KIUMamuyecKuMU ycriosusiMu rnpoxueaHusi. [nsi peauoHos
CesepHoeo Kagkasza He ympamuso akmyasbHOCMU Mo8bileHuUe
yposHsi obpaldosaHusi HacerneHus.. [lokasaHo, Ymo, HecMompsi
Ha MoebIiWeHUe YpoBHS pa3gumusi Yes108e4ecKo2o rnomeHyuana
8 bonbwuHcmee cybbekmos P® 3a paccmompeHHbIl nepuod, 8
Eepelickol asmoHomHoU obrnacmu u e 08yx pecrybrukax CK@O
— [azecmaHe u Kapadaeso-Yepkeccuu, OH HECKOMbKO CHU3UJICS.
lMpu amom MakcumarsibHble peauoHaslbHble Pasfuyusi no Kaye-
Ccmey 4erno8eyecKo20 nomeHyuana HECKO/IbKO COKpamusuck — C
2,76 00 2,41 pa3sa.

KnioyeBble cnoBa: 4enoBeveckuit MOTeHuMan; ecTeCTBEHHbIN
NPUPOCT HacenNeHusl; MUrpaLoHHbIA MPUPOCT; 300poBLE; 06paso-
BaHMWe; KynbTypHasi akTUBHOCTb; COLManbHOE NOBEAEHWE; UHOEKC-
HbI MeTog; cybobekT PO.
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Abstract

The Object of the Study. Human potential.

The Subject of the Study. The level and dynamics of development
of the human potential of the population of the RF subjects.

The Purpose of the Study. Identifying differences in development
of the human potential of the population of the RF subjects and
opportunities for their reduction.

The Main Provisions of the Article. Human potential and its
development are considered article both as the purpose and
the means of human progress reflecting extension of human
opportunities including creative (resource) capabilities. Theoretical
and instrumental interpretation of the main components of human
potential based on its reproductive structure is analysed. The
components include a demographic component, components of
population health and education, and a sociocultural component.
For estimation of human potential indicators for each of its
component, as well as a methodology for both component-by-
component and composite (aggregate of all components)
calculations using the index method are proposed. The
methodology is applied to all RF subjects using the Rosstat data
for 2010 and 2015. On the basis of the obtained estimates the
authors have identified the levels of human potential development
in regions that enabling to range them by this level and analyze
the direction of its changes in dynamics. Components have been
found out a weak and strong impact on the composite estimates as
well as specifics of this impact by groups of regions. It has been
established that demographic and health components leave much
to be desired, particularly in northern regions characterized by
harsh natural climatic conditions of life in particular.

In North Caucasus regions the problem of raising educational level
of population has not lost its relevance. It is shown that despite the
general growth in the level of human potential development in most
subjects of the Russian Federation over the period in question it
remains insufficient for implementing modernization processes in
some regions.

Keywords: human potential; natural increase of population; net
migration; health; education; cultural activity; social behavior; index
method; an RF subject.
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BBeneHue

CraTpsl IOATOTOB/IEHA IO pe3y/IbTaTaM McCIIe-
IDOBaHUs, 1IelbI0 KOTOPOTO OblITa OLleHKa KauecTBa
4€JI0BEYECKOTO IOTEHLMANIA HACeIEHUA PErrOHOB
Poccunm 8 2010 1. 1 2015 1., YTO TTO3BONIUIIO BBISIBUTH
OMHAMMKY U (akTopsl ero paspurusA. CTaTbs BBU-
my eé 6ompioro o6béMa pasjeneHa Ha JiBe 4acTu. B
HepBOIl YaCTU CTATbM, KOTOpast OIyO/1MKoBaHa B Ne2
3a 2018 r., JaHO TeopeTnIecKoe 0O0CHOBaHME MpPef-
JIOKEHHOJI aBTOPaMM METOAMKM C MCIO/Ib30BaHM-
€M TIAATUM OCHOBHBIX KOMIIOHEHT, XapaKTePU3YIOIINX
KauyeCTBO Yel0BEYeCKOTro MOTEHIMana U MOofpoOHO
MPOAaHAMM3UPOBAHBI TPU U3 HUX: JeMorpadudeckas
COCTaBIIsAOLIasl, 3[[0POBbe U OOpa3oBaHue Hacese-
HusA. Tak Kak Kaxjasd KOMIIOHEHTa IIpelCTaBJIeHa,
KaK MPaBUIO, HECKONIbKMMU CTAaTUCTUYECKUMHU IIO-
Ka3aTe/sMM, TO JJI UX CBeleHUs B OIUH MHAMKA-
TOP NPUMEHSICS UHAEKCHDIT MeTof,. KpoMme Toro, B
IIEPBOJM YacTV IIpOaHANM3MPOBaHa JUTEpaTypa II0
maHHoM Tematuke [1-11]. Bo BTOpoit yactm aHa-
JIM3UPYIOTCA JIB€ KOMIIOHEHTBI Y€/I0BEYECKOTO IIO-
TeHIMajla — Ky/IbTypHasd aKTUBHOCTb U COLIMATbHOE
MIOBEJIeH)Ee HACelIeHNA, KOTOpble BMECTE XapaKTepu-
3YIOT COLMA/IbHO-KYIbTYPHOE IIOBEJEHNe, HO BBULY
X COMNEPIKATEJbHBIX PA3INYNIl paccCMaTpPUBAIOTCA
pasgenbHO. B 3TOi YacTu NpUBeeHBI Pe3y/IbTaThl
pacdéra MHTETPa/IbHON OLIEHKM KadyecTBa 4YeloBede-
CKOTO MOTeHII1aNa HaceneHns pernoHos PO sa 2010
r. 1 2015 1., mpefcTaB/IeHbl paclpefeieHIe Y TUIIOTIO-
TUsl PETMOHOB IO YPOBHIO Pa3BUTHA 4€TOBEYECKOTO
MoTeHL1aa.

2.4, KynbtypHasi akTUBHOCTb HacerneHus

OLeHNTb KYIbTYPHYI AKTMBHOCTb HACENIeHNS
MO>XHO C TIOMOIIBIO CTAaTUCTUYECKUX TIOKa3aTesnei
— MOCeIaeMOCTb TeaTpOB 1 My3eeB (%o — YNUCIO TI0-
cemennit Ha 1000 4eoBeK HacCeNeHMs) M YMCIO YN~
TaTesierl 00LeCTBEHHbBIX 0MOMMOTEK (THIC. YENIOBEK).
[Tocnennee Hanbornee Ba>kHO 1A cyobekToB PD, rie
KOJIMYeCTBO TeaTpOB U My3eeB OrpaHMueHo. B paii-
OHHBIX L[EHTPax OMOMMOTEKM SBIAIOTCI KYIBTYp-
HBIMU LIEHTPaMI, T7ie TIPOBOAATCS XY/I0KEeCTBEHHbIe
BBICTABKY, TPA3IHNIHbIE MEPOIPUATHS, PabOTAIOT
TeTCKUe KPYXXKI U T.I.

Hocewaemocmv meampos u my3ees. B 1ienom
no P® uncno mpodeccroHaIbHBIX TeaTpoB 3a 5
net yBemmumntoch Ha 10% (c 604 mo 665), a ypennb-
Hag mocelaeMocTsb — Ha 20,3% (¢ 217%o mo 261%o).
B 6onpummHcTBe pernonoB (68) HabmMo0OHAMIACH TTOIO-
JKMUTE/TbHAs AVHAMMKa ITOCEeNaeMOCTU TeaTpoB, I
CaMbIMII BBICOKMMM TeMIlamy OHa pocna B Yeune (B
5,5 pasa), Vurymerun (2,9 pasa), Pecrrybnuke An-
taii (2,2 pasa), TeiBe (2 pasa). Heckonbko cHU3MICS
3TOT ITOKa3aTenb B 11 cy61>eI<Tax P® - B Opnosckoit,
IcxoBckoit, Jleannrpazckoit, Mypmanckoit, Knpos-

ckoii, ITensenckoit, Caparosckoitr, HoBocubupckoii,
Omckoit 1 CaxanuHckoit obmactsx, B Kaambikun. B
paccMmarpuBaemblii nepuop, B Uykorckom AO, He-
HenkoM AO n SITHAO TeaTpoB He Ob1710.

Haubornplitee 4mcmo TeaTpanbHbIX 3pUTENell B
2010 . m 2015 1. HaO/MIOAANOCH B KY/IBTYPHBIX CTO-
numax — Mockse (COOTBETCTBEHHO 527%0 1 612%0)
u Cankr-Ilerepbypre (517%o0 1 780%o). Ha 3 mecte
B 2010 1. 661ma OMckas o6mactb (360%o0), a B 2015 1.
— Pecrry6nmka Mapmit 91 (374%o). B gecatky peru-
OHOB-JINJIEPOB IO IOcemaeMocTu Tearpos B 2010 1.
u B 2015 1. moMumMo AiByX cTommi, Pecrrybmmkn Ma-
puii-O1 u Omckoit ob6mactu Bxopunu Maraganckas u
HoBocnbupckas obmactu. B atux pernonax ypmesns-
Has [T0CEIIAeMOCTb TeaTPOB YBeINUN/IACh, 3a VICKIIIO-
yeHneM Omckoit 1 HoBocnbupckoit ob6macreit, HO 1 B
HUX OCTaBa/lacbh Ha OTHOCUTENTbHO BBICOKOM ypOBHE
(352%o0 1 328%o0). B aTy rpynmy B 2015 r. Borm 1. Ce-
BacTOMONb, AcTpaxanckas u Kocrpomckas obmacty,
Ilepmckmnii kpaii, a mokuHymm — KpacHosapckuii kpait,
Yysamms, Tomckas u CapaToBckas obmactu, mpuyém
TOJIbKO B ITOC/IE[{HEN TPON3OIIIIO CHIDKEHE TTOCella-
emocTu (¢ 264%o 10 239%o).

B 2010 r. B 11 cy6bexTax PD ynenpHas mocemiae-
MOCTb TeaTpoB ObU1a MeHee 100 mocemenuit Ha 1000
4yelloBeK Hace/leHMVs, ¥ MUHJMA/IbHBII YPOBEHDb Ha-
6mopancs B TeiBe (48%o) Pecrry6rmuke Antait (39%o)
u Yeune (28%o). Yepes 5 ner Takmux cyobekToB PD
ocTanoch TonbKo 5 — TriBa (98%o), CTaBpoIIONbCKMIT
Kpait (86%o), Pecrrybnmuka Anrait (84%o) u Espeit-
ckast aBToHOMUS (73%0).

B pesynbprare MakCMMajbHBIE pPerMOHAIbHbIE
pasmMuusA IO yHeNbHON IMOCEIaeMOCTI TeaTpoB 3a
5 nmeT cokpatwmich ¢ 18,8 pas (Mexay MockBoit u
Yeuneit) go 10,7 pasa (mexpay Cankr-Iletepbyprom
u EBpeiickoit aBToHOMMetr). Ecmm mckmounTs fBe
pOCCuiicKyie CTONMUIBI, Tfe CYIeCTBEHHBI BKJIAJ
BHOCUT, B TOM YNUC/Ie TYpPUCTUYECKUIT (PakTop, TO
MaKCUMaJ/bHble PerMoHanbHble pasnuunsa B 2010 r.
cocrasimamm 12,9 m B 2015 1. 5,1 pasa.

VYoenbHasA noceuaeMocTb My3eeB B IjefioM 1o PO
3a 5 ;eT BbIpocna emé 6ombiie (Ha 43,4%) — ¢ 567
mo 813 mocemenuin Ha 1000 4yenoBek HaceneHUs, B
TOM 4ICJIe B pe3y/IbTaTe YBeIMUeHMs YlCIa My3eeB
¢ 2578 mo 2758 (Ha 7%). B nomasnsAromem 60MbIINH-
crBe cyobekToB PP (75) ckmajpiBamach aHaIOTM4-
Has JVMHAMUKa, ¥ TMAepaMy [0 TeMIlaM pocTa Ioce-
I[aeMoCTy My3eeB BbicTynamyu Yeuns (B 14,2 pasa),
Anraii (B 9 pa3), Tarapcran (B 2,5 pasa) u EBperickas
aBTOHOMHast 06mactp (B 3 pasa). Camoe 6ombiioe
CHIDKEHUe IocelaeMocT MyseeB B 2015 I. 6b110
B JlennHrpazckoit obmactu — 6onee, vem Ha 40% (c
731%0 10 429%o0) KaK pe3ynbraT npucoenyHenns Ile-
teproga k C-IletepOypry. AHaNOrMyHbIe TEH/JCHIIUN
Habmomanuch B [IpuMopckoM U ANTaicKoM Kpasix
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(Ha 25% 1 19%, COOTBETCTBEHHO), B VIHTymeTnn (Ha
20%), B ActpaxaHckoit obmactu (Ha 16%), B Byps-
tun (MeHee 5%), CapatoBckoit obmactu u [lepMckom
Kpae (oxoro 1%).

B 2010 r. rpynmy permoHOB-IMIEPOB C BBICOKOI
YATbHOI MOCeIaeMOCTbio My3eeB (6omee 1200%o)
Bosmas CaHkt-Iletepbypr (3669%o), SApocnas-
ckast u Bragumupckas obmactu (1402%o m 1372%o,
coorBeTCTBeHHO). B 2015 1. Cankt-IletepOypr, Hau-
0ojee IpUB/IEKATENbHDIN [/I TYPUCTOB, COXPAHWI
cBoé muaepcTBO (4860%0), BTOpOE MECTO 3aHSN T.
CeBactononb (3468%o), TpeTbe — MockBa (6omee
2,1 TBIC. %0). KpoMe TOTO, B [IeCATKY MUIepOB BOIIA
Pecriy6mmka Kpeim (1383%o). B pesynbrate Bonorop-
ckas u bpsaHckaa o6macTy NOKMHYIN 3Ty rpymnimy. B
Hell TO-IIPeXXHEMY OCTA/INCh PeTMOHBI C TOPOfiaMI,
BXOJSILIVIMMU B «30710TO€ KonbLio Poccum» (SIpocmas-
ckast u Bragumupckas obmacrn), a rakxe Horopop-
ckas, IIckoBckas, Bonrorpagckas u KanuHuHrpap-
cKkasg o6mactu ¢ OONMBUIMM YNMCIOM MCTOPUYECKUX
TOCTONPUMEYaTeTbHOCTEIL.

B nonosune cy6wbekroB PO ypmenpHas moce-
maeMocTb My3ees B 2010 1. 6b11a Hike 389%o, a B
2015 r. — HmKe 454%o0. Ipynny 10 pernoHOB ¢ caMolt
HU3KOI TocelaeMocTbio (MeHee 150%o) BO3IIaB-
nsima Appiress, a 3aMmbikana Yeuns (13%o). B 2015 1.
B oroi1 rpynne (MeHee 200%o) IO-IIpeXXHEMY OCTa-
Banmuch Appires, Yeunsa, CesepHas Ocerus, Ka-
paugaeBo-Yepkeccus, Kanmpikma um Marajganckas
obnmacte. Ilokmuymm rpynmy bamkoprocran, Ka-
6appuHo-bankapus n Anrait. VIx 3amenwn Anraii-
cKumit Kpait, [larectan u ToiBa. B pernonax, Kotopole
OCTaJINCh B I'PYIIIe IV BOLUIN B Hee, yIeabHas II0-
CeIlaeMOCTDb My3€€B YBeIUYUIach.

Typuctudecknit ¢pakTop B IOCELaeMOCTI My3e-
eB UTpaeT OOJIBIIYIO POJIb, YeM B IIOCEIIAeMOCTH Tea-
TPOB, II03TOMY BBIIIE ¥ PeTMOHAIbHbIE pa3nndns. B
2010 r. MaKCUMMa/IbHbIN PaspbIB B IIOCEIAEMOCTY MY-
3eeB cocTaByAn 282,2 pasa (mexpay C-Ilerepbyprom
u Yeunéir), a yepes 5 IeT OH COKPATWUICH, HO OCTa-
BaJICSl MO-IIPeXKHEMY BBICOKUM — 86,8 pasa (Mexpay
Cankr-Ilerepoyprom u KapawaeBo-Yepkeccueii).
ITpn ncxmouennn Cankr-Iletep6ypra B 2010 1., a B
2015 r. emje u . CeBacTONO/Nb Pa3INYNUsI COKpPAIIAOT-
ca po 107,8 u 38 pas, cOOTBETCTBEHHO.

Yucnennocmov nonvsosamerneii 06uecmeenHvl-
mu 6ubnuomexamu. B ocieguee mecATuiaeTe 4uc-
JI0 TIOJIb30BaTenell OOLIeCTBEHHBIMU OUOIMOTEKA-
MM HOCTOSIHHO CHIDKAJIOCh, B TOM 4IC/Ie O1arogapsi
VMHTEHCUBHOMY Pa3BUTHUIO MHTEPHETA, YTO IIPUBEJIO
K 3aKpBITHIO OMO/MINOTEK U COKpalleHNo 6ubmmorey-
Horo ¢oHza. Yncno obujecTBeHHbIX 6MOMNOTeK 3a 5
JIeT CHUSWUIOCDH € 46,2 ThIC. 10 39 ThIC., a OMOMMOTEY-
HbBIT HOHJI YMeHbIIMICA ¢ 6459 o 5726 sk3eMIIA-
poB Ha 1000 4eoBeK HaceneHu.
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B 2010 r. obmjasg 4MCIEHHOCTh IOAb30BATENEN
006111eCTBEHHBIMM OMO/IMOTEKAMY COCTABIISIA OKOJIO
56 MJIH. 4elOBeK, a B 2015 r. — 52 M/IH. YetoBeK (B IIe-
pecuére Ha 1000 4yenoBek HaceleHNsA COOTBETCTBEH-
Ho 392 n 355). OpHaxo B 17 cybbexrax P® nponso-
1Iell POCT YAENbHOI YMCIEHHOCTM IIO/Tb30BaTeNell.
He6onpmmoit (ot 0,1 1o 5%) poct otmeuen B benro-
ponckoii, Kemeposckoit, Ilensenckoit u Yenssoun-
CKOI1 00/macTsx, B ThiBe, HECKOIBKO Bhiiie (6-7%) — B
Caxanmuuckoit 1 HoBocubupckoit obmactsax, Kabap-
nuHo-bankapuu. B Xabaposckom kpae, CBepaioB-
ckoit u fpocnaBckoit 06macTAx u B YeuHe yenbHbIN
IOKa3arTe/b MOBbIcKICcA Oojee yeM Ha 10%, B Hener-
koM AO, Jlenunrpajckoit u Bonoromckoit obmactax
- Ha 20%. B HoBropopckoit o6/act pocT cOCTaBUI
30,8% u B SImano-Henerkom AO - 93,3%. B 7 cy6p-
extax PO monoxurenbHas MHAMMKA 3TOTO ITOKa3a-
TeJlsl CBsI3aHa OTYACTY CO CHIDKEHMEM UYMCIeHHOCTU
Hacenmenusi (Kemeposckas, Ilensenckas, Horopos-
ckas, CaxammHckasa u Bomoropckas o6macty, Xaba-
posckuii kpait u SHAO).

HecMmoTpsa Ha cokpallleHMe YAeNbHOTO 4ucia
nonb3oBareneir bubnmmorekamu, B 2015 1. B cocTa-
Be 11 permoHoB-nNUfiepOB OocTaBaauch YyKOoTCKMII
AO, CMmonenckasa, MypmaHckaa u MarajfaHckas
obnactu, Mopnosus, Yysammusa u Mapuii-911, a BO-
unu Hosropopckas, Caxanmuckas u Bonorozackas
obmacty, rje 3apUKCUPOBAH POCT IOTb30BATENEN
6ubnmorekamu, u Mapnit-O71, coXpaHUBIIAsA OT-
HOCUTENIbHO BBICOKYIO MX YMCAEHHOCTh. B 2010 .
B 4JICJIO TMAEpPOB BXoaunn cy6bekTsl PO ¢ ynens-
HOJ 4MCAE€HHOCTBIO IONb30oBaTenell 6onee 552%o,
a 2015 r. - 6omee 535%o. Brine cpegHepoccuiicko-
rO YpOBHSA 9TOT IIOKasaTenb OBUI B 55 permonax
Poccunm B 2010 . m B 54 - B 2015 .

Ipymnma 10 pernoHOB ¢ caMbIM HU3KUM Y/I€/IbHBIM
YICIOM TIO/Ib30oBaTesnteir 6mubnmorekamu (B 2010 T
Menbiie 300%o, B 2015 . — 260%o0) Ha 60% ocTaBa-
nach 6e3 n3MeHeHmit. CBOM IO3UIMY COXPAHUIN pe-
TYIOHBI, B KOTOPBIX IIOCEIIaeMOCTb OMOMMOTeK CHU-
aunach, — XMAO, Cankr-Iletep6ypr, MockoBckas
obmactp u Ilpumopckmit kpaii, a Taxoke JleHMHrpaj-
ckasg ob6mactb u YeuHs, Iie OTMeYeH pOCT 3TOrO HO-
KasaTe/sl COOTBETCTBEHHO Ha 21% u 12%. B 2015 .
u3 rpynmnsl B CBeppnosckas obmacts, SHAO,
Kabappuno-bankapus u CeBepuas OceTins, a BOIUIN
Mocksa, Bonrorpaackas n Boponexckas obmactu u
VHrymernus, rge NpoU3OLUIIO CHMDKEHUE 3TON 4uc-
nenHocTu Ha 30-80%.

B pesynbpTare pasHOHANpaBIeHHON AMHAMUKYI
YZe/IbHOI YVCTIEHHOCTH II0/Ib30BaTesieil 001eCTBeH-
HBIMM OMONMMOTeKaMy MaKCMMa/bHble PeruoHasb-
Hble paznnuua Mexay Yykorckum AO n YedyeHckoilt
pecny6nmkoit cokparunuch ¢ 6 pas B 2010 . go 3,4
pasaB 20151
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Ce00Hvill uHOeKc KymbmypHOll axKmueHocmu
HacesieHUs pacCIUTBIBANICA KaK CpeflHee 3HAaYeHNe U3
TPEX MHIEKCOB — YAEIbHON IIOCEaeMOCTH TeaTpoB
(It), mysees (Im) 1 monb3oBarereit 6ubmorekamu (16
): Ix = (It +Im +16 ) / 3. (cM. mpunokenne, Tabnuua 4).

3a IATDb JIeT CBOJHBIN MHJEKC Ky/IbTYpPHOIl akK-
TUBHOCTU B cpefgHeM no Poccum BeIpoc Ha 9,3% ¢
0,21115 mo 0,23087. AHanormyHas [AMHAMMKA Ha-
Omrozianack B 53 pernoHax, HO YNCIO CyObekToB PO
C MHJEKCOM BBbIIlIe CPEJHEPOCCUIICKOTO TOKa3aTeNlsa
cokpaTtunoch ¢ 39 po 28. Ilpu aTom cocTas peruo-
HOB-/1uziepoB Ha 70% ocTanca 6e3 m3MeHeHuit. B
2010 r. k muaepaM npuHagmexxann Yykorckmit AO,
Kapemns n Omckas o6mactp, a B 2015 X CMEHWIN T.
Cesacromnonb, HoBropopckas n SIpocnaBckas o6ma-
ct. COCTaB perMOHOB C CaMOJ HU3KOM Ky/IbTYPHOI
AKTMBHOCTDIO HaCe/IeH, KaK 1 TPYIIIIa JIUJePOB, Cy-
IIeCTBEHHO 3a IIATD JIeT He IOMeHA/CA. B aTy rpynmy
Bxogwm [larecran, Kabappuno-banmkapusa, Yeuna
(HecMOTps Ha TO, YTO B 3TUX pecIyO/IMKax o BCeM
TPEM HOKasaTelsAM 3apUKCUPOBAH POCT, IPUIEM B
YeuHe cymecTBeHHbIIT), KpacHomapckmit xpait, Mo-
cKoBcKast 06mactb, XMAOQ (r7ie cOKpaTuaoch 4ucio
nosb3oBaresneil 6ubmmoTekamm) u JleHMHrpagcKas
0071acTh, I7le MOCelaeMOCTb TeaTPOB U My3eeB CHU-
3M/1aCh, YTO OTPA3MIOCDH Ha VX peHITUHTe (II0 TeaTpaM
OH CHM3WICA ¢ 55 o 73 1 mo myseam c 11 no 44).
Hwuskuit ypoBeHb KyIbTypHOI aKTUBHOCTY >KUTENIEN
JlenuHrpanckoit 1 MocKOBCKoOIT 06/1acTeit BO MHOTOM
00'BsICHsIETCS ONTU30CTHIO CTOMMIHBIX METATIOICOB.

2.5. CounanbHoe noBefeHUe HacemneHus

CoruanpbHOe MOBEEHNE OIEHUBAIOCh 0 YIC-
JIEHHOCTM TpakfiaH C acOIVIaJIbHBIM (JIeBUAHTHBIM)
nosefeHueM. [log HUMM OpasyMeBalOTCA He TOMb-
KO JIMIIA, COBEpIINBINVE IPeCTYIIEHUA, HO U CO-
croslMe Ha yuéTe B JIe4eOHO-IPOPUIAKTUIECKIX
yupexaenuax (JIITY) 6onpHble HapKOMaHMel, an-
KOTO/IMI3MOM, TOKCMKOMaHMeil. B 3gpaBooxpaHeHnn
IAHHbIE OTK/IOHEHUS CYMUTAIOTCA OOIEe3HSIMU, HO CO-
CTOsIHIE 3[JOPOBbSI 9TUX IPaXKAAaH CBA3AHO C aCOLM-
aJIbHBIM 00Pa3oM >KM3HIL.

IIpecmynnocmov. B oduimanpHoOil CTaTMCTUKE
OCHOBHBIM II0Ka3aTesieM, MO3BOJIAIIINM CYAUTb O
Macmrabax ¥ AVHAMUKE HPECTYIHOCTHU, SABJIAETC
MOKa3aTenb OOIero KoMM4ecTBa 3aperucTpupoOBaH-
HbIX IIpeCTyIUIeHNI B pacyére Ha 100 ThIC. yemoBeK
HaceneHusA. Kpome Toro, cymecTByoT gaHHble Poc-
craTa 06 00IieM KOMMYeCTBe >KEHIUH U MY)KUMH,
COBEpIIMBIINX IPECTYIVIEHNSA (B TBHIC. YeTOBEK).
ITepBbIit MOKa3aTeNnb CyLECTBEHHO OOJIbIIE BTOPOTO,
YTO, BUAMMO, CBSI3aHO C T€M, YTO OJJHO U TO K€ JIUII0
OIHOBPEMEHHO COBEpIIAeT pasHble BUABI IIPECTy-
wieHuit. O6a mokasareis, Mo JaHHBIM 0bUIMATbHOI
CTaTUCTUKU, B TIOCTIETHYIE TO/[bI UMEJTU TIOTIOXKUTENb-

HYI0 JUHaMUKY — KOTMYECTBO MPEeCTYNIeHUI CHU-
JKa71oCh.

B 2015 r. B P® uncrmo i (CkeHIIVH ¥ MY>KYUH
Ha 100 TbIC. 4YelOBEK HACe/NeHMs), COBEPIIVBIINX
npecTymieHns, 6put0 paBHO 734. Ho aToT moka-
3aTe/lb MyO/NMKYIOTCA B PETMOHAIBHOM paspese IO
He4ETHBIM rofiaM. I109TOMY [/IsT OLleHKM MacIITaboB
acoLMaIbHOTO MOBEJEHM A, CBA3aHHOTO C IIPeCcTyI-
HOCTBIO, VCIIO/Ib30BAJICS TTOKa3aTe/b 00IIero Komm-
YecTBa COBEpIMBINMX IpecTynneHue Ha 100 Teic.
yennosek B 2009 . u B 2015 1

Ob1iee KOMMYeCTBO JINI], COBEPLIVBIINX IIpe-
crymnenus, B 2009 1. cocrasisano 1220 ThiC. 4€lI0BEK,
B 2015 . — 1075 TbIC. 4enoBeK, a B pacuéte Ha 100
TBIC. 4e/I0BeK Hacenenus 860 1 734, COOTBETCTBEHHO.
Ecnu B cpemHeM 110 cTpaHe 3TOT IIOKa3aTenb CHU3NII-
cs1 Ha 14,6%, TO B pernonax 3aduKcMpoBaHa pasHO-
HallpaB/IeHHas JVHaMuKa. B 6onpummHCTBe CyObek-
toB Qepeparunu (62) mokasaTenb CHUSMICSA, B TOM
4ucre B 24 pernoHax CHIDKeHNe ObII0 OOIbIINM, YeM
IO CTpaHe B ILIeJIOM, U MUAMPOBAIN B 9TOM IIpoljecce
Mocksa, Heneuxnit AO, Actpaxanckas u Hosocu-
6upckas obmactu (CHyKeHue 6ojee 4eM Ha TPeTh).

B 21 cy6mpexTe PD, rie yaenbHOe YMCIO /NI, CO-
BEpIIMBIINX MPECTYITIEHN, YBEININIOCh, CaMbIMI
BBICOKMMY TeMIIaMI POCTa OTIMYaINCh Bonmoropckas
obmactp n Kamuarckuit kpait (Ha 13,1%), Kabapau-
Ho-bankapus (Ha 16,9%) u [larectan (Ha 18,3%).

B 2015 r. uncno cy6pexro PO ¢ ypoBHeM mpectyt-
HOCTM Cpefyl HaceJleHUs HIDKe CPeIHepPOCCUIICKOTO
ouTy He M3MeHnoch — 39 npotus 40 B 2009 1. CocTas
TPYHIIbI NiepoB (C HM3KMM YMCTIOM COBEPILUVBIINX
npecrymuienys — B 2010 1. menee 575 u B 2015 . — MeHee
502 na 100 ThIC. YemoBeK HaceymeHus) Ha 70% ocTacs
npexxHuM. HecMoTpst Ha pocT sToro nokasaresns B VIH-
rymeryn (¢ 168 no 186) u [larectane (¢ 263 1o 311), oun
COXpaHM/IN CBOM TIO3MIIMY B 3TO¥ TpyTIie. B Hee Taroke
Bxommmu Yeuns, Kabapamuo-bankapus n Kapauae-
Bo-Yepkeccys, Mocksa 1 Cankr-Iletep6ypr. B 2015 1. B
rpyny Bouumm Tynbckas un Benropopckas obmactu u .
CeBacTomnosb, KOTOpble 3aMeHM Pa3aHckyro 061acTb,
Appireto 1 Cesepryto OceTnio.

Ipynma u3 10 permoHoB-ayTCaiiiepoB — C CaMbIM
BBICOKVM YZ€/TbHbIM KO/IMYECTBOM JINLI, COBEPIUMBILIX
npecrymrenns, (B 2010 r. 6omee 1280, a 2015 . — 1130
Ha 100 TbIC. YeJIOBEK Hace/IeHNsI) OCTAIACh, KaK Vi IUjep-
CKas1, B TOM ke coctase Ha 70% (Maraganckas o6macrs,
Komu, TeiBa, Xaxaccus, Antaii, bBypatua u 3abait-
Kasbekmit Kpait). Ecmn B Komu n 3a6aiikanbckoM Kpae
3aUKCHpPOBaH POCT ITOro IOKaszaTens Ha 5,2 u 6,8%
COOTBETCTBEHHO, TO B [IPYTUX PeTMOHAX TPYIIIbI IIPOU-
301110 CHIDKeHue oT 4,7% B bypatun fio 14,7% B AnTae.
B 2009 r. B Heé Bxopmmm Taioke Henenkuit AO, Amyp-
ckas u AcrpaxaHckas obmacty, a B 2015 . EBperickas
aBroHomyst, CaxammHckas u KemepoBckas o6macTi
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MakcyMasibHbIe PEerMOHa/IbHbIE Pas/INiisA CHUSVIIUCD C
10,1 pasa (Mexny pecrrybnikamy BypsaTus n Varymre-
1) B 2009 I. o 7,9 pasa (Mexxay pecrryOmmkamm Anrait
n Varymerns) B 2015 .

Konmunzenm nuy, cocmoswux na yuéme 6
JIITY 1o moBofy a/IKOTO/IM3Ma M a/IKOTO/IbHOTO IICK-
X03a, HApKOMaHUM M TOKCMKOMaHUMU, B LI€JIOM IIO
crpane B 2010 r. cocrasnan 1607 yenoBek B pacyére
Ha 100 TbIC. 4eOBeK HaceneHnsd, U3 Hux 85,1% — ato
JIMLA C aJIKOTO/IBHOM 3aBUCUMOCTBIO, 14,4% — HapKo-
maHbl 1 0,5% — TokcMKoMaHbl. B 32 cybpexrax PO
9TOT YAEIbHBIN MOKa3aTeNlb ObIT HIDKe CpefHepoC-
CUJICKOTO YPOBHAL.

Yepes 5 et o61mmas yenbHas YMCIEHHOCTb KOH-
TUHIEHTa, cocrosmero Ha yuéte B JIIIY mo ykasan-
HBIM IIOBOZJAM, B II€JIOM IIO CTpaHe CHU3WIACH JIO
1278,8, nmn Ha 20,4%. IIpy 5TOM KOHTMHIEHT Majio
nsMeHnnca. CokpallleHue ero 4YmciIeHHOCTH INpOou-
3011710 BO BceX cybbexTax PP 3a nckmodennem by-
patun (poct Ha 2%) n EBpetickoit aBToHOMuUN (Ha
7,6%). Yncno pernoHoB ¢ IOKa3aTesieM HIDKe Cpef-
Hero 1o ctpaHe (33) ocTanoch MPaKTUYECKU TaKUM
Ke.

He mpomsomno cyuiecTBeHHBIX U3MEHEHUI U B
cocrase 10 permoHOB C HU3KMMU Y[ebHBIMM ITOKa-
sarensaMu — MeHee 1153 B 2010 r. u 868 na 100 ThIC.
yenoBeK HaceneHus B 2015 . B sty rpynmy Bxopu-
mt 5 Cesepo-KaBkasckux pecny6nuk, Mocksa,
Cankr-Ilerep6ypr u Byparua. B 2010 r. B cocraBe
nmupepoB Opum Taxoke benropopckas m OpeHOypr-
ckas obmacty, a B 2015 1. Ha cMeHy uM npynm Tom-
ckasg obmacte m KpacHopmapckumil Kpaii, IZie Takoi
KOHTMHIEHT CHU3WICA B 2 pasa.

He sadmxcupoBaHo 60/bIINX U3MEHEHWIT M B CO-
craBe 10 pernoHoB-ayTcaiifiepoBs (¢ camoil 00/IbIION
VOENbHOI 4MCIEHHOCTDIO JINI, COCTOAMNX Ha Y4é-
te JIITY, - 6omee 2460 B 2010 . 1 1925 Ha 100 ThIC.
yesoBek HaceneHusA B 2015 r.). ITomnmo Yykorckoro
AO B rpynny Bxogumu Kocrpomckas, Hiokeropon-
ckas, Hosropopckas, CaxanuHckas, VIBaHOBcKad
u Marayjanckas obmacty, a nmokuHymm eé Kapenmsa
n Heneuxuit AO, rge yzenbHas 4MCI€HHOCTD JINII,
COCTOAINX HA Y4€Te, CHU3WIACh COOTBETCTBEHHO B
1,5 u 3 pasa. Vix samennnu TamboBckas n bpsauckas
o6racTy, Iie TeMIIbI COKPAIIEeHV 3TOTO ITOKa3aTess
ObUIN CylIeCTBEHHO HipKe. HeHaMHOro CHM3WINCDH
U MaKCMMaJIbHble PervOHajbHble pa3nmnyus — ¢ 53,4
pasa mexxay Henenkum AO n Vurymeruein go 50,8
pasa mexxy Yykorckum AO u VHrymerneii.

O06was uucneHHoCmy Ul ¢ ACOUUATTLHBIM NO-
6edeHueM PAcCUNTHIBA/IACh KaK CYMMa abCOMIOTHBIX
3HAYEHUI PAaCCMOTPEHHBIX IOKasarenel (cM. mpu-
JIoXKeHue, Tabnmuia 5).

YucneHHOCTD NI C ACOLMAIbHBIM MOBEeleHN -
€M B pacCMaTpMBaeMBblil IePUOJ, B 11eJIOM IIO CTpa-

YPOBEHb XXW3HWU HACENEHWA PETMOHOB POCCUU + Ne3 (209) 2018 + 96 * 59-72

He coKpaTunaach Ha 18,4%. AHanornyuHas AMHaAMMU-
Ka Habmofanach Bo Bcex cyObekTax Pemepannn,
HO TeMIIbl €€ OBIIM pasnuMYHbIMKU. B pesynbrare
OOTBIIMHCTBO PETMOHOB M3MEHVIN CBOJ paHT —
y 20 cy6bexkToB Defepanny OH IOBBICUICH, T.K.
TeMIIbl CHVDKEeHNA 3Ha4eHUs y/ieNbHOIl YMCIeHHO-
ctu 6pUIM 60see BBICOKMe. MaKcuMasbHas peru-
OHa/lbHasA pasHUIA CHMU3MIACh ¢ 24,7 mexpy He-
HeukuM AO u Vinrymertuest B 2010 r. fo 18 pas
mexny Yykorckum AO m Vnrymerueit B 2015 T.
IIpu aTOM cocTaB ull C IeBUAHTHBIM IIOBEfleHNEM
M3MEHWICA He CTONb CylllecTBeHHO. [lona cocros-
mux Ha y4yére B JIIIY cHmsmmacy ¢ 65,1 go 63,5%,
B TOM 4YlUCJ€ Ha KOHTMHIEHT C a/JIKOTOJIbHOII 3a-
BJMCUMOCTBIO IIPUXOAUTCS OOJbIIe ITOMOBUHBI — B
2010 r. 55,4%, B 2015 1. — 53,5%.

Uucno permoHoB C YAEIbHON YMCIEHHOCTBHIO
JIML] C acolMajIbHBIM IOBeNeHNMEeM HIDKe CpefiHe-
poccuiickoro noxkasarensd B 2015 I. COKpaTuioch 10
28 mpoTtus 33 B 2010 r. Kak u B pacnpefeneHusx pe-
TMOHOB II0 YPOBHIO IIPECTYNHOCTU U IO YAETbHON
YJICIEHHOCTY KOHTMHTIEHTA, COCTOAIIETO Ha yuéTe
B JIITY, B cocTase rpynmbl u3 10 permoHoB-11epoB
IOMJMO ABYX POCCUIICKUX CTONNUIL] OOJIBIIMHCTBO
npencrapmsmu pecnyonmuku CKOO n Tarapcrah.
Yepes nartp ner KapawaeBo-Yepkeccuio n Tarap-
crtaH 3aMeHmnu KpacHopmapckuit kpaii u JleHuH-
rpajickasg 00/acTb, Ifie CYLeCTBEHHO CHMU3UIAChH
TOA HaceleHUs, COBEPUIMBILETO INPeCcTyI/IeHM,
a KOHTMHIEHT cocToAmuX Ha yuére B JIIIY cokpa-
TUJICA BJIBOE.

Yro KacaeTcA IpyNIbl PErMOHOB C CaMbIMU BbI-
COKMMM IOKa3aTe/lIAMM aCOLMaJbHOTO IOBENEHNsA
(8 2010 r. BBIIIE 3,5 THIC., B 2015 T. BBIIIE 2,9 THIC. HA
100 ThIC. YeIOBEK HACeNIeHN ), TO B Heil npeo6nananm
JlanbHEeBOCTOYHbIE PErMOHBI. KpoMe HUX B cocTase
TpyIIBI ayTcaiifepoB Haxopuauch Hosropopckad u
VIBaHOBCKas 06/1aCTH C BBICOKOJI YMCTIEHHOCTDIO JINII,
cocroAmmx Ha y4yére B JIIIY, n Xakaccusa ¢ BbICOKMM
ypoBHeM npectynHoctu. B 2010 r. B 3Ty rpynimy Bxo-
munn Ilepmckuit kpait, Kapenusa u Henenxnit AO, a
yepes 5 eT — Hikeroponckas u bpsaHckas obnacry,
n EBpelickasg aBTOHOMM:A, KOTOpas CHU3U/IA CBO
peiituHr Ha 22 nosuuyi (¢ 54 Ha 76). CyljecTBeHHbIe
coBury (Ha 10 u 6oree MO3NUINIT) IPOU3OLIIN e€IIé
B 15 cy6pekTax PD (cM. B mpunoskeHnn tabmuiy 5,
OHMI BBIJIETICHBI I[BETOM).

JIns BKII0OYEeHMA 3TOTO 10Ka3aTess B MHTETpasib-
HYIO OLI€HKY 4e/I0BEYEeCKOI0 IOTEHIMaIa PACCUNTHI-
BajicA ero uHjeKc. [Ipnuém, yeM Bblllle MHJIEKC, TEM
MeHblIIe O/ 1] C ACOLMa/IbHBIM II0BEfIeHIeM IIPO-
JKIBAeT Ha JJaHHONM TePPUTOPUM, JPYTUMU CIOBaAMU
OH XapaKTepuayeT B OOJIblIIell Mepe COLMaTbHO-HOP-
MaJIbHOE, YeM OTKJIOHAIIIeecs IOBefleHMeE.
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3. Yenoeeueckui noTeHUnan HaceneHus

pernoHoB Poccuu B 2010 . 1 2015 .

VHpeKc JeloBe4ecKoro MOTeHLMala HaceleHNs
(UIT) Poccum m eé permoHOB PacCUMTBIBANICSI KaK
cpenHee apudMeTnIecKoe 3Ha4YeHME 13 MHIEKCOB 5
ero koMnoHeHT. [Io P® on BbIpoc 3a 5 et Ha 12,7%
¢ 0,39622 mo 0,44636. Bce xommnonenTsr Y11 nmenn
MIOJIOKUTENIbHYIO IMHAMUKY, HO TEMIIBI pOCTa Bapbu-
posamuck ot 109,3% 1o Ky/IbTypHOI aKTUBHOCTH JIO
114,4% 1o o6pasosanmnio. [TosaToMy 071 KaXKoit u3
KOMIIOHEHT B uHpekce YIT 60/mpInx usMeHeHNiT He
IpeTepIIena: L0/ leMorpadiecKoil COCTaBIAIOLIeN
U 3[0pOBbA HaceJeHNA CHU3UINCh COOTBETCTBEHHO
¢ 14% pmo 13,7% u c 20,9% po 20,7%, aHa/JIOTUYHYIO
OVHAMMKY MMea [0/A KOMIIOHEHTBI KyIbTYPHOII
aKTMBHOCTYU HaceneHusA — ¢ 10,7% B 2010 . go 10,3%
B 2015 ., HECKOTIBKO YBe/IM4YM/IACh polb o6pasoBa-
HUA ¥ COLVIAJIBHOTO NOBefeHUA B (GOpPMMPOBAHUNU
YII - cooTBeTCTBEHHO C 25,1% mo 25,5% u ¢ 29,3%
10 29,7%.

B cy6bexrax PO YII Taxoke ymrydmmics, NCKITIO-
yeHne coctanamm ase pecny6omuku CKPO (muTe-
TpajibHBIT MHAEKC cHU3MCA B [larectane o 99,8%
n KapawaeBo-Uepkeccun mo 95,5%) m EBpeiickas
aBToHOMIA — 99% K ypoBHIO 2010 . Bo Bcex Tpéx
perroHax yXyAlIMINCh feMorpaduyecKas CUTYyaIsa
U KyJIbTypHasl aKTMBHOCTb HaceneHuA. Kpome roro,
B EBpertickoit aBToHOMUM B 2015 I. MOMUMO CaMoOIt
MacITabHON SMUTPAlVM B CTPaHe Y CHVDKEHUS YIC-
JIa TI0/Ib30BaTesIell O0IeCTBEHHbIMM OMOIMOTEKaMU
10 61,7% yBenm4mnach yfenbHas YMC/I€HHOCTD JINILL C
acolMaabHBIM NOBefleHMeM. B ocranbHbIx 80 perno-
Hax (6e3 Peciy6mmkn KpbiM n 1. CeBacTomnosnb) TeM-
bl pocta uHAexkca YII Bappuposanucs ot 105,2% B
Cesepnoit Ocetun go 192% B Heneuxom AO u B 47
— ObUIM BBILIIE, YeM B CpefiHeM 110 PO.

ITo Bemmunue nngekca YII Bce cybbexTer Dere-
pauyy pa3buThl Ha 3 TUIIA: @) C OTHOCUTEIBHO BBICO-
KIIM 4YejIoBedeckyM norennnanoM (mugexc YI1 Boimre
CPeHePOCCUIICKOTO YPOBHS), CPe) HUX BbIJe/IseT-
cs rpynmna u3 10 pernoHoB-1uzepoB; 6) co CpefHUM
YPOBHEM PasBUTHA YeTOBEYECKOTO IOTEHIIMana
(nupexc YIT HIDKe CpeHepOCCUIICKOTO, HO He HIDKe
MEeIVaHHOTO YPOBHS); B) C YeJIOBEYECKMM IOTEHIU-
aJloM HIDKe cpefiHero ypoBHA (mHAekc YII meHbIme
MEeIMaHHOTO YPOBHsA), C BblJeleHreM 10 pernoHoB ¢
cambiM Hu3kuM YII (cMm. mpunoxenne, Tabmuia 6).

ITo uncny cybpexkroB ®emeparuy, BXOAAMINX B
KKJBIN TUII, 3a 5 7IeT U3MEHEHUI IPaKTUIecKy He
MIPOM3OILJIO, €CIY He CIYUTATh TOTO, YTO MEeIMaHHBbIN
ypoBeHb ciBUHYNCA B 2015 I. Ha OHY IO3ULMIO U3-3a
YBEIMYEHNA KOIMYECTBA PETMOHOB C 83 mo 85.

B 2pynny ¢ omnocumenvno evicokum passumu-
em YII B 2010 . 1 2015 1. BXOmmm 19 cy6bexTos PD.
Eé cocTtaB 3a 5 nmeT M3MeHMICA HeCyl[eCTBEHHO. B

rpynmny co cpegauM pasputueM YII nepemmn Cras-
pononbckuit Kpait, Mypmanckass u Bonrorpapckas
obmactu, rae napexkc Y11 YBEIMYNUIICA BCEro Ha 6-7%,
n KapauaeBo-Yepkeccus, rae nHaekc causmics. Vx
3ameHmm I. CeBacromonb, Pecrry6rmka Kpeim, Kpac-
Homapckuit Kpaii, HoBocubupckas obmacts. B mo-
CIIeHUX JBYX PerroHax TeMIIbl pocTa MHjekca YI1
CYIIECTBEHHO IPEBbIIIANN CPENHEPOCCUNCKUI YPO-
BeHb (cooTBeTCcTBEHHO 22% 1 18,7%). Bonee 3amer-
Hble COBUTY IPOM3OLIIN B YMCIEHHOCTY HaceleHNs
9TOJ I'PYIIIBI — 33 5 JIeT OHa yBennumaach ¢ 48,1 fo
54 MIH. 4enoBek yau ¢ 33,7 no 36,7% B ob1ieil yuc-
neHHOCTM HaceneHusa Poccun. 1o yBenmuenne o6y-
CJIOBJIEHO He CTOJIbKO M3MEHEHEeM COCTaBa, CKOJIbKO
POCTOM YMC/IEHHOCTY HaceJleH)sI B perOHaXx.

Cpenunit unpexc YII B aToii rpynme 3a 5 1eT BbI-
poc Ha 14%. ITo OTHONIEHNIO K CPEJHEPOCCUIICKOMY
MHJEKCY OH 6bu1 Bbilre B 2010 I. Ha 12,7% 1 B 2015 1.
— Ha 14,1%, a MHJEKChI ero KOMIIOHEHT, 3a MCK/II04e-
HYIEM KY/IbTYPHOJ aKTMBHOCTY, TaKXe OBbUIN BBIIIE,
4yeM 110 cTpaHe B LenoM. CaMbIMM BBICOKVMMMU TeM-
mamu (123,6%) pocma KoMIoHeHTa 06paszoBanus (c
0,51016 no 0,63055), u €€ Ko/ B CpefHeM IO TpYIIIIe
nnpexce YII ysemmumnacey ¢ 22,7 go 24,8%. Camyio
607b1yI0 PO B POPMUPOBAHUY VHJEKCA IIPOJOII-
JKajia UTpaTb KOMIIOHEHTa COLMAIbHOTO TIOBENeHN!s,
HeCMOTpPsl Ha OTHOCUTEIbHO HM3KMe TeMIIbl pocTa
eé uHpekca (109,9%) u cHuXeHMe JONMK B CTPYKType
cpegHerpynnosoro napekca YII ¢ 31,4 mo 30,5%. Emé
MeHbIIVMM TeMIIaMM POC CPeTHUI MHJIEKC 3[J0POBbs
(108,5%), 1 ero monsa causuaack ¢ 21,1 1o 20,1%. Ot-
HOCHTE/TbHO BBICOKMMU TeMIIaMM IIOBBIIIANNCDH MH-
ileKchl gemMorpadudeckoit coctasstoment (113,6%)
U KYJIBTYPHOI aKTMBHOCTU (118,5%), opHako mons
[IepBOIl B CTPYKTYpe CpefHero Io Tpylle MHAeKca
YII Heckonbko cHusumach (¢ 16,9 mo 16,7%), a BTO-
poii — yBenmuamiach b ¢ 8 1o 8,1% (cM. mpumoxe-
Hue, Tabmma 7).

MakcumanbHble perMoHaIbHble pa3INyus B UH-
nekcax YII B aroit rpynme (BkIo4as e€ M1aepoB) He
u3MeHUMuch — 1,5 pasa B 2010 1. mexxgy Cankr-Ile-
TepOyprom u Bonrorpazckoit o6mactsio u B 2015 T
Mexpy I. CeBacTonosnb 1 JIeHMHIpafiCKoI 06/1aCThIO.

Ipynna u3 10 pezuonoe-nudepoé OTINIACTC
CaMbIMM BBICOKMMU 3HAa4eHMAMM BCEX KOMIIOHEHT
YII. E€ cpepnmit napekc YII B 2015 1. BhIpOC Ha
14,6% m 6bL1 6OMbIIE CpefHErpYIIIOBOro Ha 7,6%.
B cooTHoOMIEeHNN €O CpemHEPOCCUIICKUM MHIEKCOM
YII B 2010 r. cpepumit nupexc YII permonos-nupe-
pos cocrasnan 120,7%, B 2015 1. - 122,9% (cm. npu-
JIO>KeHue, Tabmua 7).

CocrTaB Ipynsl 11epoB 3a 5 1eT U3MEeHNUJICS Ha
40% eé noxkunynu [larecran, Kapagaeso-Yepkeccus,
CeBepnas Ocerus u Kamumuunrpazpckas o6macTs,
IpUYEM eC/U y TIePBBIX BYX peciyO/mK, Kak oTMe-
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4aJsIoch Bbllle, MHAEKC YII HeCKOMbKO CHU3WIICA, TO Y
HOC/IETHNX, HA00OPOT, HAOIIOAICSA POCT Ha 5 1 9%,
COOTBETCTBEHHO. 3a MckmodeHneM Kapauaeso-Yep-
Keccun Bce Tpu pernoHa B 2015 1. ocranuch B cocTa-
Bé IPYIIIBI ¢ OTHOCUTENbHO BhicokuM YII. B rpymmy
mupepos B 2015 . Bomumm KpacHopgapckuil Kpait u
Yeuns, roe unpexc YI1 yBennumnca cooTBeTCTBEHHO
Ha 22 n 14%, a Taxcke I. CeBacrononb u Pecrry6mka
KppiM. YncneHHOCTh HaceleHUA B peTMOHAX-JINfie-
pax pocna 6oree BBICOKMMM TEMIIAMM, YeM B 1I€JIOM
no rpyme (118% npotus 112%), u 3a 5 1eT ysenu-
yunach ¢ 31,7 go 37,4 MJIH. YejIOBEK.

IlecTh MOCTOSHHBIX YIEHOB TPYIIBI INULEPOB
OT/INYAIOT OTHOCUTE/IBHO He BBICOKME (HIDKe Cpefi-
HEepPOCCUIICKOTO YPOBH:A) TeMIIbl pocTa uHpekca YlIl,
UCKII04eHre coctasnana Vurymernsa (19,1%) n Tio-
MeHcKas o6macth (13,8%). Kaxpprit u3 10 pernoHos
B 2015 1., kak 1 B 2010 1., oT/IM4anca pAJOM BbICOKMUX
3HaueHnit komnoHeHT YI1. Tak, HanpuMep, y BceX MH-
IeKC feMOorpamyecKoil COCTAaBIIAINIEN ObUI BbIIIe
CPEMHEPOCCUIICKOTO YPOBHS, U IIepBble TP MeCTa 3a-
HyMam I. CeBacTononb (6marogaps MUTPalliOHHOMY
npupocty), VIarymetnsa n TiomeHckas o6macTsp, rie
OTHOBPEMEHHO ObUT 3aVKCUPOBAH €CTeCTBEHHBII I
MUTPALMIOHHBIN IPUPOCT HACETIEHN .

OrmeHKa 3J0pOBbs HAaceTeHNA Y BCeX CyOBEKTOB
P® rpynmnsl muepoB Tak>Ke BBILIE, Y€M B CPESHEM 10
CTpaHe, HO TEMIIBI €€ pocTa OBV BeCbMa CKPOMHBI-
mu (108,1%) (ITpunoxxenne, Tab1.7), U 1epBble TPU
MecTa 3aHuMam MockBa (61arogapsi OTHOCUTEIbHO
BBICOKOJI TPOJO/DKUTENbHOCTH KIU3HY U HU3KO 3a-
6oneBaemocTn), VIHrymeTus (c caMmoii BBICOKOJI ITpoO-
IO/DKUTENIBHOCTBIO KM3HM) 1 MOCKOBCKass 06/1acTh
(C OTHOCHTENTBHO BBICOKOI IPOJIO/KUTENBHOCTDIO
JKV3HU U HU3KOJ MHBAINIHOCTBIO HaceneHns). Yto
KacaeTcsa 00pa3oBaHNA HacCelIeHMs, TO MPOOIeMHBI-
MU B 9TOII rpymnme ocralorca VInrymerua un Yeyns,
HeCMOTps Ha TO, CPeJHIII YpoBeHb 00pa3oBaHus (B
6aj1ax) yBeIM4YM/ICSA COOTBETCTBEHHO Ha 10 m 12%
npoTtuB 2,7% B cpefiHeM IO cTpaHe. Ilepsble Tpu
MeCTa He TOJIbKO B 3TOil TPyIIe, HO U Cpely BceX
cyobexToB PO 110 ypoBHIO 00pa3oBaHNs 3aHUMAIOT
Mocksa, Cankr-Iletep6ypr u r. CeBacTononn. Itu
JK€ PErMOHbBl ABIAITCA NMEePBBIMU U IO KYIbTYPHOIL
aKTMBHOCTM Hace/leHNdA, Torga Kak B MocKOBcKoIt
obmactu, Kpacuomapckom kpae n XaHTbI-MaHcnii-
ckoM AO 3T0T MHAeKc B 2015 . 6T B 2 pasa HIDKe
CpelHero 10 CTpaHe yPOBH:, He Ha MHOTO JTy4Ille CH-
Tyanus u B Yeune.

PernoHbl Tpynmnbl-mupepoB OTIMYAIOTCA BBICO-
KM YPOBHEM WHJEKCa COLMAIbHOTO IOBefeHNA,
TONMbKO B MockoBckoit 1 TioMeHCKoiT 06/1acTaX OH
HECKOJIbKO MEeHbIIIe CPeJHEPOCCUIICKOTO, a IepBble
Mecrta 3aHuMaroT Varymerus, Yeunsa u Cankr-Ile-

TepOypr.
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B crpyxrype cpennero nnpekca YII pernonos—
JMAEPOB, KaK U B 1jefioM 1o 19 cybbexram P, cy-
[IECTBEHHBIX CABUIOB Ha Habmromgaercsa. PasHuia B
POMU PasnMIHBIX KOMIOHEHT B hopmupoBanny YII
B CpefHeM II0 3Toi rpymie cHu3nunaach. OgHaKko Mak-
CUMaJIbHbIe peruoHa/ibHble Pas3Nuyus B BeIMUMHE
nupekca YII He sHauMTeNIbHO yBeMUMYMINCD ¢ 1,4 Ko
1,47 pas, Kak 1 B LjeJIoM 110 rpynne - ¢ 1,52 o 1,54
pas.

Bo emopoii epynne co cpednum yposeHem pa3eu-
mus YII coctaB M3MEHWICA IIOYTU Ha TPETb: IIOMMU-
MO 4 perMoHoB, KOTOpPbIe NepeMeCTUINCh U3 NIePBOIl
rpynnel, B Heé Bouummm Mapuii-On, Heneuxuit AO,
Kypckas u Actpaxanckas obmactu. YncieHHOCTD Ha-
CeJIeHNs COKpaTuIach 3a 5 et ¢ 48,1 1o 41,4 MH. de-
noBex (c 33,7 o 28,3% B 06111eiT YNCTEHHOCTI POCCH-
an). Cpennuit o rpynne nHpekc YIT yBemrannca Ha
13,5%, 1 110 OTHOLIEHUIO K CPEIHEPOCCUIICKOMY MH-
mexcy B 2010 r. cocraBnan 95,6%, a B 2015 1. — 96,4%.
Bce xommonentst YII B cpemteM ObUIM HECKOTBKO
HibKe cpennepoccuiickux (IIpunokenne, Ta6m.7).
MaxkcumanbHble periOHaNIbHbIE PA3INyuMs B MHIEKCe
YII camsunmcs ¢ 1,16 go 1,13 pasa.

CaMbIMI BBICOKMMU TeMIIaMIU POC MHJIEKC KOM-
moHeHThI 06pasoBanms (121,5%), 1 eT0 COOTHOIIIEHNE
CO CpefHepOCCUIICKMM IT0Ka3aTesleM yBeINInIoch ¢
91,7 1o 97,4%, a ymenbHbI BEC B CTPYKTYPE CPESHETO
nHpekca YIT - ¢ 24,1 mo 25,8%. OTHOCUTENbHO BBI-
coKMM obpasoBanmeM B 2015 . OTIMYATIOCH Hacese-
Hue SIHAO, Camapckoit obmacty, peciyonmk Caxa
u Appires, a Hu3kuM - CraBpononbckoro kpas. Ca-
MBIMM HU3KMMM TeMIIaMI NOBBIIIATACh KYIbTYpHas
aKTMBHOCTD (104,8%). ITpu 3TOM OHa IO YPOBHIO U
morne B cTpykType uHpekca Yl octaBasmach HeCKOMb-
KO Bblllle, YeM B CpeflHeM B TPYIIIle C OTHOCUTEIbHO
BoicOKMM YII. Ilo ypoBHIO Ky/IbTYpHON aKTUBHO-
ctu B 2015 T., C OBHOV CTOPOHBI, BbIieNANNCH Apoc-
nmaBckasg ob6mactb, KpacHospckuit kpaii, Uysamms
u Mapuii-91, a ¢ gpyroit — KapadyaeBo-Yepxeccus,
Henenxnit AO u CraBpomnonbcknii Kpail. 3[0poBbe
HaceJIeH)s B IPYTIIIe YIy4YllaIoCch, HO He JOCTaTOYHO
BbIcOkuMM TeMnamu (110,4%), B pesynbrare B 2015 1.
€r0 CpefIHeTPYIIIIOBOI MHAEKC CTaJI HECKOIbKO HIDKeE,
yeM B cpefHeM 11o PO. XopomuMm 3sgopoBbeM B IpyII-
e oranyarTca >kutenu CTaBpOIIOIbCKOTO Kpad,
KapauaeBo-Uepkeccun, AcTpaxaHckoit obmacTu, a
cepbé3Hble IPOOIEeMbl CO 3J0POBbEM HACelIeHMs B
ocHOBHOM TObKO B Henerikom AO.

Jemorpaduyeckasi coCTaB/IA0IAsA B CPEJHEM I10
rpyme pocia 60/ee BLICOKMMU TeMIlaMy, 4eM B PD
(114,3 mpotus 110,5%). B pesynbrare e€ oTcTaBaHue
OT CpefiHero 1o CTpaHe ypOBHs CHU3UIOCH (¢ 14,4 1o
11,4%) (cM. mpunoxkenue, Tabmuna 7). IIpo6meMHbI-
MU B 5TOM I/IaHE TO-IIpeXXHeMY ABIATCA MypMaH-
ckas u Bonrorpajpckas obmactu 1 ocobenno AHAO,
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I7ie Ha leMorpaduecKyi0 COCTaB/IAIYI0 B CTPYK-
Type unpekca Y9Il nmpmxopmnocy Bcero 4,6%. Hau-
OO/IbIIINII YI€/IbHBII BEC B €70 CTPYKTYpPe B 9TOM THUIIE
PErMOHOB, KaK I NIepBOM, 3aHMMAaEeT KOMIIOHEHTa CO-
LMaJbHOIO IOBEMEHN A, a 10 pernoHaM oHa B 2015 .
BapbupoBanach oT 34,6% B KapauaeBo-YUepkeccun
10 26,9% B AHAO. 3a 5 neT e€é 3HaueHMe BBIPOCIIO
Ha 12,3%, HO COOTHOLIEHME CO CPEJHEPOCCUIICKUM
YPOBHEM CHM3UIOCH ¢ 99,2, no 97,5%. OTHOCKUTEND-
HO Hu3Kue 3HadeHus (MeHee 0,6) 9TOI KOMIIOHEHTBI
ocratorcsa B JHAO, Henenxom AO, B pecry6mmkax
Appires, Mapnii-On n YyBamckas.

Tpemuii mun pezuonoé c pazéumuem YII nuice
cpeOHe20 ypOBHA — CaMblil MHOTOYVC/ICHHBIN U €T
cocraB Mano M3MeHmIcs. B 2015 r. mpousomén o6-
MEH C peroHaMy 2-To TUIIA, BB 4 cy6bekTa PO,
ux 3amenmnn Kammbikus, Yensounckas, Boponex-
ckas u Ilensenckas obmactu. B 3-it rpynme obujas
YICIEHHOCTb HacelleHusA yBenm4mnach ¢ 46,7 mo 51
MJIH. 4eI0BeK, unu ¢ 32,7 1o 34,8% B 06111el1 YMCIIeH-
HOCTU POCCHUSIH.

Cpennuit ungexkc YII 3a 5 net Beipoc Ha 18,4%.
B 2010 1. on 6b11 HIKe 0,3 B 8 CY6’I)€KTaX P®, ye-
pe3 IATb JIeT TaKUX OCTANOCh TONbKO 2 — EBpelickas
aproHoMua u Yykorckuit AO. OTOT TUI PETrMOHOB
OT/INYAETCA, BO-IIEPBBIX, HE TOJNIBKO CaMbIM BBICO-
KM TeMIIOM pocTa cpefgHero uHjekca 4lI, Ho n
BBICOKMMM CPEJHUMM TeMIIaMIU POCTa €ro YeThIPEX
KOMIIOHEHT — pmemorpacdudeckoit (129,6%), 3mopo-
Bbs (116%), obpasoBanus (121,4%) u coluanbHOTO
noBefeHust (122,7%) — M HEKOTOPBIM CHIDKEHUEM
CpPefJHEro 3HauyeHUsd KOMIIOHEHTHI KY/IbTYPHOM aK-
tuBHOCTHU (Ha 0,5%) (CcM. mpunoXkeHue, Tabnuua 7).
Bo-BTopbix, cpeguuit nupexc YIl B sTom tune peru-
OHOB U CpeJjHIe MHJEKChbl BCeX IATYU er0 KOMIOHEHT
ocTaroTcs, kKak u B 2010 r., campiMy Huskumu. Hau-
6oree TpPOOTEMHBIMU ABJISAIOTCS XapaKTePUCTUKU
nemorpabum 1 couuanbHOro nosemeHus. CpemHuin
MHJEKC NepBOJi KOMIIOHEHTHI JjaXke B pe3yjbTare eé
yBenmdenns B 2015 1. ocTaBasicsa MeHbllle CpeIHEpOC-
CUIICKOTO B 1,5 pasa, a coLyanbHOrO MOBEJEHNA — B
1,2 pasa. Ecim npo6nemsr ¢ pemorpacdueit 6onblire
00YC/IOBIIEHBI BBIe3JIOM JKUTEIE B IPYTUe PEIVOHBI,
TO C COLIMIA/IbHBIM ITOBEfIEHMEM — BBICOKOI JJOTIeT INI]
C JeBUALVAMMN.

B cBsi3u ¢ aKTya/bHOCTBIO IPO6/IEMBI KOMILIEKC-
HOTO IIPOCTPAaHCTBEHHOTO PAa3BUTUS U CHIDKEHUSA
MEXPETrVOHATbHBIX Pa3INyunil, B TOM YMC/Ie B Pa3BU-
TUY Ye/I0BEYECKOrO MOTeHIMana, 0co60ro BHUMAHMS
TpebyeT curyanys, cioxusiasca B 10 cyobekrax PO
¢ cambIM HuskuM uHpekcom YII (pernonax-ayrcait-
nepax). B atux 10 peruonax B 2010 . mpo>kuBamu 7
MJIH. 49enoBek, B 2015 . — 6,1 MyIH. yenoBek i 4,9
u 4,2% ot 0011[eil YMCITeHHOCTU HaCeNeHVs] CTPaHBbI.
Yepes 5 net cocTas aToit rpymnnsl Ha 70% ocTancs 6e3

M3MeHEeHUII, TTIOCTOSSHHBIMI €€ YWIeHaMU SIBJLUIACh 5
peruonos IBPO, a Taxoke Kypranckas u VBanoBckas
o6macty. B 2015 r. rpyniy nokunysu Ilepmcknii kpai,
Hosropopckas o6macts n Heneuxmit AO, B KOTOpPBIX
Bce KoMIoHeHTHI YUI1 nMeny 3HauMTe/TbHbIE TTOTOXKI-
TenbHbIe CABUTH. VIHAEKC meMorpaduvecKoi coCTaB-
nsomeit B Henerrkom AO cymectBeHHo (B 1,5 pasa)
IIPEBBICU/I CPESHEPOCCUIICKMI TTOKa3aTeNlb, HO ITIaB-
HBIIl CABUT ObIT 3aUKCUPOBAH B XapaKTepPUCTUKe
COLIMIA/IbHOTO IIOBefleHN:, MHIEKC KoTtopoil B 2010 1.
6b11 He MHOTUM 6071ee HyrA, a 2015 1. - 0,563182 (3a-
Ipefie/ibHble ye/NbHble MTOKa3aTe/ln MO alKOTOIbHOM
3aBJCHUMOCTY HaceleHMsA CHU3WIUCh B 3,2 pasa, HO
IIpY 3TOM OCTAaBa/INCh B 1,5 BbIllle, YeM B CPeHEM IIO
CTpaHe). BBICOKMX ITOJIO>KUTE/IbHBIX CABUTOB B KYJIb-
TypHOII cdepe gocturia Hosropopckas 06macTs.

B 2015 1. B rpymnme ayrcalifiepoB OKa3aauch 3a-
6aitkanbckuit kpait, Komu u Kapemusa. Tombko B
Komu temmbr pocta unmgekca YII Obiy Bbilie, yem
B cpepHeM 110 cTpaHe (16,2%), a B ABYX JJpyTUX Tep-
purtopusAx pocT coctaBun MeHee 10%. B Komu Bce
KoMIOHeHThl YII mMenu mooKNUTeNbHYI0 AUHAMU-
Ky, B Kapenuu nnpexc KynbTypHOIT aKTUBHOCTY CHU-
suncs B 1,7 pasa. B 3abarikanbckom Kpae CHIDKEHUE
3a(PMKCMPOBAHO IO IBYM XapaKTepUCTUKAM — J,eMO-
rpadudeckoit (pe3ynbraT SMUIPALVIN) U KYIBTYPHON
AKTUBHOCTM (COKPATU/IACh YMCIIEHHOCTh TONTb30Ba-
Tenet 6ubmoTekamu). B 2010 r. Tonbko Kapenus no
yposHio YII Haxommmach B OTHOCUTEIBHOM OTAasIe-
HUM OT OO/IBIIMHCTBA ayTcaiifepos (63 MecTo B PO).

Cpenunit unpexc YII y ayrcaiizepoB poc cambl-
MM BbICOKMMY TeMmnamu (122,2%). Cpenyt 7 HOCTOSIH-
HbIX €€ 4jieHoB B 2015 . TonbKo B EBpeiicKoil aBTo-
Homum uHaekc YII cHM3mMIICs, a BO BCeX OCTaIbHBIX
BBIPOC, 1 caMble OOJIbIINe TeMIIbI €r0 pOoCTa OTMe-
yeHbl B Marazanckoit obmactu (137%), Yykorckom
AO (132,2%), B Amypcxkoit (123,6%) n CaxanmHCKO
obmactsax (121,9%). Bo Bcex 10 pernonax ocrarorcs
cepbé3Hble IIPoOIeMbl C AeMorpaduiecKkor cocTas-
01N 13-3a aKTMBHOIO Bble3fia HaceneHus. Cpeni-
HUJ MHAEKC 3TOV KOMIOHeHTHI B 2015 I. ocTtaBajcsa
IIOYTH B 2 pasa HIKe CPeIHEPOCCUIICKOTO, a MHAEKC
3mopoBbA cocTaBAn 85,5%. IIpobnemsl co 3p0po-
BbeM IO-IIPEeXXHEMY Hambojee OCTPO CTOAT Y K-
Teneit AMypckoit obmacty, EBpeiickoil aBTOHOMUM,
Yykorckoro AO u Kapennn, HecMOTps Ha TO, UTO BO
BCexX 4 perMoHax MHJEKC 3/10POBbs YBEIMYM/ICH, HO
OCTaéTcAd 3HAUMUTENbHO HIDKE CpeJHepOCCUIICKOTro
ypoBHs. I1o4TU B TaKOM K€ COOTHOIIEHUN CO Cpefi-
HEPOCCUIICKUM YPOBHEM OCTaBaIOCh CPefHErPyIIIOo-
BO€ 3HaUYeHJe KOMIIOHeHThI 00pa3oBaHus, a B 3abait-
Ka/IbcKOM Kpae u KypraHckoit 06/1acTi 3TOT MHJEKC
65611 MeHb1Ie 0,38.

IToxasarenb KyIbTYpHOIT aKTMBHOCTY HaCeTIeHN
B 2010 r. 6611 Ha 5% BbILIE, YEM B CpeflHeM II0 CTpaHe,
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a uepes 5 et oH cHusmiIcA fo 90,8%, u caMbIMy IIpo-
6meMHBIMK B 3TOII cepe 6bmn EBpeiickas aBTOHO-
mus, Kypranckas u Amypckas o6mactu. [Ipo6emsl ¢
COLIMA/IbHBIM IIOBEIeHVEM HaCeNIeHN A OCTaITCs 0CO-
60 akryanbHbIMK B YykoTckoM AO 1 MaragaHcKoI
obmactu. B menmom mo 10 permoHaM TeMIIBI pocTa
KOMITOHEHTBI COLIMA/IbHOTO MOBEfIeHNs ObIIM CaMbl-
My Bbicokumu (157,3%), OfHAKO B COOTHOIIIEHWUM CO
CPeJHEPOCCUIICKMM YPOBHEM OHa COCTaBANa 65,5%
(B 2010 1. Bcero 47,6%). CpenHAs CTPYKTypa MHTe-
rpanpHOro nHpAekca Y1 y ayrcaiigepos B 2015 1. cTa-
Jla 3HAYMUTENIBPHO O/MIDKe K CpefjHeil CTPYKType BCeX
pernonos 3 Tuma, 4eM B 2010 r. (cM. ImpuIoXeHue,
Tabnuua 7).

MaxkcumanbHble Pasnn4uK [0 BeTMYMHE MHEKCa
UIl B pernoHax TpeTbero TUIa CHU3WINCD 3a 5 JIeT
¢ 1,63 pasa (mexxpy Open6yprckoit obmactoio u He-
HerkuM AO) o 1,44 (mexny Kanmeixueit u Espeit-
CKOJ1 aBTOHOMUEI1), B TOM 4JC/Ie B PeTMOHAX- ay TCali-
mepax ¢ 1,38 pasa (mexpay Kyprauckoit o6macteio n
Heneuxum AO) mo 1,24 (mexpy CaxanmHckoit o6ma-
cTbio 1 EBpetickoit aBToHOMMEI), @ IjesioM 1o P® ¢
2,76 pasa (mexxny Cankr-Ilerep6yprom n Henerxkum
AO) pmo 2,41 (mexpy r. CeBacronons n EBpeiickoit
ABTOHOMUEIN).

3aknoyeHune

OpHuM n3 GakTOpOB COLMATBHO-9KOHOMIYECKO-
TO pasBUTHUA ¥ OGHOBPEMEHHO LIETIbIO €TO BBICTYIAET
Ye/I0BeYeCKMII IIOTeHIMAI, KOTOPBIM 00/IajjaeT Hace-
JIeHNe CTpaHbl U €€ pernoHoB. B Poccun ¢ e€ orpom-
HOJT TeppuTOpHelt, BKmovaroieit 85 cyopexToB Depe-
panuy, 1 MHOTOHALIMOHAIbHBIM COCTaBOM HaceeHNs
BAKHOI 3afadell AB/IAETCA IPEOfO/IeHNe IPOCTPaH-
CTBeHHON auddepeHIManNy MO KadyeCTBY dYeJIoBe-
yeckoro norednuana (YII). B manHoM mccnenoBannm
otienka Yl Bkmovasa mATh €ro KOMIIOHEHT — JIeMOTpa-
¢duyeckas cocTaB/ALIAsA, 3[40pOBbe, 00pas3oBaHIe,
KYZIbTyPHas aKTMBHOCTD ¥ COIIMa/IbHOE TIOBEJeHNE Ha-
Ce/IeHNA — U IPOBOAIMIACH MH/IEKCHBIM METONOM.

MccnenoBanne nokasasno, 4To 3a 5 7IeT Ka4eCTBO
Ye/I0BEUeCKOTO TIOTeHIuana HaceneHusa Poccun
ynyammnock. Vinpexc YII B nenmom no crpane yBe-
auyauiacs Ha 12,7%, BBIPOC/IO 3HaueHUE U KaKOM
€r0 KOMIIOHEHTHI OT 9,3% B Ky/IbTYPHOIM aKTUBHO-
ctu 1o 14,4% B conmanpHOM moBefieHNN. B cyObex-
Tax P® Habmopmanuch Te ke MPOIeCChl, UCKI0Yast
EBpeiickyio aBTOHOMHYI0 O0/IacTb 1 JiBe pecy6mu-
k1 — Jlarecran u KapadaeBo-Yepkeccuto, HO 1 y HUX
OOJIBIIOrO CHIDKEHMs KadeCcTBA 4elTOBEYeCKOro IO-
TeHIVa/la He 3aduKcupoBaHo. JJMHaMuka MHeKca
YII 1 oT/eNbHBIX €0 KOMIIOHEHT B PerMOHaX pe3Ko
OTIMYaNach OT CpefHepoccuiickoil. Tak, Hampumep,
TeMIbl pocTa nHpekca YII BappupoBannuch B JocTa-
TOYHO IIMPOKOM Airana3oHe — oT 105,2% B CeBepHOII
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Ocerun p0 192,2% B Henenxom AO, a KynbTypHON
AKTUBHOCTU — OT 59,6% B Kapenuu go 770% B Yeune.

ITo Benm4MHe MHTETPAIBHOTO MHJEKCA BCe CYyOD-
exTbl Pefepanyy 06befieHbl B TPY THUIIA. 3a IATH 1T
COCTaB TPEX TUIIOB PETMOHOB CEPbE3HBIX VI3MEHEHUI
He IIpeTepIIer], a 10 Injepam u ayrcangepam Ha 70%
0CTajicA TaKuM e, Kak 1 B 2010 r. OgHaKo B pesyinb-
TaTe pa3HbIX TeMIoB pocTa Yl paHr pernoHoB B pac-
Ipefie/IeHNY 110 9TOMY II0Ka3aTe/lio B OOJIbIINHCTBE
"3 HUX M3MeHwIcA. IIpy aToM HepaBEHCTBO MEXIY
cyobextamy PD 1o xayecTBy 4e/10Be4eCKOTO IOTEH-
LMajaa HECKOJIBKO COKPaTU/IOCh — ¢ 2,76 fo 2,41 pasa.

B 2010 r. m 2015 r. napexc YII Beilie cpepHepoc-
cniickoro 6bUT Bcero B 19 pernonax. B aroit rpymme
npoxxusany 48 MyH. 4enosek B 2010 T, m B 2015 . — 54
MJIH. yenioBek. B 2010 r. Tonbko B Mockse 1 CankT-11e-
TepOypre Bce mATh xapakrepuctuk YIT Opum Bbiire
CpefHero 1o cTpaHe ypoBHA. B 2015 1. k HMM npuco-
eqyHIcs I. CeBacromnonb. Emé y 5 pernonos - Tro-
MeHCKasi 00/71acTb 6e3 aBTOHOMHBIX OKPYTOB, pecIly-
6mku Kpbim 1 Tarapcran, XauTtsi-Mancuiicknit AO,
Kamuunrpapckas o6macts — B 2015 1. TONbKO OfHA
XapaKTepUCTVKa He [IOCTUTaa CPeSHEPOCCUIICKOTO
ypoBH:A. Y MockoBckoit u JleHMHrpaackoi obmactu
TaKMX ObUIO /iBe, IPUYEM OfIHA 13 HUX — KY/IBTYpHAs
aKTMBHOCTb HaceneHus. Ho nx 6/1M30cTb K ABYM poc-
CUJICKMM CTONMIIAM BOCIHOJHAET 3TOT HENOCTATOK.
Bce nepeuncienHble per1oHbl UMEIOT IIAHChl OTHOCH-
TE/IbHO OBICTPO YIYYIIUTD CUTYALVIO.

B 2015 r. B cocTaB pernoHOB IepBOTo TUIA BXO-
numn getblpe CeBepo-KaBkasckme pecry6mmku, 4To
OOBACHAETCS BBICOKOJ POXKHAAEeMOCTBIO ¥ IIPOJOJI-
JKUTETbHOCTBIO )KIU3HY, a TaK)Ke HaI[MOHAJIbHBIMU U
KyZIbTypHbIMU Tpaguuuamu. OgHaxko B Yeune u Vn-
TyIIeTVM BBLAB/IEHBI CEPbE3HBIE IIP06/IeMbI ¢ 06pa3o-
BaHMEM Hace/leHNA.

AHanm3 nokasas, 4To B OO/IbIIMHCTBE CyOBEKTOB
Qepmepanuy caMbIMI aKTyalIbHBIMI OCTAIOTCA JEMO-
rpaduyeckye mpo6IeMbl, IPOABIAIONINECS B HU3KOM
€CTeCTBEHHOM IIPUPOCTE U BHICOKOI MUTPAIIOHHON
yObUIM HacenmeHMs. VIX pellleHMe — OfHA M3 CaMbIX
C/IO>KHBIX 3a/ja4. Y/Ty4IlIeHNe 3,0pPOBbsI 0COOEHHO aK-
TYaJIbHO JIJII PeTMOHOB C CYPOBBIMU IPUPOAHO-K/IN-
MaTU4eCKMMM YCTOBUAMMY, IIJIOXON 3KOJIOTMell U BbI-
COKOJI JO7Ieil CeNIbCKUX IIOCENEeHMII, YHaNEHHBIX OT
aZMMHUCTPATUBHBIX 1IeHTPOB. Llenblil pAs pernoHoB
II0 YPOBHIO O0pa3soBaHNA HAcCeleHMs OTCTAIOT OT
cpepHepoccuiickoro. TpebyeT cepp€3HOro BHMMaHNA
U COLMANbHO-KYNbTypHasA KomnoHenTa YII. U ecin
KY/IbTypHas aKTMBHOCTb Hace/lleHUsA BO MHOTOM 3a-
BJMCUT OT HAJIM4MA YIPeXAEeHUIT KyAbTYphl, TO CHU-
JKeHHUe YMC/IeHHOCTM /NI C acolya/JIbHbIM IOBefie-
HJIEM — OT MHOXecTBa ()aKTOPOB, U IPEeXJe BCEro,
OT MOBBILIEHNA CIIPOCa HA TPY/, X €T0 KadyeCTBEHHOI
c6aaHCUPOBAHHOCTH C IIPe/IOXKEHNEM TPY/a.
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MpunoxeHus
Tabnuia 4
Pacnpenenenne cyobekToB PO 1mo cBOIHOMY MH/IEKCY KYTBTYPHOI aKTHBHOCTH
Hacemenus B 2015 r. u panr cyovekra PO B 2015 1. 1 2010 1.
HUnpexc | Panr Panr Hupexc Paunr Paunr
Cybrexrs PO 2015 | 2015 | 2000 Cybrexrs PO 2015 2015 | 2010

Poccuiickas ®enepanus 0.23087 Pecniyonka Komu 0,21213 43 42
r. Caukr-IlerepOypr 0,66615 1 1 TBepckas 001acTh 0,21056 44 47
r. CeBacTonoins 0,42153 2 XabapoBckuit kpait 0,20990 45 59
r. MockBa 0,41673 3 4 Pecniyonuka Kapenust 0,20671 46 3
Hosroposckast 001acTh 0,35401 4 25 Yestbunckast 001acTh 0,20565 47 51
Pecnybinka Mapwuii-Di 0.34699 5 5 Tromenckast obaacts™* 0,20447 48 50
SIpocimaBckast 0071acTh 0,32313 6 11 3abaiiKalbCKUil Kpail 0,20133 49 43
TIckoBckast 001acTh 0,30442 7 9 Tomckast 001aCcTh 0,20072 50 52
Maraganckas 001acTb 0,30201 8 7 ApxaHreiabckas 00J1acTh* 0,19696 51 62
Yysanickast Pecrybnuka 0,29231 9 8 KemepoBckas 06actsb 0,19582 52 60
KpacHosipckuii kpait 0,28448 10 10 VibsHoBCKas 001aCTh 0,19372 53 49
Bornoroackas 06sacTh 0,27983 11 22 OpJioBcKast 0071aCTh 0,19186 54 39
Pecnyonuka Tatapcran 0,27368 12 38 Pecnyosnnka Bypsitust 0,19144 55 46
KocTtpomckast 0651acThb 0,27067 13 19 BaHOBCKast 00J1aCTh 0,19132 56 26
CaxanmHcKkast 001acTh 0,26500 14 17 Bonrorpanckas 061acTh 0,18803 57 21
Pecnydnuka MopmoBust 0,26481 15 16 Pecnyonuka KanMbikus 0,17902 58 55
Omckas 001acTh 0,26395 16 6 Pecnyomuka TriBa 0,17816 59 70
MypmaHnckast 00J1acThb 0,25762 17 13 Amypckast 00J1acTh 0,17811 60 66
Kuposckas 001acTh 0,25016 18 14 Kypranckas o0acthb 0,17593 61 37
Pecnydnuka Xakacust 0,24780 19 12 SImanmo-Heneukuit AO 0,17064 62 82
Pecnybiuka Caxa 0,24475 20 18 PecnyOinka Anrait 0,16977 63 57
Yykorckuiit AO 0,24470 21 2 JIumernkast 001aCTh 0,16966 64 56
Psa3anckas 001acTb 0,24009 22 33 PocToBckast 001acTh 0,16932 65 65
CmMmoneHckas 001acTh 0,23993 23 15 Camapckast 00J1acTb 0,16802 66 69
Tam0o0BCKast 00JacTh 0,23924 24 35 Hpkyrckas obiacts 0,16015 67 53
Bagumupckas o01actsb 0,23922 25 27 TIpumopckuii kpai 0,15700 68 73
Kamuartckuii kpai 0,23695 26 29 AnTaiickuii Kpan 0,15520 69 54
Tyabckasi 001aCTh 0,23381 27 41 Heneuxwnit AO 0,14456 70 79
Bpstackas obnacts 0,23196 28 24 Pecniyomuka Uurymerus 0,14417 71 58
HoBocubupckas 061acTh 0,22883 29 23 Pecniyomuka Ces. Ocerust 0,14335 72 75
AcTpaxaHckasi 001aCcTb 0,22637 30 45 PecnyOmmka Apirest 0,14323 73 67
Vamyprckas Pecriybimka 0,22632 31 30 Openbyprekast 001acTh 0,13773 74 63
Hmxkeropoackas 061acTs 0,22594 32 31 CTaBpOIOILCKHIA Kpail 0,13591 75 72
KanuuuHrpaackas obiactb 022455 33 36 KapavaeBo-Uepkecckas PecriyOnmka 0,12541 76 71
TIepmckuii kpait 022314 34 34 KpacHomapckuii kpait 0,11938 77 74
Kainyxckast 061acTs 0,22265 35 40 Kabapauno-bankapckas PecriyOimka 0,11864 78 80
Pecny6. bamkoproctan 0,21954 36 32 EBpeiickas aBT. 00J1aCTh 0,11820 79 62
Benroponackas o0iacTs 0,21685 37 48 Boponeskckast 001acTh 0,11693 80 68
CaparoBckas 0071acTh 0,21635 38 20 Xantei-Mancuiickuiit AQ 0,11554 81 78
CBeptoBcKast 00J1acTh 0,21442 39 61 MockoBcKas 06J1acTh 0,11348 82 81
Tlensenckas 0061acTh 021412 40 44 Jlenunrpanckas 001acThb 0,11031 83 77
Pecnyonuka Kpeim 0,21412 41 Pecnyonuka Jlarectan 0,10482 84 76
Kypckast obmacts 0,21396 42 28 Yeuenckas Pecnyonuka 0,08038 85 83

*Apxaneenvckas u Tiomenckas obnacmu 6e3 asmMoHOMHbIX OKPY206
LJsemom evidenenvl cybvexmol PD, 6 KOMOPbLX, HECMOMPS HA NOTIONUMENTLHYI0 OUHAMUKY KYZIbIYPHOTE AKIMUBHOCHU
HaceneHus, pane pecuora cHusuncsa Ha 10 u 6onee no3uyuil
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Tabnuna 5
Pacnpenenenne cy6npekroB P® mo ymcmy muiy ¢ aconuanIbHBIM MOBeeHIeM
(gen. Ha 100 TBIC. YemoBeK Hacemenus:a) B 2015 r.;
YICTIO0 TNL] C ACOLUATIBHBIM NOBEJleHNeM 1 PaHT cy0bekTa PP

B20151. 12010 .
Yucao jaun d
Cy0bexrni PO Paur CyGbekrsi PO acoUAIbHBIM Paur
Yy CJ10 JIHIL ¢ ACONHATLHBIM NOBeIeHHEM 1oBeIeHHEeM
201§ 2010
2015 2010 201§ 2010 2015 | 2010

Poccuiickan ®egepanus 2013 2467 Tynbckas o61acTh 2222 2696 | 43 | 43
Pecnybauka UHrymerns 256 263 1 1 KemepoBckas 001acts 2245 2507 | 44 | 24
Yeuenckas PecnyOimka 598 670 2 2 Pecny6mnka Bypsitust 2249 2303 | 45 | 25
Pecny6iinka Jlarectan 722 787 3 3 OpJoBckas 00J1acTh 2265 2585 | 46 | 37
r. Cankr-IlerepOypr 1170 1392 4 6 Pecnyomka Caxa 2296 2788 | 47 | 49
r. MockBa 1196 1453 5 7 TIckoBckast 00J1acTh 2303 2718 | 48 | 44
Kabapanno-basnkapckas .

Pecnsgﬂma P 1325 1354 6 | 5 | Pecny6muxa Mapuit - D 2366 | 2733| 490 | ¥
Pecniy6nuka Ces. Ocerust 1349 1345 7 4 Kuposckas obiacts 2376 3075| 50 | 62
Benropockas 061acth 1389 1779 8 8 | Apxanrensckas o6nacts* 2398 | 2338[ 51 | 30
Kpacnonapckuii xpaii 14456 2336 9 29 | Yysamckas PecryOnuka 2429 2605| 52 | 38
JlenuHrpanackas 001acTh 1536 2679 10 | 40 | YensOunckas o6iacTsb 2437 2835| 53 | 51
r. CeBacTomnons 1562 11 Y amyprckas Pecniybnnka 2461 2625| 54 | 39
Pecnybauka Tatapctan 1587 1938 12 10 | Tepckas obnacTh 2480 2856 | 55 | 53
Kapauacso-eprecciaz 1664 1900 13 | 9 | Pecny6muxa Agpires 45
Pecny6iuka 2480 | 2725| 56
CTaBpOMNOJILCKHIA Kpai 1703 1990 14 11 | PecniyOmuka Asrait 2485 3481 57 | 73
CBepIoBcKast 00J1aCTh 1735 2154 15 13 | Ilpumopckwuii kpaii 2499 3180| 58 | 66
Bouarorpackas 061acTh 1739 2220 16 17 | Jluneuxas obnacTh 2509 2906 | 59 | 55
Tomckas obnacth 1744 3087 17 | 65 | CwmoneHckas 00iacth 2512 27431 60 | 48
Openbyprckas 00J1acTh 1763 2049 18 12 | Smano-Henenkuii AO 2516 2847 61 | 25
HoBocubupckas 061acth 1788,1 3031 19 58 | Baamumupckas 001acth 2525 2689 | 62 | 42
MypmMaHcKas 00J1aCTh 1863 2159 20 14 | Heneuxmnii AO 2562 6499 | 63 | 83
Xantel-Mancuiickuii AO 1886 2826 21 50 | Kyprauckas o6iacTh 2571 2729 64 | 46
Pecnybnuka KanMeikus 1903 2230 22 20 | TamGoBckast 00JaCTh 2630 2922 65 | 56
Pecniy6iinka Kpsim 1924 23 AJTaiickuii Kpai 2632 3086 66 | 64
PecnyOinka banikoprocran 1941 2307 24 26 | Upkyrckas 001acTh 2658 3062 | 67 | 60
PoctoBckast 061acTh 1947 2226 25 19 | Amypckas 061acTh 2691 3472 68 | 72
Kamuuunrpaackas obmacts 1955 2181 26 15 | Kocrpomckast 061acTh 2696 3286 | 69 | 69
Camapckast 001acTh 1969 3059 27 59 | XabapoBckwuii Kpait 2707 3072 70 | 61
SIpocnaBckast 061acTh 1985 2286 28 22 | Pecniyonmuka Komu 2737 3030 71 | 57
CaparoBckas 00J1aCTh 2014 2234 29 21 | Ilepmckuii kpait 2757 3547 72 | 75
MockoBckast 00J1acTh 2015 2334 30 28 | 3abaiikanbCKuii Kpai 2773 3079 73 | 63
Pecnyonnka MoproBust 2022 2210 31 16 | Pecnyonuka Kapemus 2814 3624 74 | 76
Kanyxckas 001acTh 2042 2297 32 24 | Pecnybsauka TeiBa 2837 3242 75 | 67
Kpacuosipckuii kpait 2052 2531 33 35 | EBpeiickasi aBTOHOMHUSI 2943 2858 | 76 | 54
Owmckas o6acTb 2056 2409 34 33 | Pecnybnuka Xakacus 2946 3528 77 | 74
Tlensenckas 00JacTh 2059 2223 35 18 | Hosropojackas o0iacTts 3015 3719 78 | 77
Tromenckas obiactp * 2122 2395 36 | 32 | Hmwxeropojckas 061acTh 3048 33791 79 | 71
Pszanckas o0nacTh 2156 2297 37 23 | Bpsuckas obmacts 3101 3339 80 | 70
VYibsiHOBCKAst 0071aCTh 2175 2572 38 | 36 | VBanosckas obnacts 3746 4336 81 | 80
Kypckas obmacts 2179 2683 39 41 | CaxanmHcKas 00J1acTh 3767 4119 82 | 79
AcTtpaxaHckas 00J1acTh 2186 3282 40 68 | Kamuarckuii kpaii 3959 4101 | 83 | 78
Boponexckast 061acTh 2188 2326 41 27 | Maramanckas 061acTh 4052 5610 84 | 82
Bomnorozackas o6nacTs 2203,7 2220 42 17 | Yykorckuit AO 4611 5357 | 85 | 81

I]semom 6videneHvi pecuoHbL, KOTMOPble NOHUSUMU 801l pate Ha 10 u 6onee nO3uULL
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Tabnuna 6
Pacnpenenenne cy6bekroB P® nmo nnpexcy yenoseveckoro norennuana (UII) s 2015r.,
temmbl pocta YII (2015r./2010 r.) n panr cy6bexra P® B 2015 1. 11 2010 1.

2015 2015 Panr
Cy6nexr PO Temnbl | Panr Panr Cybnexr PO Temnbl Paur | 2010
Hugee | cra, % | 2015 ] 2010 Hunere | ocra%] 2015
Poccuiickas Deaepanus 0,44636 1127 Vimyprckas PecniyOnmka 0,41964 115.8 43 41
Tun 1. Cyévexkmot P® ¢ omnocumenwvho evicokum 411 (svrue Tun 3. Cybvexkmuot P@ ¢ YII nusice cpeonezo yposus
CDEeOHEPOCCUIICKO20 VPOBHS) (HUdHICE MEOUAHHO20 VDOBHS)

r. CeBacToIonb 0,69872 1 Pecnybmmka KanMeikus 0,41952 1104 44 32
r. Caunkr-Ilerepoypr 0,66485 109,9 2 1 Bonorozckas 061acTh 0,41756 1174 45 45
r. Mocksa 0,65343 108,3 3 2 Yensbunckas 001acTh 041564 1129 46 37
Pecny6. Unrymerus 0,55204 119,1 4 4 Pecniy6mka Anraii 0,41096 126,3 47 61
MockoBcKas 00J1aCTh 0,51082 1114 5 5 Psizanckast 00J1acTh 0,40887 115,8 48 46
TromeHcKast 0071acTh* 0,49038 113,8 6 10 TIpumopckuii Kpait 0,40452 121,8 49 59
KpacHomapckuii kpait 0,48072 122,0 7 23 Boponexckas 001acTh 0,40261 106,5 50 34
Pecnybauka Kpeim 0,47883 8 XabapoBCKHii Kpait 0,40150 112.8 51 44
Xante-MaHcHicknitAO 0,47765 109,6 9 8 Tlensenckas 061acTh 0,40059 109.,6 52 39
Yeuenckast Pecriybiinka 0,47620 114.0 10 12 Tynbckas 06acTh 0,39913 119.8 53 58
Kabapauno-bankapckas Pecniyonuka | 0.47307 110,2 11 11 Opendyprekasi 0071acTh 0,39784 111,2 54 43
Pecn. CeBepnast Ocetust 0,47201 105,2 12 6 Jluneuxas 061acTh 0,39671 115,7 55 55
Kanununrpaackas 001 047184 109.2 13 9 ITckoBcKast 001aCTh 0,39489 126.4 56 69
Tomckast 0011acTh 0,46935 115,1 14 17 Koctpomckas 061acTh 0,38866 1244 57 68
Pecnybimka Tatapcran 0,46867 112,3 15 13 Pecnybmka Xakacus 0,38810 114,1 58 53
Pecriy6iinka Jlarectan 0,46460 99,8 16 3 KemepoBckast 061acth 0,38774 113,0 59 49
Benropoackas o06nacTe 0,46224 112,0 17 14 Biragumupckas 0051acTh 0,38773 112.5 60 48
HoBocubupckas 00y1acTh 0,45973 118,7 18 24 CMoJseHcKast 001acTh 0,38628 1144 61 55
JlenuHrpaackas oo 0,45346 111,2 19 16 VibsiHOBCKAst 0071aCTh 0,38476 113 62 56

Tun 2. Cyovexkmut P® co cpeonum ypoenem 411 Pecny6mika TeiBa 0,38096 123,1 63 70
Pecnybiauka Caxa 0,44572 1152 20 25 Huxeropockas 001. 0,38096 116.3 64 60
KpacHosipckuii kpait 0,44495 114,8 21 23 Kuposckas 001acTh 0,38013 121,6 65 67
SIpociaBckast 0671acTh 0,44220 116,7 22 33 ITepmMckuii kpait 0,37729 124.,8 66 75
AcTpaxaHckas 001acTh 0,44134 125.2 23 47 Hosropojckas 001actb 0,37651 134.8 67 80
MypmMmaHcKas 00J1aCTh 0,44089 107,7 24 15 OpoBcKas 00J1aCTh 0,37336 109,1 68 51
Pecny6iinka MopaoBust 0,43932 116.7 25 35 Teepckast 00J1aCTh 037104 118.0 69 66
PecryOinka Apirest 0,43713 118.,8 26 38 Tam00BCKast 001aCTh 0,37103 116,5 70 64
CBepaIoBcKas 00J1aCTb 0,43296 112.9 27 29 ApXxaHrejbcKas 001acTh* 0,36896 109.9 71 57
Omckast 001acTh 0,43229 112,3 28 28 Upkyrckas 001acTh 0,36416 112,5 72 62
Pecniy6iinka Bypsitust 0.,43206 110.6 29 22 Kamuatckuii kpai 0.36391 107.5 73 54
CapaToBcKas 00J1aCTh 0,43152 111,7 30 27 BpsHckas o6acts 0,36285 1173 74 72
Kanysxckast 0061acThb 0,42835 112,2 31 30 AnTalcKuiil Kpait 0,3617 114,7 75 65
Camapckast 0071aCTh 0,42726 117.8 32 40 CaxajaMHCcKas 0071aCTh 0,36085 121,9 76 76
CTaBpOIOJILCKUI Kpait 0,42668 106,0 33 18 Pecny6mika Komu 0,35879 116,2 77 73
Pecny0mka Mapwuii D1 0,42439 117.3 34 42 AMypckast 001aCTh 0,35763 123,6 78 78
SImano-Henenkuit AO 0,42434 108,2 35 21 Pecny6imka Kapenus 0,35235 109,6 79 63
Yygamckas Pecriydinka 0,42395 114,5 36 36 Maraganckast 00J1acTh 035116 1373 80 81
PocToBckast 001aCTh 0,42305 110.8 37 31 3abaiikallbCKUi Kpai 0,33753 108.7 81 71
Boarorpackas 001acTh 0,42270 106,2 38 19 Kyprauckas 061actb 0,32883 108,5 82 74
Kypckas obnacts 0,42138 123,7 39 52 BaHoBCKast 001aCTh 0,32130 113,5 83 79
Hewnenkuit AO 0,42108 192.2 40 83 Yykorckuit AO 0,29960 132.2 84 82
Pecmy6:1. Bamikoproctan 0,42043 108,7 41 26 EBpeiickas aBT. 00J1aCTh 0,29041 98.9 85 77
KapauaeBo-Uepkecckas Pecriybuika 0.42011 95.4 42 7

Isemom 6videneHvl pecuoHbl, pare KOMOoPvix cHu3uacs Ha 10 u 6onee nozuyuii 6 2015 2. no cpasmenuto ¢ 2010 2.
*Apxaneenvckas u TiomeHckas o6nacmu 6e3 aémMoHOMHBIX OKPY208.
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Tabnmuia 7
CpenHee 3HaYeHIe MH/EKCA YeTOBEYECKOTro moTeHana Hacemenus (YII),
TEMIIbI eT0 POCTA M CTPYKTypa B cyobekrax P® pasnoro Tuma B 2010 . m 2015 .
Komnonentsr UIT
Tox Tloka3artein Jlemorpa- 3nopoBbe Oopa3so- B cpeuo;leM
¢uueckas BaHHUe Kyastypnas akruBHocTh| ConunajbHoe nopeaeHne L
Poccuiickas @edepauusn
2010 Mupexc YIT 0,27742 0,41503 0,49700 021115 0,58051 0,39622
Ctpyktypa ungekca YIl 14,0 20,9 25,1 10,7 29.3 100
2015 [Mugexc YIT 0,30645 0,46259 0,56875 0,23087 0,66313 0,44636
[Temmb! pocta 2015/10.% 110.5 111.3 114.4 109.3 114.2 112.7
CtpykTypa uHaekca,% 13,7 20,7 25,5 10,3 29.7 100
1 mun — cybvexkmot P® ¢ omnocumenwvno evicokum 9II (sviiue cpeonepoccuiickozo ypoens - 19)

2010
MNugexc UIT 0,37742 0,46625 0,51016 0,18289 0,69653 0,44665
[Toxe B % k PD 136 112,3 102,6 86,6 120 112,7
ICtpykTypa ungexca UIT 16,9 21,1 22,7 8,0 31,4 100

2015
Cpezuuii naaexc YIT 0,42878 0,50569 0,63055 0,21672 0,76526 0,50940
[Toxe B % k PD 1399 109,3 110,9 93,9 1154 114,1
[Temmbl pocta,% 113.6 108.5 123,6 118.5 1099 114,0
CtpykTypa nngekca,% 16,7 20,1 24,6 8,1 30,5 100

B mom uucne pecuonsi-nudepwt (10)

2010
Munexc YIT 0,42129 0,47712 0,56948 0,20187 0,72222 0,47839
[Toxe B % x PD 1519 115 114,6 95,6 1244 120,7
CtpykTypa unjgekca Ul 17,7 20,2 23,6 8.1 30,4 100

2015
Cpemuuii unaexc YIT 0,51919 0.51576 0,68590 0,24959 0,77137 0,54836
[Toxe B % k PD 169.4 111.5 120.6 108.1 116.3 1229
[Temmbl pocta, % 1232 108.1 1204 123,6 106.,8 114,6
CTpyKTYpa HHIEKCA. %o 19,0 19,1 24.8 8.5 28.6 100

2 mun — cyovexkmuot P@ co cpeonum yposnem 911 (2010 - 23, 2015 - 24)

2010 [Munexc YIT 0,23752 041661 0.,45584 0,20878 0,57596 0,37894
[Toxe B % k P® 85.6 100.4 91.1 98.9 99.2 95.6
CtpykTypa nHmeKca,% 12,5 22,0 24,1 11,0 30,4 100

2015 Cpeauwmii ungexc UI1 0,27151 0,45977 0,55371 0,21893 0,64687 043016
[Toxe B % k PD 88,6 99.4 97.4 94,8 97.5 96.4
[Temmb! pocta ,% 1143 1104 121,5 104,8 112,3 113,5
CtpykTypa uHaekca,% 12,6 21,4 25,8 10,2 30,1 100

3 mun — cyovekmut P@ ¢ UII nusice cpednezo yposusa (nusxce meduanst ¢ 2010 2. - 41, ¢ 20152. - 42)

2010 |Cpemuuii nugexc YIT 0,15688 0,35988 0,41779 0,21428 0,43851 0,31747
Toxe B % x PO 56,5 86,7 84,1 101,5 75,5 80,1
CtpykTypa uHmekca,% 9,9 22,7 26,7 13,7 27,0 100

2015 |Cpemuuii nugexc YIT 0,20338 0,41743 0,50733 0,21321 0,53820 0,37591
Toxe B % x PO 66,4 90,2 89,9 92,4 81,2 82,2
Temrsl pocta ,% 129.,6 116,0 1214 99,5 122,7 1184
CTpykTypa nHaekca,% 10,8 22,2 27,0 11,3 28,6 100

B mom uucne peczuonvi-aymcaiioepwt (10)

2010
Cpenuunii nugexc YIT 0,12855 0,33045 0,41680 0,22199 0,27627 0,27481
Toxe B % x PO 46,4 79,6 83.3 105,1 47,6 69.4
CtpykTypa uHaekca,% 9.4 24,0 30,3 16,2 20,1 100

2015 |Cpennnii nugexc YIT 0,15548 0,39560 0,48415 0,20954 0,43445 0,33584
Toxe B % x PO 50,7 85,5 85.1 90,8 65,5 75,2
Temrbl pocta,% 120.9 119.7 116,2 94,9 1573 1222
CtpykTypa uHaekca,% 9,3 23,6 28,8 12,5 25,9 100
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AHHoOTauus

Ha npekapu3ayuro 06bI4HO ccbiraromcesi Kak Ha npobrnemy 3aHs-
mocmu u yeernu4eHusi HeygepeHHocmu U HecmaburbHocmu cy-
wiecmeosaHusi mpyda e kayecmee 6e3onacHol u rpedcka3yemol
OCHO8bI COUUO3KOHOMUYecKoU be3onacHocmu — ernocriedcmeuu
Mbl 0BHapy»kueaem HecmabusibHOCMb BKITIOYEHUS, UellbHoCmu U
rnonHomoYud (u/unu noHUMaHusi). Hamekasi Ha no3yHa «3mMo 3KO-
HOMUKa, 271yrbIW», KOmopbIU UCMOL308asics 8 rnpe3udeHmcKol
komnaHuu bunna KnuHmoHa e 1992 200y, daHHbIU 1103yHe UCMOIb-
308aH 8 3a2orioske rybrnukyemol cmambu: «[lpekapu3ayus — 3mo
He 6espabomuya, anynbiuy. 3mMom me3uc 38y4um 8 makom o0bb-
eme 8 0bcyx0eHUU rpekapu3ayuu Kak HecmaHOapmHoe MoHuUMa-
HUe 3KOHOMUKU, OCHOBaHHOE Ha 4YembIpéx 6a308bIX MPUHYUNax:
OeHexHasi npubbirib, 3KOHOMUYECKUU POCM, KOHKYPEeHUUs U 3aHsi-
mocmb. PearibHbil 8b1308 3aKkro4aemcsi 8 obpauweHuU K oepaHu-
YeHusiM 0aHHO20 ba3uca u3 4embipéx Yyacmed, Komopabil npeobna-
daem 8 cospeMeHHoU coyuonoauu, a UMeHHO Memodornoaudeckull
uHOuUBUAdyanu3m, mMemodos102u4eCcKUll HayuoHanu3m, mMemooosno-
auyecKull CoMUUOHU3M U Memodos102udecKull Pe3eHmus3Mm.
0O6BLexkm uccnedoeaHus. AHanu3 Heycmouyueol 3aHsimocmu.
lpedmem uccnedoeaHusi. W3meHeHUe Memodono2u4yecKux
mpebosaHud.

Lenb uccnedoeaHusi. BbisisneHue Hedocmamkos cyujecmsyro-
weli Memoodoioeuu CoyuoIo02uUU U Meperiekmusbl arnbmepHamus-
HbIX HanpasneHul memodonoauu.

OcHoeHble nonoxeHusi cmambu. OnpedeneHue memooda rpe-
Kapusayuu 8 pamkax MeHsiroujelicsi 3KOHOMu4YecKol chopmayuu.

KnioueBble cnoBa: HeyCTOﬁHMBaﬂ 3aHATOCTb; MeToaosiorna co-
Unonormmn; 3KoOHOMuUKa n O6LIJ,eCTBO; counanbHOe Ka4ecCTBoO,; TpyAa.

Introduction

There are good reasons for problematising
precarity and precarisation in the light of immediate
threat to peoples socio-economic security. Basically
we are living in a global capitalist system that is at
least in theory founded in the notion of employment
as core of the economic process. However, there are
two caveats. (i) the suggested normality of full time
employment for everyone throughout the lifespan
was actually never really normal, it did only exist as
exception [see e.g. Dubal, 2017: 76 £., 6].

(ii) Furthermore, it did never exist globally, at
least not if seen in the labour theory of value in a
direct way of contracts: voluntary private risk-taking
between two (or more) equally powerful actors. What
is frequently issued as global value chains, defined
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Abstract

Precarity is commonly referred to as matter of employment and
the increasing insecurity and instability of obtaining labour as
secure and predictable foundation of socio-economic security —
subsequently we find instability of inclusion, cohesiveness and
empowerment (and/or perception). Alluding to the slogan «the
economy, stupid» which had been guiding Bill Clinton’s presidential
campaign in 1992, the slogan brought forward is here «Precarity — it
isn’t employment, stupid». The thesis is that much of the debate on
precarity is referring to a curtailed understanding of the economy,
based in four main pillars: monetary gain, growth, competition
and employment. The real challenge lies in addressing the
limitations of the quadriga that dominates modern social science,
namely methodological individualism, methodological nationalism,
methodological solutionism and methodological presentism.

The Object of the Study. Analysing precarious employment

The Subject of the Study. Change of Methodological
Requirements

The Purpose of the Study. Identifying flaws of existing
methodology of social science and perspectives for alternatives
The main Provisions of the Article. Locating precarity within the
framework of a changing economic formation

Keywords: precarious employment; methodology of social
science; economy and society; social quality; work.

as mechanism of securing just distribution globally
(«just» by way of attributing the profit according to
the source of its generation.), turns out as poverty
chains, a mechanism that maintains quasi-colonialist
economic dependencies under the veil of enlightened
capitalism [see Selwyn, 2013, 16; 2016, 17].

Pitfalls of the Debate

Having said that there are different - and good
- reasons for maintaining the concept, discussing
precarity as matter of the labour market and
employment the most decisive ground is that in
today’s societies — be it in their conceptualisation, be it
as guideline of establishing realities — the entire socio-
material securitisation is based on the principle of
being employed in a standard and long-term position.
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Moreover, also other notions as quality of life, the
social quality, human development, and even human
rights are based on the centrality of employment [see
for a discussion of the different concepts Phillips,
2006, 14; van der Maesen, Laurent ]J.G/Alan Walker,
Alan, eds., 2012, 18]. However, two fundamental
reasons are speaking against maintaining such
conflation. The one had been already mentioned: the
factual lack of validity of the suggested normality. The
other, however, is more profound: The underlying
understanding of what economy is about, is flawed -
and consequently employment is attributed wrongly
as prior and even sole souce of value. David Graeber
for instance emphasises the need «to include the issue
of social production (the production of people, and of
social relations outside the workplace)» [Graber, 2001,
7, p. 79), consequently also to acknowledge activities
that are not framed as employment as contributing to
the generation of societal value.

In addition to neglecting the dichotomies
and tensions, a major problem is the adulterated
understanding of what economy is about and how it
is pursued. In the words of John Williams, to whom
the term Washington Consensus is owed:

When I read what others mean by it, I discover
that it has been interpreted to mean bashing the state,
a new imperialism, the creation of a laissez-faire global
economy, that the only thing that matters is the growth
of GDB, and doubtless much else besides.

[Williamson, 2009,20, p.13]

It is of course especially in the present context
highly provocative to propose that speaking of
precarity should not be primarily be concerned with
labour market/employment issues and the lack of
social security as subsequent matter. The proposal
of the present reflections is to see precarity centrally
as consequence of a wrong methodology, leading
to a flawed understanding of issues of work, labour
and employment, as much as this reality is actually
designed (designed may, at first glance, provoke a
wrong impression of playfulness and arbitrariness — at
least we have to consider these games as power games
with extremely hard conditions) by the very same
methodological imperatives (Another fundamental
critique reflects the far-reaching changes of the
structure and composition of capital - reflections
can be found in Herrmann, Peter, forthcoming a,
forthcoming b).

Un-Methodological Thinking

The fallacy of methodology consists in the fact
that we are on the one hand talking about general
rules which are used to nderstand reality, however at
the same time they need to be historically specific, as
they need to grasp the historicity of the object.

Looking at modern social science, we can make
out four methodological principles, central in every
tool box of mainstream social science.

- The first two are in the meantime at least
occasionally problematised, they are

= methodological individualism

= methodological nationalism.

The other two are widely ignored, unexplored
even - they are here captured as

= methodological solutionismus

= methodological presentism.

The first - solutionism - is about technicism,
going hand in hand with permanent strategies of
externalisation and relative downgrading of living
standards. At its core stands a strategy of downsizing,
i.e. the reduction of complex issues on small items
that are as such manageable; however, the price is
the fading out of relationality and processuality as
decisively characterising the complexity. In other
words, questions are formulated in ways that are most
likely «suitable» for the specific way in which machine
intelligence «thinks». It is methodological as much
as it is about a quasi-requirement that social science
is confronted with - taking up on Robert Cox, who
juxtaposes problem-solving and critical theory [Cox,
1981, 3] we remain with the four methodological
pillars in the best case in the realm of problem-solving
approaches.

Methodological presentism is not least due to
the apparent urgency of matters that need to be
addressed in the light of methodological solutionism.
Paradoxically, this implies that future is suggested to
be part of presence. While it enhances at first sight the
space for action, it reduces its substance as future can
now only be captured in the light of the presence. As
much as future is integrated into the presence, it limits
itself to presentism as factually only the real presence
exists as point of reference. This results in linearly
defined thinking, i.e. future is merely a prolonguation
of presence.

While widely seen as separate issues (if they are
seen at all), these methodological principles can only
be understood as entity of the analysis of societal
realities and characteristics of the reality itself. This
is important as practice is also based on the way in
which we understand realities; thus these pillars are
also shaping the realities, that they suggest to analyse.

Changing Realities

In the following it is proposed to briefly analyse the
functional requirement to which the methodological
principles offer(ed) a specific answer - suitable
for matching the requirements of maintaining the
capitalist competitive nation-state. As methodological
principles they are also matters of methodical life
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style. Such conceptualisation is closely linked to Max
Weber’s work on Protestantism [Weber, 1904/1905,
19]. Werner Kudera and Glinter Vof$ characterise this,
writing

[h]e argued that since the 16th century, under the
influence of Calvinist ideas in the occidental world,
the until then dominant behaviour, characterised by
constraints and traditions, would be replaced by a
‘methodical’ lifestyle, oriented towards certain self-
imposed goals. The methodology of this lifestyle arises
- in short - from the regulative idea that both: every
moment of life and the individual life span as a whole
can be used effectively, i.e. life itself is a scarce good that
must be dealt with carefully and economically.

[Kudera/Vof$, 2000, 13, p. 18]

This translates into functional quests as interplay
of the political-economic system, defined as
competitive capitalist nation state, and life regime
[See on life regime for instance Herrmann, 9, 2009:
44 ff.; Boyer/Saillard [eds.], 2, 2002; Herrmann, 2016,
10]. Furthermore, we find from here the translation
into specific “market principles” - applying Polanyi’s
view of the market economy being only possible
in a market society we can also say that the market
principles in the present understanding are principles
characterising the market society. They can also be
understood as bridge, translating the contradictory
economic unity as it arises from the relationship
between capital and distribution [see in this context
Bhaduri, 1969, 1].

Table 1
Failing Methodology - Failing Recipes
COMPETITIVE CAPITALIST NATION STATE
FUNCTIONAL QUEST METHODOLOGICAL MARKET PRINCIPLE
PRINCIPLE

securing subsistence by gain-oriented

action

methodological individualism

Employment

competitive advantage*

methodological nationalism

subventions and tendency of

protectionism

exponential growth

methodological solutionismus

state centred

commodification as sole standard for

methodological presentism

permanency of employment-derived

the assessment of «socially accepted»
activity (employment)

securitisation

*Preferred expression, going in qualitative respect further than comparative advantage

Remaining within the economic framework of
capitalist commodity orientation, the functional
quests remain, at least on a general level, in place:
securing subsistence by gain-oriented action,
competitive  advantage, exponential  growth,
commodification as sole standard for the assessment
of «socially accepted» activity (employment) are
at the core of the process of political- and socio-
economic reproduction of society. However, as
wrong as it is to speak of one capitalist system,
existing without any historical mutation, as wrong
is speaking of one market society. Accepting that
“economic production must be viewed in the
context of a social organisation” [Bhaduri, 1, op.cit:
533], implies accepting the historical dimension.
Furthermore, accepting that using

this notion of ‘capital’ holding in the abstract in
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the context of a particular economic organisation, e.g.,
the capitalistic mode of production, can be thoroughly
misleading if it does not reflect the «relations of
production» which characterise a capitalist economy.
Consequently, Marx emphasised that capital’ in the
context of the capitalistic rules of the game is also a
social relation for commanding labour and generating
surplus value.

[ibid.: 334]

Thus, issues presented in overview 1 require
to be revisited — while by and large column 1 and
2 remain unchanged (again, on the general level),
the market principles — the way in which the market
society is actually organised - (column 3) are actually
changing - overview 2 presents a rough orientation
of what we classify now as overbearing monopolist
global system.
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Table 2
Methodological principles and the limits of their analytical reach
OVERBEARING MONOPOLIST GLOBAL SYSTEM
FUNCTIONAL QUEST METHODOLOGICAL MARKET PRINCIPLE
PRINCIPLE

securing subsistence by gain-oriented
action

methodological individualism

job/casual money-making activity

competitive advantage*

methodological nationalism

protectionism by concentration and
centralisation; strategic utilisation of
network effects

exponential growth

methodological solutionismus

extreme use of market control and
quasi-conspiracy

commodification as sole standard for
the assessment of «socially accepted»
activity (employment)

methodological presentism

haphazardness and piecemeal activities

*Preferred expression, going in qualitative respect further than comparative advantage

It deserves special attention that today especially

[i]n general, the fragmentation of work, in the form
of having more than one paid job, increasingly affects
high-skilled professionals. Between 2002 and 2016,
the number of professionals, technicians and associate
professionals with more than one job increased by
516 900 among men and by a striking 790 400 among
women in the EU28 ... . Growth was particularly visible
after 2010.

[Drahokoupil/Piasna, 2017, 5, p. 337]

It is in this context important to mention the
ongoing taskification, i.e. the fact of jobs being broken
down to small units, resulting in the emergence of in
the best case highly specialised work, in the worst case,
single tasks that lost most of their substance, content
and social context (this clearly links to what had been
said earlier about methodological solutionism.). The
latter aspect, i.e. the loss of substance, content and
social context, is relevant for both, the taskitselfand the
process of task-work and the «tasker» (task-worker).
Such alienation of professional work highlights the
need to essentially widen the perspective on precarity:

= First, though we are surely dealing with forms
of new business- and management models, more
central is the new work-model emerging in particular
from new technologies. Two basic aspects deserve
being highlighted. (i) As said, we are witnessing the
emergence of a system of «taskified contractualisation».
With every single task an agreement, ie. contract,
goes hand in hand, as such a classical mechanism of
regulating a voluntary, specifically defined relationship
between two actors. However, we are at the very same
time (and actually even caused by the taskification)
witnessing trimmed social and multi-agency relations.
As every single task has no inherent value, but depends
on a network of mediations and completions, such

individual contracts are also part of more or less
complex systems of regulation and regimentation. As
such the character of contracts is also new, for instance
the voluntary character is increasingly questionable
also in juridical terms (the voluntary character is never
complete in an economic and social perspective). We
can find some parallels to the triangular relationship
in the provision of social services and the need of an
instance that is genuinely transcending the system of
bilateralism as it is characteristic for contracts. The new
constellation is similar to the one of service provision,
characterised by the fact that provider, recipient and
purchaser in strictu sensu fall apart, always in need of
an additional instance that is able to assess the quality of
the relationship, and always reaching the limits of such
instance due to the reduction of the complex relationality
on bilateral contracts. Patrick Dieuaide makes a similar
point, though seeing it primarily as question of watering
down of existing labour law and related management
questions [see Dieuaide, 2018, 4]. The present view is
that the question at stake is not simply one of hollowing
out existing legislation; instead, the underlying
constellation itself changed fundamentally so that there
is a need to change the framework which actually serves
for the development of relevant legislation. The most
pronounced change needed concerns the relocation of
relevant law: employment is not a private matter but
genuinely public.

= Second, although we find increasingly the
reduction of work (apparent rationalisation) and the
apparent reduction (reduction is surely only correct
if seen in the perspective of the major investors; in
the perspective of workers, SMEs, in particular those
in a dependent position and customers it means that
they have to bear the lot) of transaction cost, we
find at the very same time an increasing number of
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«bullshit-jobs». Dirk Graeber, who came up with this
terminology, writes

[b]ut rather than allowing a massive reduction of
working hours to free the worlds population to pursue
their own projects, pleasures, visions, and ideas, we
have seen the ballooning not even so much of the
«service» sector as of the administrative sector, up to
and including the creation of whole new industries like
financial services or telemarketing, or the unprecedented
expansion of sectors like corporate law, academic and
health administration, human resources, and public
relations. And these numbers do not even reflect all
those people whose job is to provide administrative,
technical, or security support for these industries, ot, for
that matter, the whole host of ancillary industries (dog
washers, all-night pizza deliverymen) that only exist
because everyone else is spending so much of their time
working in all the other ones.

These are what I propose to call «bullshit jobs».

It’s as if someone were out there making up pointless
jobs just for the sake of keeping us all working. And here,
precisely, lies the mystery. In capitalism, this is precisely
what is not supposed to happen.

[Graeber, David, 2018, 8, p. 13]

= Third, we find a far-reaching restructuration of
capital: the general pattern of overaccumulation and
the need of depletion of capital goes hand in hand
with at least large fractions of capital moving in what
we may now, after David Graeber, may call «bullshit
investment». It is characterised by being highly
innovative, though lacking sustainability. Instead it is

build on grounds of (too) large visions («big history
into the future»)( it may be worthwhile to remark
that Bill Gates is highly in support of «Big History»
approaches), the hope for and enforcement of short-
term (windfall) profit, the acceptance of lacking long-
term profitability. Part of it is the abandonment of any
kind of market principles and the use of pure power,
striking while the iron is hot [see more in detail
Herrmann, forthcoming a, 11].

Returning to the beginning, the point in question
is that the »old methodological framework» does
not allow a thorough, i.e. critical understanding of
labour market developments — or simply: we cannot
appropriately blame the changed reality for not
complying with the overcome instruments used to
analyse it. Applying Cox’ distinction between problem-
solving and critical theory to discussing precarity, based
on the reductionist methodologies, and focussing solely
on issues of employment and securitisation offers at
most a problem-solving perspective.

An alternative can be outlined by applying the
methodological alternative to a «new reality» — new
reality means the potential that is emerging from
applying the changed methodological perspectives
as «political instrument» that allows defining the
parameters for critical policymaking («critical
policymaking», alluding to Cox’ distinction between
problem-solving and critical theory).

As such it is used to define a new formation,
re-merging the current stage of development of the
forces of production and the relations of production.

Table 3
Alternative methodological principles - reaching out for understanding new socio-economic formations
GLOBAL COOPERATIVE SOCIAL QUALITY
FUNCTIONAL QUEST METHODOLOGICAL NEW FORMATION
ALTERNATIVE
securing subsistence by social methodological social activity, socio-economic security derived from
action collectivism the contribution to soci(et)al inclusion, cohesion and
empowerment*
cooperative advantage** methodological explicit application of a value-chain-model that applies the
globalism/cosmo- assessment on the basis of «social activities»
nationalism
sustainable development methodological collective and social intellect for accessing homeostatic
noosphericism mechanisms for managing nature and humans;
management focussed on global cooperation; anticipatory
perspectives on development and formation of a global
social intellect and educational society
social practice in which socio- methodological Collective/soci(et)al award systems (as UBI, though
economic security of individuals is sustainabilism including «in-kind-rewards» through the provision of
inherently part of the production common/public, non-commodifiable goods)
itself as soci(et)al good

* See in this context Herrmann, 2016

** Preferred expression, going in qualitative respect further than comparative advantage
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The decisive policy point is that such approach
is not simply oriented towards the distribution of
produced affluence in form of commodities, taking
place after it's the production. Instead, the real
affluence is the time that is not bound by producing
commodities in order to make a living. Instead, it
is about «producing society» and freeing time from
commodity production, availing of it as free social
time, which is as such a matter of real affluence of
individuals and society. Moreover, such approach
is in addition based in a genuinely integrated
understanding of production and distribution.

Conclusion

All this does, of course, not change the urgency
of addressing burning issues around socio-economic
security and their effects on the economic panorama.
Addressing burning issues is not least a matter of
finding immediate answers for those who fall out of
secure long-term employment and then through the
mesh of the social security net — though we have to
be aware of the fact that such protection-net never

ever existed for everybody. However, such policy can
only solve temporarily - some - admittedly — grave
problems. Equally urgent is the development of a
critical perspective that allows approaching with a
new methodology the new stage of socialisation,
allowing new approaches towards policy making.
Precarity is not primarily about labour markets,
nor is it about using the old tool-box in order
to re-establish the old system of labour market
integration and social security. Applying the new
methodological framework should allow arriving at a
new understanding of affluence, already much earlier
presented, e.g by Bertrand Russels, suggesting in his
Praise of Idleness

that four hours' work a day should entitle a man to
the necessities and elementary comforts of life, and that
the rest of his time should be his to use as he might see
fit. It is an essential part of any such social system that
education should be carried further than it usually is
at present, and should aim, in part, at providing tastes
which would enable a man to use leisure intelligently.

[Russels, 1935, 15]
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AHHOTauuA

06Bexkm. PbiHok mpyda 6 ycriogusix nepexoda K yemeepmoli rnpo-
MbIWIEHHOU pesorTioyuu.

lMpedmem. 3awuma coyuanbHo-mpydosbix npae pabomHUKO8 &
nepexo0HsbIl nepuod

Lenb. OueHumb 803MOXHOCMU MPOGHCOKO3HBIX OpaaHu3ayull rno
COKpalyeHuto HeycmoldugoU 3aHsimocmu.

OcHO8HbIe MoJIoKeHUs1 cmambu. Paszsumue mexHonoaul Yem-
8epmol NPOMbILWIEHHOU pesontoyuu npueodum K padukarnbHbIM
rpeobpasosaHusam Ha pbiHKe mpyda. [losensomces pasnuyHbie
Ho8ble cghepbl dessmernbHOCMU U GhopMbl MpPydosbiX 83auMoom-
HoweHUUl, KOmopble OKa3bl8atommcsi 8He 3aKoHoOamesbHO ycma-
HOBMEeHHbIX Mpasus, 4mo criocobcmeyem pocmy Heycmolqusou
3aHAMOCMU U HapyWeHUIo MPeXHUX coyuarbHblX 2apaHmuti mpy-
Osauwjuxcsi. Obwasi meHOeHyuUs1 Ha uHOusuOdyanu3ayuto mpyoda, Ha-
Memuswasics ewé e Havyane mpembel NPOMbIUIIEHHOU Peeorlo-
yuu, cmaHosumcsi ewé boree 8bipaxKeHHoU 8 3roxy UHAycmpuu
4.0. Buecme ¢ pocmom KOHKypeHUuu 3a pabo4ue Mecma 3mo rnpe-
namcmeyem KornekmueHol 6opbbe pabomHUKO8 3a ceou rnpasa,
ymo criocobcmeyem pocmy 3KCrayamayuu U coyuarnbHo20 Hepa-
seHcmea. OmeemHoU peakyueli cmaHoeamcesi pabodue 08UXeHUs
HO8020 muria, KOmopble 4acmo 803HUKaKMm CMUXUUHO, Ha OCHO8e
pas08bIX NPOMeCcmHbIX akyuli pabomHuKos, Komopbie HEPEOKO 8
npouecce mpyda He e3aumodelicmeyrom Opye ¢ Opyeom. Passu-
mue g3aumodelicmeusi 8 pamkax VIHmepHem-rniamgopm OemMoH-
cmpupyem 8 criydae pbiHKa mpyda ceot HeoOHO3Ha4YHoCmb. [1o-
3801151 8C€ bonbwemMy qucry ndeli pabomamp ydaneHHo, cemb
makxe Oana emopoe ObixaHue op2aHu3ayusM pabodux 8 ycro-
8usix, Koela, 8 paMKax yxo0sujux 8 rpowisioe opeaHu3ayUuoOHHbIX
cmpykmyp, ux 3Haqumocms radana. Hoeblie rpogeccuoHarbHbie
coobujecmea ¢ 20pu3oHmarnbHol cmpykmypol, opa2aHu308aHHbIe
4acmo He3asuCUMbIMU, HO UMerwuMu obujue npobrnemsl ¢ 3auju-
modl ceoux rpas pabomHuKamu, CmaHoesmcs Mpomueosecom ce-
mesbiM Bu3Hec-cmpykmypam. AKmusucmsl mernepb 8 VIHmepHe-
me dozosapusaromcsi 0 bydywux 3abacmoeKkax, KOHCYIbmupyom
Opya Opyaa o topuduyecKUM 80rpocaM, HO OCMaemcsi OMKpbI-
mbIM 80MpPOC: CMO2ym iU OHU AobumbCs coyuarnbHbIX 2apaHmull
OnA C80OUX YeHO8 8 U3MEHUBLIUXCS SKOHOMUYECKUX yCrioeusix?
Tak kak pacmem 4ucsio yOaneHHbIx, «2ubkux» paboyux mecm, mo
6opbba 3a docmoliHble ycrosusi mpyda yacmo ceodumcsi K 6opb-
6e 3a docmoliHyto onnamy mpyoda. Jluwb HeMHoaue MpogCcor3bl
pewaromesi mpebosams om pabomodameneli 803MoxxHocmel o
nepekganugukayuu, a amo camasi akmyarsnbHas nompebHocmb
mpyOsiLUXCS 8 YCI0BUSIX MPO2HO0308 06 asmomamu3sayuu 0o 50%
paboyux mecm. [ns pocculickux rnpoghcoto308 akmyarnbHol ocma-
emcs rpobnema 3aKoHOOamerbHbIX 02paHUYeHUll 8 OMHOWEeHUU
MaccosbiX akyull, Ymo HEe8ONbHO CKIIOHSIem MHOo2uX pabomHuKo8
K uHOusudyanbHol bopbbe 3a ceou npasa.

3Ha4qumyro porb 8 803pox0eHUU paboyeso O8UXeHUs uzpaem
MOI00éxb, Komopas, no pesyrnbmamam uccriedosaHull 8 pamMmKkax
epaHma PH® Ne 16-18-10140, 4awe Opyaux 803pacmHbIX Kame-
2opuli cmarnkueaemcsi ¢ npobnemoli Heycmouyugol 3aHsimocmu.
CpasHuUmenbHbIl aHanu3 UHOCMpaHHbIX U Ppocculickux uccriedo-
8aHUUll MOKOMIEHUS MUII/IEHUAIIo8 oKa3bieaem ux pe3koe omnuyue
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Abstract

The object of the study. Labour market in the period of the
transition to the fourth industrial revolution.

The subject of the study. Protection of social and labour rights of
workers during the transition period.

The purpose of the study is the assessment of the possibilities of
Unions to reduce precarious employment.

The main provisions of the article. The development of
technologies of the fourth industrial revolution leads to radical
changes in the labour market. Various new spheres of activity and
forms of labour relations are emerging that are outside the statutory
rules, which contributes to the growth of precarious employment
and the violation of previous social guarantees of workers. The
General trend towards individualization of work, which began at the
beginning of the third industrial revolution, is becoming even more
pronounced in the era of the Industry 4.0. Together with increased
competition for jobs, this impedes the collective struggle of
workers for their rights, which contributes to increased exploitation
and social inequality. The response is a new type of workers '
movement, which often occurs spontaneously, on the basis of one-
time protests of workers, who often do not interact with each other
in the process of labour. The development of interaction within
the framework of Internet platforms has shown its ambiguity in
the case of the labour market: allowing more and more people to
work remotely, the network has also given new possibilities to the
organizations of workers in an environment where in the framework
of the past organizational structures their importance fell. New
professional communities with a horizontal structure, organized
often by independent, but having common problems with the
protection of their rights by employees, become a counterbalance
to network business structures. Activists are now online negotiating
future strikes, advising each other on legal issues, but the question
remains: will they be able to achieve traditional social guarantees
for their members in the changed economic conditions? As the
number of remote, "flexible" jobs grows, the struggle for decent
working conditions is often reduced to the struggle for decent pay.
Only a few trade unions decide to demand retraining opportunities
from employers, which is the most urgent need of workers in the
conditions of forecasts about automation of up to 50% of jobs.
For Russian trade unions, the problem of legislative restrictions
on mass actions remains relevant, which unwittingly inclines many
workers to individual struggle for their rights.

A significant role in the revival of the labour movement is played by
young people, who, according to the results of research under the
grant of RPF Ne 16-18-10140, more often than other age groups
are faced with the problem of precarious employment. Comparative
analysis of foreign and Russian studies of the Millennials generation
shows their sharp difference from all previous generations.
Unions must find ways to attract, effectively organize and educate
generation Y in matters of law to fight for their rights. The key to
this can be the use some characteristics of this generation, like
their desire for entertainment and will to contribute and differ from
others. It is generation Y that will become the basis of the labour
force in the active phase of the fourth industrial revolution, so it is

! ITy6nuKarps ofroToBIeHa mpy GpuHaHCOBOI Moafepkke Poccuiickoro HayyHoro ¢pouga (PH®) B paMKax BbIIOTHEHNU HAyIHO-
ro npoekra: «Heycroitunpas sanaTocTb B Poccuiickoit @efepannn: COCTOAHME U HAIIpaB/IeHUA CHIDKeHMA», Ne16-18-10140.
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COLUMNOJNION'MYECKUE NCCNEAOBAHUA

om ecex npedbidyuux nokoneHul. poghcor3Hbie opeaHu3ayuu
QommKHbI Halmu rmymu rnpueneyvyeHusi, 3¢oghekmusHoU opaaHu3ayuu
u rpoceeweHusi nokoneHusi Y 8 orpocax 3akoHodamernbcmea 0ns
60pbbbl 3a ceou npasa. Krtoyom K amomy Moxem cmamb UCHOSb-
308aHUe xapakmepHo20 0ns 0aHHO20 MOKOMEeHUsI CMPEeMIIeHUs K
paseneqyeHusM U xenaHus 8Hecmu ceoli eknad, npossieums cebsi Ha
¢oHe Opyeux. ImeHHO rokoneHuto Y npedcmoum cmamb OCHO-
8ol paboyell cunbl 8 akmugHoU ¢hase yemeepmol MPOMbILIEH-
HOU pesonoyuu, Mo3mMoMy Kpumu4yecKku axKHo obecriedumb ux
uHcmpymeHmamu 60opbbbl 3a ceou coyuanbHo-mpydossie npaea.
[Mpogbcorosbl, Komopbie He cMoaym obecrieyums UX rpuernedyeHue
8 c80U psAdbl, 0CMaHymCcsl 8 MPOWIOM.

KniouyeBble croBa: HeyCTONUMBAs 3aHATOCTb; PbIHOK TpyAa; Npo-
dcotosbl; NHaycTpus 4.0; umdpoBas 9KOHOMWKA; coumarbHble
BbI30Bbl TEXHONOIMIA; CETEBOE 0OLLECTBO, NOKoneHne Y, MUnmeHun-
ansbl.

BeegeHue

Hamerusumecs 3a nocnefHee fecsATUneTe T€H-
TOEeHLMM B TEXHONTOTMYECKOM PasBUTUM LI€JIOTO psAfa
oTpacieil MpeTeHAYIT Ha TO, YTOObI 00603HAYNTH
nepexofi K IpMHOUINANbHO HOBOMY 3Tally B Hayd-
HO-TE€XHOJIOTMYEeCKOM pasBUTNUM. POCT BBIYMCINTEND-
HOJI MOIIIHOCTY KOMIIBIOTEPOB, MX aKTMBHOE IIpVIMe-
HeHue B OM0/Ioruy 1 MefiuIiHe, pasBuTye 3D-nevartn
U poOOTOTEXHUKY, YCIIeXV YYeHBIX B paboTe ¢ MaTe-
puell Ha HaHO-YPOBHE — €CTb JOCTAaTOYHbIE OCHO-
BaHUA I TOTO, 4YTOOBI TOBOPUTH O HOBOM 9TaIlle B
Pa3sBUTUN MEXOTPAC/IEBbIX U MEXAVCIUIIIMHAPHbBIX
UCCTIeNOBaHNIl, KOHBEPTeHTHBIX TexHonormit. Haun-
Hasa ¢ lanHoBepckoit spmapku 2011 roga akKTMBHO
Pa3BUBAIOTCA TOCYHLAPCTBEHHbIE, HEKOMMepYecKie
U 6M3HEC-TIPOEKTBI 10 CO3/JaHMI0 TeXHOJIOTUII HOBOII
IpOMBIIUIeHHOM peBomtoruy (Vupycrpun 4.0).

PapyuxanbHble M3MeHeHNA B IpolieccaXx IpOus3-
BOJZICTBA, KaK ITOKa3bIBaeT MCTOPU:A, BCErJa COIMpO-
BOXKJQINCh  COLVIAJIBHBIMM  IIpe0Opa3oBaHMAMIL.
OOBeKTOM ANCKYCCHY B CBSA3Y C BHEIPEHMEM TeX-
Honormit 4.0, B TOM 4MC/e, ABAAITCA BO3MOXKHbIE
MIOCTIe[CTBYUA JII1 PbIHKA TPyZa, BEPOATHOCTb Mac-
COBOII 6€3paboTNIIBI CPa3y BO MHOXECTBE OTpacyeit
[0 IpU4YMHE CUCTEMHON, BCEMPOHMKAIOLIEN POy
VKT m aKTMBHOTO pa3BUTUsA KOHBEPIeHTHBIX TeX-
HOJIOTUI, TIO3BOJAIIINX aBTOMAaTU3MPOBAaTh BCE
6orbllle BULOB HeATETbHOCTY, BK/IIOYAs MHTE/IEK-
Tya/bHble. DKOHOMMYECKUII POCT 3a CYeT Pe3KOro
COKpallleH!A >KMBOTO Tpyfa B IPOU3BOJACTBE CIIO-
cOOCTBYeT 0OOCTPEHMIO COLMANbHBIX KOHQIMKTOB
U POCTY HepaBeHCTBA. TeKyluil ypoBeHb pasBUTHA
POOOTOTEXHMKM, ICKYCCTBEHHOTO MHTE/IEKTA M K-
O6eppusnuecknx CUCTeM IOKa He MO3BOINI CO3JaTh
HIO/THOCTBIO aBTOHOMHYI0 (aOpuKy, HO HOBBIl YpO-
BeHb B pasButuu VIKT yxe mpuBen K 3aMeTHBIM U3-
MEHEeHMsM Ha PbIHKe TPy/ila B Pas/INYHBIX cepax.
ABTOMaTM3aUMs PYTUHHOTO (U3NYECKOTO ¥ VH-
TeJZIEKTYaJIbHOTO TPYyfJa, Tpo3sAlljas MCUYe3HOBEHMU-

crucial to provide them with tools to fight for their social and labour
rights. Trade unions, which will not be able to attract them to their
ranks, will remain in the past.

Keywords: Precarious employment, labour market; unions;
Industry 4.0; digital economy; social challenges of technologies;
Network society; generation Y; millennials.

eM eflBa /M He IIOJIOBMHBI VI3BECTHBIX Ipodeccuir;
«9MUJIeMUsA» ayTCOPCUHTA B CTPAHBI ¢ 60/Iee HU3KOI
OIUIATO TPYJQ; pacTyllas BOCTPeOOBaHHOCTD «soft
skills», «HapmpodeccuoHanbHBIX» HABBIKOB Y, KaK
CTIefiCTBUeE, CMellleHne pabodels ¥ IMYHbIX chep KuU3-
HI — 9TO JIaJIeKO He TIO/IHbII CIMCOK MPOUCXOAAMINX
npeo6pa3oBaHuIl.

Mbl HabmoaeM UCTOPUYECKYIO CMEHY COL-
AIbHO-TPYLOBBIX OTHOIICHMII: «KITaCCUYECKMIT CTe-
PEOTUII IOCTOSIHHOTO pabovero Mecra Ha yCIOBUAX
HOTHOTO pabodero BpeMeHU C (PUKCHPOBAHHBIMU
yacaMy pabOTbl M YeTKO OIpefe/leHHbIM IUIAHOM
BBIII/IATHI TIEHCMOHHBIX ITOCOOUII TTOCTIe 3aBepILIeH
B 3HAUUTE/IbHOI Mepe IpefcKa3yeMoll U TapaHTH-
POBaHHOI Kapbepbl Y OHOTO paboTopaTesns, KaKuM
ObI IpUBJIEKATEIbHBIM OH HM BBIITIAJEIN, B PealbHOM
IeVICTBUTENLHOCTU BCTpedaeTca Bcé pexe» [MOT
2013, 5, c.15]. ViccnemoBauus YY4aCTHUKOB IIPOEK-
ta PH® «HeycToitunBas 3aHATOCTb B Poccuiickoii
Depepanun: COCTOSIHNE VY HAIIPAB/IE€HNUA CHIDKEHUA»
MNOATBEP)K/JAIOT, YTO JIAHHBI TPEHJl COXpaHAETCsA
[CM., HaITpuMep BBINTYCK JKypHa/Ia «YpOBEHb >KU3HU
HaceyleHus pernoHos Poccum» Ne4(206)/2017, nocssi-
IIeHHBII1 HeYCTONYMBOI 3aHATOCTK]. B pamMkax maH-
HOTO IIPOEKTa HEeyCTOI4MBasA 3aHATOCTD (precarious
employment, Impekapu3oBaHHas 3aHATOCTb) OIpe-
fiensAeTcA KaK BBIHY)KJEHHasdA yTpaTa pabOTHUKOM
CTaHJAPTHBIX TPY/IOBbIX OTHOIIEHMII, OCHOBaHHBIX
Ha GeccpoyHOM TpyzoBoM joroBope [bob6kos B.H.,
2017, 6, ¢.5]. 9TO JOCTATOYHO LHIMPOKOE OIIpefere-
HJe, OXBaTbIBalolllee pas3/IMyYHble IPOOIEMBI, CBA-
3aHHbIE C yXyZALICHVMEeM YCIOBUII Tpyaa (pasmndyHbe
(b opMbI HapyIIEeHVA TPYAOBBIX IIPAB) ¥ KOHTPAKTHBIX
00513aTeNbCTB (BpeMeHHbIe KOHTAKTbI, He/lerajabHas
CaMO3aHATOCTD, Ay TCOPCHHT 1 TIP. ).

B maHHOII cTaThe MCCIERYIOTCS CIOCOOBI 60PHOBI
PabOTHMKOB 3a CBOM COLIMATIbHO-TPY/IOBbIE IIpaBa B
HENIPOCThIX YCTIOBUAX IlepexofiHoro nepuopa. Coun-
a/IbHble MHCTUTYThI 3BOMIOLVIOHUPYIOT MeJjIeHHee,
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FOduHa M.A.

4eM MEHSIOTCS TEeXHOJIOTMM U SKOHOMUYECKue yc-
JIOBUSA, U, 3a4aCTYI0, IIPUYMHOIN HEYCTOMYMBOI 3a-
HATOCTY SIB/IAETCS HEJOCTATOYHOE peryaMpoBaHIe
HOBBIX cep fAesaTebHOCTH. MHorue paboronarenn
aKTMBHO IIOJIb3YIOTCS MPOOeIaMyu B 3aKOHOJATeIb-
CTBe, MHOTTA U JIOOOMPYIOT COXpaHeHue yCTapeBao-
X ero GopM B COOCTBEHHBIX MHTepecax. [Ipu aTom
TPafiLIMOHHBINl MHCTUTYT 3aIUThl INIpaB paboT-
HUKOB — IIPOQCO03HbIe OPraHN3alNN — BO MHOTYUX
OTpac/IsiX MoKasan Hea(p(PeKTUBHOCTD B IIepPHOf, Tpe-
Thell, KOMIIBIOTEPHOII PeBOMIOLMNA. B To ke Bpems
POCT HepaBeHCTBA ¥ COLMAIbHON HAIPSKEHHOCTN
IPOBOLMPYET CO3[aHNe OpraHu3auuii pabOTHUKOB
HOBOro Tuma, ucnoneaytomnit VIKT ansa npusnede-
HVSI aKTMBUCTOB II0 POJAY JIEATEIbHOCTH, 4acTO He
CBsI3aHHBIX OOIIeil OpraHmsaryer-paboTosaTeneM.
[Tockonbky mpodCcOr3bl HOBOTO THUIIA MOKA3BIBAIOT
HepBble ycrexu B 60pb0Oe 3a COLMaIbHO-TPYHOBbIE
IpaBa, IPefICTAB/IACTCS aKTya/IbHBIM ITOApOOHee 13-
YUUTD UX METOJBL.

OcHoBHas 4acTb

Insa mnoHumanya cnenquuUKM COBPeMEHHBIX
IpOQCOI03HBIX OpraHu3alNil pabOTHUKOB CrIeAyeT
TaKoKe 0003HAYNTh OCOOEHHOCTI X IIPEeIIeCTBEH-
HMKOB, KOTOPbI€ B 3IOXY TPeTbell IPOMBIIIJIEHHO
PpeBOMIOLNY OKa3a/mCh Hea(h(PeKTUBHBIMU VI HEBOIb-
HO CIIOCOOCTBOBAIM TPEHAY WMHAVMBMAYaIN3ALVIN,
B TOM YMCJIe ¥ OZVHOYHOI O60pbbe pabOTHMKOB 3a
CBOM COLIMA/IbBHO-TPYAOBbIe IpaBa. Kak ormeuarot JI.
bonrancku n 3. Kpanenno, mpodcorossl He cMOIIN
B HOBYIO 3I10Xy OOHOBMTD ()OPMBI IPOTECTHBIX Jeil-
CTBMII, IPEBPATWINCh B 3a0I0POKPATU3MPOBAHHBIE
OpraHmsanuy, 3alyijaBlIMe COLMAIbHO obecIie-
yeHHOe MeHbIMHCTBO [bonranckm JI., Kpsamemmo 3.,
2011, 2, c.495]. B 1970-e xputuka B agpec npodcoro-
30B HapacTaeT, JOCTUras cBoero nmka B 1980-e roppr.
ITpodcorosHas fesATeNbHOCTD CTaja Mpodeccueii, Ho
nomo6HbIe «CIeNMaaNCTbl» He M3MEHUIN HU UJIe0-
JIOTUI0, HY CBOM METOJIbI, YTO /I€/Ia/I0 MX B3aMMOfel-
CTBUeE C pAROBbIMHU pabounmu HeapdexTnBHBIM. [To-
IBITKM IIPEOJj0eTh KOPIOPATUBM3M He YBEHYA/IVCh
YCIIeXOM: CO3/jaHVe PO CO03aMI TOKA/TbHBIX UeeK
IPMBEJIO K Pa3pacTaHMIO AIlIlapaTa, HO He PeIIeHNIO
npo61eM Ha MeCTax.

Cam moaxop, k dopMmpoBaHuio pabounx obbe-
OVHEHUII TOTO BpeMeHM — II0 OTPAC/IAM U perMoHaM
(BMecTO Ipodeccuit 1 IpefupuATHIL), — He COOTBET-
cTBOBa/ BegHUAM BpeMeHM. M. Kacrenbc, nccnenys
COIMa/bHBIe INPeoOpasoBaHMA TpeTbell IPOMBIII-
JIEHHOJI peBOJIIOLNY, OTMeYasl TPeH/ IONY/IAPHOCTH
CeTEBBIX CTPYKTYp B Ou3Hece, 06yCTIOBIEHHBIX 0CO-
6ennoctamu VKT [Castells M., 1996, 18], xoTopble
CIIOCOOCTBOBAIYN POCTY JIMYHON ¥ COLMAIBHOI aBTO-
HOMIY, a TAaKXXe IIepeopMeHTal! YIIpaB/IeHYeCKUX
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MeTozioB. HoBble moaXofpl B MeHeIKMeHTe, MOf00-
Hble «knowledge worker» I1. [Ipykepa, cnoco6cTBoBa-
JIVI IOHMMAHNIO COTPYAHMKOB B Ka4eCTBE K/II0UEBOTO
pecypca opraun3anym — Befb NMEHHO JIIOAM [eHepu-
PYIOT 3HaHMsA, KOTOPbIE CTa/Ii KII0YEeBbIM PeCypPCOM B
310Xy TpeThell IPOMBILIICHHOM peBomonuin. Tenepsb
pabOTHMK IOHMMaeTcs OM3HECOM He KaK IPUIATOK
MaIIVHBI, IPYHOCALIEN IPUOBLIb, HO 0COOBII pecypc,
CTOALMI KallMUTAJIOBJIOKEHUI B Pa3BUTHE, CO3/IaHNE
YCIOBUIA 11 KOM(OPTHOTO TPyAA U T.J.

JJaHHOII cuTyaluyu B KOpHe IPOTUBOPEUNT HJe0-
JIOTMYecKask MHEPTHOCTDb PO COI03HOTO ABVDKEHNS,
KOTOpasl MO-NIPeKHEMY MCXOAWIA M3 HOCTAaTOYHO
HeraTuBHOTo oOpasza paboropaTensa ¥ IpeAnosara-
JIa, YTO «4WIeH MPodCor3a He JO/DKEH pellaTh Mpo-
671eMbl, HA0OOPOT, OH JO/DKEH ITOMOYb TOMY, YTOOBI
OPOTUBOPEYNS «CO3penv» U B3opBamuch» [Labbe,
1996, 21, p.106-107, nyut.mo bonrancku K., Kpanenno
9B., 2011, 2], momy4ancsa mpoTecT paju caMoro mpo-
tecta. TpynHo He cormacutbes ¢ JI. bonrancku n 3.
Kpsanenno - codeTaHme «IIyXOTbl» HPOGCOI3HBIX
Ipo¢ecCOHAIbHBIX NNUAEPOB K HYXXJAaM PSTOBBIX
YIEHOB C HEIIOHMMAaHNIEeM CTPYKTYPHBIX U UJI€0/IOTH -
YeCKVX Ipeobpa3oBaHMil IPUBEIN K X AUCHYHKIIUN
Bo ®Dpannun. B BemukoOpuranuy npaBUTEIbCTBO
snoxu M. Tardep ycmemHo momopBazo aBTOPUTET
¥ BO3MOXKHOCTY CHUJIbHeNIINX Ipodcor3os. Ilocre
pacmaga CCCP B Poccun mpodcoros3sl cTamm 4acTbio
yCTapeBIIeNl CUCTeMbl, HECIIOCOOHOI [JaTh CBOUM
YJIeHaM HMKAKJMX COLMATIbHBIX TapaHTUIl B YC/IOBU-
AX OVIKOTO KAaIlUTaJIM3Ma, B pPe3y/bTaTre MIOfU CTAJIN
MacCOBO MOKMAATh IPO(]CO03HbIe OpraHU3ALVIN,
4TO IPUBEJIO K YIX MACCOBOMY pociycKy [HecHokoBa
A.A. 2017, 15, C. 6580-6583].

HaxkoHel, BakHyI0 poib B HajeHuu pabodero
ABYDKEHNA ChITpaja ¥ CMeHa IokoneHuil. logamm
po¢CoI03bl MOANEPKUBAIN Te VI VHBIE TTOJIUTHU-
YecKye IapTuy, ObUIM aKTUBHBIMU Y4YaCTHMKAMU
K/1accoBOit 60pbObI, HO B 70-90-€, 310Xy IepCOHAIb-
HBIX KOMIIBIOTEPOB, Y MOJIOJEXM Y>Ke He ObIJIO TOro
MOIIHOTO K/IaCCOBOT'O CO3HAaHMS, KOTOpOe KOIZTa-TO
BJIEK/IO UX popmTeneil B pabouee jBipkeHue. O6-
I[eCTBO MI3MEHW/IOCH, NPUIIA 9I10Xa ITI00aTbHOrO
MblIUIeHNs U VIHTepHeTa, TpagUIVIOHHbIe IHCTUTY-
TBI CEMbJ V1 PeJIUTUY IIePeXMBAIOT KpM3uc. B fanHOM
KOHTEKCTe IPOQCOI03bI, B VX TPAANUIVIOHHOM BOIIJIO-
IIeHNY, B I71a3aX MOJIOJEXV— JINIIb OffHAa U3 yCTapeB-
HINX KOCHBIX CTPYKTYP, 9Y>KJ0il MOJIOZIOMY IIOKOJIe-
HIUIO, HO YIIaJOK IIABHOTO COLMA/JIbHOTO MHCTUTYTA
0 3alll/Te IPaB TPYASLMXCS He MOT OCTaTbcs 0e3
nocnenctsuil. B EBpone ocnabnenne pabodero fBu-
JKEHUs MO3BOINIO ITOCTEIIEHHO COKpAIlaTh (pUHaH-
CHpOBaHNUe pasJIMYHbIX IOCOOMil (B UTEpaType u
CMM! sToT mpotiecc 3a4acTyIo IPsAMO Ha3bIBaIOT «Jje-
MOHT@X COLVIa/IbHOTO TOCYAapCTBa»).
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YkasaHHBIE TEeHJEHLNMN COYETANNCh C Pa3BUTIEM
HOBBIX ()OPM aBTOMATU3ALIVIL, YTO IIPYUBEJIO K 00IeMy
HaJleHNIo O/ TPy B HAIMOHA/IBHOM 0XO0fe 007b-
MIVHCTBA KPYNHENIINX 35KOHOMMK MUPA, BKIIOYAs
Kanany, CIIIA, ®panumso, Vranuto, Ilepmanuto, Ano-
Huto u Kurait [@opp M., 2016, 13]. ComanpHble po-
TUBOpEYNs KalMTanu3Ma OOOCTPSIIOTCSA B Ipolecce
dbopmupoBaHms HUPPOBOI IKOHOMUKY U HEOCTATKA
PeryIupoBaHusa HOBBIX cep 3aHATOCTY BBIHY>KHAIOT
PabOTHMKOB BHOBb JICKaTh ITYTY KO/UIEKTMBHOTO BO-
JIeU3bsIB/IEHNS, TTOCKO/IBKY CIIPaBUTBCA C MacIITa0-
HBIMM IIPe0Opa3oBaHMAMY B OJTHOUKY HEBO3MOYKHO.
Ho xakum fomken 0bTh mpodcoros 4.02

Passutie Be6 2.0 (ceTeBBIX pecypcoB, cofepska-
TeIbHO (OPMUPYEMBIX CaMUMM IO/Tb30BATE/IAMN),
0COOEHHO COLMANBHBIX CeTell, faeT HOBbIE IPENMY-
IecTBa OOIEeCTBEHHbIM OPraHMU3alUsM B pas3and-
HOJT POTECTHOM aKTUBHOCTH, U IPOQCOI03BI B TaH-
HOM C/Ty4ae He MCK/IIoueHne. B coppemennoi Poccun
MHOTV€ MUTUHTU OBUIM OpPTaHM30BaHbl MMEHHO Ha
OCHOB€ COLMaIbHBIX ceTell. [10aToMy MOXXHO roBO-
PUTb O JOCTATOYHON anpOOMPOBAHHOCTU JAHHOTO
MeTofa. PalyoHanpHO WUCIIONB30BaTh Te XK€ MepPbI
IOpU OpraHM3alVM IIPOTECTOB paboumx, 0cobeH-
HO YYMTBIBAasl TEHJEHIUIO IO IIepPeXofy TPYAOBBIX
CIIOPOB BO BHEILIHIOI cpeny: «PaboTHUKNM BCE yarie
OTKA3bIBAIOTCS OT IPOLEAlYPHBIX MEXaHU3MOB U M-
arora ¢ paboTofareneMm, IpeAnodnTas obpaieHne B
OpraHbl TOCYAapCTBEHHON BIacT! (IO CPaBHEHMIO C
2014 r. X YMCI0 BO3POCTO Ha 32%), B Ha[J30pHbIE Op-
raHsbl (pocT — Ha 24%), a TaK)Ke yTpo>kasi IpOBejeHN -
€M MUTVHIOB, IMKETOB JIN APYTUX ITyOIMYHBIX aK-
uuit (poct — B 1,4 pasa) [Kamaurnukos K.H., lapos
B.B., 2017, 3, c. 79]. DkcniepThl OOBACHAIOT JAaHHYIO
TEHIEHL[MI0 MPABOBBIM HUTMIN3MOM paboTofmare-
JIell, B pe3y/IbTaTe y4acTUIOCh 4MCI0 Kanmob: «O6-
pallleHle B OpraHbl BJACTHU, IPOKypaTypy, PocTpy-
muHcneknuio, [IpaBurenbctso PO u k Ilpesupenty
P® B 2015 1. mpumenanocs B 95% ciyyaes (B 2014
- B 88%), mpoTuB 3% obparieHuit K aMUHUCTPAL[UN
npepupuATua n co6cTBeHHUKY (2014-10%)» [Tam
xel.

Opranusanus 3a6acTOBOK ¥ APYIMX aKLUil C
ucnonb3oBanmeM Be6 2.0 — 3TO TONBKO OfiHA U3
BO3MO>KHOCTEII MacCOBOTO pabouero ABVDKEHUS B
HOBBIX ycrmoBusaX. Oummbky mpodcor3oB BpeMeH
nepexofa MeX/ [y BTOPOII I TpeTbeil IIPOMBIIIICHHBI-
MM PEBOMIOLMAMU BO MHOTOM OBUIM OOYC/IOBIEHBI
HEeKayeCTBEHHOI pPaboTOil C «HU30BBIMU» AKTUBM-
cTaMu ¥ TIpuBjedeHueM Mosopexu. CoBpeMeHHbIe
npodcoro3sl, Takne Kak, Hanpumep, Kondenepanus
Tpy#a Poccun, umeroT moprabl ¢ 3aKOHOJATENbHOI
nHbopMaluet, pasmMIHbIMU PEKOMEHJALUSMU IO
OTCTAaMBAHUIO CBOVX IIPaB, HOBOCTAMMU O OYAyIUX
U TpOUIeAmMX akiusax. [laHHasd opraHmMsanus fo-

CTaTOYHO M3BECTHA U MMeeT PelyTallio OFHOTO M3
aKTVBHO JlefiCTBYIOMMX Tpodcoro30B B PP, HO Komu-
YeCTBO MOJIINCYNKOB €€ TPYIII B COLMAIbHBIX CETAX
HEBENNKO: 544 yJaCTHUKOB B IpyInIe B «BKoHTakTe»
u 2 352 vyenmoBeka nopnucunka B Facebook. [l cpaB-
HeHus: B rpynie Facebook B rpymnmne ABcTpanmiicko-
ro COK3a TPYAALIMXCA MoAmmMcano 21 453 yenoseka
(KON-BO 4e/loBEeK BO BCEX yKa3aHHBIX COOOIIecTBax
yKaszaHo 1o cocrognuio Ha 08.09.2018). Ho umcno
YYaCTHMKOB B CETeBBIX COOOIeCTBAX ellé He rapaH-
TUPYeT peajbHOrO Y4acTHs B aKLIVAX.

B rpynme HesaBucumoro corwsa pabounx Bemn-
kobpuranuu (Independent Workers Union of Great
Britain, manee IWGB) tonpko 1 880 mognmcYmkos u
UX JIeATeNTbHOCTDb IIOKa cocpefoTodyeHa B JIoHMIOHe.
Cebactpsan Drneiic, npencrasurens IWGB, yoexpen:
po(COI03bl TO/DKHBI IPYMEHATh «HU30BOII», OPU-
eHTUPOBAHHBIN Ha PANOBBIX YWICHOB ITOAXOJ, YTOOBI
IIPUBJIEKATb MOIOAEXD B pabouee IBIKEHNE U IPU-
HATDb BBI30B «CHEIbHON 9KOHOMMKV» (TaKXe Hasbl-
BaeMoJl TUTOHOMUKOJ OT aHII. gig-economy). IWGB
00pa3oBascs, OTAENMUBIINACH OT OJHOTO U3 KPYIIHEIl-
mux npodcorsoB Bemunkobpuranmm - UNISON.
Topusonranbhas crpykrypa IWGB - ofHO U3 Kiro-
YeBBIX OT/IMYMII OT KIaCCUYeCKOro KPYIHOro 610-
pokparndeckoro npodcorsa UNISON. Ilomobnas
¢dbopma MO3BOISAET JTy4llle CIPAB/IATHCA C OCHOBHOI
3ajiauell — MOAJeP)KKOI U KOHCYIbTUpPOBaHUEM Ps-
JOBBIX 4JICHOB.

IWGB ynanoch 1o6uThCs yCrexoB B KOMITAaHUN
JIOH[IOHCKOTO YHMBEPCUTETA 32 MOBbIIIeHNe 3apIlIaT
yOOPIINKOB 1O TOPOAICKOTO IPOXXMTOYHOTO MIHM-
MyMa, KpOM€ TOTO OHM CMOITIM YBEIUYUTb OIIATy
OONMBHUYHBIX M OTITYCKHBIX [y BHEIITATHBIX yOOp-
mukoB yHuBepcurera. Cospgas B 2015 moppaspe-
JIeHIe «KypbepOB U JIOTMCTOB», MM 3a TOJ Y/1aloCh
HNOJHATDH 3apIUIAaThl BETOCUIIETHBIX KYPbepOB TPEX
KpymnHeiimux ¢upM 1o pocraBke B JIoHTOHe: «po-
CKOIIb, KOTOPOJI HEKOTOpbIE KyPbePbl HE MOIJIN JIO-
6uthbcsa mecatunerusamu» [Flais S., 2017, 25]. 3akoHo-
JaTe/IbHbIe M3MEeHeHN ], 3a IpuHATHe KoTopeix IWGB
BbIcTynanu B 2017 ropy:

1. CosjjaHue TocCyJapCTBEHHOTO JeNapTaMeHTa
VIV aTeHTCTBA, KOTOpOe Oy/ieT MpOAo/DKaTh IIPMBJIe-
KaTb K OTBETCTBEHHOCTHM paboTofiaTesell, HeBEpHO
OIIpefeNAnIINX OPUANYECKNII CTaTyC CBOMX CO-
TPYJHUKOB;

2. PacipocTpaHeHue TaKuX pas TPaJUIMIOHHBIX
PpabOTHUKOB Ha «pabomHuKkos kamezopuu 6» (67u3-
Ko no cooepxcaruto k pabome no I'lIX 6 Poccuiickoti
npakmuxke), Kak oIIaTa IeKpeTHOTO OTIYCKa, OIl/Ia-
Ta OOJIBHUYHBIX ¥ IPABO OOBABUTD CeOS HE3aKOHHO
YBOJIEHHBIM;

3. OT™eHa cyne6HBIX cOOPOB i pabOTHUKOB
npu pa3bope TPYZOBBIX CIIOPOB.
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Ecnu comocTaBuTh HAHHDbIE MHMIMATYUBEIL C Jieli-
CTBYIOLIMM B Poccum TpygoOBbIM 3aKOHOMATENb-
CTBOM, TO POPMA/IBHO POCCHSTHE TyYIle 3alVIIEeHBL.
Ho oTcramBanme conmanbHO-TPyROBbIX IpaB B PO
OCJIOKHEHO OI0pOKPATIYEeCKIMY IPeIATCTBUAMY Ha
IIyTU K IIPOBENEHNI0 MAaCCOBBIX aKLIMIT, B pe3y/bTare
npolle HOAAaTh MHAMBUAYANBHYIO Xano00y, 4eM J10-
OUTbCS YIyUIIeHNUs YCIOBUI TPYAA A/is1 pabOTHMKOB
IpefupuATHA B LIeIOM. B cBOIO odepenpb MpaBOBOI
HUTMIN3M paboTofaTeseil — mpobaeMa XapakTepHast
Taneko He TonbKo mnA Poccun: rmasa «[lenmmBepo» B
Bemukobpuranyn n Vipnangum «npusHanca Komu-
TEeTY II0 TPYAY ¥ IIEeHCHUAM, YTO €TI0 KOMITAHSI MOXET
cebe MO3BOMNTD TapaHTMPOBATb CBOMM COTPYIHU-
KaM MUHMMA/IbHYI0 3apab0THYIO IUIaTy — OHM IIPO-
CTO pewmu 3Toro He fenatb» [Flais S., 2017, 25].

B cBeTe yka3aHHBIX TeHJEHIUII OCOOEHHO aK-
Tya/lbHOU cTanma BcemupHasa koHdepennua «/ugy-
crpus 4.0: [TocnenctBusa g npodcoo30B U yCTOI-
YMBOJ IPOMBIIIJIEHHON nomuTuku» 2017 ropma, B
KOTOPOJ NpUHAIN y4acTre 60 HallMOHA/IbHBIX IIPO-
¢coro3oB, Bxomamux B IndustriALL, geficTBylommx B
40 crpanax mupa [IndustriALL, 2017, 19]. Ilo uro-
raM KOoHGepeHIUM ObIT IPUHAT IVIaH AeICTBUIL 110
obecredeHno «OymylIero TPyHAOBOI [eATeTbHOCTH,
IpY KOTOPOM MOC/IeACTBYs MHAYCTpun 4.0 6yayT uc-
HI0/Ib30BAThCS Ha 671aro Bcero o61ecTBa, U COLMaIb-
HbIe JOITY KOMIIAaHUI M HeXXeTaHMe IIPaBUTENbCTB
CAeNIaTh 3TOT NMepPexof, CONMATbHO OTBETCTBEHHBIM
He JITYT TsDKeMbIM OpeMeHeM Ha IUteuy paboTHU-
koB» [IndustriALL, 2017, 19]. HeycToitumBoii 3aH:-
TocTu (IpeKapusaluin) NOCBALEH pasfen B JaHHOM
I/TaHe, BKTIOYAIOLINI CTIeAYIOI/e ITOTOXKEeHUA:

= [IpoBOAUTD MCCIENOBAHMS 1 3yUeHNE MEHSIIO-
HIelics IPUPOJDBI 3aHATOCTY B KOHTEKCTe VIHgycTpun
4.0 u oKa3bIBATbh IIOMOLIb ¥ 3aIUTY prmmanam (mpo-
(hcOI030B ¥ COI03HBIX M OpTaHM3ALINIT).

» Paszpaborka mporpamm g OpraHmM3aluy pa-
OOTBI C IpeKapy30BAHHBIMY PAOOTHMKAMI B HOBBIX
pabounx ycnosusax VMupgycrpun 4.0 mnsa npodumm-
POBaHUA UX OIACEHMII U IPoOIeM, IIOVCKa BO3MOXK-
HOCTell OpTaHM30BaTh X C IIOMOLIbIO CIENMaIbHBIX
IIPOEKTOB.

» Co3paHue BO3MOXKHOCTeN 11 pumanos (mpo-
(hcOI030B U COIO3HBIX MM OpraHM3aLNIl) IO OOMEHY
OIIBITOM B pelIeHNM IpobieM HecTabMIbHBIX paboT-
HUKOB.

Taxoke B cIyCKe Mep IO YCUIEHUIO paboThI Ipo-
(b co030B 0TMeYeHa HEOOXOAMMOCTb «OOHOBUTH Me-
TOZbI IIPUBJICYEHNs VI OPTaHM30BAHHON pabOTHI C
MOJIOABIMM paOOTHMKAMY, >KeHIIVHAMM Y IpeKapu-
30BaHHBIMK paboTHMKamm» [IndustriALL, 2017, 20,
p-2]. Ina MHOIMX TpodCcO030B IpUBIEYEHNE MOJIO-
IeXn B pabodee IBIDKEHNE OCTAETCS OJHON M3 KITIO-
YeBBbIX IP06/IeM: 00/Ibllle TTOJIOBUHBI 3apeTUCTPUPO-
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BaHHBIX WIEHOB PO Co030B — moau crapiie 50 fer,
B TO BpeMsI KaK MOJIOJIBIX /Tofielt (1o 25 eT) MeHblile
yerBeptu [Flais S., 2017, 25]. ViMeHHO B OpMeHTaIUN
Ha PAMOBBIX WieHOB mpodcoio3os C. dmeiic BUAUT
peliieHne: HeOOXOAMMO MMOMOTaTh MOMOABIM paboT-
HUKaM Pa3bupaTbCsi B TOHKOCTSIX 3aKOHOMIATENbCTBA
U OTCTayBaTh CBOM IIPaBa, B IPOTMBHOM C/Ty4ae OHU
OyRyT M Hajblile BRIHY>KIEHHO COIVIALIAThCS HA XY/
me GopMbl HeycToiuMBoil 3aHsATOCTH. OTMETHUM,
YTO Pe3y/NbTaThl MCCIIEOBAHUI HEYCTONYMBON 3a-
HATocty B Poccun (B pamkax rpanta PHO Ne 16-18-
10140) Takxe IOKa3bIBAIOT, YTO MOJZOOHBIE (HOPMBI
3aHATOCTU OCOOEHHO PACIPOCTPaHEHBI MMEHHO Cpe-
nu Mojopiexxu (B Bodpacte ot 20 mo 30 net) [BobxoB
B.H., HoBukosa I.B., Ongunnosa E.B,, 1, c.34].

1t poccmiicKoil MONOJEXM XapaKTEepPHO code-
TaHJe IOTy4eHVs BBICIIEro 00pa3oBaHys C TeH/eH-
IYeil COIIalIaThCsl Ha paboTy C pasIM4YHBIMU IPU-
3HaKaMMl HEYCTOIYMBOCTY: BpeMEHHas, a 4acTo U
HedOpMabHas 3aHATOCTD, HETIOMHBIN PabOUNIL IeHb
[Goncharova N., Krupets Ya, 2016, 20, c.35]. Cospe-
MEHHBIE MOJIOfible COTPYHRHUKM OYAYT UTpaTh KIIIO-
4eBYI0 PO/ib B POPMMPOBAHUY PBIHKA TPY/Q, KOIZa
yeTBepTasi MPOMBIIIUIEHHAS PEBOIOLUs TIeperiieT B
aKTVBHYIO CTAJIMI0 PasBUTMNS, II09TOMY Ype3BbIYall-
HO B@)XHO B TEKYIeM, IIepeXOofHOM Iepuope chop-
MUPOBaTh HOBble, OTBEYAII[Mieé BbI30BAM BpeMeHMU
(dbopMBI 3aIINTHI TPYHOBBIX MIPaB, KOTOPbIE ObIIN ObI
BOCTpe6OBaHbI MONIOABIM IToKoneHueM. K 2022 rogy
o061t ypoBeHb 6e3paboTniibl B Poccun «MoxxeT BbI-
pactu ¢ HpIHemHnx 5-6% no 20-25%» [Omeros B.B.,
ITaBnosa B.B., 2017, 9, c.68]. B mogo6Hoi1 cpefe upes-
BBIYAJTHO BBICOKOJ KOHKYpPEHIINM 3a paboune MecTa
fla)ke HEYCTOMYMBAs 3aHATOCTb MOXKET CUMUTAThCS
nepcrekTyBHOM. B 2018 ropy monsa momopéxn (mo
25 yeT) cpenyt 6e3pabOTHBIX IPEBBIIIACT OO JIUIY
CTapIIero TPYAOCHOCOOHOTO ¥ IeHCOHHOTO BO3pac-
ta: 30,3% (Momonpix o 25 ner) u 17,6% nui (50 neT
u crapiue) [Poccrart, jannble 3a uronp 2018, 12]. 9to
CBSI3aHO C He()OpMa/IbHOV YACTUYHOI 3aHATOCTHIO
MOJIOREXM, KOTOpasi OffHOBPEMEHHO YYUTCA U IOf-
pabarbiBaer.

Peskue usMeHeHMss B moTpebneHMM OOpaTUIN
BHUMaHJEe MapKeTO/lIOrOB K VICC/IEHOBAHMIO MOJIO-
XN, U TepBble XKe Pe3yIbTaTbl CTalN VIMITYIbCOM
JUISL TIOSIBJICHMS LIeIOTO Psfia MCC/IeOBaHNi 9KOHO-
MJICTOB U COLIMOTIOTOB. B 1leHTpe BHUMaHMs — ITOKO-
nenvie Y VIV «MWUIEHUA/IbD» — JIFOAM, POMBIINECS B
1980-e (mnst Poccun yCloBHBIM HadaioM CUMTAETCS
1985 rop) [®Pykonosa I0., 2017, 15]. VccnenoBanue
B.B. PapaeBa [Papmaes B.B., 10, 11] mokasano, 4To mis
POCCHSH-MU/ITIEHMATIOB XapaKTepHa IOTPY>KeHHOCTD
B BUpPTYyaJibHOe OOIleHMe, MHTEePHeT-KOMMYHMIKa-
IUY, AaKTMBHOE NCIIONIb30BaHMe PasHOOOPasHBIX
rajpKeToB. B TO e BpemsA nokosneHue Y IbET U Ky-
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PUT B pasbl MeHbIIe Bcex Ipeabiaymmx. CHIDKeHne
IO/ BEePYIIINX CPeAN MIIIEHUATIOB COYETAETCS C
Oo7IblIIell TOIEPAHTHOCTHIO B BOIIPOCAX BEPOUCIIOBE-
TaHuA U TeHfiepHbIX porneit. B.B. Pajaes Taxoke moga-
TBEPAI aKTYaIbHOCTD A7 Monoféxy PO pesynbra-
TOB 3aIIIHBIX MCCAENOBAHNUII NAHHOTO IIOKOJICHMS,
B YaCTHOCTY, MOCTATOYHO IOMY/ISIPHON IIO3MLINAK
C.CuHeka: morpy>kKeHHOCTb Y-KOB B Mup VIHTepHeTa,
T7ie BCe CTApaloTCs CO3JaTh cebe IMO3UTUBHBIN 00pas,
CIIOCOOCTBYET UX HU3KOI CaMOOIEHKe, YCKOPEHHBI
TEMII B3aMOJIeJICTBUSA OCTA0/IAeT COlVIa/IbHbIe CBS-
31 I MHOTV€ MJWUIEHNAJIbl IIPU3HAIOT, YTO CTPOUTD
monrue, IIy0OKMe OTHOLIEHUA A HUX CIVIIKOM
TpysnHo [Pamaes B.B. 2018, 11].

[Toxonenne Y «CKJIOHHO K BJIOXKEHMIO CBOOOJ-
HBIX JIeHeT B KadeCTBEHHbIe BIIEYAT/IeHNs, 110 CBOEIl
MOTMBALINM He BCETa OPMEHTMPOBAHO HA IIepPCIIeK-
TUBY», «.. €ClIi paboTa, TO TI0OMUMast, eCIu OKpyXe-
HIIE, TO TO/IbKO NPUATHOE, BMECTO MIepapXniL U PyKo-
BOJICTBA — MAPTHEPCTBO U MNAEPCTBO». [CHHMIIbIHA
., 2018, 13]. B pabore ux cTpemieHne BHECTH CBOI
BKJIAfl COYETAeTCA C HEXEeNIAHUEeM JIONT0 U YHIOPHO
3aHUMATbCA 4eM-To offHuM. IlocnencTBus nogo6HOI
aTOMApHOCTU COLMA/IbHOTO B3aMMOMENCTBYS IIOf
pmusuueM VIKT ormeuens! u B mokmame MOT 2015
rofja: «..0T[eIbHbIe TNIA TePSIOT COLMANbHYIO M/eH-
TUYHOCTb, KOTOPYIO IIPUAAET UM TPYH, CTAHOBACDH
M30/IMPOBAHHBIMIY, HEYBEPEHHBIMI Y OTUY>KICHHBI-
MM B CHITY CBO€TO TpyfoBoro onbita» [MOT 2015, 5,
c.5-6].

[Toxonenne Y — K/I04eBON MOTPeOUTENb TEXHO-
nornyecknx rurantos (Google, Apple, Tesla, Alibaba
Group), HO CO3/IaTe/N TaHHBIX KOMIIAaHWIT — IIPeiCTa-
BUTE/N NTOKO/IeHns 6361bymepos (poaymich B 1946-
1954 [W]S, 28]), uMeHHO B IePUOJ, UX B3POCIEHNUs
(1963-1972) npodcoro3bl Hava/IM CAABATD MO3ULUU U
IPeBPaTWINCh B MHCTUTYT, Yyl MOTOABIM OyH-
TapsM TeX JIeT, HEeKOTOpbIe 13 KOTOPBIX CTa/ll PYKo-
BOJUTESIMI COBPEMEHHBIX HAYKOEMKNX KOpIIOpa-
LU CO CBOeil crienyduyecKkor, OpMeHTNPOBAHHON
Ha IIPOM3BOAICTBO 3HaHMIL, upeonorueil. Cregymoliee
3a HUMU IIOKOJIEHJE MOJIO[IbIX MHHOBATOPOB YXe I
He IOMHUT CWJIBHOTO pabouero aBivkenus. Ho poct
NpUOBUIBHBIX CTAPTAIIOB HAa OCHOBE IPVIOXEHUI U
CHUCTeMaTN4ecKoe HapylLleHue TPY/IOBBIX IIpaB 3aHA-
TBIX Ha YC/IOBUAX «TMOKOCTM», KOTOPOIL YacTO IIBbITA-
I0TCA IPUKPBITD IPEKApU30BAHHYIO 3aHATOCTD, — BCE
3TO JaeT HOBBIII VIMITY/IbC 3AIIMUThI CBOUX IIPAB CaMU-
MU pabOTHMKAMIL.

«3a mmoceHe TOfIbI MOIObIe PAOOTHNKY UTPa-
JIV K/TIOYEBYIO PO/Ib B BOSHMKHOBEHNM OOJIBIIIOTO KO-
M4YecTBa MPOQCOI3HBIX OPraHN3AINI B MUIIEBOM
CeKTOpe, aBTOIIPOMBIIITIEHHOCTH, CEKTOPe OBICTPOTrO
NUTaHUA, 06pa3oBaHMM, 3PAaBOOXPAHEHNU, Xy pPHa-
JIMCTUKE, @ TAKKe B IPOBEIECHUN PE30HAHCHBIX 3a-

6acTOBOK ¥ TPYJOBBIX IIPOTECTOB B Psijfie CEKTOPOB»
[Hypuxk A., 2017, 8]. A. Hypuk Takxe oTMeyaeT ak-
TUBHOE y4acTie MOJIOfeX) B 3a6acToBKax. Bo3mox-
HO, ycrex Oymymmux npogcoios3oB 3al0XKeH B CJIO-
JKUBIIIEICST pa300IeHHOCTH moKoneHuss Y — obuue
po61eMbl B TPYHOBOIL Cpefie JAIOT MOBOJ, /IS IPO-
JYKTMBHOTO COBMECTHOTO B3aMMOJENICTBIIS, Aatolile-
rO MHOTIZA JOCTATOYHO OBICTPYIO OTAAqy, popMupy-
IOIIYI0 [IPOYHbIE COLMANbHble CBS3M, KOTOPbIE IS
HUX OKa3bIBAIOTCA B Aeduiure u3-3a JOMUHNPOBA-
HUS OTIOCPEIOBAHHOTO TEXHUKON B3aMMO/IEICTBISL.
B 111 poBoit 3KOHOMIKe TOTPY>KEHHOCTD B CETb
MO>XKeT OBbITh IPEeVMYIeCTBOM, HO TONMBKO IS TeX,
KOMY YHa/I0Ch, B IIPOTMBOBEC TEHJEHILMN K pa3oo-
I[EHHOCTY MH/VBIU/IOB B CETEBOM 0011I€CTBE, PA3BUTH
SMOIMIOHAJIbHBIN MHTE/UIEKT, HAIPOQeCcCrOHAb-
Hble, «MATKMe» HaBbIKM («soft skills») [OECD, 2016,
23]. B pmokmasie BcemupHOro skoHOMUYECKOTO ¢o-
pyma 3a 2016 rop, «bygyiee pabounx mect» [World
Economic Forum, 2016, 25] 6bU10 yCTaHOBJIEHO, YTO
K 2020 rogy 1o BceM BUJAM 3aHATOCTU, B CPEJHEM,
6osee TpeTI OCHOBHBIX HABBIKOB, HEOOXOMMbIX JIJIsT
BBITIOJIHEHMA OOJNBIIMHCTBA BUJOB [€ATEIbHOCTH,
OYZYT COCTOSITH 113 HABBIKOB, KOTOPbIE 10 HACTOsIIle-
rO BpEMEHM HE CYNTANTNCH KPUTUIECKIUMI BaKHBIMI
ist paboTel. K 4mcy TaKOBBIX OTHOCUTCS IIVPOKMI
KPYr KOMMYHUKATMBHBIX HaBBIKOB, TaK Ha3bIBae-
MBIl «3MOIL[MOHAIbHBIN MHTEIEKT» - CIIOCOOHOCTD
YIPaB/IATh CBOMMI SMOLMSMU TaK, YTOOBI B uyeasne
MPOBOIMPOBaTh U cobeceHMKAa Ha HEOOXOIUMbIE
feiicTBuA. VpeanbHoro paboTHMKa OyAyIiero oTiu-
qaeT «IMOKOCTb ¥ KPUTUYHOCTh B OCBOEHMN PasHO-
o6pasHoit MHpOpMaIVM, CIOCOOHOCTD K TeHepalun
HOBBIX 3HaHUII, TOTOBHOCTD K JIeSITe/IBHOCTY B YCJIO-
BUAX OBICTPO MEHSIOLIETOCS JVHAMIYECKOTO MUpa»
[Sctpe6 H.A., Huxugopos 0.10., 2015, 17, ¢.187].
[TonynsapHa mO3MIMA, YTO POCT aBTOMATH3a-
IIUJ TOBBICUT CIPOC Ha OPUTMHAJIbHOE MBbIIICHE
Y TBOPYECKMII HOAXOJ K paboTe, OTKPHITOCTb HO-
BBIM MJiesIM, HO C YMEHUEeM KPUTUYECKM OLeHVBATh
VX TIOTEHIMA/I. YXONUT B IPOIIOe CTabWUIbHAA 3a-
HATOCTb Ha OJJHOM MeCTe ¥ BMeCTe C TeM 1 pa3oBoe
nony4yeHue npodeccuy Ha BCIO XU3Hb. [1o maHHBIM
uccnegosanuit HNY BIIS, B Poccun He mpocTo Be-
JIMKO 4MC/I0 pabOoTAIOUINMX He HO CIeLUaNTbHOCTH —
nopsizika 25% BBIITYCKHUKOB IOTYYalOT «M30bITOYHO
o0Opa3oBaHye», TO €CTh TPATAT BpeMs Ha oOyueHMe
yCTapeBILIMM HaBBIKaM, 1100 IIPOCTO He IMEIOT BO3-
MO>XHOCTM IIPYMEHUTD HOTy4YeHHbIe 3HAHMS Ha TOM
pabodeM MecTe, KyAa yanoch ycrpoutbes [Crepm-
ros 1., 2009, 7]. IIpn sToMm pa60TonaTemA B Poccun
TPATAT Ha 00y4eHVe COTPYAHUKOB B 10 pa3 MeHblIe,
yeMm B EC [BCG, 18, C.42]. B aTux ycnoBusx, npen-
CTaBJIsIETCSl IEePCIEeKTVBHBIM PACIIUPATh JiesTeNb-
HOCTb HpPO(COI030B B JAHHOM HAIIPAaBJIeHUN: He
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IPOCTO BBIABUTATD TPeOOBAHNA K PaOOTOAATEIIAM 110
obecrieyeHNI0 0Oy4YeHNA CBOUX COTPYHHUKOB, HO U
CaMMM pasBUBaTh 00y4alolllie IPOrpaMMBbI B CBOEI
npodeccuoHaNIbHOI Cpefie, ICKAaTh a/lIbTepHATHBHBIE
HyTH IpUMeHeH)s MMEIOLVXCS HaBBIKOB, CIIOCO0-
CTBOBAaTb OOMEHY OIIBITOM MeXJy IOKOJIEHVUSIMMU B
paMKax opraHmsaluii pabodnx Kak CpefcTBa B3amu-
MOBBIPYYKM ¥ CIUIOYEHVSI OJOOHBIX COOOIIIeCTB.

BbiBoabl

CMeHa TeXHONMOIMIT IMPOU3BOACTBA U Ipeobpa-
30BaHMA Ha pbIHKE TPyAa 3aKOHOMEPHO IpPUBEIN K
¢dbopMMpoBaHNI0 MPO(COI3HBIX ABIDKEHNII HOBOTO
THUIIA, VCIONb3YIOIINX CeTeBble TEXHOIOTUN A/ pa-
60TbI co cBOMMIU WieHaMI. [IpakTiKa UX [ieATeNbHO-
CTU [I0Ka3aJIa, 9YTO HeCMOTPsI Ha OOIIT TPeH MHAN-
BUJIya/IM3alUli, B CETEBOM OOIIeCTBe IO-TPEXHEMY
BO3MOXXHBI pabourie IBVDKEHNS, TOCKO/IBKY OHM MO-
TYT JOOMBAThCs OIpefie/IeHHbIX YCIIeX0B B 60pbbe 3a

COLMAIBHO-TPY/JOBble TAPAHTIN B HOBBIX YCTIOBMSX.
Poct ponu monoporo nmokonenus Y Ha pbIHKe TpyAa
060cTpsieT HeOOXOAMMOCTD VX NIPUB/IEYEeHNsI B pabo-
Jee JIBVDKEHIE, HO BO MHOTOM 3TO YK€ IPOUCXOANT
€CTeCTBEHHBIM IIyTeM M3-3a PaclpOCTPAHEHHOCTH
HEYCTOIYMBOI 3aHATOCTU B MojofiexxHoi cpeme. C
y4eTOM TEeKYIIMX TeHJeHIMII, mpodcorossl B Poccrn
OCTPO HY>KAIOTCSI B KOPPEKTUPOBKE 3aKOHOJATENb-
CTBA, B IAHHBIII MOMEHT IIPEIATCTBYIOILIEr0 OPTraHu-
3aIMM MacCOBBIX aKIWiT pabOTHUKOB. DTO 0COOEHHO
aKTya/lbHO B CBeTe CIpOca Ha MOfJ00HYI0 aKTUBHOCTb
CO CTOPOHBI MOJIOIOTO TOKOJIEHWS, CTPEMSIIErOCs
BHECTH CBOII IMYHBII BKJIAJl, IIOKA3aTh CBOM BO3MOX-
HOCTH, 0003HAYNTh MMYHYIO HO3uuyio. [ norpy-
JKEHHOTO B VIHTepHET MOKO/IEHVsI B3aMOJIEICTBIE B
paMKax mpo¢cor30B MOXKET U [JJO/DKHO CTATh BaXKHOI
dbopmoit conmanusanumu, OCOOEHHO ceidac, KOrma
cama 1o cebe 3aHATOCTb BCE pexxe 00eCIieanBaeT Co-
Iam3annio (yaaneHHas, TuoKas 3aHATOCTD U T.1L.).
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HapopoHacenenus (VICOIIH PAH) ssnancsa odu-
LMaJbHbIM HapTHepoM IJKoHoMmudeckoro Popyma.
BsayecnaB Bo6xoB, 11.5.H, mpodeccop, 3aBeRyrOMit
nmaboparopueli IpobieM YPOBHSA U KauecTBa >KM3HU
VICOIIH PAH, rnaBHbBI Hay4uHBII COTPYAHUK POY
uM. ['B.ITnexanosa (Poccus) sBnsicsa Mogepatopom
IMCKycCUOHHOM maHemy «[mOKasA 3aHATOCTD: MyTh
K I7106aTbHOMY Xa0Cy WIM MYTh K HOBOV MOJENN
CTaOMIbHOCTM PBIHKOB TPya M 3aHATOCTI». Bo
BCTYIIMTENIbHON IIPe3eHTAlMN MOJEPaTOpOM ObLIN
BBIJIBUHYTbI C/IE[YIOIME TE3VIChI:
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1. MexpyHapopHasa opranusauua tpyga (MOT)
CBA3BIBACT COBPEMEHHble TpaHchopManum B cde-
pe TpyAa ¢ TaKMMU XapaKTepUCTUKaMM SKOHOMUKI
u cdepsl Tpyna Kak «HepopManbHas SKOHOMUKA»,
«HecTaHAApTHBIE GOPMBI TPYZAa», PACIIPOCTPAHEHNE
TMOKIX, KPAaTKOCPOYHBIX 1 TIEPeXOHbIX (OpPM 3aH:-
TOCTHM, KOIjja paboTHUKM OYyAyT Bce Gomee MOOMIB-
HBIMJM B IPOCTPAHCTBEHHOM U (PYHKIVIOHAaTbHOM
OTHOIIEeHVMN. SIB/IAeTCA 1M PacIpoCTpaHEHMe STUX
($bopM 3aHATOCTHU ITyTeM K I7I06aJIbHOMY XaoCy WM
3TO MYTb K HOBOJ MOJIe/ CTaOMIbHOCTY Ha PbIHKE
Tpyna U B chepe 3aHATOCTH?

2. Tubkue QopMBI 3aHATOCTM NPOTUBOPEUNBO
B/IMAIOT Ha TPaHC(OPMALMIO PBIHKOB TPY/a, 3aHA-
TOCTU U 06IecTBO. VIX HONMOXMUTENTbHOE BIMAHNE
HPOSAB/AETCA: @) B Pa3BUTUM Pa3HOOOPas3ysA PHIHKOB
TpyZa U GOpM 3aHATOCTH, YTO CO3[AET BO3MOXKHO-
cTu A 6ojiee TOMTHOM peanyu3aluy TPYZOBOTO IIO-
TeHIIMala pabOTHNUKOB, 60Jee IOHON peann3alun
X CIOCOOHOCTEN;

6) B co3maHmy OecIiperiefleHTHBIX BO3MOXKHOCTE
COKpallleHus pabodero BpeMeH, YTO MO3BO/IACT IIe-
pepacnpeneMTh MacCuB PabOTbl MEXAY OObLINM
KO/IMYECTBOM PAaOOTHMKOB M  PACIIMPUTh MX CBO-
601HOE BpeMsi; B) B KOJIOCCA/IBHOM POCTe CBSISHOCTHU
PBIHKOB TPYZa, SKOHOMUK ¥ OOILIeCTB (AVCTaHIVOH-
Has 3aHATOCTb, MHPOPMALMOHHO- KOMMYHMKAIIVIOH-
Hble TEXHO/IOTMY 1 JIp.); T) B YCUJIEHUY BO3MOYKHOCTEN
4eJI0BEYECKOT0, MHTE/UIEKTA [/ COXPAHEHMs YIIpaB-
JIAEMOCTU COLMONPUPONHBIMU CUCTEMaMM Ha BCeX
YPOBHSAX A€ATETbHOCTY JIFOfIeil U X COOOIECTB 1 Ap.

OtpunarenbHoe BnusiHue rubkux Qopm 3aHs-
TOCTU TIPOABJIAETCA: a) B IIMPOKOM pacIpocTpa-
HEHMM HeYCTONYMBONM 3aHATOCTM (precarity of
employment), npuBOAsLIeil K YIIeMIeHUIO TPYHO-
BBIX U COLIMA/IbHBIX IIPaB pabOTHMKOB; 6) B yrposax
OTPOMHBIX MacIITab0B 6e3paboTUIIbl; B) B IOAPHIBE
COIMA/IbHOM PYHKIMM TPY/a, BBITEKAIOIIEI U3 pOCTa
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VHVBUIyaIN3alNU TPY/A, IPEIATCTBYIOMIEN CoLu-
QIIbHOV MHTErpanuy paboTHUKOB U peansalui ux
CIIOCOOHOCTEIA; T) B yTPO3ax, Co3/jaBaeMble /I 4eyio-
BEYeCTBA MICKYCCTBEHHBIM MHTEUIEKTOM; /1) B POCTe
HEYCTOIYMBOCTY COBPEMEHHBIX O0IIeCTB U JIp.

3. BoiHeceHHas1 Ha 0OCyX/ieHIe TUCKYCCUOHHOM
naHenu mpobjaeMa: ABIAETCA U PacHpOCTPaHEHNe
rin6Kux GpopM 3aHATOCTH IMyTeM K ITI00aTbHOMY Xa-
OCY WIHU 3TO MYTh K HOBOI MOJEeNU CTaOMIBHOCTH
Ha pBIHKe TPyAa U B cdepe 3aHATOCTH? - TpebyeT
IPOAO/DKEHNA M3YyYeHNd, IPUB/ICYeHN BHVMMAHNA
K ee pelleHMI0 HallMOHAJIbHBIX MPAaBUTENbCTB, 00D-
elVMHeHNT pabOTHUKOB 1 paboTofaTeneit 1 APYIrUx
OpraHM3anuit PakJaHCKOTOo 00IIecTBa.

B kauecTBe CIIMKepOB B IUCKYCCUM IPUHSIN Y4a-
ctre: Pumrappy Kammm, ropucrt, pykoBopuTens o61e-
cTBeHHOI opranmsauyn: «[lomplra — JoM 1 BCex»
(ITonpura); MTropmuna CagoBHHMYeBa, mpodeccop,
[Tosnanckas 6ankoBckast mkona (Ilonbura); Iletep
XeppmanH, npodeccop, VIHCTUTYT couManbHOrO
mpasa ¥ conyanbHoit momutuku uM. M. [Tnanka (Tep-
manns); I0mut Kcoba, npodeccop, Hebpecen yHu-
BepcuteT (Benrpus); Caitpa EcuMikanoBa, mpodec-
cop, Yuusepcurer «Hapxos» (Kaszaxcran); VMpumna
HoBukoBa, o11eHT, MOCKOBCKIII TOCYAapCTBEHHBIN
yauepcutet uM. M.B. Jlomonocosa (Poccus).

B pesynbrare guckyccuu Ob710 BRIpakeHO ob1ee
MHEHIIe, YTO II0CTaB/IeHHasA Ha 00Cy>X/IeH1e Ipobiie-

Ma sB/seTCs T0OANbHON, OHA He pellleHa B COBpe-
MEHHBIX 00I1[eCTBaX, IyTh K €€ PelIeHNI0 COCTOUT B
COYeTaHNN IIPEUMYILECTB I'MOKOI 3aHATOCTH C 0be-
credeHneM 0e30MACHOCTM PabOTHMKA U, KaK CIefi-
CTBUe, 6€30IacHOCTH IOMOXO3ANMCTB ¥ YCTONYMBO-
CcTH 06IIeCTB.

Ha mmckyccuoHHON maHenu Oblla Ipe3eHTOBa-
Ha KojUleKTuBHas MoHorpadws: HeycroitumBocTtb
3aHATOCTI: MEKAYHAPORHBIN M POCCUIICKNIT KOH-
TeKCThI Oygymero cdepsl Tpyga». MoHorpadms/
[1aBHBIT HAYYHBIT pelakToOp A.9.H., Tpod. B.H. bob-
KOB. PeakiimoHHbI KOmeKTuB : AnbxuMmenko O.H.,
Ksaues B.T, Konmaxkos V.b., JlIoktioxuna H.B, Mem-
koB B.P,, HoBukoBa W.B., IOgeros 10.I,, Oguniiosa
E.B, ITaBnosa B.B., lllnuxkuu M.A, M.: M3g-Bo Pear-
IIpunT, 2017. 560 c. B KHUTY BOIIN TEKCTHI 41 aBTO-
pa, 13 HMX 12 3apyOe>KHBIX, OATOTOB/ICHHbIE K MEX-
JIYHapOJHOI HAyYHO-IIPAKTUYECKON KOH(epeHInn
«HeycToluMBOCTD 3aHATOCTU: MEXLYHAPOSHBIN 1
POCCUIICKUI KOHTEKCTBI M3MEHEeHMs 3aKOHOJATellb-
CTBa O TPyAe U 3aHATOCTU» (26-27 okTA6ps 2017 T.
Poccusd, r. Mocksa, POY um. I.B. ITnexanosa).

Monorpadus moprorosneHa npu (GprHaHCOBOI
noppepxke Poccuiickoro HayuHoro ¢onpa (PH®D) B
paMKax BBIIIOJTHEHMsI HAy9HOTO IpoekTa: «HeycToii-
4ynBas 3aHATOCTD B Poccuiickoit Gefepanun: cocTos-
HIe U HaIlpaBJIeHUs CHIDKEeHMA», Ne16-18-10140.
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BOBKOB BAYECINAB HUKONAEBUY

[OKTOP 9KOHOMMYECKMX HayK, Npodheccop, 3acny>KeHHbl AesTenb
Hayku P®, 3aBepytomin nabopaTtopuert npobnem ypoBHsi

1 KavecTBa XM3Hu VIHCTUTYTa coumanbHO-3KOHOMUYECKUNX
npobnem HapogoHaceneHus PAH, rmaBHbIVi Hay4HbI COTPYAHUK
Hay4HOW LLKOIbl «YNpaBrieHne YenoBeyeckuMm pecypcamm»
Poccuiickoro akoHoMmnyeckoro yHueepcuTeta um. .B. MNnexaHosa
Email: bobkovvn@mail.ru

10-11 ceHTsAOps T.I. B AHI/INM B YHUBepCHUTETE I.
OKceTep mpoxopmna 13-asg MeXXayHapogHas KoHe-
peHLMA, IOCBALIeHHAsA PA3BUTUIO HABBIKOB B M3Me-
HAoeMcs Mupe Tpyaa. Kondepenumnio nposoanna
HeKoMMepyecKas EBporieiickas ceTb peroHaIbHOTO
MoHNTOpuHTra peiHKOB TpyAa (EN RLMM), cosnan-
Hasg B 2006 rogy Ha 6ase VMucturyra Iére (PpaHk-
¢ypr, Tepmannsa). EN RLMM umeet 60/1bIION OIIBIT
U3YYeHMsI PErMOHAIbHBIX PHIHKOB TPYyAa B CTpaHax
Epomnbl, Asun, Ceseproit Appuknu u bmokaero Boc-
TOKa. DTa ceTeBas1 OpraHN3aL s eXXEeTOfIHO IIPOBOIUT
MeXJyHapojHble HayuHble KoHpepeHuyu. Cocras
3apy0eXXHBIX YYaCTHUKOB KOH(EPEHIINIT COCTAB/IAET
40-50 yemoBeK, ABNAIIINX BeAYIIMMU SKCIEPTaMU
II0 BOIIPOCAaM PbIHKA TPYJa B CBOMX CTPaHaX.

B xoH(pepeHIMM yyacTBOBaMIM 3KCHEPTH U3 15
CTpaH, IpeJCTaB/AINe TOCYJapCTBEHHbIE, KOM-
MepyecKue ¥ HeKOMMepyecKue OpraHM3aLNM, 3a-
HUMAWoIyecss Mpob/ieMaMyu V3Y4eHUs PHIHKOB
Tpyna. BeumM cpemaHbBl M OOCY>XIEHBI MOKIAbL O
KOHIIENIMAX, M3MEePeHNM U JJaHHBIX, IIPMMeHAeMbIX
B MOHMTOPMHTE M3MEHeHUs HeOOXONMMBIX TPYHO-
BBIX HaBBIKOB; O POJIV CUCTeMBI 0Opa3oBaHus B pop-
MMPOBaHUM HAaBBIKOB JyIA OYAyIero cepsl Tpyaa; o
CKBO3HBIX KOMIIETEHI[VISIX ¥ MATKUX HaBBbIKaX B Lu-
POBBIX IIpodeccuax; 0 BO3MOXXHOCTAX MCIIONIb30Ba-
Hyst 6onbuvx gaHHbIX (big data) oy nmonydenns Ho-
BbIX 3HAHII O PbIHKAX TPY/Aa U Jp.

Poccuiickme y4yacTHUKM KOH(pepeHIMI: [.9.H,
npo¢d. bobkos B.H., 3aB. mabopatopueit mpobiem
ypoBHs n KadectBa >xmsHu JVICOIIH PAH, B.H.c.
POY wum. I.B. IInexanosa; HoBmukosa I.B., m.3.H.,
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TOLEHT, B.H.C. lleHTpa cTpaTernmyeckmux mccuenona-
Huii VIHCTUTyTa KOMIUIEKCHBIX CHCTEM MaTeMaTu-
vecknx uccnemoBanuit MI'Y um. M.B. JlomoHOCOBa;
Ksaues B.I., x.c.H., foueHT 6a3oBoit kadenps Top-
rOBO-NIPOMBINIIEHHON nanatel POY um. I'B. Ilre-
XaHOBA, IOATOTOBMIN HOKMaJ 1o Teme: «Ilogxomsr
K CO3/IaHMIO MHTETPMPOBAHHOI MOJIeNN U3MepEHNA
npodeccoHaIbHBIX HAaBLIKOB U UX IpVMMEHEHIe
K COLMAIbHO YSA3BMMBIM Tpynmam». JTa Hpobie-
Ma MCCIeNOBaNach POCCUMCKUMU JOKTaJ4MKaMu
B paMKax IpoekTa Poccmiickoro HayuyHoro ®Ponpa
(PH®) «HeycrorunBas 3aHATOCTb B Poccmitckoit
Qenepanyu: COCTOAHME VM HaIpaBJIeHUA CHIDKE-
Hus» (Ne16-18-10140).

B coBmecTHOM [oOKmaze, ¢ KOTOPBIM BBICTYIINI
npod. bobkos B.H., 6bita maHa XxapakTepucTmka
poccumiickont «HanmoHanbHOM ccTeMBbl KBaIuQuKa-
IUT1», BKIIOYAIOIIEi MTHCTUTYThI IPO(eCcCHOHaTbHBIX
CTAaH[APTOB; CTAHJAAPTOB OOpa3OBaHMA U ILIEHTPBI
cepTnUKanuy, KOTOpble PEryIspHO IOATBEpKHa-
10T IpodeccuoHaIbHble HAaBBIKM PaOOTHUKOB. Bbiin
OXapaKTepM30BaHbl TPV OCHOBHBIX MEXJYHapO[-
HBIX IIOAXOfla K MOHUTOPUHIY TPYAOBBIX HABBIKOB:
1) EBpomneiickas cucreMa GpopMUPOBaHNA TPYHAOBBIX
HaBBIKOB, BK/IIOYAIOMasd MHPOPMALMOHHBIN, Lup-
POBOTO KOHTEHTA, 6€30IIaCHOCTM, @ TAK)XKe PelIeHNs
npo6reM O7I0KM KOMIETeHIMIT; 2) AMepuKaHCKas
crcreMa pOpPMIPOBAHNA TPYHAOBBIX HABBIKOB, BKIIIO-
Yaiouas KOTHUTUBHYIO, TMYHYIO ¥ MEXITNIHOCTHYIO
KOMIIETEHTHOCTY; 3) CHUCTeMa, IpefCcTaBlIeHHas Ha
MexgyHapomgHOM 5KOHOMI4eckoM ¢opyme B [laBo-
ce B 2016 roxy, mpegycMaTpuBasiuas GopMUpoBaHe
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TaKMX KOMIIOHEHTOB, KaK CIIOCOOHOCTI, 6a30Bble I
KpOcC-(PyHKIIMOHA/TbHBIE HABBIKIL.

B nokmazme 6bU1 cHenmaH BBIBOX 00 OTCYTCTBUM
VHTETPUPOBAHHOTO MEXIYHApPOLHOTO IIOAXOfia K
dbopMMpoBaHNIO U M3MepeHUI0 TPOdeCcCHOHATbHBIX
HABBIKOB ¥ IIPEJIOKEHbI 000CHOBAHME 1 97IEMEHTHI
MHTETPUPOBAHHOTO MOAXOMA K M3MepeHuIo npodec-
CUOHA/IbHBIX HaBBIKOB. B KauecTBe 060CHOBaHMA He-
00XOIMMOCTY CO3JaHNA MEeXIYHAPOLHO VHTETPU-
POBAHHOI CUCTEMBI MPOQEeCCUOHANTbHBIX HaBBIKOB
OBV BBIIBYHYTHI C/IAYIOLYe aPIyMEHTbIL:

= paboTofiaTeNb JO/DKEH OIpPENesATh CBOM II0-
TpeOHOCTM B TPYAOBBIX pecypcax, KOTOpble OYAyT
SICHBI B JII00OI1 CTpaHe, C TeM, YTOOBI IMETh BO3MOX-
HOCTb HAHATb TPeOyeMblil IIepCOHAIT;

= ef[MHAs CHCTeMa M3MepeHus NpodeccuoHab-
HBIX HaBBIKOB (KOMIIETEHIIUII) JO/DKHA OMOYb pa-
OOTHUKY IO3UIMOHMPOBATh cebsl Ha ITI0OATBHOM
PBIHKE TPYZAa U OLEHUTb CBOY KOHKYPEHTHBIE IIpel-
MYILeCTBA;

= HeOOXOZMIMO CO3[jaTh CUCTEMY KOMITeTEHIINI,
KOTOpasi MPeSOCTaBUT BO3MOXXHOCTb aHaIU3UPO-
BaTb CTPAHOBBIE TPYAOBBIE PECYPCHI C TOYKY 3PEHS
KOHKYPEHIIVM Ha I7T00a/JIbHOM pBIHKE TPyZia U, Kak
CNIe[ICTBME, HACTpauBaTh HAIlVIOHA/TbHbIE CUCTEMBI
o0yd4eHMsI Ha HOBbIe TpeboBaHMA U NlepeoOydaThb pa-
OOTHUKOB.

Vcxonsa u3 BBIIEYKa3aHHBIX apTyMEHTOB, pPOC-
cysgHaMy ObTa IpejIoXKeHa CIefyIonias KOMIOHOB-
Ka OCHOBHBIX TPYIIII HaBBIKOB, KOTOPbIe BaYKHBI /I
BCEX TPYII pabOTHUKOB:

= OCHOBHbIE HaBBIKM: 3HaHME POJHOTO U WHO-
CTPAaHHOTO SI3bIKa; YMEHUS IIOIb30BAThCA KOMIIBIO-
TepoM, IUPPOBBIMYU 00OPYIOBAHNEM VM CUCTEMAMU;

» KOTHMTVBHBIE HaBBIKM: CHOCOOHOCTM POpMy-
JIMPOBATh IPOOIEMbI ¥ OCYIIECTB/IATh CaMO0Opas3o-
BaHIIE;

®» IICUXOJIOTMYeCKVe HaBBIKM: YCTONYMBOCTD K
CTPeCcCy 1 aJallTUBHOCTD K M3MEHEHMSM.

Hapsany ¢ stum B pokmafe ObUIO BBIABMHYTO
MOJIOKEHNE O TOM, YTO B MHTETPUPOBAHHONM CHCTe-
Me dopMupoBanns MnpodecCHOHANTbHBIX HABBIKOB
HEOOXOoMM TakKe O/OK creruduIecKux HaBBIKOB,
KOTOpble He00XoiMMO (GOpMUpPOBATh A OOIBIINX
MIOBCEMECTHO IPeACTaB/IeHHBIX COLMANBHO VA3BU-
MBIX I'PYII pabOTHNUKOB. BpIIO IpennokeHo paspa-
6aTbIBaTh 3TOT OJIOK JJ1A:

= MOJIOJEX;

» TIO>KVJIBIX JIEOJIEN;

= JKEHIIVH [T0C/Ie 3aBepIlleHNs OTIIyCKa 1o bepe-
MEHHOCTHU U POJIaM;

® JII0JIell C OTPaHMYEeHHBIMU BO3MOXKHOCTSIMU;

® TPYZOBBIX BHEIIHVX MUTPAHTOB.

Heob6xomumocTth B crennduvyecKnx HaBBIKAX U
UX cofiep>KaHue ObIT0 MPOKOMMEHTUPOBAHBI Ha TIPK-

Mepe MOJIOABIX PabOTHIKOB, KOTOPbIE, KaK IIPAaBIUIIO,
IJIOXO aJalTUPOBAHBI K MI3BMEHEHVSIM Ha PbIHKE TPY-
fia, MMEIOT JOBO/IbHO He3HAYNTE/IbHBII OIBIT PabOTHI
¥l HU3KIIT YPOBEHb PO eCcCHOHATbHON OpUEHTALN.
HepmocTaTo4yHO y MOMOABIX BBITYCKHUKOB Y4eOHBIX
3aBefleHMII TaK)Ke HaBBIKOB KOMMYHMKAIMI U pabo-
ThI B KOMaH/ie. Bce 9T0 orpaHn4mBaet 1x BO3MOXKHO-
CTU TPYAOYCTPOIICTBA, TOCKOIBKY 3TO OYeHb BaXKHbIE
HaBBIKI, KOTOPBIM NIPUAIAET 3HAYEHME COBPEMEHHBIN
paboTopmatens. C Apyroil CTOpOHbI, paboTOfaTEND 3a-
MHTEPECOBAH B TPYAOYCTPOICTBE MOIOZEXH, IOTOMY
4TO, KaK [IPABIIO, OHA aKTMBHA, XOPOIIO pasbupaert-
Cs1 B COBpeMEHHBIX 1M POBBIX TEXHOMOTHX U TOTOBA
K I'MOKUM pOopMaM 3aHATOCTH.

B0 nokasano, 4to B Poccum fyis pasBuTus Ha-
BBIKOB, KOTOPBIX He XBAaTaeT MOOAbIM PabOTHUKAM,
paboTofarenyu MpMHUMAIOT aKTVBHOE y4acTue B pas-
paboTke 06Opa3oBaTeNbHBIX CTAHJAPTOB, Y4aCTBY-
I0T B y4eOHOM IIpoliecce; YIPeKAAoT CllelyaTbHble
CTUIIEH/IVV, MOTVMBHUPYIOLIIIE YIAIXCS U CTY/IEHTOB
Jydllle OCBaMBaTh HaBBIKM, TpeOyeMble Ha PbIHKaX
TPYZa; co3/jaloT 6a3oBble Kadeapsl B yueOHBIX 3aBe-
fenysax un 1.4. CoBMecTHBIe ycunus paboTomaTerneii,
KOJJIEPKell ¥ YHUBEPCUTETOB AT BO3MOXXHOCTb
pasBMBaTh KOTHUTUBHBIE, TNIHOCTHbBIE U MEX/INY-
HOCTHBIE KOMITETEHIINI CPe/V YYalllelicss MOTIOTeX.
Takum 06pasom, 3Ta Tpynma MOMOABIX CIIEIVaNN-
CTOB CTAHOBUTCSI MeHee YsI3BMMOII Ha PbIHKAaX TPyZAa
Y MOXKET OBITH /Ty4llle MHTETPUPOBAHA B €MHYIO I7I0-
6abHYIO CHCTEMY TPY/IOBBIX HABBIKOB.

B jokazie 65110 OTMEUEHO TAK)Ke, YTO MEXAYHa-
pOfiHasA MHTEIPYPOBAHHASA CYCTEMa TPYHLOBBIX HAaBbI-
KOB HapAay ¢ 610KaMy OCHOBHBIX ¥ CIIelMIYeCcKIX
HaBbIKOB JIO/DKHA BKJIIOYATh B Ce0A M PeTVOHATbHBIN
KOMIIOHEHT, 00yCIOB/IEHHbIII 0COOEHHOCTAMM Hal-
OHAaJIbHBIX PBIHKOB TPY/a.

Marepuansl KoH(pepeHIUM ONyOINKOBaHBI B
kHure: «Developing Skills in a Changing World of
Work: Concepts, Measurement and Data Applied
in Regional and Lokal Labour Varket Monitoring
Across Europe/ Crista Larsen, Sigrid Rand, Alfons
Schmid, Andrew Dean (Eds). Rainer Hampp Verlag,
Augusburg, Munchen 2018 - 487 p.

VIHCTUTYT  COLMATbHO-3KOHOMUYECKUX —IIPO-
671em HapopoHaceneHns Poccuiickoit akajeMuy HayK
(MICOIIH PAH) nony4un npurianieHue oT MeXHy-
HApOJIHOJ HEKOMMepUYeCKOil HelpaBUTEeIbCTBEHHOM
ceTeBOII rpynnbl EBporneiickas ceTb 110 MOHUTOPVH-
Ty pernoHanbHbIX peiHKOB TpyAa (EN REMM) mpo-
BECTV OYEPeJHYI0 MeX/YHAPOLHYI0 KOH(EpeHINIO
B 2019 1. B Poccun B 1. MockBe (OpMEeHTHPOBOYHO B
ceHTs0pe).

ITo mpocbbe opranusaropoB Kondepenuun
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Abstract

The Object of the Study. Precarious employment.

The Subject of the Study. Profile of precarious employment.

The Purpose of the Study. Identifying the profile of precarious employment in Russia on the basis of the analysis of
databases on employment.

The main Provisions of the Article. Precarious employment (precarity of employment) is forced to the employee
socio-economic relations ...
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1. BBegeHue

CoBpeMeHHas 3KOHOMKKA U ccpepa TpyAa XapakTepU3yHTCS pacnpoCTpaHEHNEM TMOKMX, KPATKOCPOYHbLIX 1 Nepexoa-
HbIX popm 3aHsTocTn [Eurofound, 2017, 11; MOT, 2015, 3].

B dopmanbHoi akoHoMuUke fonst pabOTHUKOB, HAXOASILLMXCS 8 HeycmoUyusbix ¢hopmMax 3aHImocmu no YCTHOW J0ro-
BOPEHHOCTM 6e3 0hOpPMIIEHMS JOKYMEHTOB O TPYAOYCTPOMCTBE, @ Takke He Ha OCHOBE BECCPOYHbIX TPYAOBbLIX A4OrOBOPOB,
coctaensna B 2016 r. ot 8,5% 0o 12,2% (Tabnuvua 1).

Tabnuua 1
[dons HaéMHbIX paGOTHUKOB C HEYCTOMUYUBLIMU hopMaMm 3aHATOCTHU
(Ha ocHOBe HanWuusA 1 BMAA TPYAOBOro AOroBopa; oCHOBHas pabota, 2016 r.)
B %*
[ons HaéMHbIX pabOTHMKOB, 3aHSITbIX HA OCHOBE YCTHOWN JOrOBOPEHHOCTU 6€3 0hOpMIeHUs LOKYMEHTOB 3,8/7,5

* Ha ocHose OaHHbix Poccmama [OguyuanbsHbit calim..., 7].

[ononHuteneHyto MHopMaLmio 0 Nnpodune HeyCTOMYMBOCTY 3aHATOCTN MOXKHO MOMYy4YUTb U3 aHanm3a no pesiome
pacnpefeneHns nu, rotoebix pabotatb ¢ 3apaboTHon nnarton Huxe MNMMTp, no Bo3pacTtam (pucyHok 1).
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PucyHok 1. PacnpegeneHue nuu, rotoBbIX noslyvyatb 3apabotHyto nnaty Huxe MMTp., no Bo3pactam (HeadHunter)



Pac4éT nponssogmTcsa no dopmyne (1):

BPII = 15,1197 ¢« [ImB%*% I[[mB*** + e(t) (1)
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