r'YMAHUTAPWUA IOIA POCCUMN

ITPABUJIA J1JIAA ABTOPOB

1. CopnepxaHne pyKOITUCH JOKHO COOTBETCTBOBATH TEMATHKE KypHaa.

2. K myOnukanum npuHUMAIOTCs paboThl, paHee HHUTAE HE omyOaukoBaHHBIC. [Ipen-
CTaBJIsIs1 B PEJAKLMIO PYKOIUCHh CBOEH CTaThH, aBTOp OepeT Ha ce0sl 00s3aTeNnbCTBO He MyOIH-
KOBaTh €€ HU IMOJIHOCTBhIO, HU YaCTUYHO B HHOM H3JIaHUU 0e3 corjiacus Ha 3TO peaaKnuu.

3. Tekcr crarbu nomKHBI ObITH HaOpaH B popmare Word 1997-2003, mpudt Times
New Roman, pasmep mpudra — 14, MexxcTpounslii uaTepBan — 1,5, ad3aunsiid oreryn — 1,25,
TI0JIsl CBEPXY, CHU3Y, CIIEBa, CIpaBa — 2 CM, HyMepalys CTPaHHUI] CIUIOIIHAsl HAuMuHas C TIEPBOH.
3HaKH NPUHYAWTEIBHOTO MEPEeHOCa, a TAKXKe JOMOJHHUTENBHbBIE NMPOOENbl B TEKCTE CTAaTbU HE
JIOITY CKaFOTCSL.

4. T'padukm, nuarpaMMbl, CXeMbl M PHUCYHKH TMpeacTaBisitores B ¢opmare Word
1997-2003 Ha oTnenpHOHN cTpaHuIe. TabNIHUIBI B TEKCTE JOJDKHBI HyMEPOBATHCS U UMETH 3aro-
JIOBKH, Pa3MEUICHHbIE Ha/l IOJEeM TaOJIHIIBL.

5. Ob6weM aBTOpCcKOro MaTepuana 8—15 crpaHwmil, UIsl aCOUPAHTOB — 5—8 CTpaHUIL
C YUETOM aBTOPCKHX JAHHBIX, AaHHOTAIIUH, KJIIOUCBBIX CJIOB, MPUMCUAHHN, TAOJHII, CXEM, PH-
CYHKOB, Fpad)I/IKOB, JuarpaMm M CIIMCKa MCIIOJIb3YyCMbIX HCTOYHHUKOB.

6. B kaxmoii crarbe JOJKHBI OBITh yKa3aHbl CIEAYIOIIUE JAHHbIE HA PYCCKOM
W aHTJHHCKOM SI3BIKAX:

—kon YIK;

— (hamunys, ©Ms1, OTYECTBO aBTOpa (IIOJIHOCTHIO);

— y4eHas CTeIeHb, yUYCHOE 3BaHHE;

— MecTO paboTHI, Y4eObI (eCiIM TAKOBOE UMEETCS ), TOJDKHOCTD (yKa3aTh IOJTHOCTEIO);

— KOHTaKTHast vHpopmanus (e-mail, modToBsIil anpec, Tenedon);

— Ha3BaHHE CTATHH,

— kpatkas agHOTanus (10—15 cTpok) 00 aKTyaqpHOCTH M HOBH3HE TEMBI M TIABHBIX
COJZIepKATEIbHBIX acTIeKTaxX;

— KJIIOUEBBIE CIIOBA M CJIOBOCOYETAHHSI 110 COAEPIKAHHIO CTaThH (7—12 CIIOB UM CIOBO-
coderanuit). Kaxoe kio4eBoe ClI0BO WM CJIOBOCOYETAHHE OTIEINSETCS OT APYTOro 3aIsiToi;

— criucok nutepatypsl («IIpumedanusy»);

— ¢oto aBropa (JPG).

7. CCBUIKM Ha HCIOJIb3yEeMble HCTOYHUKH TPHUBOMSATCS MOCIE IIUTAThl B KBaAPaTHBIX
CKOOKax C yKa3aHHEM IOPSIKOBOrO HOMEpa UCTOYHMKA IMTHPOBAHMUS, TOMA (BBIITyCKa, YacTH U
T.1.) U crpanunel. Hampumep [1, T. 2, c. 27]. [Ipucrareiinpnii 6nOauorpadguuecknii CIIMCOK
MTOMeEIIAaeTCs Moce TeKCTa CTaThd, HyMepyeTcs (HauWHas ¢ [IEPBOTO HOMEpa), MpeaBapseTcs
3arosoBkoM «lIpumeuanus» u opopMIIsieTcs B HOPSIIKE YIOMUHAHUS WM [IUTHPOBAHUS B TEK-
CTe cTaThu (He B anaBUTHOM IOPSIIIKE).

ITox omHIM HOMEPOM JOMYCKAaeTCs yKa3bIBaTh TONBKO OOMH MCTOYHUK. IIpu ccpuike
Ha WHTEPHET-PECYPChl yKa3bIBAETCsI AJIEKTPOHHBIN ajjpec MEPBHYHOI0 MCTOYHMKA HHOpMa-
UMM M TIPUBOJUTCS JaTa OOpallleHHsi B KPYIJIBIX CKOOKax, Hampumep (1ata oOpaleHus:
17.01.2012).

8. Marepuaisl, IpeACTaBIEHHBIE aBTOPAaMH B PEAKLIMIO JKypHaIIa, ITyOINKYIOTCS 11OCIIe
TIOJIOXKUTENILHOTO OT3bIBA PelieH3eHTOB. OpUTHHAT PELeH3MH XPaHUTCS B PelakLyu 3 Toja Iocie
BBIXOJ1a JKypHau1a. Kortust perieH3nH MOKET HaIpaBISITHCS 110 apecy aBTopa 110 ero 3arpocy.

9. TlpemoctaBisieMblii B pPeIaKIMIO MaTepuaj IOJIMUCBIBACTCS aBTOPOM B (opMate
«Coenacen Ha nyonukayuro cmamoi 8 c60O0OHOM 3JIeKMPOHHOM Oocmyney. Jlamee aBTOpoM
CTaBHUTCS Oama U NOONUCH.

207



r'YMAHUTAPWUA IOIA POCCUMN

Jlns myOnukanuy craTeil acClIMPaHTOB M COUCKATeNeH HeoOXOoarMa peleH3us HayIHOTO
PYKOBOJIUTES, 3aBEPEHHAS €T0 MOIIICHIO U IIEYaThi0 OPraHN3aIIH.

10. ABTOpHI OITyOITMKOBAHHBIX CTaTEH HECYT OTBETCTBEHHOCTh 32 TOYHOCTh U JOCTO-
BEPHOCTh NPHUBEACHHBIX B CTaThe (PAKTOB, IIMTAT, UMEH COOCTBEHHBIX, CTATUCTHYECKUX U CO-
[OJIOTHYECKUX JTAHHBIX, TeorpaMueckux Ha3BaHUU M MPOUYUX CBEICHUI, a TaKXKe 3a conep-
JKQaHUE MaTePHAaJIOB, HE MOJUICKAIIMX OTKPBITOHN MyOIHKAIIHH.

11. Crateu acniupaHTOB IMyOJMKYyrOTCs OecruiaTHO. CTaTyc acmupaHTa IOJDKEH OBITh
MTOJITBEPXKICH CIpPaBKOH 00 ydeOe B acIUpaHType, 3aBEPEHHON MOJIHCHI0 PYKOBOIHUTEINS
Y TIeYaThio opranm3anuu. CTaThell acnupaHTa CUUTACTCS CTaThs, B KOTOPOH acCIUpPaHT BBICTY-
MaeT B KAYECTBE CIMHCTBEHHOTO aBTOPA.

12. Tlopsnok u O4YepeHOCTh IyOJIHKAIIMK CTAaThH OIMPEIEIIOTCS B 3aBUCHMOCTH OT
00BeMa MyOIMKyEeMbIX MaTepHaIoB B KaXKIOM KOHKPETHOM BBITYCKe.

13. Pemakmus octaBisieT 3a coOOH mpaBo He MyOIMKOBaTH CTaThio. B ciydae oTkito-
HEHHsI CTaThU apryMEHTHPOBAHHBIA OTKAa3 HAIPABISETCA aBTOPY B MUCbMEHHOH (hopme. ABTO-
PBI IMEIOT TIpaBO Ha J0pabOTKy CTAaThH WM 3aMEHy €€ Ha JApyryro. Martepuaisl, iepeJaHHbIe
B PEIaKINIO, HE BO3BPAIIIAIOTCS.

Ycaosus nyGaukanun

1. ABTOp HampaBisieT B PEAaKLHIO CTaThio, O(OPMIIEHHYIO B COOTBETCTBHH C IOPSII-
KOM ITyOJIMKAIINH, Ha DIICKTPOHHEIN anpec penakuuu gursfedu@rambler.ru.

2. MartepuaJjbl NPeAOCTABJIAIOTCS B PEIAKIHIO C MOMOIIBIO CJIeIyIOIHX BU/IOB
CBSI3M:

— NnaTeprerta (gursfedu@rambler.ru);

— nouThl (OTHPABISETCS OJMH IK3EMIUISIP MPUHTEPHON pacrevyaTKd CTaTbU U AKCK
C HJICHTUYHBIM TEKCTOM) To anpecy: 344006, r. PocroB-na-/lony, yn. [lymkuackas, 160. Pe-
nakuus xypHaia «'ymaautapuit FOra Poccumy, Temn. (863) 264-34-66.

Marepuaisl myOIMKYIOTCS IUIATHO M Ha O€3rOHOPapHOW OCHOBE.

IIpumep odopmileHUs1 CTATBH
YK

Heanoe Hean Heanosuu

AcCTnMpaHT UHCTUTYTA MO NMEPENOATOTOBKE 1 MOBBIIICHUIO KBATN(HUKALNY IIPETIoaBa-
TeNe T'yMaHUTapHBIX U COLMAIBHBIX HayK KOKHOTO (eepaIbHOr0 YHUBEPCHUTETA.

[ouToBsit anpec: r. PoctoB-na-Jlony, yi. [lymkuackas, 160.

e-mail: ivanovii@mail.ru,

tei. (863) 264-34-66.

BHeapenue ynpasJjieHUeCKOi HHHOBAIMH: POJIb JIHePa 1 MOTHBAIUS NePCOHAIA

AHHOTAIUA:

B pabote ananu3upyercst «BHEPEHUE YIIPaBICHYECKOH HMHHOBALMMWY. JlaHbl OLIEHKHU Te-
KyILIEMY YPOBHIO 00pa30BaHMs C ITO3HUIMN BHYTPEHHEH BOCTPEOOBAaHHOCTH M MHPOBOI'O YPOBHSI.
Pa3paboTaHbl METOJIBI CHIKEHHSI YPOBHSI COIPOTHBIICHNS] OPTaHN3alMOHHBIM H3MECHEHUSIM.

Karouessle ciioBa:

yIpaBieHYeCcKass MHHOBAIMS, NPOOJIEMbl BHEIPCHNS WHHOBAIMH, OpPraHW3al[MOHHBIC
M3MEHEHHs, METOJbI MPEOJIOJICHUSI CONPOTHUBICHHUS M3MEHEHHs, 00pa3oBaHME, TPYIIOBHIE pe-
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The mailing address: Rostov-on-Don, street Pushkin 160.

e-mail: ivanovii@mail.ru

Ten. (863) 264-34-66

Administrative innovation adoption: functions of a leader and motivation of staff.

The summary:

The concept analysis «administrative innovations» is given. Current educational level
appraisal is given from a position of an internal demand and world level. Methods of decrease-
ing in level of resistance to organizational changes are developed.

Key words:

administrative innovation, problems of innovation adoption, organizational changes,
methods of resistance of change overcoming, education, human resources.
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3a HecoOroIeHue MPaBHi OGOPMIICHUS PYKOITUCEH pelakius UMEET paBo He myOIm-
KOBaTh CTaTLIO!
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